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Michael Patton, Superintendent
Saratoga Springs City School District
3 Blue Streak Boulevard

Saratoga Springs, NY 12866

Dear Superintendent Patton:

Congratulations. | am pleased to inform you that your educator evaluation plan (“plan”) meets
the criteria outlined in Education Law §3012-d and Subpart 30-3 of the Commissioner’s Regulations
and has been approved. As a reminder, we are relying on the information you provided on your
educator evaluation form, including the certifications and assurances that are part of your approved
plan. If any material changes are made to your approved plan, your district/BOCES must submit such
material changes to us for approval. Please see the attached notes for further information.

Please be advised that, pursuant to Education Law §3012-d, the Department will be analyzing
data supplied by districts, BOCES, and/or schools and may order a corrective action plan if there are
unacceptably low correlation results between the Student Performance category and the Teacher
Observation or Principal School Visit category, and/or if the teachers’ or principals’ overall ratings and
subcomponent scores show little differentiation across educators and/or the lack of differentiation is
not justified by equivalently consistent student achievement results, and/or if schools or districts show
a pattern of anomalous results in the Student Performance category and/or the Observation/School
Visit category.

The New York State Education Department and | look forward to continuing our work together,
with the goal of ensuring that every school has world-class educators in the classroom, every teacher
has a world-class principal to support his or her professional growth, and every student achieves
college and career readiness.

Thank you again for your hard work.

Sincerely,

Betty A7Rosa
Commissioner

Attachment

c: Turina Parker



NOTE:

Only documents that are incorporated by reference in your educator evaluation plan have been
reviewed and are considered as part of your plan; therefore, any supplemental documents such as
memorandums of agreement or understanding that were uploaded with your plan but are not
incorporated by reference in your plan have not been reviewed. However, the Department reserves
the right to review the uploaded attachments at any time for consistency with your plan and/or to
ensure compliance with applicable laws and regulations; and as a result of such review, the
Department may reject your plan and/or require corrective action.
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Disclaimers
For guidance related to Educator Evaluation plans, see NYSED Educator Evaluation Guidance. For a definition of terms related to Educator

Evaluation, see the Educator Evaluation Glossary.

The Department will review the contents of each local educational agency's (LEA) Educator Evaluation plan as submitted using this online form,
including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the

Board of Regents. Department approval does not imply endorsement of specific educational approaches in an LEA's plan.

The Department reserves the right to request further information from an LEA to monitor compliance with Education Law §3012-d and Subpart
30-3 of the Rules of the Board of Regents. Each LEA is required to keep detailed records on file for each section of the currently implemented
Educator Evaluation plan. Such detailed records must be provided to the Department upon request. The Department reserves the right to
disapprove or require modification of an LEA's plan that does not rigorously adhere to the requirements of Education Law §3012-d and Subpart

30-3 of the Rules of the Board of Regents.

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the LEA
are for informational purposes only for the teachers and principals reviewed under this Educator Evaluation plan. Statements and/or materials in
such additional attachments have not been approved and/or endorsed by the Department. However, the Department considers void any other
signed agreements between and among parties in any form that prevent, conflict, or interfere with full implementation of the Educator Evaluation
plan approved by the Department. The Department also reserves the right to request further information from the LEA, as necessary, as part of

its review of this plan.

If the Department reasonably believes through investigation, or otherwise, that statements made in this Educator Evaluation plan are not true or
accurate, it reserves the right to reject or disapprove this plan at any time and/or to request additional information to determine the truth and/or

accuracy of such statements.

Educator Evaluation Assurances
Please read the assurances below and check each box.

M Assure that the content of this form represents the LEA's entire Educator Evaluation plan and that the Educator Evaluation plan is in
compliance with Education Law Section 3012-d and Subpart 30-3 of the Rules of the Board of Regents.

Assure that a detailed version of the LEA's entire Educator Evaluation plan is kept on file and that a copy of such plan will be
provided to the Department upon request for review of compliance with Education Law Section 3012-d and Subpart 30-3 of the Rules of
the Board of Regents.

Assure that this Educator Evaluation plan will be posted on the LEA's website no later than September 10th of each school year, or
within 10 days after the plan's approval by the Commissioner, whichever shall occur later.

Assure that it is understood that this LEA's Educator Evaluation plan will be posted in its entirety on the NYSED website following

approval.
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Required Student Performance Subcomponent

For guidance on the required subcomponent of the Student Performance category, see NYSED Educator Evaluation Guidance.

100% of the Student Performance category if only the required subcomponent is used or locally determined if the optional

subcomponent is selected.
Each teacher shall have alocally determined Student Learning Objective (SLO) consistent with the goal-setting process determined by

the Commissioner.
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Student Learning Objectives (SLOs)
For guidance on SLOs, see NYSED SLO Guidance.

SLOs shall be used as the required student performance measure for all teachers. The following must be used as the evidence of

student learning within the SLO.

MEASURES

SLO measures may be either individually attributed or collectively attributed.
Individually attributed measures
An individually attributed SLO is based on the student population of a course for which the teacher directly contributes to student learning

outcomes.

> Individually attributed results: scores and ratings will be based on the growth of students in the teacher’s course in the current school year.

Collectively attributed measures
A collectively attributed SLO is based on a student population across multiple sections of the same course or across multiple courses where
more than one teacher either directly or indirectly contributes to student learning outcomes. When determining whether to use a collectively
attributed SLO, the LEA should consider:

« identifying which measures and assessments could be used to encourage partnerships or teams where teachers have an opportunity to

collectively impact student learning;
« identifying which assessments could be used to help foster and support the LEA's focus on a specific priority area(s);
« the impact on the LEA'’s ability to make strong and equitable inferences regarding an individual educator’s effectiveness; and

« when using multiple measures, the appropriate weight of each measure that reflects individually and collectively attributed results.

> Collectively attributed results: scores and ratings will be based on the growth of all students in a school or program or students across

buildings/programs in an LEA who take the applicable assessments in the current school year.

> Collectively attributed group or team results: scores and ratings for a group or team of teachers will be based on the growth of students in the

group/team of teachers’ courses or students in the group/team of teachers’ courses across buildings/programs in an LEA in the current school

year.

> Collectively attributed linked results: scores and ratings will be based on the growth of students enrolled in the teacher’s course in the current

school year taking assessments in other grades/subjects.

ASSESSMENTS

Any of the measures above may be used with one or more of the following assessment types.

» State assessment(s); or
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Assessment(s) that are selected from the list of State-approved:
« third party assessments; or

« locally-developed assessments (district-, BOCES-, or regionally-developed).

HEDI Scoring Bands
Highly Effective Effective Developing |Ineffective

20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 3 2 1 0

97- |93- |90- 85- |80- |75- 67- |60- 55- [49- [44- |39- |34- |[29- |[25- |21- |17- |13- |O- 5-8% |0-4%
100 |96% [92% |[[89% [84% |79% ||[74% [66% [||59% |54% |48% [43% |38% [33% |28% [24% |20% [16% |12%
%

SLO Assurances
Please read the assurances below and check each box.

Assure that each teacher has an SLO as determined locally in a manner consistent with the goal-setting process determined by the
Commissioner.

Assure that all student growth targets represent a minimum of one year of expected growth, as determined locally in a manner
consistent with the Commissioner's goal-setting process. Such targets may only take the following characteristics into account: poverty,
students with disabilities, English language learner status and prior academic history.

Assure that all student growth targets shall measure the change in a student's performance between the baseline and the end of the
course.

A Assure that if a teacher's SLO is based on a small 'n' size population and the LEA chooses not to use the HEDI scoring bands listed

above, then the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in

SLO Guidance.

A Assure that processes are in place for the superintendent to monitor SLOs.

Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth
parameters specified in Subpart 30-3 of the Rules of the Board of Regents and the approved Educator Evaluation plan.

B Assure that for any SLO based, in part, on the New York State grade four science assessment, once the assessment is no longer

administered the SLO will utilize only the remaining assessments.

Measures and Assessments
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Use the table below to list all applicable teachers with the corresponding measure and assessment(s).

*Note on common branch/departmentalized options*

Grades 4-8

- If all core content area instruction (ELA/math/science/social studies) is delivered by a single teacher, please select each applicable common
branch grade level below.

- If core content area instruction is departmentalized (i.e., separate ELA, math, science, and social studies teachers), please select the
applicable grade level/content area combination(s).

- If both common branch and departmentalized instruction occurs in a particular grade level, please select both options for the applicable grade
level(s).

Grades K-3 that use both a common branch and departmentalized model

- Check each applicable common branch grade level below.

- On the non-core/elective teachers page, select the “Elementary” option for applicable subjects in the “Subject” column with the corresponding

grade(s).

Choose "Add Row" to include an additional group of teachers with a different measure and assessment(s).

Applicable Teachers Measure State or Regents Locally-developed Third Party

Select all that apply Prior to making a Assessment(s) Course-Specific Assessment(s)
selection, please read the | Select all that apply Assessment(s) Select all that apply
description of each Select all that apply

measure provided above.

B All teachers(all grade [& Collectively attributed |E All Regents given in

levels, subjects and results (program, school |LEA

courses) or district-wide measure)

Non-core/Elective Teachers
Please only check the box below if none of the options for non-core/elective teachers in the table above are

applicable (e.g., teachers of art, music, and physical education use different measures and asessments).
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Use of the Optional Subcomponent and Student Performance Category Weighting
« If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
« If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be

locally determined.
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance

category.
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Optional Student Performance Subcomponent

For guidance on the optional subcomponent of the Student Performance category, see NYSED Educator Evaluation Guidance.

Percentage of Student Performance category to be locally determined if selected.

Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject
in the LEA and be a locally selected measure of student growth or achievement based on State-created or -administered assessments

or State-designed supplemental assessments.

Options for measures and associated assessments include:

« Option (A) A second SLO, provided that this SLO is different than that used in the required subcomponent;

« Option (B) A growth score based on a statistical growth model, where available, for either State-created or -administered
assessments or State-designed supplemental assessments;

« Option (C) A measure of student growth, other than an SLO, based on State-created or -administered assessments or State-
designed supplemental assessments;

« Option (D) A performance index based on State-created or -administered assessments or State-designed supplemental
assessments;

« Option (E) An achievement benchmark on State-created or -administered assessments or State-designed supplemental
assessments; or

« Any other collectively bargained measure of student growth or achievement included in the LEA’s evaluation plan.
Please indicate if the optional subcomponent will be used by making the appropriate selection below.

NO, the optional subcomponent WILL NOT be used in the Student Performance category for any teacher.
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Teacher Observation Category
For guidance on the Teacher Observation category, see NYSED Educator Evaluation Guidance. For a definition of terms used in this section,

see the Educator Evaluation Glossary.
Teacher Practice Rubric

Select a teacher practice rubric from the menu of State-approved rubrics to assess teacher practice based on the

NYS Teaching Standards.

Rubric Name If more than one rubric is utilized,
please indicate the group(s) of

teachers each rubric applies to.

Danielson's Framework for Teaching (No Response)

Please read the assurances below and check each box.

