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Educator Evaluation Plan - Variance

Suzanne Guntlow, Superintendent
Kinderhook Central School District
2910 Route 9

Valatie, NY 12184

Dear Superintendent Guntlow:

Congratulations. | am pleased to inform you that your educator evaluation plan (‘plan’)
variance application meets the criteria outlined in section 30-3.16 of the Rules of the Board of Regents
and has been approved. As a reminder, we are relying on the information you provided in your
variance application, including the narrative descriptions, certifications, and assurances that are
included in the application. During the approved term of this variance, your LEA will implement the
variance along with all other remaining provisions of your approved plan. If any material changes are
made to your approved plan and/or the terms of your approved variance, your LEA must submit such
material changes to us for approval. Please see the attached notes for further information.

Please be advised that, pursuant to Education Law §3012-d, the Department will be analyzing
data supplied by districts, BOCES, and/or schools and may order a corrective action plan if there are
unacceptably low correlation results between the Student Performance category and the Teacher
Observation or Principal School Visits category, and/or if the teachers’ or principals’ overall ratings
and subcomponent scores show little differentiation across educators and/or the lack of differentiation
is not justified by equivalently consistent student achievement results, and/or if schools or districts
show a pattern of anomalous results in the Student Performance category and/or the
Observation/School Visits category.

The New York State Education Department and | look forward to continuing our work together,
with the goal of ensuring that every school has world-class educators in the classroom, every teacher
has a world-class school leader to support their professional growth, and every student achieves
success.

Thank you again for your hard work.

Commissioner

Attachment

c. Gladys Cruz



NOTE:

Only documents that are incorporated by reference in your plan variance application have been
reviewed and are considered as part of your approved plan variance application; therefore, any
supplemental documents such as memorandums of agreement or understanding that were uploaded
with your plan variance application but are not incorporated by reference have not been
reviewed. However, the Department reserves the right to review the uploaded attachments at any
time for consistency with your plan and/or to ensure compliance with applicable laws and regulations;
and as a result of such review, the Department may reject your plan or variance and/or require
corrective action.

Pursuant to section 30-3.16 of the Rules of the Board of Regents, please note that an LEA with an
approved variance shall provide to the Department, upon its request, any documentation related to
the implementation and efficacy of the approach proposed in the variance, including but not limited
to: reports on the correlation in assigned ratings for different measures of the LEA’s evaluation system
and differentiation among educators within each subcomponent and category of the evaluation
system



KINDERHOOK CSD Status Date: 10/11/2022 04:10 PM - Submitted
Educator Evaluation - Innovative Variance, Ed Law 83012-d

Task 1. General Information - General Information

Page Last Modified: 08/01/2022

Annual Professional Performance Review Variance (Education Law 3012-d)
For guidance related to the Educator Evaluation variance, see NY SED Educator Evaluation Guidance.

At its October 2019 meeting, the Board of Regents amended sections 30-3 of the Rules of the Board of Regents to allow LEAsto apply for a variance from Educator
Evaluation plan requirements to permit them to develop and implement new and innovative approaches to evaluation that meet the specific needs of the LEA, upon a
finding by the Commissioner that the new and innovative approach demonstrates how it will ensure differentiated results over time and how the results of the
evaluation will be used to provide personalized professional learning opportunities to teachers and principals, while complying with the requirements of Education
Law §3012-d.

In instances where avariance is approved, the term(s) described in the approved variance will replace the related sections of the LEA’s currently approved Evaluation
plan. However, please note that all other terms as are present in the LEA's currently approved plan will remain in effect and must be implemented without
modification.

Once avariance is approved by the Department, it shall be considered part of the LEA’s Evaluation plan during the approved term of the variance. I n any instancein
which thereisan approved variance and such variance containsinformation that conflicts with the information provided in the approved Education Law
§3012-d Evaluation plan, the provisions of the approved variance will apply during the approved term of the variance.

Variance Application Timeline

Variance applications must be approved by the Department by December 1 of a school year to beimplemented in that school year.

Submission by November 1 is suggested to allow time for review, revision and approval in order to meet the approval deadline for implementation in the same school
year.

Absent afinding by the Commissioner of extraordinary circumstances, a variance application approved after December 1 of a school year will not be
implemented until the following school year.

For more information regarding the variance approval deadline, including a possible extension, please contact EvalVariance@nysed.gov.

Variance Assurances
Please read the assurances below and check each box.

M Assure that the contents of this form are in compliance with Education Law Section 3012-d.

M Assurethat adetailed version of the LEA's variance is kept on file and that a copy of such variance will be provided to the Department upon
reguest for review of compliance with Education Law Section 3012-d.

M Assure that this variance will be posted on the LEA's website, in addition to its current full Educator Evaluation plan, no later than September
10th of each school year, or within 10 days after the plan's approval by the Commissioner, whichever shall occur later.

M Assurethat it isunderstood that this LEA's variance will be posted in its entirety on the NY SED website” following approval.

Variance Applicability

Teacher Variance
Please check each task included in the variance request for teachers.

M Task 4. TEACHERS: Observations
Principal Variance
Education Law 83012-d requires that the principal evaluation system be aligned to the requirements for teacher

evaluation. Therefore, when completing a variance request for the evaluation of principals, the processes
identified must be aligned to such requirements.

Please read the options below and check the appropriate box.

A variance is not requested for any subcomponent or category for principals; all principals will be evaluated using the currently approved
Educator Evaluation plan.
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Teacher Observation Variance

A variance may berequested for the following components of the teacher observation subcomponent:

» Teacher practice rubric, including rating and scoring and weighting domains/subcomponents
« HEDI scoring bands

* Weighting of the teacher observation subcomponents

« Required principal/supervisor and/or independent evaluator observations

¢ Optional peer observations

Applicable Areas
Please indicate the area(s) of the teacher observation subcomponent for which a variance is being requested.

Teacher practice rubric, including rating and scoring and weighting domains/subcomponents

Applicable Teachers

Please list all teachers to whom this teacher observation variance request applies.

* If applicable, use the options in the 'Group of Teachers' column, OR select teachers individually in the columns
to the right.

Groups of Teachers Common ELA Math Science Social Studies
Branch

Group 1 M All teachers(all grade levels,

subjects and courses)

Group 2 @ All teachers(all grade levels,

subjects and courses)

Group 3 @  Group not applicable

Non-core/Elective Teachers
Please only check the box below if none of the options for non-core/elective teachers in the table above
are applicable (e.g., teachers of art, music, and physical education use different measures and assessments).
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Teacher Practice Rubric

Please identify the State-approved teacher practice rubric(s) used to assess performance based on the observable NY S Teaching Standards, describe the process for
rating the selected rubric(s), and identify the group(s) from the applicability page that correspond(s) to the rubric and process.

If thereis only one group of applicable teachers for this teacher observation variance, select 'Group 1'.
If the same entry is applicable to al groups of teachers, select 'All applicable teachers listed'.

Use'Add Row' to list additional groups that correspond to the row from the applicable teachers table.

Rubric Selection

Applicable Teachers Row Subgroup of Applicable Teacher Rubric Name
Groups Group(s) If more than one rubric is used for the teachers indicated, check
If all selected teachers from the first|all that apply.
column apply enter "All"
Group 1 Tenured Danielson's Framework for Teaching (2013 Instructionally
Focused Edition)
Group 2 Untenured Danielson's Framework for Teaching (2013 Revised
Edition)

Rubric Rating Process

Applicable Teachers Row

Please describe the new and innovative process the LEA will

Please use the previous column to

Revised Edition rubric. During the formal observation process, all
subdomains will be observed and scored in all four of the
domains. This has been the long-standing practice in the District,
and for beginning teachers we believe that it allows for robust
discussion around the planning/preparation and reflective pieces
of the process. When using this rubric all subcomponents will be
weighted equally and averaged for each observation.

Groups implement to rate the selected rubric and determine a teacher's describe the rubric rating
overall rating for the observation category. process; however, if this description
includes a chart or other object, a
document may be uploaded in this
column. An upload is not required if the
description in the previous column is
complete.
Group 1 For tenured teachers, we propose use of the Danielson 2013 (No Response)
Instructionally Focused rubric. There will still be conversations
about both planning/preparation and reflection after the formally
observed lesson, but because of the holistic scoring in this rubric,
the focus will be kept on the observable classroom practices of
Domain 2 and Domain 3. The scores of domains 1 and 4 will be
weighted equally to the subdomains of domains 2 and 3. All
subdomains in 2 and 3 will all be evaluated and scored. Each of
these components will be averaged for each observation.
Group 2 For untenured teachers, we propose use of the Danielson 2013 (No Response)

10/11/2022 04:32 PM
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Variance Details

Please read the questions below, answer each prompt in a concise manner, and identify the group(s) from the applicability page that correspond(s) to the information
provided.

If thereis only one group of applicable teachers for this teacher observation variance, select 'Group 1'.
If one response encompasses all groups of applicable teachers, select 'All applicable teachers listed'.

Use'Add Row' to list additional groups that correspond to the row from the applicable teachers table.

Rationale
Please provide a rationale for this variance request.

Applicable Teachers |Your rationale should include information regarding the specific, identified needs and/or challenges of the LEA,
Row Groups and how such needs and/or challenges inform development of the teacher observation variance request.

All applicable The District and the teachers association believe that maintaining a focus on domains 1 and 4 at the granular,
teachers listed subcomponent level is extremely valuable for untenured teachers as it elicits conversations about planning and
reflection that we feel are vital to the development of professional classroom practice.

For tenured teachers, challenges like demands on time and scheduling, the needs of mid-career professionals
with regard to the changing of long-standing instructional methods which have been a part of their practice for
many years, and in learning new approaches, have created a different set of needs for this group of
educators. Changes to instructional practice are necessary in order to keep up with current research and best
practices such as shifts in early literacy and phonics instruction, and in our understanding of how the young
brain learns. We are eager to help our more experienced teachers transition to implementing instructional
methods they have been studying in professional learning communities recently, updating their practices, for
example in transitioning from blended literacy approaches where phonics and whole-language are given equal
weight to phonics-based early reading instruction. We now know with the aid of new tools like the FMRI what
the physiological underpinnings of effective reading instruction look like in real time. Moving to a process which
refocuses conversations and time spent on in-class practices in domains 2 and 3 will allow us to take a more
tailored approach to professional discussions, to reinvigorate professional conversations between teachers and
principals, to make the process more meaningful and useful from a teacher growth perspective, and to allow
for more time to meet the unique constraints of our tenured educators.

Standards and Procedures

Please provide a description of the standards and procedures that will be used in lieu of those included in the
LEA's most recently approved evaluation plan.

Applicable Teachers |This description should provide a specific, detailed explanation of the new and innovative approach that the LEA
Row Groups is seeking to implement as part of its variance request.

This description should include, but not be limited to, a description of the alternate measures and/or evidence of
teacher practice that will be used to evaluate educators.

All applicable For untenured teachers, we propose use of the Danielson 2013 Revised Edition rubric. During the announced
teachers listed observation process, all subdomains will be observed and scored in all four of the domains. For unnaounced
observations we focus on domain 2 where all subdomains are evaluated. This has been the long-standing
practice in the District, and for beginning teachers we believe that it allows for robust discussion around the
planning/preparation and reflective pieces of the process. When using this rubric all subcomponents will be
weighted equally and averaged for each observation.
For tenured teachers, we propose use of the Danielson 2013 Instructionally Focused rubric. There will still be
conversations about both planning/preparation and reflection after the formally observed lesson, but because of
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Applicable Teachers |This description should provide a specific, detailed explanation of the new and innovative approach that the LEA
Row Groups is seeking to implement as part of its variance request.

