[bookmark: _GoBack]The University of the State of New York
THE STATE EDUCATION DEPARTMENT
                                                                  Teacher and Leader Effectiveness Policy and Programs
5 North, Education Building 
Albany, New York 12234
(518) 474-4661
	TEACHERS OF TOMORROW (TOT)
	2012-2013 FINAL REPORT
1


Name of Institution:	____________________________________________________________________
 
Mailing Address of TOT Program: __________________________________________________________
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Name of Project Director:											

Title:__________________________________________________________________________________

Telephone Number:                                                                                 Fax Number ____________________
			(Area Code)							(Area Code)
E-Mail Address __________________________________________ 


 (
Signatures:
  _____________________________________
_______
Project Director
  _____________________________________
_______
School Superintendent
  ______________________________________
______
Chief Fiscal Officer
)

PLEASE RETURN ORIGINAL AND TWO COPIES TO:

NEW YORK STATE EDUCATION DEPARTMENT
TEACHER DEVELOPMENT PROGRAMS UNIT
5 North, Education Building 
Albany, NY 12234 

INCLUDE A COPY OF THE SIGNED FS-10-F WITH THIS REPORT.  SEND THE ORIGINAL FS-10-F TO THE GRANTS FINANCE UNIT at the address printed on the form.
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DUE:  AUGUST 30, 2013




1A.  Are there SURR School (s) in District?	YES  ___ 	NO  ___

1B.  Are there school(s) performing below state standards in the district?
YES  ___	NO  ___

If your answer to either question 1A or 1B is yes, please identify the school(s) by name(s) or number(s) below. 

	SURR and /or Low Performing Schools List
For the Period of July 1, 2012 to June 30, 2013

	SURR School(s)
	Low Performing School(s)
	Identified Area (s)

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	

	

	
	








2. Complete the requested information for each TOT component.   Each participating teacher should be counted only once.  

A. Teacher Recruitment Incentive Program

	
	Number of Teachers
	Total Dollar Amount
($3400 X # of Teachers)

	
	Mathematics
	Sciences
	Career & Technical Education
	Library, School Media Specialist
	Languages Other than English (LOTE)
	Other Teaching Fields
	

	SURR School
	
	
	
	
	
	
	

	Low Performing
	
	
	
	
	
	
	

	Teacher Shortage Area
	
	
	
	
	
	
	

	Subject Shortage Area
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	
	





B.  Summer in the City Internship Program*

	
	Number of Teachers
	Total Dollar Amount

	SURR School
	
	

	Low Performing
	
	

	Teacher Shortage Area
	
	

	Subject Shortage Area
	
	

	Total
	
	

	*Only applicable for School Districts of NYC, Buffalo, Rochester, Syracuse, Yonkers (“Big Five”).






C.  Master Teacher Program

	
	Number of Teachers
	Total Dollar Amount
$10,000 X # of Teachers

	SURR
	
	

	Low Performing
	
	

	Total
	
	


Teacher applicants for the award must be Nationally Board Certified and employed full-time as a teacher (may also be a mentor) in a SURR or low-performing public school.  Teachers granted awards must serve one year and might serve up to three years in a SURR or low-performing school for each award received.  The initial annual award is $10,000 and is renewable for two additional years.  The maximum cumulative total of all awards is $30,000 per Master Teacher.

D. Tuition Reimbursement Program

	
Priority Area
	Number of Teachers
Indicate the number of teachers who took 1, 2, or 3 courses.
Identify by priority area and teaching field
	Total number of 
courses
X cost
(not more than $700/course)
	Total Dollar Amount

	
	Mathematics
	Sciences
	Career & Technical Education
	Library, School Media Specialist
	Languages Other than English (LOTE)
	Other Teaching Fields
	
	

	Number of Courses
	1
	2
	3
	1
	2
	3
	1
	2
	3
	1
	2
	3
	1
	2
	3
	1
	2
	3
	
	

	SURR School
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Low Performing
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Teacher Shortage Area
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Subject Shortage Area
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Please note that teachers may receive reimbursement for up to three courses.  They may only receive up to $700 per course.  If a teacher has taken only one course, the maximum reimbursement is $700, for two courses it is $1400, and for three courses, it is $2100.  This is for any course that costs $700 or more.  If the cost of the course is less than $700, then the maximum award is the cost of the course.