Assure that the same rubric(s) is (are) used for all classroom teachers in a grade/subject across the LEA, provided that LEAs may
locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year as
indicated in the table above.

Assure that the same rubric(s) is (are) used for all observations of a classroom teacher across the observation types in a given

school year.

Rubric Rating Process
For more information on the Teacher Observation category see NYSED Educator Evaluation Guidance. For a definition of terms used in this

section, see the Educator Evaluation Glossary.

The following is one example of how an LEA might score teacher observations using the selected practice rubric: Domains 1-4 of the Danielson
rubric have been negotiated as observable. Domains 2 and 3 are weighted as 40% each, and Domains 1 and 4 are weighted as 10% each. For
each observation, evidence is collected for all observed subcomponents in a domain. A holistic domain score is then determined for each
teacher. These domain scores are weighted as indicated above to reach a final score for each observation. Scores for each observation are
weighted equally and averaged to reach a final score for each observation type. The LEA will ensure that all subcomponents designated as

observable will be addressed at least once across the observation cycle.

Use the following section to describe the process for rating and scoring the selected practice rubric consistent with the Department’s regulations.
Please read the assurances below and check each box.

Assure that the designation of components of the selected practice rubric as observable is locally negotiated.

Assure that all components of the selected practice rubric designated as observable are assessed at least once and that each of the
NYS Teaching Standards is covered across the total number of annual observations.

Assure that a component designated as ineffective is rated one (1), a component designated as developing is rated two (2), a
component designated as effective is rated three (3), and a component designated as highly effective is rated four (4).

M Assure that the process for assigning scores and/or ratings for each teacher observation is consistent with locally determined

processes, including practice rubric component weighting consistent with the description in this plan.
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At what level are the observable components of the selected rubric(s) rated?

Subcomponent level (each observable subcomponent receives a rating)

How are the observable components of the selected rubric(s) weighted?

B Each component is weighted equally and averaged

Scoring the Observation Category

If an evaluator conducts multiple observations of the same type, how are those observations weighted?
Examples of observations of the same type include but are not limited to:
« Two observations by the principal with one early in the school year weighted at 40% and one late in the school
year weighted at 60%.
* Two observations by the principal, with one holistic score for each component of the rubric based on the
preponderance of evidence over both observations.
Please note: Weighting across observation type (i.e. Principal vs. Independent Evaluator) are described in the

following section.

M Multiple observations of the same type are weighted equally

Please read the assurances below and check each box.

Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the
selected practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into
a HEDI rating using the ranges indicated below.

Assure that once all observations are complete, the different types of observations will be combined using a weighted average
consistent with the weights specified in the next section, producing an overall Observation category score between 0 and 4. In the event

that a teacher earns a score of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Teacher Observation Scoring Bands

The overall Observation score will be converted into a HEDI rating based on locally determined ratings consistent with the ranges listed.

Overall Observation Category
Score and Rating
Minimum Maximum
3.51t03.75 4.0
H
2.5t02.75 3.49t03.74
E
15t01.75 2.49t02.74
D
0.00* 1.49t01.74
|

* In the event that an educator earns a score of 1 on all rated components of the practice rubric across all observations, a score of 0 will be

assigned.

HEDI Ranges
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Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly

Effective range.

Minimum Rubric Score Maximum Rubric Score

Highly Effective:

3.50 4.00

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective

range.

Minimum Rubric Score Maximum Rubric Score

Effective:

2.50 3.49

Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the

Developing range.

Minimum Rubric Score Maximum Rubric Score

Developing:
1.50 2.49

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective

range.

Minimum Rubric Score Maximum Rubric Score

Ineffective:

0.00 1.49
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Teacher Observation Subcomponent Weighting

For a definition of terms used in this section, see the Educator Evaluation Glossary.

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator(s)

- At least 80% of the Teacher Observation category score

Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator(s)*

- At least 10%, but no more than 20%, of the Teacher Observation category score

Optional Subcomponent: Observations by Trained Peer Observer(s)

- No more than 10% of the Teacher Observation category score when selected

Please be sure the total of the weights indicated equals 100%.

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, exists in perpetuity
until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship
Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis.

Please indicate the weight of each observation type and be sure the total of the weights indicated equals 100%.

Principal/Administrator Independent Evaluator(s) |Peer Observer(s) Group of teachers for which this weighting will
[Required] [Required] [Optional] apply
If only one group of teachers is applicable,

please list "All teachers"

90% 10% 0% (N/A) All teachers
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Teacher Observation
The teacher observation category is made up of two (2) required and one (1) optional subcomponents.
» The frequency and duration of observations are locally determined.
« Observations may occur in person, by live virtual observation, or by recorded video, as determined locally.
« LEAs may locally determine whether to use more than one observation by any of the required observers. Nothing shall be construed to limit

the discretion of administrators to conduct observations in addition to those required by this section for non-evaluative purposes.

Required Subcomponents

« At least one of the required observations must be unannounced (across both required subcomponents).

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator(s)
« At least one observation must be conducted by the building principal or other trained administrator.
Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator(s)*

« At least one observation must be conducted by an impartial independent trained evaluator.

« Impartial independent trained evaluators are trained and selected by the LEA. They may be employed within the LEA, but may not be
assigned to the same school building as the teacher being evaluated. This could include other administrators, department chairs, or peers
(e.g., teacher leaders on career ladder pathways), so long as they are not from the same building (defined as same BEDS code) as the
teacher being evaluated.

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, exists in perpetuity
until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship
Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis.

Optional Subcomponent: Observations by Trained Peer Observer(s)
« If selected, at least one observation must be conducted by a trained peer observer.
« Peer teachers are trained and selected by the LEA. Trained peer teachers must have received an overall rating of Effective or Highly

Effective in the prior school year.

Observation Assurances

Please read the assurances below and check each box.

Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of
student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for
student portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student
feedback; and/or use of professional goal-setting as evidence of teacher effectiveness. Consistent with Subpart 30-3 of the Rules of the
Board of Regents, assure that points shall not be allocated based on any artifacts, unless such artifact constitutes evidence of an
otherwise observable rubric subcomponent.

Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations.

M Assure that at least one of the required observations will be unannounced.

Number and Method of Observation

« At least one of the required observations must be unannounced (across both required subcomponents).

* Required Subcomponent 1: At least one observation must be conducted by the building principal or other
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trained administrator (supervisor).

* Required Subcomponent 2: At least one observation must be conducted by an impartial independent trained
evaluator (independent evaluator).

* Optional Subcomponent: If selected, at least one observation must be conducted by a trained peer observer

(peer observer).

Please use the table below to enter the minimum number of observations and method of observation for each type
listed.

Minimum Number of Observations Method of Observation

Select all that apply

Announced Supervisor Observation

(Required Subcomponent 1) 1 M In person
Unannounced Supervisor Observation

(Required Subcomponent 1) N/A Not applicable
Announced Independent Evaluator

Observation (Required Subcomponent N/A M Not applicable
2)

Unannounced Independent Evaluator

Observation (Required Subcomponent 1 M In person

2)

Announced Peer Observation

(Optional) N/A Not applicable
Unannounced Peer Observation

(Optional) N/A M Not applicable

Does the information in the table above apply to all teachers?

A Yes, all teachers receive the same number of observations of each type by the same method(s).

Independent Evaluator Assurances

Please read the assurances below and check each box.

M Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the
teacher(s) they are evaluating.

Assure that independent evaluator(s) will be trained and selected by the LEA.
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Please also read the additional assurances below and check each box.

Assure that if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the
Department, the terms of such waiver shall apply for the school year during which the waiver is effective; and, that in any
school year for which there is an approved waiver, the second observation(s) shall be conducted by one or more
evaluators selected and trained by the LEA, who are different than the evaluator(s) who conducted the observation(s)
required to be performed by the principal/supervisor or other trained administrator. See Section 30-3.4(c)(1)(ii)(a) of the
Rules of the Board of Regents.

Assure that if the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department,
the terms of such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for
which there is an approved waiver and such waiver contains information that conflicts with the information provided in Task
4 of the LEA's approved Section 3012-d Educator Evaluation plan, the provisions of the approved waiver will apply. See

Section 30-3.4(c)(1)(ii)(b) of the Rules of the Board of Regents.

Peer Observation Assurances

Please read the assurances below and check each box.

A Assure that peer observers, as applicable, will be trained and selected by the LEA.
Assure that, if observations are being conducted by trained peer observers, these teachers received an overall rating of

Effective or Highly Effective in the previous school year.
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Category and Overall Ratings

For guidance on Educator Evaluation scoring, see NYSED Educator Evaluation Guidance.

Category Scoring

Ranges

The overall Student Performance category score and the overall Observation category score will be converted into a HEDI rating based on the

ranges listed in the tables below.

Student Performance

HEDI ratings must be assigned based on the point distribution below.

Teacher Observation

HEDI ratings must be assigned based on locally determined ranges

consistent with the constraints listed below.

Overall Student Performance Overall Observation Category

Category Score and Rating Score and Rating

Minimum Maximum Minimum Maximum

18 20 3.5t03.75 4.00
H H

15 17 2.5102.75 3.491t03.74
E E

13 14 1.5t01.75 24910 2.74
D D

0 12 0.00 1.49t01.74
| |

Scoring Matrix for the Overall Rating

The overall rating for an educator shall be determined according to a methodology described in the matrix below.

Teacher Observation Category

Highly Effective (H) |[Effective (E) Developing (D) Ineffective (1)
Student Performance |Highly Effective (H) [H H E D
Category Effective (E) H E E D
Developing (D) E E D |
Ineffective (1) D D | |

Category and Overall Rating Assurances

Please read the assurances below and check each box.

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements
specified in Subpart 30-3 of the Rules of the Board of Regents.

A Assure that it is possible to obtain a zero in each subcomponent.

Assure the overall rating determination for a teacher shall be determined according to the evaluation matrix.

Assure that a student will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same
LEA, each of whom received an Ineffective rating under Education Law Section 3012-d in the year immediately prior to the school year

in which the student is placed in the teacher's classroom unless the LEA has a Department-approved waiver from this requirement.
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Additional Requirements

For more information on the additional requirements for teachers, see NYSED Educator Evaluation Guidance.
Teacher Improvement Plan Assurances
Please read the assurances below and check each box.

Assure that the LEA will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive
an overall rating of Developing or Ineffective by October 1 following the school year for which such teacher's performance is being
measured or as soon as practicable thereafter.

Assure that TIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical
judgment, and subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification
of needed areas of improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and,

where appropriate, differentiated activities to support a teacher's improvement in those areas.

Teacher Improvement Plan Forms

All TIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, must include:
1) identification of needed areas of improvement;

2) a timeline for achieving improvement;

3) the manner in which the improvement will be assessed; and, where appropriate,

4) differentiated activities to support a teacher's improvement in those areas.

As arequired attachment to this Educator Evaluation plan, upload the TIP forms that are used in the LEA.
TIP_Progress_Report_REV_Feb2021_2.docx
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Appeals Assurances
Please read the assurances below and check each box.

Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely

and expeditious resolution of an appeal.

M Assure that an appeal shall not be filed until a teacher's receipt of their overall rating.