This description should include, but not be limited to, a description of the alternate measures and/or evidence of
teacher practice that will be used to evaluate educators.

the holistic scoring in this rubric, the focus will be kept on the observable classroom practices of Domain 2 and
Domain 3. The scores of domains 1 and 4 will be weighted equally to the subdomains of domains 2 and 3. All
subdomains in 2 and 3 will all be evaluated and scored. Each of these components will be averaged for each

observation.

Rigor
Please provide a description of how the LEA will ensure that evaluations are rigorous and enable strong and
equitable inferences about the effectiveness of the LEA's educators.

Applicable Teachers |This description should explain how rigor is achieved and maintained, including relevant processes and

Row Groups methodologies.

This description may include, but is not limited to, how data will be used to draw inferences, including how the
derived data informs decisions and guidance for the LEA's educators.

All applicable We believe that this shift to holistic scoring in Domains 1 and 4 will increase the rigor of conversations and
teachers listed observations in Domains 2 and 3. While teachers are, of course, still expected to plan and to be reflective of
practice, a focus on the observable components will allow for more targeted work between teachers and
principals. For example, the District is implementing a new reading program in our primary school for the 22-23
school year, and the supervisors conducting observations with veteran teachers will, with the approval of our
variance request, have more time to engage in discussions and coaching around the new methodologies and
instructional strategies/actions of the teachers. Expanding this part of the observation process will help
teachers and principals to spend precious feedback time in the most efficient way possible. Using data
collected through this re-focused process will allow administrators to more accurately pinpoint and prioritize
professional development needs of the instructional staff. This is particularly critical as we shift into both a new
reading program (CKLA) and new ways of teaching reading to our youngest learners through the LETRS model
of daily, direct phonics instruction.
For all teachers, the District will maintain close review of the observation processes via central office
administrators reading all completed observation documents to ensure that the observations are working as
intended to gather all of the needed information for decision making processes.
To ensure rigor in this observation process for all teachers, central office administration will review each
completed observation performed by the supervisory staff. This will allow the district to ensure that the process
and the observations are working as intendended and that our tools and procedures are gathering information
needed to inform our decision making processes.

Professional Learning
Please provide a description of how the LEA will use the information collected through the evaluation system,

including the assigned effectiveness ratings, to provide personalized professional learning opportunities for
educators.

Applicable Teachers |This description may include, but is not limited to, methodologies and procedures for:

Row Groups « collecting information about educator effectiveness to inform professional learning,

« specific details regarding both the type(s) and extent of professional learning opportunities anticipated,
 processes for delivery of personalized learning opportunities, and

» use of data to measure the efficacy of such professional learning.

All applicable Our professional learning plan is designed to prioritize areas of highest needs. Regular surveys are conducted
teachers listed in addition to committee work in crafting the plan and to annual updates. We offer pull out professional
development sessions on superintendent's conference days and during other release time, teams and groups
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Applicable Teachers |This description may include, but is not limited to, methodologies and procedures for:

Row Groups « collecting information about educator effectiveness to inform professional learning,

« specific details regarding both the type(s) and extent of professional learning opportunities anticipated,
 processes for delivery of personalized learning opportunities, and

» use of data to measure the efficacy of such professional learning.

of teachers regularly work with both in-house supports in the form of coaches and administrators and peers,
professional learning committees often coalesce around book studies, and we encourage attendance at
regional, state, and national content specific conferences. The variance will allow us to be very responsive to
teacher needs and to apply professional development in a targeted and individualized fashion for veteran
teachers by focusing on direct, in-class instructional practices. We have hired a teacher coach for the 22-23
school year (with an option to renew for following years). She will work with our literacy staff toward
implementation of CKLA and LETRS in coordination with supervisors conducting observations under the APPR
umbrella. With more targeted and complete data being collected through the observation process about how
teachers are performing, we will be able to apply her coaching efforts including modeling, resource gathering,
retraining, assistance with specifics of new program delivery, and selection of learning materials for individual
teachers, directly where they are needed the most--to those teachers earning Basic and Unsatisfactory ratings.
Additionally teachers with high ratings may be tapped as peer support or trainers on superintendent's
conference days. Regular reviews by principals and central office staff of observation scores earned by
teachers will be used to determine the effectiveness of these professional learning activities. For example if we
provide PD based on LETRS implementation, planning, and integration with other Phonics-based instructional
practices, and have teachers earning low scores in Domain 1 because of their lack of effective planning, we
would need to apply follow up learning experiences for those teachers.

Effectiveness of Implementation
Please provide a description of how the LEA will assess the effectiveness of the implementation of the variance.

Applicable Teachers |This description may include, but is not limited to, processes and procedures for:
Row Groups « collection and analysis of both short- and long-term data,

« the standard(s) used to measure the effectiveness of implementation, and

» how results will be used to inform future implementation.

All applicable Effectiveness will be gauged through central office analysis of all observations conducted in each school,

teachers listed through principal and teacher feedback, and through annual negotiations between the District and the
Teachers' Association where we work together to set SLO content. Metrics for success will include more in-
depth conversation, analysis, and actionable information produced and documented in the completed
observations of tenured faculty. We will use these results to drive professional development needs and
strategies, annual goal setting for tenured teachers around how their professional practice aligns with board of
education goals, and implementation on-going instructional shifts such as more rigorous phonics instruction at
the primary school, redesigned science instruction to prepare for new expectations and tests at the middle
level, and to continue improvement cycles at the high school level as testing based on next generation
standards continue to work through the Regents testing program.

Observation Assurances

Please read the assurances below and check each box as applicable to all teachers included in this teacher
observation variance request.

M  Assure that the process for assigning points for the Teacher Observation category will be consistent with the process described in the LEA's
approved Educator Evaluation plan and/or this variance application and in compliance with Education Law Section 3012-d.

M Assurethat once al observations are complete, the process for determining an overall Teacher Observation category score and rating will
incorporate the evidence collected across all observations to produce an overall Teacher Observation category rating on a HEDI scale.

M Assurethat it is possible for ateacher to obtain any number of pointsin the applicable scoring ranges, including zero, in each subcomponent.
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Applicability of Variance

Variance Duration

An Evaluation Variance under Education Law 83012-d may be approved for up to THREE (3) years.
Please indicate below the school years to which this variance application will apply.

One, two, or three consecutive academic years may be selected.

M 2022-23
M 2023-24
M 2024-25

Upload Educator Evaluation Variance Certification Form

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the timestamp on
each task, please submit from Task 12 only.

Please obtain the required signatures, create a PDF file, and upload your joint certification of the
APPR Variance using the "Variance Certification Form" found in the 'Documents' menu on the left side of the page.

scan_|christensen_2022-10-07-14-29-00.pdf
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APPR VARIANCE CERTIFICATION FORM: Please download, check the assurances, sign, and upload this form to
complete the submission of your LEA’s Annual Professional Performance Review (APPR) Variance, Education Law

§3012-d application.

Assurances: Please check the boxes below

}& Assure that all information provided in this variance application is true and accurate as of the date that the variance

application is submitted.

Ixj Assure that once this application is approved by the Department, it shall be considered part of the LEA’s approved
APPR plan during the effective term of the variance.

m Assure that, upon a revocation or non-renewal of a variance appllcatlon at the end of its effective term, the district
shall implement its approved evaluation plan in its entirety and without modification, consistent with all
requirements of Subpart 30-3.3 of the Rules of the Board of Regents, and absent any terms of the variance.

IZ{ Assure that, where applicable, collective negotiations have been completed on all provisions of this variance
application that are subject to collective bargaining.

Signatures, dates

Superintendent Signature:
N e

Date:

]

/B,

loprlas

Superintendent Name (print):

Suzanne Guntlow

Teachers U)}on Pr; siden}ﬁgryure:

Date:

‘10.7,2;

Teache;JUnion President ql e {print):

Jetth Willary ~

Jvhn M/tr/

Administrative Union President Slgnature

Date:

/Wml/em

Administrative Union President Name rmt)

e [2dr

Timothy Farley -

Board of Education President Signature:

Date:

Weatta) s

Board of Education President Name (print):

[o]2 3

Matthew Nelson‘
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Commissioner of Education E-mail: commissioner@nysed.gov
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89 Washington Avenue, Room 111 Tel: (518) 474-5844

Albany, New York 12234 Fax: (518) 473-4909

September 6, 2022

Revised

Suzanne Guntlow, Superintendent
Kinderhook Central School District
2910 Route 9

Valatie, NY 12184

Dear Superintendent Guntlow:

Congratulations. | am pleased to inform you that your educator evaluation plan (“plan”) meets
the criteria outlined in Education Law §3012-d and Subpart 30-3 of the Commissioner’s Regulations
and has been approved. As a reminder, we are relying on the information you provided on your
educator evaluation form, including the certifications and assurances that are part of your approved
plan. If any material changes are made to your approved plan, your district/BOCES must submit such
material changes to us for approval. Please see the attached notes for further information.

Please be advised that, pursuant to Education Law §3012-d, the Department will be analyzing
data supplied by districts, BOCES, and/or schools and may order a corrective action plan if there are
unacceptably low correlation results between the Student Performance category and the Teacher
Observation or Principal School Visit category, and/or if the teachers’ or principals’ overall ratings and
subcomponent scores show little differentiation across educators and/or the lack of differentiation is
not justified by equivalently consistent student achievement results, and/or if schools or districts show
a pattern of anomalous results in the Student Performance category and/or the Observation/School
Visit category.

The New York State Education Department and I look forward to continuing our work together,
with the goal of ensuring that every school has world-class educators in the classroom, every teacher
has a world-class principal to support his or her professional growth, and every student achieves
college and career readiness.

Thank you again for your hard work.

Sincerely,

Betty A/Rosa
Commissioner

Attachment

c. Gladys Cruz



NOTE:

Only documents that are incorporated by reference in your educator evaluation plan have been
reviewed and are considered as part of your plan; therefore, any supplemental documents such as
memorandums of agreement or understanding that were uploaded with your plan but are not
incorporated by reference in your plan have not been reviewed. However, the Department reserves
the right to review the uploaded attachments at any time for consistency with your plan and/or to
ensure compliance with applicable laws and regulations; and as a result of such review, the
Department may reject your plan and/or require corrective action.
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Disclaimers

For guidance related to Educator Evaluation plans, see NY SED Educator Evaluation Guidance. For adefinition of terms related to Educator Evaluation, see
the Educator Evaluation Glossary.

The Department will review the contents of each local educational agency's (LEA) Educator Evaluation plan as submitted using this online form, including required
attachments, to determine if the plan rigorously complies with Education Law 83012-d and Subpart 30-3 of the Rules of the Board of Regents. Department approval
does not imply endorsement of specific educational approachesin an LEA's plan.