E.  Science, Mathematics, and Bilingual Education Tuition Reimbursement Program

	

Priority areas
	Number of Teachers
Indicate the number of teachers in each category
	
Total Dollar Amount
Maximum of $4,000 (per teacher)

	
	Science
	Mathematics
	Bilingual Education
	

	SURR School
	
	
	
	

	Low Performing
	
	
	
	

	Other
	
	
	
	

	TOTAL
	
	
	
	


Please note that teachers may receive an initial tuition reimbursement award of $4,000 per year (or the actual annual tuition cost of the approved program, whichever is less) and is renewable for an additional year.  The total of all awards to a recipient may not exceed the total tuition cost of the approved program.  There is a one-year service agreement for each award given.  These awards shall be given in addition to and are NOT part of the teacher’s base salary.

	Listing of Science Teachers Receiving Science, Mathematics, and Bilingual Education Tuition Program Stipends
	Actual Cost of Tuition of Approved Program

	Name
	School
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



(Use additional sheets if necessary)




	Listing of Mathematics Teachers Receiving Science, Mathematics, and Bilingual Education Tuition Program Stipends
	Actual Cost of Tuition of Approved Program

	Name
	School
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



(Use additional sheets if necessary)


	Listing of Bilingual Education Teachers Receiving Science, Mathematics, and Bilingual Education Tuition Program Stipends
	Actual Cost of Tuition of Approved Program

	Name
	School
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	




(Use additional sheets if necessary)




F.  Summer Teacher Training Program**

	Priority Areas
	Number of Teachers
	Total Dollar Amount

	SURR School
	
	

	Low Performing
	
	

	Teacher Shortage Area
	
	

	Subject Shortage Area
	
	

	Total
	
	

	**Only applicable for NYC.





	TOTAL PROJECT OUTCOMES
For the Period: July 1, 2012  to June 30, 2013



3.  Identify the actual number of total teachers in each TOT component that your district is participating in and the total dollar amount encumbered in each component.

	Component
	Number of Teachers
	Total Dollar Amount 

	Teacher Recruitment Incentive Program
	
	

	Summer in the City Internship Program 
	
	

	Master Teacher Program
	
	

	Tuition Reimbursement Program
	
	

	Science and Mathematics Tuition Reimbursement Program
	
	

	Summer Teacher Training Program
	
	

	Teacher Recruitment and Outreach (New York City Only with a maximum of $225,000)
	
	

	Total
	
	




4. Fill in the following chart where applicable:


	Priority Areas
	Number of teachers needed for the 2011-2012 school year
	Number of teachers recruited with the help of this program
	Number of award recipients who completed 2010-2011 school year
	Number of award recipients expected to return in 2011-2012

	SURR School
	
	
	
	

	Low Performing School
	
	
	
	

	Teacher Shortage Area
	
	
	
	

	Subject Shortage Area
	
	
	
	

	Total

	
	
	
	







5. Describe/list by category how your school district has benefited from this award program.
Provide evaluative evidence, including the performance measures and data sources you used, that documents the effectiveness of your program and/or program components in meeting your project objectives and improving student performance. 














6. Describe/list by category any challenges your district has encountered in administering this award 
program.

















I certify that all of the names and social security numbers of teachers are kept on file in the district, and no teacher received an award from more than one Teacher Of Tomorrow program category during the 
2011-2012 school year.


_____________________________________				______________
    Superintendent Signature								Date


______________________________________
    Superintendent (Typed or printed)