Appeals

Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their LEA:

(1) the substance of the annual professional performance review [evaluation]; which shall include the following:

(i) in the instance of a teacher rated Ineffective on the Student Performance category, but rated Highly Effective on the Observation category

based on an anomaly, as determined locally;

(2) the LEA's adherence to the standards and methodologies required for such reviews, pursuant to Education Law 8§3012-d;

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under

Education Law 8§3012-d and Subpart 30-3 of the Rules of the Board of Regents; and

(4) the LEA's issuance and/or implementation of the terms of the teacher improvement plan, as required under Education Law §3012-d and

Subpart 30-3 of the Rules of the Board of Regents.

Please review your negotiated appeal process and use the table below to describe the appeal process available to

teachers.
Which groups of teachers may utilize the Please select the ground(s) on which the teachers selected are |What is the
appeals process? permitted to appeal their overall evaluation rating. maximum length
Select all groups that have the same process as Select all that apply. of time for the
defined in subsequent columns. teachers
To add additional groups with a different process, selected to
use the "Add Row" button. receive a final
decision from
the filing of the
appeal?
Tenured teachers B The substance of the annual professional performance B 1-3 months
review [evaluation]; which shall include the following: in the
instance of a teacher rated Ineffective on the Student
Performance category, but rated Highly Effective on the
Observation category based on an anomaly, as determined
locally
B The LEA's adherence to the standards and methodologies
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Which groups of teachers may utilize the Please select the ground(s) on which the teachers selected are |What is the
appeals process? permitted to appeal their overall evaluation rating. maximum length
Select all groups that have the same process as Select all that apply. of time for the
defined in subsequent columns. teachers

To add additional groups with a different process, selected to

use the "Add Row" button. receive a final

decision from

the filing of the

appeal?

If "Other" was selected in the table above, please list the corresponding row number and group(s) of teachers that

may utilize the appeals process.

Row Number Groups of teachers not specified in the table above that may utlize the appeals
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Training Assurance
Please read the assurance below and check the box.

The LEA assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a teacher's evaluation. Note: independent observers and peer observers need only be trained on, at a minimum, elements 1,

2, and 4 below.

1. The New York State Teaching Standards, and their related elements and performance indicators

2. Evidence-based observation techniques that are grounded in research

3. Application and use of any methodology as part of an SLO and any optional second measures of student performance used by the LEA to
evaluate its teachers

4. Application and use of the State-approved teacher rubric(s) selected by the LEA for use in evaluations, including training on the effective
application of such rubrics to observe a teacher’s practice

5. Application and use of any assessment tools that the LEA utilizes to evaluate its classroom teachers

6. Application and use of any locally selected measures of student growth used in the Optional subcomponent of the Student Performance
category used by the LEA to evaluate its teachers

7. Use of the Statewide Instructional Reporting System

8. The scoring methodology utilized by the Department and/or the LEA to evaluate a teacher under this Subpart, including the weightings of
each subcomponent within a category; how overall scores/ratings are generated for each subcomponent and category and application and
use of the evaluation matrix(es) prescribed by the Commissioner for the four designated rating categories used for the teacher's overall rating
and their category ratings

9. Specific considerations in evaluating teachers of English language learners and students with disabilities

Training of Lead Evaluators, Evaluators, Independent Evaluators, and Peer Observers and Certification of
Lead Evaluators

For a definition of terms used in this section, please see the Educator Evaluation Glossary.

Please answer the questions below to describe the training process for all evaluators.

Evaluator Training
Please identify the entity responsible for training and retraining evaluators.

Check all that apply.

BOCES (BOCES trains component district)

M District/BOCES (LEA conducts their own training)

Please read the assurance below and check the box.

Assure that the duration of training and retraining is sufficient to train on all 9 elements from Section 30-3.10 of the Rules of the

Board of Regents (which includes, but is not limited to, training on the proper application or use of the rubric).

Initial training

Do all evaluators receive the same initial training?

M Yes, all evaluators receive the same initial training.
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Approximately how many hours of initial training will new evaluators receive?

1-3 days

Retraining

Approximately how many hours of re-training (annual, periodic, or other frequency) will evaluators receive?

M 2-6 hours

Certification of Lead Evaluators

How often are lead evaluators certified?

M Annually

Please identify the party responsible for the certification and re-certification of lead evaluators.

Board of Education

Inter-rater Reliability

Inter-rater reliability refers to the extent to which different evaluators produce similar ratings in judging the same
abilities or characteristics in the same target person or object. Within the context of educator evaluation, inter-rater
reliability requires all evaluators trained in the observation process to reach independent consensus on observable
behaviors to ensure the accuracy, consistency, and precision of the implementation of the chosen evaluation
rubric(s). It also requires administrators to analyze and track educator evaluation data and ensure that
observations are being completed with fidelity.

Select the option(s) below that best describe the process in place for maintaining inter-rater reliability.

Please check all that apply.

M Data analysis to detect disparities on the part of the evaluators
Periodic comparisons of an evaluator's assessment of the same classroom teacher

Periodic calibration meetings and/or trainings
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Teacher Evaluation Assurances
Please read the assurances below and check each box.

Assure that the LEA shall compute and provide to the teacher their score and rating for the Student Performance category, if
available, and for the Teacher Observation category for the teacher's evaluation, in writing, no later than the last school day of the
school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school
year for which the teacher's performance is being measured.

M Assure that the evaluation system will be used as a significant factor for employment decisions.

A Assure that teachers will receive timely and constructive feedback as part of the evaluation process.

Assure that the following prohibited elements listed in Education Law Section 3012-d(6) are not being used as part of any teacher's
evaluation: evidence of student development and performance derived from lesson plans, other artifacts of teacher practice, and student
portfolios, except for student portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument
for parent or student feedback; use of professional goal-setting as evidence of teacher effectiveness; any locally-developed assessment
that has not been approved by the Department; and any growth or achievement target that does not meet the minimum standards as set
forth in regulations of the Commissioner. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not

be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.

Assessment Assurances
Please read the assurances below and check each box.

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal
law for each classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual
instructional hours for the grade.

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the

scoring of those assessments.

Data Assurances
Please read the assurances below and check each box.

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student,
teacher, school, course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by
the Commissioner.

Assure that the LEA provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to
them.

A Assure that scores for all teachers will be reported to SED for each subcomponent, as well as the overall rating, as per SED
requirements.

M Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Required Student Performance Subcomponent

For guidance on the required subcomponent of the Student Performance category, see NYSED Educator Evaluation Guidance.

100% of the Student Performance category if only the required subcomponent is used or locally determined if the optional

subcomponent is selected.
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Required Student Performance Measures
The required student performance measure for a principal may be either a student learning objective (SLO) or an input model, where the
principal’s overall rating shall be determined based on evidence of principal practice that promotes student growth related to the Leadership

Standards.

STUDENT LEARNING OBJECTIVES
For guidance on SLOs, see NYSED SLO Guidance.

SLO measures may be either individually attributed or collectively attributed.

Individually attributed measures

An individually attributed SLO is based on the learning outcomes of a student population within the principal’s building or program.

> Individually attributed results: scores and ratings will be based on the growth of students in the principal’s building/program in the current

school year.

Collectively attributed measures
A collectively attributed SLO is based on a student population across multiple buildings/programs of similar grade configuration or across multiple
building/programs where the learning activities of one building/program indirectly contribute to student learning outcomes in another
building/program. When determining whether to use a collectively attributed SLO, the LEA should consider:

« identifying which measures and assessments could be used to encourage partnerships or teams where there is an opportunity for a collective

impact on student learning;
« identifying which assessments could be used to help foster and support the LEA's focus on a specific priority area(s);
« the impact on the LEA'’s ability to make strong and equitable inferences regarding an individual educator’s effectiveness; and

« when using multiple measures, the appropriate weight of each measure that reflects individually and collectively attributed results.

> Collectively attributed results: scores and ratings for the selected principals will be based on the growth of students in an LEA who take the

applicable assessments in the current school year.

> Collectively attributed group or team results: scores and ratings for a group or team of principals will be based on the growth of students in the

group/team of principals’ buildings/programs in an LEA in the current school year.

ASSESSMENTS

Any of the measures above may be used with one or more of the following assessment types.

« State assessment(s); or
Assessment(s) that are selected from the list of State-approved:
« third party assessments; or

« locally-developed assessments (district-, BOCES-, or regionally-developed).
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INPUT MODEL
Selection of the Input Model will require:
« a description of the areas of principal practice that will be evaluated;
« a description of how the selected areas of principal practice promote student growth;
« a description of the evidence of student growth and principal practice that will be collected; and
« a description of how the district will use the evidence to differentiate effectiveness resulting in a score from 0 to 20 and ratings of Highly

Effective, Effective, Developing, or Ineffective.

Measure Type(s)
Please indicate below which type(s) of measures will be used to evaluate principals. Please check all that apply.

Student Learning Objective (SLO)

Assurances
Please read the assurances below and check each box.

Assure that processes are in place for the superintendent to monitor SLOs and/or input models.
M Assure that the final Student Performance category rating for each principal will be determined using the weights and growth

parameters specified in Subpart 30-3 of the Rules of the Board of Regents and the approved Educator Evaluation plan.
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HEDI Scoring Bands
Highly Effective Effective Developing | Ineffective

20 19 18 17 16 15 14 13 12 11 10 |9 8 7 6 5 4 3 2 1 0

97- |93- |90- 85- |80- |75- 67- |60- 55- [49- [44- |39- |34- |[29- |[25- |21- |17- |13- |9- 5-8% |0-4%
100 |96% (92% ||[89% |84% |79% |||74% [66% |(|59% |54% [48% |43% [38% |33% [28% [24% [20% [16% [12%
%

SLO Assurances
Please read the assurances below and check each box.

Assure that for any SLO based, in part, on the New York State grade four science assessment, once the assessment is no longer

administered the SLO will utilize only the remaining assessments.

A For principals evaluated using an SLO, assure that such SLO is determined locally in a manner consistent with the goal-setting
process determined by the Commissioner.

For principals evaluated using an SLO, assure that all student growth targets represent a minimum of one year of expected growth,
as determined locally in @ manner consistent with the Commissioner's goal-setting process. Such targets may only take the following
characteristics into account: poverty, students with disabilities, English language learner status and prior academic history.

For principals evaluated using an SLO, assure that all student growth targets shall measure the change in a student's performance
between the baseline and the end of the course.

For principals evaluated using an SLO, assure that if the principal's SLO is based on a small 'n' size population and the LEA chooses

not to use the HEDI scoring bands listed above, then the principal's 0-20 score and HEDI rating will be determined using the HEDI
scoring bands specified by the Department in SLO Guidance.
Measures and Assessments

Use the table below to list all applicable principals with the corresponding measure and assessment(s).

Choose "Add a Row" to include an additional group of principals with a different measure and assessment(s).