The Department reserves the right to request further information from an LEA to monitor compliance with Education Law §3012-d and Subpart 30-3 of the Rules of
the Board of Regents. Each LEA isrequired to keep detailed records on file for each section of the currently implemented Educator Evaluation plan. Such detailed
records must be provided to the Department upon request. The Department reserves the right to disapprove or require modification of an LEA's plan that does not
rigorously adhere to the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the LEA are for informational
purposes only for the teachers and principals reviewed under this Educator Evaluation plan. Statements and/or materials in such additional attachments have not been
approved and/or endorsed by the Department. However, the Department considers void any other signed agreements between and among parties in any form that
prevent, conflict, or interfere with full implementation of the Educator Evaluation plan approved by the Department. The Department also reserves the right to request
further information from the LEA, as necessary, as part of itsreview of this plan.

If the Department reasonably believes through investigation, or otherwise, that statements made in this Educator Evaluation plan are not true or accurate, it reserves the
right to reject or disapprove this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements.

Educator Evaluation Assurances
Please read the assurances below and check each box.

M  Assure that the content of this form represents the LEA's entire Educator Evaluation plan and that the Educator Evaluation plan isin compliance
with Education Law Section 3012-d and Subpart 30-3 of the Rules of the Board of Regents.

M Assurethat adetailed version of the LEA's entire Educator Evaluation plan is kept on file and that a copy of such plan will be provided to the
Department upon request for review of compliance with Education Law Section 3012-d and Subpart 30-3 of the Rules of the Board of Regents.

M  Assure that this Educator Evaluation plan will be posted on the LEA's website no later than September 10th of each school year, or within 10
days after the plan's approval by the Commissioner, whichever shall occur later.

M Assurethat it is understood that this LEA's Educator Evaluation plan will be posted in its entirety on the NY SED website following approval.

09/07/2022 10:12 AM Page 1 of 46



KINDERHOOK CSD Status Date: 09/06/2022 10:44 AM - Approved
Educator Evaluation - Ed Law 83012-d, amended in 2019

Task 2. TEACHERS: Required Student Performance - Student Learning Objectives

Page Last Modified: 08/01/2022

Required Student Performance Subcomponent
For guidance on the required subcomponent of the Student Performance category, see NY SED Educator Evaluation Guidance.

100% of the Student Performance category if only the required subcomponent is used or locally determined if the optional subcomponent is selected.

Each teacher shall have a locally determined Student L earning Objective (SLO) consistent with the goal-setting process determined by the Commissioner.

Student Learning Objectives (SLOs)
For guidance on SLOs, see NY SED SLO Guidance.

SL Os shall be used astherequired student performance measure for all teachers. The following must be used as the evidence of student lear ning within the
SLO.
MEASURES

SO measures may be either individually attributed or collectively attributed.

Individually attributed measures

Anindividually attributed SLO is based on the student population of a course for which the teacher directly contributes to student learning outcomes.

> Individually attributed results: scores and ratings will be based on the growth of studentsin the teacher’s course in the current school year.

Collectively attributed measures

A collectively attributed SLO is based on a student population across multiple sections of the same course or across multiple courses where more than one teacher
either directly or indirectly contributes to student learning outcomes. When determining whether to use a collectively attributed SL O, the LEA should consider:

« identifying which measures and assessments could be used to encourage partnerships or teams where teachers have an opportunity to collectively impact
student learning;

identifying which assessments could be used to help foster and support the LEA's focus on a specific priority area(s);

« theimpact on the LEA’s ability to make strong and equitable inferences regarding an individual educator’s effectiveness; and

« when using multiple measures, the appropriate weight of each measure that reflects individually and collectively attributed results.

> Collectively attributed results: scores and ratings will be based on the growth of all studentsin a school or program or students across buildings/programsin an LEA
who take the applicable assessmentsin the current school year.

> Collectively attributed group or team results. scores and ratings for a group or team of teachers will be based on the growth of students in the group/team of
teachers' courses or studentsin the group/team of teachers' courses across buildings/programsin an LEA in the current school year.

> Collectively attributed linked results: scores and ratings will be based on the growth of students enrolled in the teacher’ s course in the current school year taking
assessments in other grades/subjects.

ASSESSMENTS

Any of the measures above may be used with one or more of the following assessment types.

« State assessment(s); or
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« third party assessments; or
« locally-developed assessments (district-, BOCES:-, or regionally-developed).

HEDI Scoring Bands

Highly Effective Effective Developing Ineffective
20 19 18 17 16 15 14 12 11 10 9 8 7 6 5 4 3 2 1 0
97- 93- 90- 85- 80- 75 67- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13-
9-12%|5-8% |0-4%
100% [96% [92% 89% |84% |79% 74% 59% |[54% |48% |43% |38% |33% |[28% |24% |20% |16%

SLO Assurances

Please read the assurances below and check each box.

Assure that each teacher has an SLO as determined locally in a manner consistent with the goal -setting process determined by the Commissioner.
Assure that all student growth targets represent a minimum of one year of expected growth, as determined locally in amanner consistent with the
Commissioner's goal-setting process. Such targets may only take the following characteristics into account: poverty, students with disabilities,
English language learner status and prior academic history.

Assure that all student growth targets shall measure the change in a student's performance between the baseline and the end of the course.

Assure that if ateacher's SLO is based on asmall ‘'n' size population and the LEA chooses not to use the HEDI scoring bands listed above, then
the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in SLO Guidance.
Assure that processes are in place for the superintendent to monitor SLOs.

Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth parameters specified
in Subpart 30-3 of the Rules of the Board of Regents and the approved Educator Evaluation plan.

Assure that for any SLO based, in part, on the New Y ork State grade four science assessment, once the assessment is no longer administered the
SLO will utilize only the remaining assessments.

Measures and Assessments

Usethetablebelow tolist all applicable teacher swith the corresponding measure and assessment(s).

*Note on common branch/departmentalized options*

Grades 4-8
- If al core content areainstruction (ELA/math/science/social studies) is delivered by a single teacher, please select each applicable common branch grade level

below.

- If core content areainstruction is departmentalized (i.e., separate ELA, math, science, and social studies teachers), please select the applicable grade level/content
area combination(s).

- If both common branch and departmentalized instruction occurs in a particular grade level, please select both options for the applicable grade level(s).

Grades K-3 that use both a common branch and departmentalized model
- Check each applicable common branch grade level below.
- On the non-core/el ective teachers page, select the “Elementary” option for applicable subjectsin the “ Subject” column with the corresponding grade(s).

Choose "Add Row" to include an additional group of teachers with a different measure and assessment(s).

Applicable Teachers Measure State or Regents Locally-developed Third Party
Select all that apply Assessment(s) Course-Specific Assessment(s)
Select all that apply Assessment(s) Select all that apply

Select all that apply

(5]

All teachers(all grade Collectively # ELA Regents
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Applicable Teachers Measure State or Regents Locally-developed Third Party
Select all that apply Assessment(s) Course-Specific Assessment(s)
Select all that apply Assessment(s) Select all that apply

Select all that apply

levels, subjects and attributed results Algebra | Regents
courses) Living Environment
Regents
Earth Science
Regents

&

US History Regents

Non-core/Elective Teachers
Please only check the box below if none of the options for non-core/elective teachers in the table above
are applicable (e.g., teachers of art, music, and physical education use different measures and asessments).

O Individual non-core/elective teachers are listed in the next section with corresponding measures and assessments.
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Use of the Optional Subcomponent and Student Performance Category Weighting

« If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
« If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be locally
determined.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Optional Student Performance Subcomponent
For guidance on the optional subcomponent of the Student Performance category, see NY SED Educator Evaluation Guidance.

Percentage of Student Performance category to be locally determined if selected.

Such second measur e shall apply in a consistent manner, to the extent practicable, acrossall classroomsin the same grade/subject in the LEA and be a locally
selected measur e of student growth or achievement based on State-created or -administered assessmentsor State-designed supplemental assessments.

Options for measures and associated assessmentsinclude:

Option (A) A second SLO, provided that this SLO isdifferent than that used in the required subcomponent;

Option (B) A growth score based on a statistical growth model, where available, for either State-created or -administered assessmentsor State-
designed supplemental assessments;

Option (C) A measure of student growth, other than an SLO, based on State-created or -administered assessmentsor State-designed supplemental
assessments;

Option (D) A performance index based on State-created or -administered assessmentsor State-designed supplemental assessments;

Option (E) An achievement benchmark on State-created or -administered assessments or State-designed supplemental assessments; or

« Any other collectively bargained measure of student growth or achievement included in the LEA’s evaluation plan.

Please indicate if the optional subcomponent will be used by making the appropriate selection below.

NO, the optiona subcomponent WILL NOT be used in the Student Performance category for any teacher.
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Teacher Observation Category
For guidance on the Teacher Observation category, see NY SED Educator Evaluation Guidance. For a definition of terms used in this section, see the Educator
Evaluation Glossary.

Teacher Practice Rubric

Select a teacher practice rubric from the menu of State-approved rubrics to assess teacher practice based on the
NYS Teaching Standards.

Rubric Name If more than one rubric is utilized,
please indicate the group(s) of
teachers each rubric applies to.

Danielson's Framework for Teaching (2013 Revised Edition) (No Response)

Please read the assurances below and check each box.
M  Assure that the same rubric(s) is (are) used for al classroom teachers in a grade/subject across the LEA, provided that LEAs may locally
determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year as indicated in the table

above.
M Assure that the same rubric(s) is (are) used for all observations of a classroom teacher across the observation typesin a given school year.

Rubric Rating Process
For more information on the Teacher Observation category see NY SED Educator Evaluation Guidance. For a definition of terms used in this section, see the Educator
Evaluation Glossary.

The following is one example of how an LEA might score teacher observations using the selected practice rubric: Domains 1-4 of the Danielson rubric have been
negotiated as observable. Domains 2 and 3 are weighted as 40% each, and Domains 1 and 4 are weighted as 10% each. For each observation, evidence is collected
for all observed subcomponents in a domain. A holistic domain score is then determined for each teacher. These domain scores are weighted as indicated above to
reach afinal score for each observation. Scores for each observation are weighted equally and averaged to reach a final score for each observation type. The LEA
will ensure that all subcomponents designated as observable will be addressed at least once across the observation cycle.

Use the following section to describe the process for rating and scoring the selected practice rubric consistent with the Department’sregulations.

Please read the assurances below and check each box.

M Assure that the designation of components of the selected practice rubric as observable islocally negotiated.

M Assurethat all components of the selected practice rubric designated as observable are assessed at least once and that each of the NY S Teaching
Standards is covered across the total number of annual observations.

M Assure that acomponent designated as ineffective is rated one (1), acomponent designated as developing is rated two (2), a component
designated as effective israted three (3), and a component designated as highly effective israted four (4).

M Assure that the process for assigning scores and/or ratings for each teacher observation is consistent with locally determined processes, including
practice rubric component weighting consistent with the description in this plan.

At what level are the observable components of the selected rubric(s) rated?

M  Subcomponent level (each observable subcomponent receives arating)

How are the observable components of the selected rubric(s) weighted?

B Each component is weighted equally and averaged

Scoring the Observation Category
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There are two types of observation within the required observation subcomponent:
1. Observations by principal(s) or other trained administrators
2. Observations by impartial independent trained evaluator(s)

If an evaluator conducts multiple observations of the same type, how are those observations weighted?

(e.g., If aprincipal conducts two observations, one announced and one unannounced, are those two observations
weighted equally and averaged to result in one final score for observations by principal(s) or other trained
administrators? Or does one of the observation types receive greater weight, such as the announced observation
is weighted 60% and the unannounced observation is weighted 40%?)

H  Multiple observations of the same type are weighted equally

Please read the assurances below and check each box.

M Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the selected
practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into a HEDI rating
using the ranges indicated below.

M Assure that once al observations are complete, the different types of observations will be combined using a weighted average consistent with the
weights specified in the next section, producing an overall Observation category score between 0 and 4. In the event that a teacher earns a score
of 1 on al rated components of the practice rubric across all observations, a score of 0 will be assigned.

Teacher Observation Scoring Bands
The overall Observation score will be converted into a HEDI rating based on locally determined ratings consistent with the ranges listed.

Overall Observation Category
Score and Rating
Minimum Maximum
H 35t03.75 4.0
E 251t02.75 3.49t03.74
D 15t01.75 249t02.74
| 0.00* 149t01.74

* |n the event that an educator earns a score of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

HEDI Ranges

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly
Effective range.

Minimum Rubric Score Maximum Rubric Score

Highly Effective:

3.50 4.00

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective
range.

Minimum Rubric Score Maximum Rubric Score

Effective: 250 3.49
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Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the
Developing range.

Minimum Rubric Score Maximum Rubric Score

Developing:

1.50 2.49

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective
range.

Minimum Rubric Score Maximum Rubric Score

Ineffective: 0.00 1.49
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Teacher Observation Subcomponent Weighting
For adefinition of terms used in this section, see the Educator Evaluation Glossary.

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator ()
- At least 80% of the Teacher Observation category score

Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator (s)*
- At least 10%, but no morethan 20%, of the Teacher Observation category score

Optional Subcomponent: Observations by Trained Peer Observer (s)
- No morethan 10% of the Teacher Observation category scor e when selected

Please be surethetotal of the weightsindicated equals 100%.

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, existsin perpetuity until a new planis
approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship Waiver for a school year, then the
terms specified in that waiver application will apply for that school year only. Please note that independent Evaluator Hardship Waiver requests must be submitted
and approved on an annual basis.

Please indicate the weight of each observation type and be sure the total of the weights indicated equals 100%.

Principal/Administrator Independent Evaluator(s) |Peer Observer(s) Group of teachers for which this weighting will
[Required] [Required] [Optional] apply

If only one group of teachers is applicable,
please list "All teachers"

90% 10% 0% (N/A) All teachers

Teacher Observation

Theteacher observation category ismade up of two (2) required and one (1) optional subcomponents.

« The frequency and duration of observations are locally determined.

« Observations may occur in person, by live virtual observation, or by recorded video, as determined locally.

* LEAsmay locally determine whether to use more than one observation by any of the required observers.

« Nothing shall be construed to limit the discretion of administrators to conduct observations in addition to those required by this section for non-evaluative
purposes.

Required Subcomponents

+ At least one of therequired observations must be unannounced (acr oss both required subcomponents).

Required Subcomponent 1: Observations by Principal(s) or Other Trained Administrator (s)

+ At least one observation must be conducted by the building principal or other trained administrator.
Required Subcomponent 2: Observations by Impartial Independent Trained Evaluator (s)*

+ At least one observation must be conducted by an impartial independent trained evaluator.

« Impartial independent trained evaluators are trained and selected by the LEA.

* They may be employed within the LEA, but may not be assigned to the same school building as the teacher being evaluated. This could include other
administrators, department chairs, or peers (e.g., teacher leaders on career ladder pathways), so long as they are not from the same building (defined as same
BEDS code) as the teacher being evaluated.

* The process selected for conducting observations, including those conducted by trained, impartial independent evaluators, existsin perpetuity until a new plan is
approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship Waiver for a school year, then the

09/07/2022 10:12 AM Page 10 of 46




KINDERHOOK CSD

Educator Evaluation - Ed Law 83012-d, amended in 2019

Task 4. TEACHERS: Observations - Teacher Observations

Status Date: 09/06/2022 10:44 AM - Approved

Page Last Modified: 08/01/2022

terms specified in that waiver application will apply for that school year only. Please note that independent Evaluator Hardship Waiver requests must be submitted

and approved on an annual basis.

Optional Subcomponent: Observationsby Trained Peer Observer (s)

« |If selected, at least one observation must be conducted by a trained peer observer.

* Peer teachers are trained and selected by the LEA.

« Trained peer teachers must have received an overall rating of Effective or Highly Effective in the prior school year.

Observation Assurances

Please read the assurances below and check each box.

Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; and/or use of
professional goal-setting as evidence of teacher effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that
points shall not be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.

Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations.

Assure that at |east one of the required observations will be unannounced.

Number and Method of Observation

® At least one of the required observations must be unannounced (across both required subcomponents).
® Required Subcomponent 1: At least one observation must be conducted by the building principal or other trained

administrator (supervisor).

® Required Subcomponent 2: At least one observation must be conducted by an impartial independent trained

evaluator (independent evaluator).

® Optional Subcomponent: If selected, at least one observation must be conducted by a trained peer

observer (peer observer).

Please use the table below to enter the minimum number of observations and method of observation for each type

listed.

Minimum Number of Observations

Method of Observation
Select all that apply

Announced Supervisor Observation

(Required Subcomponent 1) 1 @ In person

M Live virtual observation
Unannounced Supervisor Observation .
(Required Subcomponent 1) 0 @  Not applicable
Announced Independent Evaluator 0 N licabl
Observation (Required Subcomponent 2) M Notapplicable
Unannounced Independent Evaluator _
Observation (Required Subcomponent 2) 1 In person

Live virtual observation
Announced Peer Observation (Optional) N/A Not applicable
Unannounced Peer Observation (Optional) N/A Not applicable

Does the information in the table above apply to all teachers?

No, there are 2 groups of teachers who receive a different number and/or method of observation of each type (e.g., tenured teachers and
probationary teachers; identify the first subgroup below).

Please identify the first subgroup of teachers to whom the information in the table above applies.

Tenured teachers

09/07/2022 10:12 AM
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Number and Method of Observation: Subgroup 2

« At least one of the required observations must be unannounced (across both required subcomponents).

» Required Subcomponent 1: At least one observation must be conducted by the building principal or other trained administrator (supervisor).

» Required Subcomponent 2: At least one observation must be conducted by an impartial independent trained evaluator (independent evaluator).
» Optiona Subcomponent: If selected, at |east one observation must be conducted by atrained peer observer (peer observer).

Please identify the second subgroup of teachers to whom the information in the table below applies.
Untenured teachers

Please use the table below to enter the minimum number of observations and method of observation for each type
listed as applicable to the teachers identified above.

Minimum Number of Observations Method of Observation
Select all that apply

Announced Supervisor Observation

(Required Subcomponent 1) 2 M In person

A Live virtual observation

Unannounced Supervisor Observation

(Required Subcomponent 1) 2 M In person

A Live virtual observation

Announced Independent Evaluator
Observation (Required Subcomponent 2)

Unannounced Independent Evaluator
Observation (Required Subcomponent 2)

N/A A Not applicable

1 M In person
M Live virtual observation

Announced Peer Observation (Optional) N/A B Not applicable

Unannounced Peer Observation (Optional)

N/A M Not applicable

Independent Evaluator Assurances
Please read the assurances below and check each box.

Assure that independent eval uator(s) are not employed in the same school building, as defined by BEDS code, as the teacher(s) they are
evaluating.
Assure that independent evaluator(s) will be trained and selected by the LEA.

Please also read the additional assurances below and check each box.

A Assurethat if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the terms
of such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved
waiver, the second observation(s) shall be conducted by one or more evaluators selected and trained by the LEA, who are different than the
evaluator(s) who conducted the observation(s) required to be performed by the principal/supervisor or other trained administrator. See Section
30-3.4(c)(2)(ii)(a) of the Rules of the Board of Regents.

B Assurethat if the LEA isgranted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of such waiver
shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved waiver and such
waiver contains information that conflicts with the information provided in Task 4 of the LEA's approved Section 3012-d Educator Evaluation
plan, the provisions of the approved waiver will apply. See Section 30-3.4(c)(1)(ii)(b) of the Rules of the Board of Regents.

Peer Observation Assurances
Please read the assurances below and check each box.

Assure that peer observers, as applicable, will be trained and selected by the LEA.
Assure that, if observations are being conducted by trained peer observers, these teachers received an overall rating of Effective or Highly
Effective in the previous school year.
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Category and Overall Ratings
For guidance on Educator Evaluation scoring, see NY SED Educator Evaluation Guidance.

Category Scoring Ranges
The overall Sudent Performance category score and the overall Observation category score will be converted into a HEDI rating based on the ranges listed in the
tables below.

Student Performance
HEDI ratings must be assigned based on the point distribution below.

Teacher Observation
HEDI ratings must be assigned based on locally determined ranges consistent
with the constraints listed below.

Overall Student Performance Overall Observation Category
Category Score and Rating Score and Rating
Minimum Maximum Minimum Maximum
H 18 20 H 35t03.75 4.00
E 15 17 E 25t02.75 349t03.74
D 13 14 D 15t01.75 24910274
| 0 12 | 0.00 149t01.74
Scoring Matrix for the Overall Rating
The overall rating for an educator shall be determined according to a methodology described in the matrix below.
[Teacher Observation Category
Highly Effective (H) Effective (E) Developing (D) neffective (1)
Highly Effective (H) H H E D
IStudent Perfor mance Effective (E) H = 3 D
Category Developing (D) E E D
| neffective (1) D D

Category and Overall Rating Assurances

Please read the assurances below and check each box.

M  Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.

M Assurethat it is possible to obtain a zero in each subcomponent.

M  Assure the overall rating determination for ateacher shall be determined according to the evaluation matrix.

M Assure that astudent will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same LEA, each of
whom received an Ineffective rating under Education Law Section 3012-d in the year immediately prior to the school year in which the student is
placed in the teacher's classroom unless the LEA has a Department-approved waiver from this requirement.
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Additional Requirements

For more information on the additional requirements for teachers, see NY SED Educator Evaluation Guidance.

Teacher Improvement Plan Assurances
Please read the assurances below and check each box.

M  Assure that the LEA will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive an overall
rating of Developing or Ineffective by October 1 following the school year for which such teacher's performance is being measured or as soon as
practicable thereafter.

M Assurethat TIP plans devel oped and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification of needed areas of
improvement, atimeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a teacher'simprovement in those areas.

Teacher Improvement Plan Forms

All TIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, must include:

1) identification of needed areas of improvement;

2) atimeline for achieving improvement;

3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a teacher's improvement in those areas.

As arequired attachment to this Educator Evaluation plan, upload the TIP forms that are used in the LEA.

Teacher Improvement Plan CO-90L .pdf
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Appeals Assurances
Please read the assurances below and check each box.

M Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely and
expeditious resolution of an appeal.
M  Assure that an appeal shall not be filed until ateacher's receipt of their overall rating.

Appeals
Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their LEA:

(2) the substance of the annual professional performance review [evaluation]; which shall include the following:

(i) in the instance of ateacher rated I neffective on the Student Performance category, but rated Highly Effective on the Observation category based on an
anomaly, as determined locally;

(2) the LEA's adherence to the standards and methodol ogies reguired for such reviews, pursuant to Education Law §3012-d;

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under Education Law 83012-d
and Subpart 30-3 of the Rules of the Board of Regents; and

(4) the LEA's issuance and/or implementation of the terms of the teacher improvement plan, as required under Education Law 83012-d and Subpart 30-3 of the Rules
of the Board of Regents.