Building Measure State or Regents  |Locally-developed Course-Specific Assessment(s) |Third Party
Configuration(s) Assessment(s) Select all that apply Assessment(s)
for Applicable Select all that

Select all that

Principals apply apply

Select all that apply

B All Principals B Collectively All Regents

attributed results | given in LEA
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Use of the Optional Subcomponent and Student Performance Category Weighting
« If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
« If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be

locally determined.
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance

category.
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Optional Student Performance Subcomponent

For guidance on the optional subcomponent of the Student Performance category,see NYSED Educator Evaluation Guidance.

Percentage of Student Performance category to be locally determined if selected.

Such second measure shall apply in a consistent manner, to the extent practicable, across all programs or buildings with the same
grade configuration in the LEA and be a locally selected measure of student growth or achievement based on State-created or -

administered assessments or State-designed supplemental assessments.

Options for measures and associated assessments include:

« Option (A) A second SLO, provided that this SLO is different than that used in the required subcomponent;

« Option (B) A growth score based on a statistical growth model, where available, for either State-created or -administered
assessments or State-designed supplemental assessments;

« Option (C) A measure of student growth, other than an SLO, based on State-created or -administered assessments or State-
designed supplemental assessments;

« Option (D) A performance index based on State-created or -administered assessments or State-designed supplemental
assessments;

« Option (E) An achievement benchmark on State-created or -administered assessments or State-designed supplemental
assessments;

« Option (F) Four, five, or six-year high school graduation rates;

« Option (G) An input model where the principal's overall rating shall be determined based on evidence of principal practice that
promotes student growth related to the Leadership Standards; or

« Any other collectively bargained measure of student growth or achievement included in the LEA’s evaluation plan.
Please indicate if the optional subcomponent will be used by making the appropriate selection below.

NO, the optional subcomponent WILL NOT be used in the Student Performance category for any principal.
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Principal School Visit Category
For guidance on the Principal School Visit category, see NYSED Educator Evaluation Guidance. For a definition of terms used in this section,

see the Educator Evaluation Glossary.

For the school visit category, principals’ shall be evaluated based on a State-approved rubric using multiple sources of evidence collected and
incorporated into the school visit protocol. Where appropriate, such evidence may be aligned to building or district goals; provided, however, that
professional goal-setting may not be used as evidence of teacher or principal effectiveness. Such evidence shall reflect school leadership

practice aligned to the Leadership Standards and selected practice rubric.
Principal Practice Rubric

Select a principal practice rubric from the menu of State-approved rubrics to assess principal practice based on
ISLLC 2008 Standards (PSEL standards beginning in 2024-25).

Rubric Name If more than one rubric is utilized,
please indicate the group(s) of

principals each rubric applies to.

(No Response)

Multidimensional Principal Performance Rubric

Please read the assurances below and check each box.

A Assure that the same rubric(s) is (are) used for all principals in the same or similar programs or grade configurations across the LEA,
provided that LEAs may locally determine whether to use different rubrics for a principal assigned to different programs or grade
configurations as indicated in the table above.

A Assure that the same rubric(s) is (are) used for all school visits for a principal across the school visit types in a given school year.

Rubric Rating Process
For more information on the Principal School Visit category see NYSED Educator Evaluation Guidance. For a definition of terms used in this

section, see the Educator Evaluation Glossary.

The following is one example of how an LEA might score principal school visits using the selected practice rubric: Domains 1-4 of the MPPR
rubric have been negotiated as observable. Domains 2 and 3 are weighted as 40% each, and Domains 1 and 4 are weighted as 10% each. For
each school visit, evidence is collected for all observed subcomponents in a domain. A holistic score is then determined for each domain. These
domain scores are weighted as indicated above to reach a final score for each school visit. Scores for each school visit are weighted equally and
averaged to reach a final score for each school visit type. The LEA will ensure that all subcomponents designated as observable will be

addressed at least once across the school visit cycle.

Use the following section to describe the process for rating and scoring the selected practice rubric consistent with the Department’s regulations.
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Please read the assurances below and check each box.

Assure that the designation of components of the selected practice rubric as observable is locally negotiated.

A Assure that all components of the selected practice rubric designated as observable are assessed at least once, and that each of the
ISLLC 2008 Leadership Standards (PSEL standards beginning in 2024-25) is covered, across the total number of annual school visits.
Assure that a component designated as ineffective is rated one (1), a component designated as developing is rated two (2), a
component designated as effective is rated three (3), and a component designated as highly effective is rated four (4).

Assure that the process for assigning scores and/or ratings for each principal school visit is consistent with locally determined

processes, including practice rubric component weighting consistent with the description in this plan.

At what level are the observable components of the selected rubric(s) rated?

Subcomponent level (each observable subcomponent receives a rating)

How are the observable components of the selected rubric(s) weighted?

M Observable components are combined in some other manner (please provide more information below)e.g., domains 2 and 3 are

weighted as 40% each, and Domains 1 and 4 are weighted as 10% each.

In the box below, please describe how the observable components of the rubric are combined.

The Multidimensional Principal Performance rubric consists of 6 observable domains. The rubric will be scored at the
domain level with Domains 2 and 3 counting double in the process of averaging the score across the domains to reach a
final score for each observation type. The district will ensure that all 6 domains designated as observable will be observed
at least once across the annual observation cycle.

Scoring the School Visit Category

If an evaluator conducts multiple school visits of the same type, how are those school visits weighted?
Examples of school visits of the same type include but are not limited to:

* Two school visits by the superintendent with one early in the school year to discuss organizational goals and
areas for progress weighted at 40% and one late in the school year to present evidence aligned to goals and
areas for progress weighted at 60%

« Several school visits by the principal with one holistic score for each component of the rubric based on
evidence collected and observed over the course of the school year.

Please note: Weighting across school visit type (i.e. Supervisor vs. Independent Evaluator) are described in the

following section.

Multiple school visits of the same type are weighted equally

Please read the assurances below and check each box.

M Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the
selected practice rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a
HEDI rating using the ranges indicated below.

M Assure that once all school visits are complete, the different types of school visits will be combined using a weighted average
consistent with the weights specified in the next section, producing an overall School Visit category score between 0 and 4. In the event

that a principal earns a score of 1 on all rated components of the practice rubric across all school visits, a score of 0 will be assigned.
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Principal School Visit Scoring Bands

The overall School Visit score will be converted into a HEDI rating based on locally determined ratings consistent with the ranges listed.

Overall School Visit Category
Score and Rating
Minimum Maximum
3.5t03.75 4.0
H
2.51t02.75 3.49103.74
E
1.5t01.75 24910 2.74
D
0.00* 1.49t0 1.74
|

* In the event that an educator earns a score of 1 on all rated components of the practice rubric across all school visits, a score of 0 will be

assigned.

HEDI Ranges

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly

Effective range.

Minimum Rubric Score Maximum Rubric Score

Highly Effective:

3.50 4.00

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective

range.

Minimum Rubric Score Maximum Rubric Score

Effective:
2.50 3.49

Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the

Developing range.

Minimum Rubric Score Maximum Rubric Score

Developing:

1.50 2.49

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective

range.

Minimum Rubric Score Maximum Rubric Score

Ineffective:
0.00 1.49
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Principal School Visit Subcomponent Weighting

For a definition of terms used in this section, see the Educator Evaluation Glossary.

Required Subcomponent 1: School visits by Supervisor(s) or Other Trained Administrator(s)

- At least 80% of the Principal School Visit category score

Required Subcomponent 2: School visits by Impartial Independent Trained Evaluator(s)*

- At least 10%, but no more than 20%, of the Principal School Visit category score

Optional Subcomponent: School visits by Trained Peer Principal(s)

- No more than 10% of the Principal School Visit category score when selected

Please be sure the total of the weights indicated equals 100%.

* The process selected for conducting school visits, including those conducted by trained, impartial independent evaluators, exists in perpetuity
until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship
Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis.

Please indicate the weight of each school visit type and be sure the total of the weights indicated equals 100%.

Supervisor/Administrator Independent Evaluator(s) Peer School Visit(s) Group of principals for which this
[Required] [Required] [Optional] weighting will apply

If only one group of principals is
applicable, please list "All

principals"

90% 10% 0% [N/A] All princpals
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Principal School Visits
The principal school visit category is made up of two (2) required and one (1) optional subcomponents.
 The frequency and duration of school visits are locally determined.
« School visits may not occur by live or recorded video.
* LEAs may locally determine whether to use more than one school visit by any of the required observers. Nothing shall be construed to limit

the discretion of administrators to conduct school visits in addition to those required by this section for non-evaluative purposes.

Required Subcomponents

« At least one of the required school visits must be unannounced (across both required subcomponents).

Required Subcomponent 1: School Visits by Supervisor(s) or Other Trained Administrator(s)
« At least one school visit must be conducted by the superintendent or other trained administrator.
Required Subcomponent 2: School visits by Impartial Independent Trained Evaluator(s)*

« At least one school visits must be conducted by an impartial independent trained evaluator.

« Impartial independent trained evaluators are trained and selected by the LEA. They may be employed within the LEA, but may not be
assigned to the same school building as the principal being evaluated. This could include other administrators, department chairs, or peers,
so long as they are not from the same building (defined as same BEDS code) as the principal being evaluated.

* The process selected for conducting school visits, including those conducted by trained, impartial independent evaluators, exists in perpetuity
until a new plan is approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship
Waiver for a school year, then the terms specified in that waiver application will apply for that school year only. Please note that independent

Evaluator Hardship Waiver requests must be submitted and approved on an annual basis.

Optional Subcomponent: School Visits by Trained Peer Principal(s)
« If selected, at least one school visit must be conducted by a trained peer principal.
« Peer principals are trained and selected by the LEA. Trained peer principals must have received an overall rating of Effective or Highly

Effective in the prior school year.

School Visit Assurances

Please read the assurances below and check each box.

A Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of
student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for
student portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student
feedback; and/or use of professional goal-setting as evidence of principal effectiveness. Consistent with Subpart 30-3 of the Rules of
the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such artifact constitutes evidence of an
otherwise observable rubric subcomponent.

M Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations.

Assure that at least one of the required school visits will be unannounced.

M Assure that school visits will not be conducted via video.

Number of School Visits

« At least one of the required school visits must be unannounced (across both required subcomponents).

* Required Subcomponent 1: At least one school visit must be conducted by the superintendent or other trained

01/19/2023 10:08 AM Page 32 of 52



SARATOGA SPRINGS CITY SD Status Date: 11/30/2022 00:31 PM - Approved
Educator Evaluation - Ed Law 83012-d, amended in 2019
Task 9. PRINCIPALS: School Visits - Principal School Visits

Page Last Modified: 11/06/2022

administrator (supervisor).

* Required Subcomponent 2: At least one school visit must be conducted by an impartial independent trained
evaluator (independent evaluator).

« Optional Subcomponent: If selected, at least one school visit must be conducted by a trained peer principal

(peer principal).

Please use the table below to enter the minimum number of school visits for each type listed.

Minimum Number of School Visits

Announced Supervisor School Visits (Required

Subcomponent 1) 1
Unannounced Supervisor School Visits (Required
Subcomponent 1) 0
Announced Independent Evaluator School Visits (Required
Subcomponent 2) 0
Unannounced Independent Evaluator School Visits
(Required Subcomponent 2) 1
Announced Peer School Visits (Optional)

N/A
Unannounced Peer School Visits (Optional)

N/A

Does the information in the table above apply to all principals?

M Yes, all principals receive the same number of school visits of each type.

Independent Evaluator Assurances

Please read the assurances below and check each box.

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the
principal(s) they are evaluating.

Assure that independent evaluator(s) will be trained and selected by the LEA.

Please also read the additional assurances below and check each box.

M Assure that if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the
Department, the terms of such waiver shall apply for the school year during which the waiver is effective; and, that in any
school year for which there is an approved waiver, the second school visit(s) shall be conducted by one or more evaluators
selected and trained by the LEA, who are different than the evaluator(s) who conducted the school visit(s) required to be
performed by the Superintendent/supervisor or their designee. See Section 30-3.5(c)(1)(ii)(a) of the Rules of the Board of
Regents.

M Assure that if the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department,
the terms of such waiver shall apply for the school year during which the waiver is effective and, that in any school year for
which there is an approved waiver and such waiver contains information that conflicts with the information provided in Task
9 of the LEA's approved Section 3012-d Educator Evaluation plan, the provisions of the approved waiver will apply. See

Section 30-3.5(c)(1)(ii)(b) of the Rules of the Board of Regents.
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Peer School Visit Assurances

Please read the assurances below and check each box.

A Assure that peer principals, as applicable, will be trained and selected by the LEA.
Assure that, if school visits are being conducted by trained peer principal(s), these principal(s) received an overall rating

of Effective or Highly Effective in the previous school year.
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Category and Overall Ratings
For guidance on Educator Evaluation scoring, see NYSED Educator Evaluation Guidance.
Category Scoring Ranges

The overall Student Performance category score and the overall School Visit category score will be converted into a HEDI rating based on the

ranges listed in the tables below.

Student Performance Category Principal School Visit Category
HEDI ratings must be assigned based on the point distribution below. |HEDI ratings must be assigned based on locally-determined ranges

consistent with the constraints listed below.

Overall Student Performance Overall School Visit
Category Score and Rating Category Score and Rating
Minimum Maximum Minimum Maximum
18 20 3.5t03.75 4.0
H H
15 17 25t02.75 3.491t03.74
E E
13 14 1.5t01.75 2.491t0 2.74
D D
0 12 0.00 1.491t01.74
| |

Scoring Matrix for the Overall Rating

The overall rating for an educator shall be determined according to a methodology described in the matrix below.

Principal School Visit Category
Highly Effective (H) |[Effective (E) Developing (D) Ineffective (1)
Student Performance |Highly Effective (H) [H H E D
Category Effective (E) H E E D
Developing (D) E E D |
Ineffective (1) D D | |

Category and Overall Rating Assurances
Please read the assurances below and check each box.

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements
specified in Subpart 30-3 of the Rules of the Board of Regents.
A Assure that it is possible to obtain a zero in each subcomponent.

Assure the overall rating determination for a principal shall be determined according to the evaluation matrix.
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Additional Requirements

For guidance on additional requirements for principals, see NYSED Educator Evaluation Guidance.

Principal Improvement Plan Assurances
Please read the assurances below and check each box.

Assure that the LEA will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who
receive an overall rating of Developing or Ineffective by October 1 following the school year for which such principal's performance is
being measured or as soon as practicable thereafter.

Assure that PIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical
judgment, and subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification
of needed areas of improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and,

where appropriate, differentiated activities to support a principal's improvement in those areas.

Principal Improvement Plan Forms

All PIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, must include:
1) identification of needed areas of improvement;

2) a timeline for achieving improvement;

3) the manner in which the improvement will be assessed; and, where appropriate,

4) differentiated activities to support a principal's improvement in those areas.

As arequired attachment to this Educator Evaluation plan, upload the PIP forms that are used in the LEA.
SAA_PIP_Progress_Report_Form_REV_Feb2021.doc
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Appeals Assurances
Please read the assurances below and check each box.

Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely

and expeditious resolution of an appeal.

M Assure that an appeal shall not be filed until a principal's receipt of their overall rating.

Appeals

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their LEA:

(1) the substance of the annual professional performance review [evaluation]; which shall include the following:

(i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category

based on an anomaly, as determined locally;

(2) the LEA's adherence to the standards and methodologies required for such reviews, pursuant to Education Law 8§3012-d;

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under

Education Law 8§3012-d and Subpart 30-3 of the Rules of the Board of Regents; and

(4) the LEA's issuance and/or implementation of the terms of the principal improvement plan, as required under Education Law §3012-d and

Subpart 30-3 of the Rules of the Board of Regents.

Please review your negotiated appeal process and use the table below to describe the appeal process available to

principals.

Which groups of principals may utilize Please select the ground(s) on which the What is the maximum length of time for the

the appeals process?

Select all groups that have the same
process as defined in subsequent columns.
To add additional groups with a different

process, use the "Add Row" button.

principals selected are permitted to appeal
their overall evaluation rating.

Please select all that apply.

principals selected to receive a final

decision from the filing of the appeal?

All principals

B The substance of the annual
professional performance review
[evaluation]; which shall include the
following: in the instance of a principal
rated Ineffective on the Student
Performance category, but rated Highly
Effective on the School Visit category
based on an anomaly, as determined
locally

B The LEA's adherence to the standards

1-3 months
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Which groups of principals may utilize Please select the ground(s) on which the What is the maximum length of time for the
the appeals process? principals selected are permitted to appeal |principals selected to receive a final

Select all groups that have the same their overall evaluation rating. decision from the filing of the appeal?
process as defined in subsequent columns. |Please select all that apply.

To add additional groups with a different

rocess, use the "Add Row" button.

If "Other" was selected in the table above, please list the corresponding row number and group(s) of principals that

may utilize the appeals process.

Row Number Groups of principals not specified in the table above that may utilize the appeals process.
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Training Assurance
Please read the assurance below and check the box.

The LEA assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a principal's evaluation. Note: independent evaluators and peer principals need only be trained on, at a minimum, elements

1, 2, and 4 below.

1. The Leadership Standards and their related functions, as applicable

2. Evidence-based observation techniques that are grounded in research

3. Application and use of any methodology as part of an SLO and any optional second measures of student performance used by the LEA to
evaluate its principals

4. Application and use of the State-approved principal rubric(s) selected by the LEA for use in evaluations, including training on the effective
application of such rubrics to observe a principal’s practice

5. Application and use of any assessment tools that the LEA utilizes to evaluate its building principals

6. Application and use of any locally selected measures of student growth used in the Optional subcomponent of the Student Performance
category used by the LEA to evaluate its principals

7. Use of the Statewide Instructional Reporting System

8. The scoring methodology utilized by the Department and/or the LEA to evaluate a principal under this Subpart, including the weightings of
each subcomponent within a category; how overall scores/ratings are generated for each subcomponent and category and application and
use of the evaluation matrix(es) prescribed by the Commissioner for the four designated rating categories used for the principal's overall
rating and their category ratings

9. Specific considerations in evaluating principals of English language learners and students with disabilities

Training of Lead Evaluators, Evaluators, Independent Evaluators, and Peer Principals and Certification of
Lead Evaluators

For a definition of terms used in this section, please see the Educator Evaluation Glossary.

Please answer the questions below to describe the training process for all evaluators.

Evaluator Training
Please identify the entity responsible for training and retraining evaluators.

Check all that apply.

BOCES (BOCES trains component district)

M District/BOCES (LEA conducts their own training)

Please read the assurance below and check the box.

Assure that the duration of training and retraining is sufficient to train on all 9 elements from Section 30-3.10 of the Rules of the

Board of Regents (which includes, but is not limited to, training on the proper application or use of the rubric).

Initial training

Do all evaluators receive the same initial training?

M Yes, all evaluators receive the same initial training.
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Approximately how many hours of initial training will new evaluators receive?

1-3 days

Retraining

Approximately how many hours of re-training (annual, periodic, or other frequency) will evaluators receive?

M 2-6 hours

Certification of Lead Evaluators

How often are lead evaluators certified?

M Annually

Please identify the party responsible for the certification and re-certification of lead evaluators.

Board of Education

Inter-rater Reliability

Inter-rater reliability refers to the extent to which different evaluators produce similar ratings in judging the same
abilities or characteristics in the same target person or object. Within the context of educator evaluation, inter-rater
reliability requires all evaluators trained in the school visit process to reach independent consensus on observable
behaviors to ensure the accuracy, consistency, and precision of the implementation of the chosen evaluation
rubric(s). It also requires administrators to analyze and track educator evaluation data and ensure that school
visits are being completed with fidelity.

Select the option(s) below that best describe the process in place for maintaining inter-rater reliability.

Please check all that apply.

M Data analysis to detect disparities on the part of the evaluators
Periodic comparisons of an evaluator's assessment of the same building principal

Periodic calibration meetings and/or trainings
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Principal Evaluation Assurances
Please read the assurances below and check each box.

Assure that the LEA shall compute and provide to the principal their score and rating for the Student Performance category, if
available, and for the Principal School Visit category for the principal's evaluation in writing, no later than the last school day of the
school year for which the principal is being measured, but in no case later than September 1 of the school year next following the school
year for which the principal's performance is being measured.

M Assure that the evaluation system will be used as a significant factor for employment decisions.

B Assure that principals will receive timely and constructive feedback as part of the evaluation process.

Assure that the following prohibited elements listed in Education Law Section 3012-d(6) are not being used as part of any principal's
evaluation: evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and
student portfolios, except for student portfolios measured by a State-approved rubric where permitted by the department; use of an
instrument for parent or student feedback; use of professional goal-setting as evidence of principal effectiveness; any locally-developed
assessment that has not been approved by the department; and any growth or achievement target that does not meet the minimum
standards as set forth in regulations of the Commissioner. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure
that points shall not be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric

subcomponent.

Assessment Assurances
Please read the assurances below and check each box.

M Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal
law for each classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual
instructional hours for the grade.

M Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the

scoring of those assessments.

Data Assurances
Please read the assurances below and check each box.

M Assure that SED will receive accurate teacher and student data, including enroliment and attendance data, and any other student,
teacher, school, course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by
the Commissioner.

M Assure that the LEA provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to
them.

Assure that scores for all principals will be reported to SED for each subcomponent, as well as the overall rating, as per SED
requirements.

A Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Upload Educator Evaluation LEA Certification Form
Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the

accuracy of the timestamp on each task, please submit from Task 12 only.

Please obtain the required signatures, create a PDF file, and upload your joint certification of the Educator

Evaluation plan using the "LEA Certification Form" found in the "Documents" menu on the left side of the page.
11-25-2022 APPR Signatures.pdf
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Saratoga Springs City School District
Teacher Improvement Plan (TIP)

Upon an overall rating of developing or ineffective through an annual professional performance
review (APPR) conducted pursuant to Education law section 3012-d, a district shall formulate and
commence implementation of a Teacher Improvement Plan. The purpose of TIP is to address the
instructional effectiveness and/or management related issues deemed unsatisfactory as determined by
an administrator. The TIP will be developed by the district administration in consultation with the
identified teacher.