Please use the table below to describe the appeal(s) process(es) available to teachers.

Which groups of teachers may utilize the Please select the ground(s) on which the teachers selected What is the
appeals process? are permitted to appeal their overall evaluation rating. maximum length
Select all groups that have the same process as Select all that apply. of time for the
defined in subsequent columns. teachers

To add additional groups with a different process, selected

use the "Add Row" button. to receive a final

decision from
the filing of the
appeal?

B All teachers B The substance of the annual professional performance & 0-30 days
review [evaluation]; which shall include the following: in the
instance of a teacher rated Ineffective on the Student
Performance category, but rated Highly Effective on the
Observation category based on an anomaly, as determined
locally

B The LEA's adherence to the standards and methodologies
required for such reviews, pursuant to Education Law
Section 3012-d

B The adherence to the regulations of the Commissioner and
compliance with any applicable locally negotiated
procedures, as required under Education Law Section
3012-d and Subpart 30-3 of the Rules of the Board of
Regents

B The LEA's issuance and/or implementation of the terms of
the teacher improvement plan, as required under Education
Law Section 3012-d and Subpart 30-3 of the Rules of the
Board of Regents
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If "Other" was selected in the table above, please list the corresponding row number and group(s) of teachers that
may utilize the appeals process.

Row Number Groups of teachers not specified in the table above that may utlize the appeals process.

(No Response) (No Response)
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Training Assurance
Please read the assurance below and check the box.

M TheLEA assuresthat all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to completing a
teacher's evaluation. Note: independent observers and peer observers need only be trained on, at a minimum, elements 1, 2, and 4 below.

The New Y ork State Teaching Standards, and their related elements and performance indicators

Evidence-based observation techniques that are grounded in research

Application and use of any methodology as part of an SLO and any optional second measures of student performance used by the LEA to evaluate its
teachers

Application and use of the State-approved teacher rubric(s) selected by the LEA for use in evaluations, including training on the effective application of such
rubrics to observe ateacher’s practice

Application and use of any assessment tools that the LEA utilizes to evaluate its classroom teachers

Application and use of any locally selected measures of student growth used in the Optional subcomponent of the Student Performance category used by the
LEA to evaluate its teachers

Use of the Statewide Instructional Reporting System

The scoring methodology utilized by the Department and/or the LEA to evaluate a teacher under this Subpart, including the weightings of each
subcomponent within a category; how overall scores/ratings are generated for each subcomponent and category and application and use of the evaluation
matrix(es) prescribed by the Commissioner for the four designated rating categories used for the teacher's overall rating and their category ratings

Specific considerations in evaluating teachers of English language learners and students with disabilities

Training of Lead Evaluators, Evaluators, Independent Evaluators, and Peer Observers and Certification of
Lead Evaluators

For adefinition of terms used in this section, please see the Educator Evaluation Glossary.

Please answer the questions below to describe the training process for all evaluators.

Evaluator Training
Please identify the entity responsible for training and retraining evaluators.
Check all that apply.

B BOCES (for component districts)

Please read the assurance below and check the box.

M  Assure that the duration of training and retraining is sufficient to train on all 9 elements from Section 30-3.10 of the Rules of the Board of
Regents (which includes, but is not limited to, training on the proper application or use of the rubric).

Initial training
Do all evaluators receive the same initial training?

Yes, al evaluators receive the same initial training.

Approximately how many hours of initial training will new evaluators receive?

2-6 hours
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Retraining
Approximately how many hours of re-training (annual, periodic, or other frequency) will evaluators receive?

M 2-6 hours

Certification of Lead Evaluators
How often are lead evaluators certified?

Annually

Please identify the party responsible for the certification and re-certification of lead evaluators.

Board of Education

Inter-rater Reliability

Inter-rater reliability refers to the extent to which different evaluators produce similar ratings in judging the same
abilities or characteristics in the same target person or object. Within the context of educator evaluation, inter-rater
reliability requires all evaluators trained in the observation process to reach independent consensus on observable
behaviors to ensure the accuracy, consistency, and precision of the implementation of the chosen evaluation
rubric(s). It also requires administrators to analyze and track educator evaluation data and ensure that
observations are being completed with fidelity.

Select the option(s) below that best describe the process in place for maintaining inter-rater reliability.

Please check all that apply.

Periodic comparisons of an evaluator's assessment of the same classroom teacher
Periodic calibration meetings and/or trainings
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Teacher Evaluation Assurances
Please read the assurances below and check each box.

M Assure that the LEA shall compute and provide to the teacher their score and rating for the Student Performance category, if available, and for the
Teacher Observation category for the teacher's evaluation, in writing, no later than the last school day of the school year for which the teacher is
being measured, but in no case later than September 1 of the school year next following the school year for which the teacher's performanceis
being measured.

M Assure that the evaluation system will be used as a significant factor for employment decisions.

M  Assure that teachers will receive timely and constructive feedback as part of the evaluation process.

M Assure that the following prohibited elements listed in Education Law Section 3012-d(6) are not being used as part of any teacher's evaluation:
evidence of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for
student portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback;
use of professional goal-setting as evidence of teacher effectiveness; any locally-developed assessment that has not been approved by the
Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner.
Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such
artifact constitutes evidence of an otherwise observable rubric subcomponent.

Assessment Assurances
Please read the assurances below and check each box.

B Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.

M Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the scoring of those
assessments.

Data Assurances
Please read the assurances below and check each box.

B Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in aformat and timeline prescribed by the Commissioner.

M Assurethat the LEA provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.

B Assure that scores for all teachers will be reported to SED for each subcomponent, as well as the overall rating, as per SED requirements.

M Assurethat procedures for ensuring data accuracy and integrity are being utilized.
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Required Student Performance Subcomponent
For guidance on the required subcomponent of the Student Performance category, see NY SED Educator Evaluation Guidance.

100% of the Student Performance category if only the required subcomponent is used or locally determined if the optional subcomponent is selected.

Required Student Performance Measures

Therequired student performance measure for a principal may be either a student learning objective (SLO) or an input model, wherethe principal’s overall
rating shall be determined based on evidence of principal practice that promotes student growth related to the Leader ship Standards.

STUDENT LEARNING OBJECTIVES
For guidance on SLOs, see NY SED SLO Guidance.

SO measures may be either individually attributed or collectively attributed.

Individually attributed measures

Anindividually attributed SLO is based on the learning outcomes of a student population within the principal’ s building or program.

> Individually attributed results: scores and ratings will be based on the growth of studentsin the principal’s building/program in the current school year.

Collectively attributed measures

A collectively attributed SLO is based on a student population across multiple buildings/programs of similar grade configuration or across multiple building/programs
where the learning activities of one building/program indirectly contribute to student learning outcomes in another building/program. When determining whether to use
acollectively attributed SLO, the LEA should consider:

« identifying which measures and assessments could be used to encourage partnerships or teams where there is an opportunity for a collective impact on
student learning;

identifying which assessments could be used to help foster and support the LEA's focus on a specific priority area(s);

« theimpact on the LEA’s ability to make strong and equitable inferences regarding an individual educator’s effectiveness; and

« when using multiple measures, the appropriate weight of each measure that reflects individually and collectively attributed results.

> Collectively attributed results: scores and ratings for the selected principals will be based on the growth of studentsin an LEA who take the applicable assessments
in the current school year.

> Collectively attributed group or team results: scores and ratings for a group or team of principals will be based on the growth of students in the group/team of
principals buildings/programsin an LEA in the current school year.

ASSESSMENTS

Any of the measures above may be used with one or more of the following assessment types.

« State assessment(s); or
Assessment(s) that are selected from thelist of State-approved:

« third party assessments; or
« |ocally-developed assessments (district-, BOCES-, or regionally-developed).
INPUT MODEL

Selection of the Input Model will require:
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« adescription of the areas of principal practice that will be evaluated;

« adescription of how the selected areas of principal practice promote student growth;

« adescription of the evidence of student growth and principal practice that will be collected; and

« adescription of how the district will use the evidence to differentiate effectiveness resulting in a score from 0 to 20 and ratings of Highly Effective, Effective,
Developing, or Ineffective.

Measure Type(s)
Please indicate below which type(s) of measures will be used to evaluate principals. Please check all that apply.

Student L earning Objective (SLO)

Assurances
Please read the assurances below and check each box.

Assure that processes are in place for the superintendent to monitor SLOs and/or input models.
Assure that the final Student Performance category rating for each principal will be determined using the weights and growth parameters
specified in Subpart 30-3 of the Rules of the Board of Regents and the approved Educator Evaluation plan.
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HEDI Scoring Bands

Highly Effective Effective Developing
20 19 18 17 16 15 14 13 10 9 3 7 6 5 4 3 2 1 0
97-  |93-  |[90- 85- |80- |75 67-  |60- 44-  [39-  |34- |29- |25 |21~ |17-  |13-

9-12%|5-8% |0-4%
100% |96% |92% 89% |84% |79% 74% |66% 48% |43% |[38% |33% |28% [24% |20% |16%

SLO Assurances

Please read the assurances below and check each box.

5]

5]

Assure that for any SLO based, in part, on the New Y ork State grade four science assessment, once the assessment is no longer administered the

SLO will utilize only the remaining assessments.

For principals evaluated using an SLO, assure that such SLO is determined locally in amanner consistent with the goal-setting process
determined by the Commissioner.

For principals evaluated using an SLO, assure that all student growth targets represent a minimum of one year of expected growth, as determined

locally in a manner consistent with the Commissioner's goal-setting process. Such targets may only take the following characteristics into
account: poverty, students with disabilities, English language learner status and prior academic history.
For principals evaluated using an SLO, assure that all student growth targets shall measure the change in a student's performance between the
baseline and the end of the course.

For principals evaluated using an SLO, assure that if the principal's SLO is based on asmall 'n' size population and the LEA chooses not to use

the HEDI scoring bands listed above, then the principal's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified

by the Department in SLO Guidance.

Measures and Assessments

Use the table below to list all applicable principals with the corresponding measure and assessment(s).
Choose "Add a Row" to include an additional group of principals with a different measure and assessment(s).

Building
Configuration(s)
for Applicable
Principals
Select all that apply

Measure

State or Regents
Assessment(s)
Select all that

apply

Locally-developed Course-Specific Assessment(s)
Select all that apply

Third Party
Assessment(s)
Select all that

apply

All Principals

Collectively
attributed
results

ELA Regents
Algebra |
Regents
Living
Environment
Regents
Earth Science
Regents

US History
Regents
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Use of the Optional Subcomponent and Student Performance Category Weighting

« If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
« If the Optional subcomponent is used, the percentage of the Student Performance category attributed to the Required subcomponent will be locally
determined.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Optional Student Performance Subcomponent
For guidance on the optional subcomponent of the Student Performance category,see NY SED Educator Evaluation Guidance.

Percentage of Student Performance category to be locally determined if selected.

Such second measur e shall apply in a consistent manner, to the extent practicable, acrossall programsor buildings with the same grade configuration in the
LEA and bealocally selected measur e of student growth or achievement based on State-created or -administered assessmentsor State-designed
supplemental assessments.