Issued to: Position:
Issued by: Position:
Date Issued: / /

The following marked (V) performance criteria have been evaluated as unsatisfactory for the
above listed teacher as determined by his/her building administrator:

0 Content Knowledge O  Communication with

O Preparation Students/Parents

O Classroom Management O Reflective and Responsive Practice
O Student Development U Professional Conduct

O Student Assessment O Other

U Collaboration

Specific Notes:

The following is a chart of targets and corresponding action plans established in relation to the
performance criteria identified as unsatisfactory as specified above:

Target(s) Plan(s) of Action Deadlines How will improvement
be assessed?




The following resources will be applied to support the above mentioned teacher’s
professional Erowth:

Mentoring

Professional Development/Workshops

Peer Observation

Classroom Observations in same school/different school
Instructional Media/Resources

Progress meetings

Collaboration with curriculum specialist

Reflective and Responsive Practice

Other

OO0000o0ooaogoad

As a result of this TIP, we expect that said teacher will substantially improve in the areas identified as
unsatisfactory. Regular meetings will be held between the building administrator, Director of Human
Resources, the teacher, and a SSTA representative to discuss progress and make adjustments in the
plan when/where applicable.

Teacher Comments:

Teacher Signature: Date: / /

Administrator Comments:

Administrator Signature: Date: / /

SSTA Representative Signature: Date: / /




Teacher Name:

Completed by:

Date: /

Progress Report: To be completed by the building principal and reviewed with the teacher, SSTA representative, and department head

(if applicable) during regular TIP meetings to monitor and assess progress towards targets.

Date of Names of Meetin Initials of the

Progress Targets Status of Action Plans € | Person evaluating
. Attendees

Meeting the Progress

C: Assistant Superintendent for Secondary Ed.

Assistant Superintendent for Elementary Ed.

Director of Human Resources
Personnel File




Saratoga Springs City School District

Principal Improvement Plan (PIP)

Upon an overall rating of developing or ineffective through an annual professional performance
review (APPR) conducted pursuant to Education law section 3012-d, a district shall formulate and
commence implementation of a Principal Improvement Plan. The purpose of PIP is to address the
instructional effectiveness and/or management related issues deemed unsatisfactory as determined by
an evaluator. The PIP will be developed by the district administration in consultation with the
identified principal.

Issued to: Position:
Issued by: Position:
Date Issued: / /

The following marked (V) performance criteria have been evaluated as unsatisfactory for the
above listed principal as determined by his/her evaluator:

U Content Knowledge U Communication with

N Preparation Students/Parents/teachers

0 Building Management (] Reflective and Responsive Practice
0O Student Development U Professional Conduct

U Student Assessment = Other

U Collaboration

Specific Notes:

The following is a chart of targets and corresponding action plans established in relation to the
performance criteria identified as unsatisfactory as specified above:

Target(s) Plan(s) of Action Deadlines How will
improvement be
assessed?




The following resources will be applied to support the above mentioned principal’s professional
érowth:

Mentoring

Professional Development/Workshops

Peer Observation

Building Observations in same school/different school
Instructional Media/Resources

Progress meetings

Collaboration with specialists

Reflective and Responsive Practice

Other

O o0oo0oo0oo0oo0oogd

As a result of this PIP, we expect that said principal will substantially improve in the areas identified
as unsatisfactory. Regular meetings will be held between the evaluator, Director of Human
Resources, the principal, and a SAA representative to discuss progress and make adjustments in the
plan when/where applicable.

Principal Comments:

Principal Signature: Date: / /

Administrator Comments:

Administrator Signature: Date: / /




SAA Representative Signature: Date: /




Principal Name:

Completed by:

Date:

Progress Report: To be completed by the evaluator and reviewed with the principal, SAA representative, and the Director of

Human Resources during regular PIP meetings to monitor and assess progress towards targets.

Date of Names of Meetin Initials of the
Progress Targets Status of Action Plans Attendees € | Person evaluating
Meeting the Progress

C: Assistant Superintendent for Secondary Ed.
Assistant Superintendent for Elementary Ed.
Director of Human Resources

Personnel File
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Every one, every child, every day

SARATOGA SPRINGS CITY SCHOOL DISTRICT
Principal Improvement Plan (PIP) Progress Report Form

This form will be completed by the Principal, Lead Evaluator, and SAA Representative during the regularly scheduled PIP Progress
Meetings. Adjustments may be made to the plan as mutually agreed upon.

Principal’s Name

Lead Evaluator’s Name Title:

Date of Progress Meeting:

The following represent the targeted areas in need of improvement and the respective plan:

Date of Progress Meeting:

Areas of Improvement:

Status of Action Plan:

Action Plan Adjustments Needed:

Names of Meeting Attendees:

Satisfactory Progress Made: YES NO

Principal’s Signature:

Lead Evaluator’s Signature:

SAA Representative’s Signature:




LEA CERTIFICATION FORM: Please downioad, sign, and upload this forim to complate the submission of your LEA's
Educator Evaluation plan.

By signing this document, the LEA and its collective biargaining agent(s) cerl_lry thal the Educator Fvaluation plan suunrmted to the
Commissioner for approval constitutes the schicol LEA's complete Educator Evaluation plan, that all pr_oylsions of the plan that are1
subject to collective negotiations have been resaived pursuant Lo the provisions of Adicle 14 of Lhe Civil Setvice Law, and that such
plan complies with the requirements of Education Law §3012-d as amended by the Laws of 2019 and Subpart 30-3 of the Rules of the
Board of Regents, and has heen adopted by the govermng bady of the LEA

The LEA and 1ts collective Largaining ayenl{s}, whare applicable, also certify, upon information and bediet, that ali statemer_\ts made
herein are tiue and accurate and that any apphcable collecive bargaining agreements for teachers and principals are consistent with
and/or have been amended and/or modifted or otherwise resolved to the extent required by Article 14 of the Civll Service Law, as
necessary ta requlre that alt classroom teachers and building principals will be evaluated using the Educator Evaluation plan submitted
to the Commissioner for approval.

The LEA and Its collective bargatning agent(s), where applicable, olse certify that this Educator Evaluation plan is the LEA's complate
Educator Evalustion plan and that such plan will be fully implemented by the LEA; that there are no collective bargaining agreements,
memoranda of understanding, or any other agreements i any farm that prevent, conflsct, or interfere with full implementation of the
Educator Evaluation plan; and that no material changes will be made to the Plan through collective bargaining or otherwise except with
the approval of Lhe Commissioner in accordance wilh Subpart 30-3 of the Rules of the Board of Regents.

The schoal district and its collective bargaining agent{s), where applicable, also acknowledge that if approval of this Educator
Evaluation plan 1s rejected or rescinded for any reason, any $Slale ad increases received as a1esull of the Commissioner's approval of
this Educator Evalualion plan may be withheld or forfeited by the State pursuant lo Education Law §3012-d(11).

The LEA and Its callective bargaining agent(s), where applicable, also make the following specific certifications with
respect to their Educator Evaluation plan:

»  Assure that the overall Educator Evaluation rating will be used as a sigriicant faclor in employment decisions, including bul
not limited to: tenure deternvwnations and teaches and principal improvement plans;

« Assure that the entire Educator Evaluation will be comipleted for cach teacher or principal as soon as practicable but in no case
later than September 1 of the school year following the year in which the classroom teacher or binlding principal’s
performance is being measurcd;

o Assure thal the LEA shall compule and provide to the tescher/prncipal their score and rating on the Student Performance
category, if avallable, and for the Teachor Observation citegory o Principal School Visit Category of a teacher’s ar principal's
APPR, it wriling, no later than the fast day of the school year for which lhe teacher or principal s being measured, but in no
case later than September 1 of the school year following) the year in which the tcacher’s vr principal’s performance 1s
measured;

«  Assure that the Educator Evaluation plan will be filed in the LEA’s office and made available to the public on the LEA's website
no later than September 10th of vach schoal year or within 10 days alter the plan's opproval by the Commissioner, whichever
shall later arcur;

+  Assure that complete and accurate weacher and student data will be provided to the Commissioner in a format and timeline
prescribed by the Commussioner;

Assure that the LEA will continue to report to the State individual subcomponent scores and the overall rating for each

classroom teacher and building principal in & manner prescnbed by he Commissioner;

Assure that the LEA provides an opportunity for every cliassroom teacher and building principal to verify the subjecls and/or

student roslers assigned to them;

+  Assure that teachers and principals will receive timely and constructive feedback as part of the evaluation process;
Assure that any training course for lead cvaluator certificalion addresses cach af the requirements in the regulations, including

specific conslderations in ovalualing teachers and principals of English lenguage learners and students with disabilities;

Assure that any teacher or principal who 1eceives an Overall Rating of Developing or Inctfeclive in any school year will receive

a Teacher Improvement Plan or Principal Tmprovement Pan, in accerdance with all applicable statues and regulations, by

October 1 of the school year following the year In which such teacher’s or principal’s performance was measured or as soon as

practicable thercafter.

= Assure that such improvement plan shall he developed by the superintendent or their dasignee in the exercise of thelr
pedagogical judgment, and shall be subjecl to collectve bargaining to the extent requited unde Article 14 of the Civil Service
Law;

«  Assure that all evaluators and lead evaluators, Including independent evaluators and peer evaluators, as applicabie, will be
properly trained and that iead evaluators will be certified and recertified as necessary in accordance with all applicable

statutes and rcgulations;

Assure that LEA has collectively bargatmed appeal procedures that are consistent wilh the statute and regulations and provide

for the timely and cxpeditious resolution ot an appesl to the LEA;

« Assure that, for teachers, all ohservable NYS Teaching Standards/Domains of the selected practice rubric are assessed at least
ance a year across the total number of annual observations and, for principals, all observabie [SULC 2008 Leadership
Standards/Domains of the selected practice rubric are assessed at least once o year across the lolal number of annual school



visits;

o Assyre that R Is possible for & tescher or prindpel to obtzin each polnt in the scoring ranges, induding 0, for each
subcomponent and that the LEA ghall ensure that the process by which weights and scoring ranges are assigned to
subcomponents and categories is transparent and avaflable to those being rated before the beginning of esch school year;

o Assure that If a second measure for the Student Pesformance category Is locatly sefected, then the sama locally selectad
measures of student growth or achlevement wiil be used across all clegsrooms In the same grade/subject, for teachess, or
simflar bullding configurations/programs, for principals, in the LEA will be used In 8 consistent manner to the extent
practicable;

+  Assura that all growth targets represent & minimum of one year of growth;

+  Assure that any material changes to this Educator Evaluation plan will be submitted to tha Commissioner for approval by
March 1 of each schoo! year;

o Assure that the LEA will provide the Department with any information nacessary to conduct annual monftoring pursuant to
Subpart 30-3 of the regulations;

s Assure that the amount of ime devoted to traditiona! standardized assessments that are not specifically reuired by State or
Feders! (aw for each dassroom or program of the grade does not exoeed, in the aggregete, one percent of the minimum In
roquired annual instructional hours for such classroom or program of the grade; and

+  Assure that the amount of time devoted to test preparation under standardized testing condiions for each grada does not
exceed, In the aggregate, two percent of the minimum required annual instructional hours for such grade. Time devoted to
taacher administered dlassroom quizzes or @ams, portfolio reviews, or performance assessments shall not be counted
towards the limils established by this subdvision. In addition, formative and diagnostic assessments shall not be counted
towards the mits established by this subdivislon and nothing in this subdivision shall be construed to supersede the
requirements of a section 504 plan of a qualified student with o disability or Federal law relating to English language leamers
or the individualized educzation program of a student with a disabiity.
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Teachers Union Prestdent Signatura: Date:

Teachars Unlan President Name (print):

Administrative Union President Signature: Data:

Administrative Unlon President Name (primt):

Board of Education Prasident Signature: Date:

Boord of Education President Name {print):




LEA CERTIFICATION FORM: Ploase download, sign, and upload this form to complete tha submission of your LEA’s
Educator Evaluation plan.

By signing this document, the LEA and its collective bargaining agent(s) cerlify thal Lhe Edutator Evaluation plan submilted to the
Commissioner for approval constitutes the school LEA's complete Educator §va:uation plan, that all provlsiuns_ of the plan that are
subject to calleclive negotiations have been resolved pursuant Lo Lhe provisions of Article 14 of the Civil Service Law, and that such
plan complies with the requirements of Education Law §3012-d as amended by the Laws of 2019 and Subpart 30-3 of the Rules of the
8oard of Regents, and has been adopted by Lhe governing body of the LEA.

The LEA and its callective bargaining agent(s), where applicable, also certify, upon infermation and belief, that all statemepls made
herein are true and accurate and that any applicable coliective bargaining agreements for teachers and principals are consistent with
and/or have been amended and/or modified or otherwise resolved to the extent required by Article 14 of the Civil Service Law, as

necessary to require that all ctassroom teachers and bullding principals will be evaluated using the Educator Evaluation plan submitted
to the Commissioner for approval,

The LEA and Its collective bargaining agent(s), where applicable, also certify that this Educator Evaluation plan is the LEA's complete
Educator Evaluation plan and that such plan will be fully Implemented by the LEA; that there are no coilective bargaining agreements,
memoranda of understanding, or any other agreements in any form that prevent, conflict, or interfere with full implementation of the
Educator Evaluation plan; and that no material changes will be made to the Plan thraugh collective bargaining or otherwise except with
the approval of the Commissicner in accordance with Subpart 30-3 of the Rules of the Board of Regents.

The schoul district and Its collective bargaining sgent(s), where applicable, also acknowledge that If approval of this Educator
Evaluation plan is rejected or rescinded for any reason, any Slale aid increases received as a resull of the Commissioner's approval of
this Educator Evaluation plan may be withheld or furfeited by the State pursuant {o Education Law §3012-d(11).

The LEA and its collective bargaining agent(s), where applicabile, also make the following specific certifications with
respect to their Educator Evaluation plan:

*  Assure that the overall Educalor Evalualion rating will be used as a slgnificant factor in employment dedisians, indluding but
ot limited to: tenure determinations and teacher and principal Improvement plans;

= Assure thet the ontire Educator Evaluation will be completed for cach teacher or prindpal as soon as practicable but In no case
later than September 1 of the school year following the year in which the cJassroom teacher or bultding principal's
performince Is being measured;

*  Assure that the LEA shall compule and provide to the teacher/principal their score and rating on the Student Performance
category, If avaflable, and for the Teacher Observation category or Principal School Visit Category of a toacher's or principal’s
APPR, in writing, no later Lhan the last day of the school year for which Lhe Leacher or principal is being measured, but In no
case later than Soptember 1 of the school year followiny the year in which the teacher’s or principal’s performance is
measured;

+  Assure that the Educator Evaluation plan wiil be filed in the LEA’s office and made available to the public on the LEA’s website
n: :iat;:;han September 10th of each school year or within 10 days after the plan's approval by the Commissioner, whichever
shal accur;

*  Assure that complete and accurate \eacher and student data will be provided to the Commissioner in a format and timeline
prescribed by the Commissioner;

*  Assure that the LEA will continue to report to the State individual subcomponent scores and the overall rating for each
classroom Leacher and building principal In » manner prescribed by the Commissioner;

*  Assure that the LEA provides an opportunity for cvery classroom teacher and buliding principal to vetlfy the subjects andyfor
student rosters assigned to them;

Assure thet teachers and principals will receive timely and constructive feedback as part of the evaluation process;

¢  Assure that any training course for lead evaluator cortification addresses each of the requirements in the regulations, including
specific considerations In evaluating teachers and principals of English language learners and students with disabilltlas;

*  Assurc that any teacher or principal who receives an Overall Rating of Devcloping or Incffective in any school year will recelve
a Teacher Improvement Plan or Principal Improvement Pian, in accordance with all applicable statues and regulations, by
October 1 of the school year following the year In which such teacher’s or principal’s performance was measured or as scon as
practicable therepher.

*  Assure that such improvement plan shalt be devaloped by the superintendent or their designee in the exercise of Lhelr
E::agoglcal Judgment, and shall be subject to collective bargaining to the extent required under Article 14 of the Civil Service

*  Assure that ell evaluators and lead evaluators, including Independent evalustors and peer evaluators, as applicable, will be
properly tralned and that lead evaluators will be certified and recertified as necessary in accordance with afl applicable
statutes and regulations;

*  Assure that LEA has collectively bargained appeal procedures thet are consistent with the statute and regutations and provide
for the timely and expeditious resolution of an appeal to the LEA;

¢ Assure that, for teachers, all ohsarvatle NYS Teaching Standards/Domains of the selected practica rubric are assessed at least
once a year across the total number of annual observetions and, for principals, all observable ISLLC 2008 Leadership
Standards/Domains of the selected practice rubric are assessed at least unce o year acruss the lotat number of annual schaol
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visits;

Asstire that It Is possible for a teacher or principal to obtaln each point In the scoring ranges, Including 0, for each
subcompenent and that the LEA shall ansura that the process by which welghts and scoring ranges are essigned to
subcomponents and categories is transparent and avallable to these belng rated bafore the beginning of each school year;
Assure that if a second measure for the Student Performanoe category Is locally selected, then the same locally selected
measures of student growth or achievement will be used across all dlassrcoms in the same grade/subject, for teachers, or
simller butlding configuraticns/programs, for principals, In the LEA will be used [n a congistent manner to the extent
practicable;

Assure that ali growth targets represent a minimum of cne yeer of expected growth;

Assure that any material changes to this Educator Evaluation plan wilt be submitted to the Commissioner for approval by
March 1 of each school year;

Assure thet the LEA will provide tha Department with any [nformaticn necessary to conduct annua! monitoring pursuant to
Subpart 30-3 of the regulations;

Assura that tha amount of tima devoted to tradittonal standardized assessments that are not specifically requlred by State or
Federal law for each classroom or program of the grade does not exceed, In the aggregate, one percent of the minimum tn
required annual Instructional hours for such classroom or progrem of the grade; and

Assure that the amount of time devoted to test preparation under standardized testing conditions for each grade does not
exceed, in the aggregate, two percent of the minimum required annual instructional hours for such grade, Time devoted to
teacher administered classroom quizzes or exams, portfolio reviews, or performanca assessments shall not be counted
towards the limits established by this subdivision, In addition, formative and dlagnostic assessments shall not be counted
towards the limits established by this subdivision and nothing in this subdivision shall be construed to supersede the
requirements of a section 504 plan of a qualified student with a dissbility or Federal law relating to English langusge learners
or the Individualized education program of a student with a disability,

Signaturas, dates
Suparintendant Signature: Date:
Superintendent Name (print):
Teachars Unlon Presidant Sighature: Date;
Teachars Unlon Fresikdent Name (print): I
———
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Administrative Unlon President Signature: Date:

Administrative Union President Name {print):

Board of Education President Signature: Date:

Board of Education Presidant Name (print):
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LEA CERTIFICATION FORM: Please download, slgn, and upload
e . d, slgn, p this form to complate the submission of your LEA’s

By signing this document, the LEA and its collective bargaining agent(s) certify that the Educator Evaluation plan submitted to the
Commissioner for approval constiturtes the school LEA's complete Educator Evaluation plan, that all prwlslonspl:f the plan that are
subject to oollective negotiations have been resolved pursuant to the provisions of Article 14 of the Civil Servica Law, and that such

plan compiles with the requirements of Echucation Law §3012-d 85 amended by tha Laws of 2019 and Su
Board of Regents, and has been adopted by the governing bodyofﬂnmw bpart 30-3 of the Rules of the

The LEA and its oollective bargaining agent(s), where applicable, also certify, upon Information and bellef, that all statements made
herein are true and accurate and that any applicable collective bargelning agreements for teachers and prindpals are consistent with
and/or have been amended and/or modified or otherwise rescived to the extent required by Articie 14 of the Civil Service Law, s

necessary to require that all classroom teachers and bull principats will be evaluated using the Educator Evaluation bmll
to the Commissloner for approval, = " pien submieed

The LEA and Its collective bargaining agent(s), where applicable, also certify that this Educator Evaluation plan s the LEA's complete
Educator Evalustion plan and that such pian will be fully implemented by the LEA; that there are no coflective bargatning agreements,
memoranda of understanding, or any other agreements tn any form that prevent, confiict, or Interfere with full Implementation of the
Educater Evatuatien plan; and that no material changes will be made to the Plan through collective bargaining or otherwise except with
the approval of the Commissioner in ccordance with Subpart 30-3 of the Rules of the Board of Regents,

The school district and its collective bargaining sgent(s), whese applicabile, also acknowiedge that If approvel of this Educator
Evaluation plan Is rejected or rescinded for any reason, any State aid increasas received as a result of the Commissioner’s approval of
this Educator Evaluation plan may be withheld or forfeited by the State pursuant to Education Law §3012-d(11),

The LEA and Its collective bargaining agent(s), where applicable, also make tha following specific certifications with
raspect to thalr Educator Evaluation plan:

o Assurae that the overall Educator Evaluation rating will be used as a significant factor in employment decislons, Induding but
not limited to: tenure determinations and teacher and principal improvement plans;

s Assure that the entire Educator Evaluation will be completed for each teacher or princpal as soon as practicable but In no case
later than September 1 of the school year following the year in which the classreom teacher or bullding principal’s
performance Is belng measured;

s  Assure that the LEA shall compute and provide to the teacher/principa| their score and rating on the Student Performance
category, If avallable, and for the Teacher Observation categery or Principal School Visit Category of a teacher's or prindipal's
APPR, In writing, no later than the last day of the scheo) year for which the teacher or principal is being measured, but In no
case later than September 1 of the schoo! yaar following the year In which tha teacher’s or prindpal’s performance Is
measured;

o  Assure that the Educator Evaluation plan will be filed In the LEA's office and made avallable to the public on the LEA's website
no later than September 10th of each school year or within 10 days after the plan’s approval by the Commissioner, whichever
shall later occur; )

o Assure that complete and accurate teacher and student data will be provided to the Commissioner In a format and timellne
prescribed by the Commissioner; Y

»  Assure that the LEA will continue to report to the State Individual subcomponent scores and the overalt rating for each

.classroom teacher and bullding principal In @ manner prescribed by the Commissloner;

« * Assure that the LEA provides an opportunity for every classroom teacher end bullding principal to verify the subjects and/or

student rosters assigned to them;

Assure that teachers and principals will receiva timely and constructive feadback as part of the evaluation process;

Assure that any training course for fead evaluator certification addresses each of the requirements In the regulations, induding
spedfic considerations in evaluating teachers and principals of English language learners and students with disabliities;

o  Assure that any teacher or principal who recelves an Overall Rating of Beveloping or Ineffective In any school year will receive
a Teacher Improvement Plan or Principal Improvement Plan, in accordance with all applicable statues and regulations, by
October 1 of the school year following the year In which such teachars or principel’s performanca wes measured or 8s socn s
practicable thereafter.