Options for measures and associated assessmentsinclude:

Option (A) A second SLO, provided that this SLO isdifferent than that used in the required subcomponent;

Option (B) A growth score based on a statistical growth model, where available, for either State-created or -administered assessmentsor State-
designed supplemental assessments;

Option (C) A measure of student growth, other than an SLO, based on State-created or -administered assessmentsor State-designed supplemental
assessments;

Option (D) A performanceindex based on State-created or -administered assessmentsor State-designed supplemental assessments;

Option (E) An achievement benchmark on State-created or -administered assessments or State-designed supplemental assessments;

Option (F) Four, five, or six-year high school graduation rates,

Option (G) An input model wherethe principal's overall rating shall be determined based on evidence of principal practice that promotes student
growth related to the L eader ship Standards; or

« Any other collectively bargained measure of student growth or achievement included in the LEA’s evaluation plan.

Please indicate if the optional subcomponent will be used by making the appropriate selection below.

NO, the optional subcomponent WILL NOT be used in the Student Performance category for any principal .
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Principal School Visit Category
For guidance on the Principal School Visit category, see NY SED Educator Evaluation Guidance. For a definition of terms used in this section, see the Educator

Evaluation Glossary.

For the school visit category, principals shall be evaluated based on a State-approved rubric using multiple sources of evidence collected and incorporated into the
school visit protocol. Where appropriate, such evidence may be aligned to building or district goals; provided, however, that professional goal-setting may not be used
as evidence of teacher or principal effectiveness. Such evidence shall reflect school leadership practice aligned to the Leadership Standards and selected practice

rubric.

Principal Practice Rubric

Select a principal practice rubric from the menu of State-approved rubrics to assess principal practice based on
ISLLC 2008 Standards (PSEL standards beginning in 2024-25).

Rubric Name If more than one rubric is utilized,
please indicate the group(s) of
principals each rubric applies to.

Multidimensional Principal Performance Rubric (No Response)

Please read the assurances below and check each box.
M  Assure that the same rubric(s) is (are) used for all principalsin the same or similar programs or grade configurations across the LEA, provided
that LEAs may locally determine whether to use different rubrics for a principal assigned to different programs or grade configurations as

indicated in the table above.
A Assure that the same rubric(s) is (are) used for al school visits for aprincipal across the school visit typesin a given school year.

Rubric Rating Process
For more information on the Principal School Visit category see NY SED Educator Evaluation Guidance. For a definition of terms used in this section, see the Educator

Evaluation Glossary.

The following is one example of how an LEA might score principal school visits using the selected practice rubric: Domains 1-4 of the MPPR rubric have been
negotiated as observable. Domains 2 and 3 are weighted as 40% each, and Domains 1 and 4 are weighted as 10% each. For each school visit, evidence is collected
for all observed subcomponentsin a domain. A holistic scoreis then determined for each domain. These domain scores are weighted as indicated above to reach a
final score for each school visit. Scores for each school visit are weighted equally and averaged to reach a final score for each school visit type. The LEA will ensure
that all subcomponents designated as observable will be addressed at least once across the schoal visit cycle.

Use the following section to describe the process for rating and scoring the selected practice rubric consistent with the Department’sregulations.

Please read the assurances below and check each box.

B  Assurethat the designation of components of the selected practice rubric as observable is locally negotiated.

B Assurethat all components of the selected practice rubric designated as observable are assessed at |east once, and that each of the ISLLC 2008
Leadership Standards (PSEL standards beginning in 2024-25) is covered, across the total number of annual school visits.

B Assure that a component designated as ineffective is rated one (1), a component designated as developing is rated two (2), a component
designated as effective israted three (3), and a component designated as highly effective israted four (4).

M Assure that the process for assigning scores and/or ratings for each principal school visit is consistent with locally determined processes,
including practice rubric component weighting consistent with the description in this plan.

At what level are the observable components of the selected rubric(s) rated?

Subcomponent level (each observable subcomponent receives arating)
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How are the observable components of the selected rubric(s) weighted?

M Each component is weighted equally and averaged

Scoring the School Visit Category

There are two types of school visits within the required school visit subcomponent:
1. School visits by supervisor(s) or other trained administrators
2. School visits by impartial independent trained evaluator(s)

If an evaluator conducts multiple school visits of the same type, how are those school visits weighted?

(e.g., If asupervisor conducts two school visits, one announced and one unannounced, are those two school visits
weighted equally and averaged to result in one final score for school visits by supervisor(s) or other trained
administrators? Or does one of the school visit types receive greater weight, such as the announced school visit is
weighted 60% and the unannounced school visit is weighted 40%7?)

M Multiple school visits of the same type are weighted equally

Please read the assurances below and check each box.

M Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the selected practice
rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a HEDI rating using the ranges
indicated below.

M Assurethat once al school visits are complete, the different types of school visits will be combined using a weighted average consistent with the
weights specified in the next section, producing an overall School Visit category score between 0 and 4. In the event that a principal earns a score
of 1 on al rated components of the practice rubric across all school visits, a score of 0 will be assigned.

Principal School Visit Scoring Bands
The overall School Visit score will be converted into aHEDI rating based on locally determined ratings consistent with the ranges listed.

Overall School Visit Category
Score and Rating
Minimum Maximum
H 3510375 4.0
E 25t02.75 3.491t03.74
D 15t01.75 24910 2.74
| 0.00* 149t01.74

* |n the event that an educator earns a score of 1 on all rated components of the practice rubric across all school visits, a score of 0 will be assigned.

HEDI Ranges

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.

Please select a minimum value between 3.50 and 3.75 and choose 4.00 as the maximum value for the Highly
Effective range.

Minimum Rubric Score Maximum Rubric Score

Highly Effective: 350 4.00

Please select a minimum value between 2.50 and 2.75 and a maximum value between 3.49 and 3.74 for the Effective
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range.

Minimum Rubric Score Maximum Rubric Score

Effective: 250 3.49

Please select a minimum value between 1.50 and 1.75 and a maximum value between 2.49 and 2.74 for the

Developing range.

Minimum Rubric Score Maximum Rubric Score

Developing: 150 2.49

Please choose 0.00 as the minimum value and select a maximum value between 1.49 and 1.74 for the Ineffective

range.

Minimum Rubric Score Maximum Rubric Score

Ineffective: 0.00 1.49
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Principal School Visit Subcomponent Weighting
For adefinition of terms used in this section, see the Educator Evaluation Glossary.

Required Subcomponent 1: School visits by Supervisor (s) or Other Trained Administrator (s)
- At least 80% of the Principal School Visit category score

Required Subcomponent 2: School visits by Impartial | ndependent Trained Evaluator (s)*
- At least 10%, but no morethan 20%, of the Principal School Visit category score

Optional Subcomponent: School visits by Trained Peer Principal(s)
- No morethan 10% of the Principal School Visit category score when selected

Please be surethetotal of the weightsindicated equals 100%.

* The process selected for conducting school visits, including those conducted by trained, impartial independent evaluators, existsin perpetuity until a new planis
approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship Waiver for a school year, then the

terms specified in that waiver application will apply for that school year only. Please note that independent Evaluator Hardship Waiver requests must be submitted
and approved on an annual basis.

Please indicate the weight of each school visit type and be sure the total of the weights indicated equals 100%.

Supervisor/Administrator Independent Evaluator(s) Peer School Visit(s) Group of principals for which this
[Required] [Required] [Optional] weighting will apply

If only one group of principals is
applicable, please list "All
principals"

90% 10% 0% [N/A] All principals

Principal School Visits

The principal school visit category is made up of two (2) required and one (1) optional subcomponents.

» The frequency and duration of school visits are locally determined.
« School visits may not occur by live or recorded video.
« LEAsmay locally determine whether to use more than one school visit by any of the required observers.

» Nothing shall be construed to limit the discretion of administrators to conduct school visitsin addition to those required by this section for non-evaluative
purposes.

Required Subcomponents

+ At least one of therequired school visits must be unannounced (acr oss both required subcomponents).
Required Subcomponent 1: School Visitsby Supervisor(s) or Other Trained Administrator (s)

At least one school visit must be conducted by the superintendent or other trained administrator.
Required Subcomponent 2: School visits by Impartial | ndependent Trained Evaluator (s)*

+ At least one school visits must be conducted by an impartial independent trained evaluator.

« Impartial independent trained evaluators are trained and selected by the LEA.
« They may be employed within the LEA, but may not be assigned to the same school building as the principal being evaluated. This could include other
administrators, department chairs, or peers, so long as they are not from the same building (defined as same BEDS code) as the principal being evaluated.

* The process selected for conducting school visits, including those conducted by trained, impartial independent evaluators, existsin perpetuity until a new planis
approved by the Commissioner. However, if your LEA applies for and receives approval of an Independent Evaluator Hardship Waiver for a school year, then the
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terms specified in that waiver application will apply for that school year only. Please note that independent Evaluator Hardship Waiver requests must be submitted
and approved on an annual basis.

Optional Subcomponent: School Visits by Trained Peer Principal(s)

« |If selected, at least one school visit must be conducted by atrained peer principal.
 Peer principals are trained and selected by the LEA.
 Trained peer principals must have received an overall rating of Effective or Highly Effective in the prior school year.

School Visit Assurances
Please read the assurances below and check each box.

Assure that the following elements will not be used in calculating a principal‘s school visit category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; and/or use of
professional goal-setting as evidence of principal effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that
points shall not be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.
Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations.

Assure that at least one of the required schooal visits will be unannounced.

Assure that school visits will not be conducted via video.

&

Number of School Visits

® At least one of the required school visits must be unannounced (across both required subcomponents).

® Required Subcomponent 1: At least one school visit must be conducted by the superintendent or other trained
administrator (supervisor).

® Required Subcomponent 2: At least one school visit must be conducted by an impartial independent trained
evaluator (independent evaluator).

® Optional Subcomponent: If selected, at least one school visit must be conducted by a trained peer principal (peer
principal).

Please use the table below to enter the minimum number of school visits for each type listed.

Minimum Number of School Visits
Announced Supervisor School Visits (Required Subcomponent 1) 1
Unannounced Supervisor School Visits (Required Subcomponent N/A
1)
Announced Independent Evaluator School Visits (Required N/A
Subcomponent 2)
Unannounced Independent Evaluator School Visits (Required
Subcomponent 2) 1
Announced Peer School Visits (Optional) N/A
Unannounced Peer School Visits (Optional) N/A

Does the information in the table above apply to all principals?

H No, there are 2 groups of principals who receive a different number of school visits of each type (e.g., tenured principals and probationary
principals; identify the first subgroup below).

Please identify the first subgroup of principals to whom the information in the table above applies.

Tenured principals
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Number of School Visits: Subgroup 2

« At least one of the required school visits must be unannounced (across both required subcomponents).

» Required Subcomponent 1: At least one school visit must be conducted by the superintendent or other trained administrator (supervisor).

» Required Subcomponent 2: At least one school visit must be conducted by an impartial independent trained evaluator (independent evaluator).
» Optiona Subcomponent: If selected, at least one school visit must be conducted by atrained peer principal (peer principal).

Please identify the second subgroup of principals to whom the information in the table below applies.
Untenured principals

Please use the table below to enter the minimum number of school visits for each type listed.

Minimum Number of School Visits
Announced Supervisor School Visits (Required Subcomponent 1) 2
Unannounced Supervisor School Visits (Required Subcomponent N/A
1)
Announced Independent Evaluator School Visits (Required N/A
Subcomponent 2)
Unannounced Independent Evaluator School Visits (Required
Subcomponent 2) 1
Announced Peer School Visits (Optional) N/A
Unannounced Peer School Visits (Optional) N/A

Independent Evaluator Assurances
Please read the assurances below and check each box.

M Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal (s) they are
evaluating.
B  Assure that independent evaluator(s) will be trained and selected by the LEA.

Please also read the additional assurances below and check each box.

Assure that if the LEA is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the terms
of such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved
waiver, the second school visit(s) shall be conducted by one or more evaluators selected and trained by the LEA, who are different than the
evaluator(s) who conducted the school visit(s) required to be performed by the Superintendent/supervisor or his’her designee. See Section 30-
3.5(c)(1)(ii)(a) of the Rules of the Board of Regents.

Assure that if the LEA is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of such waiver
shall apply for the school year during which the waiver is effective and, that in any school year for which there is an approved waiver and such
waiver contains information that conflicts with the information provided in Task 9 of the LEA's approved Section 3012-d Educator Evaluation
plan, the provisions of the approved waiver will apply. See Section 30-3.5(c)(1)(ii)(b) of the Rules of the Board of Regents.

Peer School Visit Assurances
Please read the assurances below and check each box.

Assure that peer principals, as applicable, will be trained and selected by the LEA.
Assure that, if school visits are being conducted by trained peer principal(s), these principal (s) received an overall rating of Effective or Highly
Effective in the previous school year.
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Category and Overall Ratings
For guidance on Educator Evaluation scoring, see NY SED Educator Evaluation Guidance.

Category Scoring Ranges
The overall Sudent Performance category score and the overall School Visit category score will be converted into a HEDI rating based on the ranges listed in the
tables below.

Student Performance Category
HEDI ratings must be assigned based on the point distribution below.

Principal School Visit Category
HEDI ratings must be assigned based on |ocally-determined ranges consistent
with the constraints listed below.

Overall Student Performance Overall School Visit
Category Score and Rating Category Score and Rating
Minimum Maximum Minimum Maximum
H 18 20 H 35t03.75 4.0
E 15 17 E 25t02.75 349t03.74
D 13 14 D 15t01.75 249t02.74
| 0 12 | 0.00 149t01.74
Scoring Matrix for the Overall Rating
The overall rating for an educator shall be determined according to a methodology described in the matrix below.
Principal School Visit Category
Highly Effective (H) Effective (E) Developing (D) neffective (1)
Highly Effective (H) H H E D
IStudent Perfor mance Effective (E) H = 3 D
Category Developing (D) E E D
| neffective (1) D D

Category and Overall Rating Assurances

Please read the assurances below and check each box.

M  Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.

M Assurethat it is possible to obtain a zero in each subcomponent.

M Assure the overall rating determination for aprincipal shall be determined according to the eval uation matrix.
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Additional Requirements
For guidance on additional requirements for principals, see NY SED Educator Evaluation Guidance.

Principal Improvement Plan Assurances
Please read the assurances below and check each box.

M  Assure that the LEA will formulate and commence implementation of a Principal |mprovement Plan (PIP) for all principals who receive an
overall rating of Developing or Ineffective by October 1 following the school year for which such principal's performance is being measured or as
soon as practicable thereafter.

M Assure that PIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law, shall include: identification of needed areas of
improvement, atimeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a principal's improvement in those areas.

Principal Improvement Plan Forms

All PIP plans developed and implemented by the superintendent or their designee, in the exercise of their pedagogical judgment, must include:

1) identification of needed areas of improvement;

2) atimeline for achieving improvement;

3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a principal's improvement in those aress.

As arequired attachment to this Educator Evaluation plan, upload the PIP forms that are used in the LEA.

Principal Improvement Plan CO-91E.pdf
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Appeals Assurances

Please read the assurances below and check each box.

M Assure that the LEA has collectively bargained appeal procedures that are consistent with the regulations and provide for the timely and

expeditious resolution of an appeal.
M Assure that an appeal shall not be filed until a principal's receipt of their overall rating.

Appeals
Pursuant to Education Law §3012-d, a principal may only challenge the following in an apped to their LEA:

(1) the substance of the annual professional performance review [evaluation]; which shall include the following:

(i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on an anomaly,

as determined locally;

(2) the LEA's adherence to the standards and methodol ogies required for such reviews, pursuant to Education Law §3012-d;

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as required under Education Law §83012-d

and Subpart 30-3 of the Rules of the Board of Regents; and

(4) the LEA's issuance and/or implementation of the terms of the principal improvement plan, as required under Education Law §3012-d and Subpart 30-3 of the Rules

of the Board of Regents.

Please use the table below to describe the appeal(s) process(es) available to principals.

Which groups of principals may utilize
the appeals process?

Select all groups that have the same
process as defined in subsequent columns.
To add additional groups with a different
process, use the "Add Row" button.

Please select the ground(s) on which the
principals selected are permitted to appeal
their overall evaluation rating.

Please select all that apply.

What is the maximum length of time for the
principals selected to receive a final
decision from the filing of the appeal?

B All principals

B The substance of the annual
professional performance review
[evaluation]; which shall include the
following: in the instance of a principal
rated Ineffective on the Student
Performance category, but rated Highly
Effective on the School Visit category
based on an anomaly, as determined
locally

B The LEA's adherence to the standards
and methodologies required for such
reviews, pursuant to Education Law
Section 3012-d

B The adherence to the regulations of the
Commissioner and compliance with
any applicable locally negotiated
procedures, as required under
Education Law Section 3012-d and
Subpart 30-3 of the Rules of the Board
of Regents

B The LEA's issuance and/or

A 0-30 days
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Which groups of principals may utilize
the appeals process?

Select all groups that have the same
process as defined in subsequent columns.

Please select the ground(s) on which the
principals selected are permitted to appeal
their overall evaluation rating.

Please select all that apply.

What is the maximum length of time for the
principals selected to receive a final
decision from the filing of the appeal?

To add additional groups with a different
process, use the "Add Row" button.

implementation of the terms of the
principal improvement plan, as
required under Education Law Section
3012-d and Subpart 30-3 of the Rules
of the Board of Regents

If "Other" was selected in the table above, please list the corresponding row number and group(s) of principals that
may utilize the appeals process.

Row Number Groups of principals not specified in the table above that may utilize the appeals process.

(No Response) (No Response)
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Training Assurance
Please read the assurance below and check the box.

M TheLEA assuresthat all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to completing a
principal's evaluation. Note: independent evaluators and peer principals need only be trained on, at aminimum, elements 1, 2, and 4 below.

The Leadership Standards and their related functions, as applicable

Evidence-based observation techniques that are grounded in research

Application and use of any methodology as part of an SLO and any optional second measures of student performance used by the LEA to evaluate its
principals

Application and use of the State-approved principal rubric(s) selected by the LEA for use in evaluations, including training on the effective application of
such rubrics to observe a principal’ s practice

Application and use of any assessment tools that the LEA utilizes to evaluate its building principals

Application and use of any locally selected measures of student growth used in the Optional subcomponent of the Student Performance category used by the
LEA to evaluateits principals

Use of the Statewide Instructional Reporting System

The scoring methodology utilized by the Department and/or the LEA to evaluate a principal under this Subpart, including the weightings of each
subcomponent within a category; how overall scores/ratings are generated for each subcomponent and category and application and use of the evaluation
matrix(es) prescribed by the Commissioner for the four designated rating categories used for the principal's overall rating and their category ratings

Specific considerations in evaluating principals of English language learners and students with disabilities

Training of Lead Evaluators, Evaluators, Independent Evaluators, and Peer Principals and Certification of
Lead Evaluators

For adefinition of terms used in this section, please see the Educator Evaluation Glossary.

Please answer the questions below to describe the training process for all evaluators.

Evaluator Training
Please identify the entity responsible for training and retraining evaluators.
Check all that apply.

B BOCES (for component districts)

Please read the assurance below and check the box.

M  Assure that the duration of training and retraining is sufficient to train on all 9 elements from Section 30-3.10 of the Rules of the Board of
Regents (which includes, but is not limited to, training on the proper application or use of the rubric).

Initial training
Do all evaluators receive the same initial training?

Yes, al evaluators receive the same initial training.

Approximately how many hours of initial training will new evaluators receive?

2-6 hours

09/07/2022 10:12 AM Page 35 of 46



KINDERHOOK CSD Status Date: 09/06/2022 10:44 AM - Approved
Educator Evaluation - Ed Law 83012-d, amended in 2019
Task 11. PRINCIPALS: Additional Requirements - Training

Page Last Modified: 07/27/2022

Retraining
Approximately how many hours of re-training (annual, periodic, or other frequency) will evaluators receive?

M 2-6 hours

Certification of Lead Evaluators
How often are lead evaluators certified?

Annually

Please identify the party responsible for the certification and re-certification of lead evaluators.

Board of Education

Inter-rater Reliability

Inter-rater reliability refers to the extent to which different evaluators produce similar ratings in judging the same
abilities or characteristics in the same target person or object. Within the context of educator evaluation, inter-rater
reliability requires all evaluators trained in the school visit process to reach independent consensus on observable
behaviors to ensure the accuracy, consistency, and precision of the implementation of the chosen evaluation
rubric(s). It also requires administrators to analyze and track educator evaluation data and ensure that school
visits are being completed with fidelity.

Select the option(s) below that best describe the process in place for maintaining inter-rater reliability.

Please check all that apply.

Data analysis to detect disparities on the part of the evaluators
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Principal Evaluation Assurances
Please read the assurances below and check each box.

M  Assure that the LEA shall compute and provide to the principal their score and rating for the Student Performance category, if available, and for
the Principal School Visit category for the principal's evaluation in writing, no later than the last school day of the school year for which the
principal is being measured, but in no case later than September 1 of the school year next following the school year for which the principal's
performance is being measured.

M Assure that the evaluation system will be used as a significant factor for employment decisions.

M Assurethat principals will receive timely and constructive feedback as part of the evaluation process.

M  Assure that the following prohibited elements listed in Education Law Section 3012-d(6) are not being used as part of any principal's evaluation:
evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except
for student portfolios measured by a State-approved rubric where permitted by the department; use of an instrument for parent or student
feedback; use of professional goal-setting as evidence of principal effectiveness; any locally-devel oped assessment that has not been approved by
the department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner.
Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such
artifact constitutes evidence of an otherwise observable rubric subcomponent.

Assessment Assurances
Please read the assurances below and check each box.

B Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.

M Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the scoring of those
assessments.

Data Assurances
Please read the assurances below and check each box.

B Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in aformat and timeline prescribed by the Commissioner.

M Assurethat the LEA provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.

M Assurethat scoresfor al principals will be reported to SED for each subcomponent, as well asthe overall rating, as per SED requirements.

M Assurethat procedures for ensuring data accuracy and integrity are being utilized.
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Upload Educator Evaluation LEA Certification Form

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the timestamp on
each task, please submit from Task 12 only.

Please obtain the required signatures, create a PDF file, and upload your joint certification of the Educator
Evaluation plan using the "LEA Certification Form" found in the "Documents" menu on the left side of the page.

scan_|christensen_2022-08-23-10-09-49.pdf
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Ichabod Crane Central School District

Annual Professional Performance Review
Teacher Improvement Plan (TIP)

Teacher Building

School Year Tenured Probationary 1234

I. Areas for Improvement: Identify specific areas in need of improvement.

. EXpECtEd Outcomes: Identify performance goals, expectation, benchmarks, standards and/or timeliness
the teacher must demonstrate in order to achieve an effective rating.

I1l. Resources: Identify specific resources and support systems available to assist the teacher to improve
performance including assignment of a mentor if appropriate.

IV. Evidence of Achievement: Identify how progress will be measured and assessed.

V. Timeline: Identify start and end date of TIP and anticipated frequency of meetings for periodic review of
program and goal achievement.

Start Date Completion Date

Review/Monitor Dates:

The teacher gives permission for a copy of this TIP to be forwarded to
the President of the Ichabod Crane Teachers’ Association. (Teacher’s initials)

Principal’s Signature Teacher’s Signature

Date Date
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Ichabod Crane Central School District
Annual Professional Performance Review

Principal Improvement Plan

Principal Building

School Year

Deficiency that promulgated the “ineffective” or “developing” performance rating:

Improvement Goal/Outcome:

Action Steps/Activities: Differentiated Activities to Support Improvement

Required and Accessible Resources, including identification of responsibility for provision:

Dates of formative evaluation on progress (lead evaluator and principal initial each date to
confirm the meeting):

December:
March:
Other:

Timeline for Completion:

Evidence to be provided for Goal Achievement:

Assessment Summary: Superintendent is to attach a narrative summary of improvement progress,
including verification of the provision of support and resources as outlined above no later than 10 days
after the identified completion date. Such summary shall be signed by the superintendent and principal
with the opportunity for the principal to attach comments.

Principal’s Signature/Date Superintendent’s Signature/Date



LEA CERTIFICATION FORM: Please download, sign, and upload this form to complete the submission of your LEA’s
Educator Evaluation plan.

By signing this document, the LEA and its collective bargaining agent(s) certify that the Educator Evaluation plan submitted to the
Commissioner for approval constitutes the school LEA’s complete Educator Evaluation plan, that all provisions of the plan that are
subject to collective negotiations have been resolved pursuant to the provisions of Article 14 of the Civil Service Law, and that such
plan complies with the requirements of Education Law §3012-d as amended by the Laws of 2019 and Subpart 30-3 of the Rules of the
Board of Regents, and has been adopted by the governing body of the LEA.

The LEA and its collective bargaining agent(s), where applicable, also certify, upon information and belief, that all statements made
herein are true and accurate and that any applicable collective bargaining agreements for teachers and principals are consistent with
and/or have been amended and/or modified or otherwise resolved to the extent required by Article 14 of the Civil Service Law, as
necessary to require that all classroom teachers and building principals will be evaluated using the Educator Evaluation plan submitted

to the Commissioner for approval.

The LEA and its collective bargaining agent(s), where applicable, also certify that this Educator Evaluation plan is the LEA’s complete
Educator Evaluation plan and that such plan will be fully implemented by the LEA; that there are no collective bargaining agreements,
memoranda of understanding, or any other agreements in any form that prevent, conflict, or interfere with full implementation of the
Educator Evaluation plan; and that no material changes will be made to the Plan through collective bargaining or otherwise except with
the approval of the Commissioner in accordance with Subpart 30-3 of the Rules of the Board of Regents.

The school district and its collective bargaining agent(s), where applicable, also acknowledge that if approval of this Educator
Evaluation plan is rejected or rescinded for any reason, any State aid increases received as a result of the Commissioner's approval of
this Educator Evaluation plan may be withheld or forfeited by the State pursuant to Education Law §3012-d(11).

The LEA and its collective bargaining agent(s), where applicable, also make the following specific certifications with
respect to their Educator Evaluation plan:

e Assure that the overall Educator Evaluation rating will be used as a significant factor in employment decisions, including but
not limited to: tenure determinations and teacher and principal improvement plans;

¢ Assure that the entire Educator Evaluation will be completed for each teacher or principal as soon as practicable but in no case
later than September 1 of the school year following the year in which the classroom teacher or building principal's
performance is being measured;

e Assure that the LEA shall compute and provide to the teacher/principal their score and rating on the Student Performance
category, if available, and for the Teacher Observation category or Principal School Visit Category of a teacher's or principal's
APPR, in writing, no later than the last day of the school year for which the teacher or principal is being measured, but in no
case later than September 1 of the school year following the year in which the teacher’s or principal’s performance is
measured;

e  Assure that the Educator Evaluation plan will be filed in the LEA’s office and made available to the public on the LEA’s website
no later than September 10th of each school year or within 10 days after the plan’s approval by the Commissioner, whichever
shall later occur;

¢  Assure that complete and accurate teacher and student data will be provided to the Commissioner in a format and timeline
prescribed by the Commissioner;

o  Assure that the LEA will continue to report to the State individual subcomponent scores and the overall rating for each
classroom teacher and building principal in a manner prescribed by the Commissioner;

e Assure that the LEA provides an opportunity for every classroom teacher and building principal to verify the subjects and/or
student rosters assigned to them;

s Assure that teachers and principals will receive timely and constructive feedback as part of the evaluation process;

e  Assure that any training course for lead evaluator certification addresses each of the requirements in the regulations, including
specific considerations in evaluating teachers and principals of English language learners and students with disabilities;

o Assure that any teacher or principal who receives an Overall Rating of Developing or Ineffective in any school year will receive
a Teacher Improvement Plan or Principal Improvement Plan, in accordance with all applicable statues and regulations, by
October 1 of the school year following the year in which such teacher’s or principal’s performance was measured or as soon as
practicable thereafter.

e Assure that such improvement pian shall be developed by the superintendent or their designee in the exercise of their
pedagogical judgment, and shall be subject to collective bargaining to the extent required under Article 14 of the Civil Service
Law;

¢ Assure that all evaluators and lead evaluators, including independent evaluators and peer evaluators, as applicable, will be
properly trained and that lead evaluators will be certified and recertified as necessary in accordance with all applicable
statutes and regulations;

« Assure that LEA has collectively bargained appeal procedures that are consistent with the statute and regulations and provide
for the timely and expeditious resolution of an appeal to the LEA;

o  Assure that, for teachers, all observable NYS Teaching Standards/Domains of the seIected practice rubric are assessed at least
once a year across the total number of annual observations and, for principals, all observable ISLLC 2008 Leadership
Standards/Domains of the selected practice rubric are assessed at least once a year across the total number of annual school



visits;

Assure that it is possible for a teacher or principal to obtain each point in the scoring ranges, including 0, for each
subcomponent and that the LEA shall ensure that the process by which weights and scoring ranges are assigned to
subcomponents and categories is transparent and available to those being rated before the beginning of each school year;
Assure that if a second measure for the Student Performance category is locally selected, then the same locally selected
measures of student growth or achievement will be used across all classrooms in the same grade/subject, for teachers, or
similar building configurations/programs, for principals, in the LEA will be used in a consistent manner to the extent
practicable;

Assure that all growth targets represent a minimum of one year of expected growth;

Assure that any material changes to this Educator Evaluation plan will be submitted to the Commissioner for approval by
March 1 of each school year;

Assure that the LEA will provide the Department with any information necessary to conduct annual monitoring pursuant to
Subpart 30-3 of the regulations;

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by State or
Federal law for each classroom or program of the grade does not exceed, in the aggregate, one percent of the minimum in
required annual instructional hours for such classroom or program of the grade; and

Assure that the amount of time devoted to test preparation under standardized testing conditions for each grade does not
exceed, in the aggregate, two percent of the minimum required annual instructional hours for such grade. Time devoted to
teacher administered classroom quizzes or exams, portfolio reviews, or performance assessments shall not be counted
towards the limits established by this subdivision. In addition, formative and diagnostic assessments shall not be counted
towards the limits established by this subdivision and nothing in this subdivision shall be construed to supersede the
requirements of a section 504 plan of a qualified student with a disability or Federal law relating to English language learners
or the individualized education program of a student with a disability.

Signatures, dates

Superintendent Signature: Date: y/’&'l [ 20—

Q’ﬂﬂ/ﬁ 0 //:ml/m()

Superintgndent Name (pnnt)

Teachers Unionfresident Signature: Date:

23 w/ﬁazz.

\/M%/W

Teac hem/w"on President Name (pnnt)

@‘n.v\ E Wl "“/ﬂ

Administrative Union President Sigﬂnature: Date: //0 /Z ‘2/

Lo T

=

Administrative Union PreSIdent Name (;/nrmt)

Tiwm Far\exf

Board of Etiycatlon President Slgnature Date: 6\ 23\7/7

7] /@‘?%7 w7 f@@ﬁ@

Boar of Education Presndent ame (prmt)

/WQH/}I)PN €@ n_




	kinderhook-educator-evaluation-variance-plan-102422.pdf
	KinderhookCSD_Variance_20221024.pdf
	800000053697-Educator-Evaluation-Innovative-Varianc-KINDERHOOK-CSD-zip.pdf
	Task 1. General Information
	General Information

	Task 4. TEACHERS: Observations
	Applicability
	Teacher Practice Rubric
	Variance Details & Assurances

	Task 12. Joint Certification of Evaluation Variance
	Applicability and Certification


	1049736_scan_lchristensen_2022-10-07-14-29-00.pdf

	kinderhook-educator-evaluation-plan-090622.pdf
	KinderhookCSD_amend_20220906
	800000053697-Educator-Evaluation-Ed-Law-sect-3012-KINDERHOOK-CSD-zip.pdf
	Task 1. General Information
	Disclaimers and Assurances

	Task 2. TEACHERS: Required Student Performance
	Student Learning Objectives
	Weighting

	Task 3. TEACHERS: Optional Student Performance
	Use of the Optional Subcomponent

	Task 4. TEACHERS: Observations
	Rubric and Scoring
	Teacher Observations
	Subgroup 2

	Task 5. TEACHERS: Overall Scoring
	Category and Overall Ratings

	Task 6. TEACHERS: Additional Requirements
	Teacher Improvement Plans
	Appeals
	Training
	Assurances

	Task 7. PRINCIPALS: Required Student Performance
	Information and Assurances
	Student Learning Objectives
	Weighting

	Task 8. PRINCIPALS: Optional Student Performance
	Use of the Optional Subcomponent

	Task 9. PRINCIPALS: School Visits
	Rubric and Scoring
	Principal School Visits
	Subgroup 2

	Task 10. PRINCIPALS: Overall Scoring
	Category and Overall Ratings

	Task 11. PRINCIPALS: Additional Requirements
	Principal Improvement Plans
	Appeals
	Training
	Assurances

	Task 12. Joint Certification of Educator Evaluation Plan
	Upload Certification Form


	795019_Teacher Improvement Plan  CO-90L.pdf
	795020_Principal Improvement Plan CO-91E.pdf
	993088_scan_lchristensen_2022-08-23-10-09-49.pdf





Accessibility Report





		Filename: 

		kinderhook-educator-evaluation-variance-plan-102422.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found problems which may prevent the document from being fully accessible.





		Needs manual check: 1



		Passed manually: 1



		Failed manually: 0



		Skipped: 1



		Passed: 25



		Failed: 4







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Failed		Figures require alternate text



		Nested alternate text		Failed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Failed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Failed		Appropriate nesting










Back to Top




Accessibility Report





		Filename: 

		Kinderhook-educator-evaluation-plan-09062022.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found problems which may prevent the document from being fully accessible.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 1



		Passed: 25



		Failed: 4







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Passed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Failed		Figures require alternate text



		Nested alternate text		Failed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Passed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Failed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Failed		Appropriate nesting










Back to Top