»  Assure that such Improvement plan shall be developed by the superintendent or thelr designee in the exerciss of thelr
pedagogical judgment, and shall be subject to collective bargaining to the extent required under Articie 14 of the Qvil Service
l.a .

W,

o Assure that all evaluators and lesd evaluators, Including Independant evaluators and peer evalustors, as appiicable, will be
properly trained and that lead evaluators will be certified and recertified as necassary In accordance with all appilcable
statutes and regulations;

¢ Assure that LEA has collectively bargalned appeal procedures that 2re consistent with the statute and regulations and provide
for the timely and expeditious resolution of an appeal to the LEA;

o Assure that, for teachers, ell observabla NYS Teaching Standards/Domains of tha selected practice rubric are assessed at least
once @ year across the total number of annuaf observations and, for principals, all abservable ISLLC 2008 Leadership
Standards/Domains of the selected practice rubric are assessed at least once a year across the total number of annual school




visits;

*  Assure that it Is passible for 8 teacher or principal to obtain esch point In the scoring ranges, Including 0, for each
subcompanent and that the LEA shall ensure that the process by which welghts and scoring ranges are assigned to
subcompanents and categorles is transparent and available to those being rated before the beginning of each school year;

s Assure that If a sacond measure for the Student Performance category s locally selected, then the sama locally selected
measures of student growth or achievement will be used across all classrooms In the same gradefsubject, for teachers, or
similar bullding configurations/programs, for principals, in the LEA will be used In a consistent manner to the extent
practicabla;

*  Assure that all growth targets represent 8 minimum of one year of expected growth;

*  Assure that any material changes to this Educator Evaluation plan will be submitted to the Commissioner for approvat by
March 1 of each school year;

+  Assure that the LEA will provide the Depsrtment with any Information necessary to conduct annual monitoring pursuant to
Subpart 30-3 of the regulations;

«  Assure that the amount of ima devoted to traditional standardized assessments that are not spedfically required by State or
Federal law for each dassroom or program of the grade doos not axceed, In the aggregate, one porcent of the minimum In
required annual Instructional hours for such classroom or program of tha grade; and

e Assure that the amount of time devoted to test preparation under standardized testing conditions for each grade does not
exceed, In the aggregate, two percent of the minimum required annual instructionat hours for such grade. Time devoted to
teacher administered classroom qulzzes or exams, portfolio reviews, or performance assessments shall not be counted
towards the limits established by this subdivision. [n addition, formative and diagnostic assessments shall not be counted
towards the limits established by this subdivision and nothing in this subdivision shall be construed to supersede the

requirements of a section 504 plan of a qualified student with a disabllity or Federal law relating to English language leamers
or the Individualized education program of a student with a disabliity.

Signatures, dates

Suparintendent Signature: Dato;

Suparlntendent Name {print):

Teachers Unlon President Signature: Date:

Teachars Unlan President Name (print);

Adminlstrative Unlon Prestdant $ignature: Date:
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Administrative Unlon President Nama {print):
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Boord of Education Presidant Signature: Date:

Board of Education President Name (print):




LEA CERTIFICATION FORM: Please download, sign, and upload this form to complete the submission of your LEA's
Educatar Evatuation plan.

By signing this document, Lhe LEA and Its collective bargaining agent(s) cestify that tha Educator Evaluation plan submited to the
Commissioner for approval constitutes the school LEA's complete Educator Evaluation plan, that all provisions of the plan that are
subject to collective negotiations have been resolved pursuant (o the provisians of Article 14 of Lhe Civil Service Law, and that such
plan complles with the requirements of Education Law §3012-d as amended by the Laws of 2019 and Subpart 30-3 of the Rules of the
Board of Regents, and has been adapted by Lhe governmg body of the LEA.

The LEA and its collective bargaining agent(s), where applicable, also certify, upon nformation and balief, that ali statements made
herein are true and accurate and that any applicable collective barganing agreements for teachers and principals are consistent with
and/or have been amended and/for modified or otherwise resotved to the extent required by Articie 14 of the Civil Service Law, 8s

necessary to require that all classroom teachers and buliding principals will be evaluated using the Educator Evaluation plan submitted
to the Commissioner for approval.

The LEA and Its collective bargaining agent(s), where applicable, also certify thut this Educator Evaluation plan is the LEA's complete
Educator Evaluation plan and that such plan wili be fully implemented by the LEA; that there are no collective bargaining agreements,
memoronda of understanding, or any other agreements in any form that prevent, conflict, or interfere with full implementation of the
Educator Evaluation plan; and that no material changes will be made to the Plan through collective bargaining or otherwise except with
the approval of the Commissioner in accordance with Subpart 30-3 of the Rules of the Board of Regents.

The schoo! district and its collective bargaining agent(s), where applicable, also acknowledge that if approval of this Educator
Evaluation plan is rejected or rescinded for any reason, any Slale ai6 increases recewved as 3 result of the Conmissioner’s approval of
this Educator Evaluation plan may ba withheld or furfeited by the State pursuant lo Education Law §3012-d(11).

Tha LEA and its cellective bargaining agent(s), where applicatile, alsp make the foltowling specific certifications with
respact to their Educator Evaluation plan:

»  Assure that the overall Educator Evalualion rating will be used as a significant, lactor in employment decisions, Including but
nat limited to: tenure determinations and teacher and principa! improvement plans;

*  Assure thet the entire Educator Evaluation will be comploted for cach teacher or principal as soon as practicable but in no case
later than September 1 of the school year following the year in which the ciassroom teacher or bullding principal’s
performance Is being measured:

*  Assure that the LEA shall compule and provide to the teacher/principal their score ond rating on the Sludent Performance
category, if avallable, and for the Teacher Observation cutegory o Principal School Visit Category of a teacher's or principal's
APPR, in wriling, no later than the last day of the school year for which the Leacher or principal is belng measured, but in no
case later than Scptember 1 of the school vear following the year in which the teacher's or principal’s performanco is
measured;

¢ Assure that the Educator Evaluation plan will be filed In the LEA's office and made avallable to the public on the LEA's website
no }I?E't. than September 10th of each school year or within 10 days after the plan’s spproval by Lhe Commissioner, whichever
shall later ocour;

s Assura that compicte and accurate \cacher and student data will be provided 1o the Commissioner in a format and timeline
prescribed by the Commissioncy;

*  Assure that the LEA will conlinuc to roport to the State Individua) subcomponent scores and the overall rating for each
classroom teacher and building principal in » manner prescribed by the Commissioner;

+  Assure that the LEA provides an opportunity for every classroom toacher and bullding principal to verify the subjects and/or
Studlent rosters assigned to them;

¢ Assure that teachers and principals will receive timely and constructive feedback as part of the evaluation process;

*  Assure that any tralning course for lead evaluator certification eddresses cach of tho requirements in the regulations, Including
specific considerations in evaluating teachers and principals of English language learners and studonts with disabilitias;

e Assurc that any teacher or principal who rocolves an Overall Rating of Devcloping o1 Incffective in any school yoar will recclve
a Teacher Improvement Pian or Principal Improvement: Plan, in accordance with all applicable statues and regulations, by
October 1 of the school year following the year in which such teacher’s or principal’s parformance was measured or as soon as
practicable thereafter.

*  Assure that such Impravemenl plan shall be devetoped by the superintendent or lheir designee in Lthe exercise of thelr
ﬁdagoglal judgment, and shall be subject to collective bargaining to the extent required undes Article 14 of the Civil Service

W
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»  Assure that all evaluators and lead evaluators, inciuding Independant evaluators and peer evaluators, as applicable, will be
properly tralned and that lead evaluators will be certified and recertified as necessary in accordance with all applicable
statutes and regulations;

*  Assure that LEA has collectively bargained appeal procedures that are consistent with the statute and regutations and pravide
for the timely and cxpeditious resolution of an appeal to the LEA;

s Assure that, for teachers, all observable NYS Teaching Standerds/Oomains of the selected practice rubrlc are assessed at least
once 3 year across the tatal number of annual observations and, for principals, all observable [SLLC 2008 Leadership
Standards/Domains of the selected practice rubric are assessed al least once 4 year acruss the (otal number of annual school




visits,

+  Assure that It Is possible for a teacher or principal to obtaln each polnt in the scoring ranges, Including 0, for each
subcomponent and thal the LEA shall ensure thal the process by which weights and scoring ranges are assigned to
subcomponents and c¢alegaories is Lransparent and available Lo those being rated before the beginning of each school year,;

«  Assure that if 3 second measure for the Student Performance catagory Is locally selected, then the same locally selected
measures of student growth or achievement will be used across all classrooms it the same grade/subject, for teachers, or
similar bullding configurations/programs, for principals, In the LEA wil! be used In a consistent manner to Lhe axtent
practicahle;

»  Assure that all growth torgets represent a minimum of one year of expected growth,

Assure that any materal changes (o this Educator Evaluation plan will be submitted to the Commissioner lor approval by

March | of each schoot year,;

< Assure that the LEA will provide the Department with any Information necessary Lo conduct annual monitoring pursuant to
Subpart 30-3 of the regulations,

Assure that the amount of time devoted to tradiional standardized assessments that are not specifically required by State or

Federal law for each classroam or program of the grade does not exceed, In the aggregate, one percent of the mindmum in

required annual Instructional hours for such classroom or program of the grade; and

Assure that Ihe amount of Lime devoled Lo Lest preparation under standardized testing condilions far each grade does nat

axceed, in the aggregate, two percent of the minimum required annual instiuctional hours for such grade. Time devoted to

teacher administered classroom quizees or exams, partfolio reviews, or perfarmance assessments shall not be counted

towards the limits established by this subdivision. In addilion, formative and dlagnostic assessments shall nat be counted

towards the limils estabitished by this subdivision and nothung in this subdivision shall be conslrued (o supersede the

requirements of o section 504 plan of a qualified student with p disabllity or Federal law relating to English language lcarners
or the individualized education program of a sludent with a disabihty.

Signatures, dates

Supnrlnnndent Signature: Dale

Superintendent Name {print}:

Taachoers Union Prasidunt Signature Date:

Tuachers Union President Name (print):

Admlnistrative Union President Signature, Date:

Administrative Union President Name [print}:

Bourd of Cducation President Signature: Date
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