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August 25, 2023 

§3012-d Removal of the NYS Grade Four Science Assessment Supplemental Form (Material
Change)

Tonja Williams, Superintendent 
Buffalo City School District 
712 City Hall 
Buffalo, New York 14202 

Dear Superintendent Williams: 

Congratulations. I am pleased to inform you that the Removal of the NYS Grade Four Science 
Assessment Supplemental Form you submitted meets the criteria outlined in Subpart 30-3 of the 
Commissioner’s Regulations and has been approved as a material change to your currently approved 
Educator Evaluation Plan.  As a reminder, we are relying on the certifications and assurances that 
are part of your approved Educator Evaluation plan and those found in the Supplemental Form for 
Alternate SLOs. If any additional changes need to be made to your approved plan, your 
district/BOCES must submit a new plan to us for approval. Please see the attached notes for further 
information.  

Please be advised that, pursuant to Education Law §3012-d, the Department will be analyzing 
data supplied by districts, BOCES, and/or schools and may order a corrective action plan if there are 
unacceptably low correlation results between the Student Performance category and the Teacher 
Observation or Principal School Visits category, and/or if the teachers’ or principals’ overall ratings 
and subcomponent scores show little differentiation across educators and/or the lack of differentiation 
is not justified by equivalently consistent student achievement results, and/or if schools or 
districts  show a pattern of anomalous results in the Student Performance category and/or the 
Observation/School Visits category.    

The New York State Education Department and I look forward to continuing our work together, 
with the goal of ensuring that every school has world-class educators in the classroom, every teacher 
has a world-class principal to support his or her professional growth, and every student achieves 
college and career readiness.  

Thank you again for your hard work. 

Sincerely, 

Betty A. Rosa  
Commissioner 

Attachment 
c: Michael Capuana 



 
 

PLEASE NOTE:    
  
In April 2019, the Governor signed into law an amendment to Education Law 3012-d. Those statutory 
changes allow a school district/BOCES to continue to implement its currently approved Educator 
Evaluation plan, including the transition measures that are to replace any measures based on the 
grades three through eight English language arts and mathematics State tests, until such time as its 
existing collective bargaining agreement expires and until entry into a successor agreement.  
  
Accordingly, your district/BOCES may continue to implement its currently approved plan, including 
the measures described in the Supplemental Form for Removal of NYS Grade 4 Science, until such 
time that as a new collective bargaining agreement is entered into between the district/BOCES and 
its bargaining units.   
  
Until such time as your district/BOCES receives approval of a new Educator Evaluation plan 
consistent with the requirements of Education Law 3012-d as amended by the Laws of 2019, teachers 
and principals must continue to be provided with their Educator Evaluation scores and ratings 
calculated based on the measures in your currently approved Educator Evaluation plan without any 
modifications, substitutions, or replacements.   
  
Only documents that are incorporated by reference in your Educator Evaluation plan have been 
reviewed and are considered as part of your district’s/BOCES’ approved Educator Evaluation plan; 
therefore, any supplemental documents such as memorandums of agreement or understanding that 
were uploaded with your plan but not incorporated by reference have not been reviewed.  However, 
the Department reserves the right to review the uploaded attachments at any time for consistency 
with your Educator Evaluation plan and/or to ensure compliance with applicable laws and regulations; 
and as a result of such review, the Department may reject your Educator Evaluation plan and/or 
require corrective action.  
 



  

BUFFALO CITY SD Status Date: 08/25/2023 00:58 PM - Submitted 

Educator Evaluation - Removal of Grade Four Science Assessment 

Removal of NYS Grade Four Science Assessment Supplemental Form - Information and Instructions 

Page Last Modified: 07/15/2023 

Instructions 

The purpose of this form is to describe the measures and assessments that will be used to complete the student performance 

category of an LEA's Educator Evaluation Plan for teachers and principals whose evaluations are based in whole, or in part, on the the 

NYS Grade Four Science Assessment. To make any other changes to a currently approved evaluation plan, please submit a material 

change using the "Educator Evaluation - Ed Law §3012-d, amended in 2019" form. 

The New York State Grade Four Science Assessment was discontinued at the conclusion of the 2021-22 school year. The New York 

State Elementary Science Assessment (grade five) will be implemented beginning in the 2023-24 school year. 

If the NYS Grade Four Science Assessment is used in an LEA's Educator Evaluation plan, the LEA must indicate which assessment(s) will be 

used beginning in the 2022-23 school year for applicable educators. 

Use the following pages to select the measures and assessments that will be used beginning in the 2022-23 school year for all 

educators whose evaluation includes the NYS Grade Four Science Assessment per the currently approved evaluation plan. 

*Note* The measures indicated on this form will become a part of the LEA’s evaluation plan once approved by the Commissioner. They will apply 

beginning in the 2022-23 school year and remain applicable until a material change is made to the currently approved evaluation plan. 

08/25/2023 01:08 PM Page 1 of 4



  

  

  

  

BUFFALO CITY SD Status Date: 08/25/2023 00:58 PM - Submitted 

Educator Evaluation - Removal of Grade Four Science Assessment 

Task 2. TEACHERS: Required Student Performance - Teachers 

Page Last Modified: 07/20/2023 

Applicable Teachers 

There are two types of applicable teachers this form can be used to address:

 • Teachers whose SLOs are based on multiple assessments including the NYS Grade Four Science Assessment.

 • Teachers whose SLOs are based ONLY on the NYS Grade Four Science Assessment. 

Please make an appropriate selection below. 

You may choose the first option if it addresses all teachers whose SLOs are based on the NYS Grade Four Science 

assessment. 

However, if you are replacing the assessments in your group measures with new or different assessments, or if 

you have a teacher whose SLO is based only on the NYS Grade Four Science assessment, then you must select 

the second option. 

ALL teachers whose SLOs are based on the NYS Grade Four Science Assessment also include one or more other assessments; the 

Grade Four Science Assessment will be removed from the measure and only the remaining assessment(s) will be used beginning in the 

2022-23 school year. (Proceed to Task 7. Principals: Required Student Performance) 

The NYS Grade Four Science Assessment will be removed and replaced with new assessment(s) for applicable teachers beginning 

in the 2022-23 school year. 

The NYS Grade Four Science Assessment is not included in the currently approved Evaluation plan for any teacher. (Proceed to 

Task 7. Principals: Required Student Performance) 
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BUFFALO CITY SD Status Date: 08/25/2023 00:58 PM - Submitted 

Educator Evaluation - Removal of Grade Four Science Assessment 

Task 7. PRINCIPALS: Required Student Performance - Principals 

Page Last Modified: 07/20/2023 

Applicable Principals 

There are two types of applicable principals this form can be used to address:

 • Principals whose SLOs are based on multiple assessments including the NYS Grade Four Science Assessment.

 • Principals whose SLOs are based ONLY on the NYS Grade Four Science Assessment. 

Please make an appropriate selection below. 

You may choose the first option if it addresses all principals whose SLOs are based on the NYS Grade Four 

Science assessment. 

However, if you are replacing the assessments in your group measures with new or different assessments, or if 

you have a principal whose SLO is based only on the NYS Grade Four Science assessment, then you must select 

the second option. 

ALL principals whose SLOs are based on the NYS Grade Four Science Assessment also include one or more other assessments; 

the Grade Four Science Assessment will be removed from the measure and only the remaining assessment(s) will be used beginning in 

the 2022-23 school year. (Proceed to Certification) 

The NYS Grade Four Science Assessment will be removed and replaced with new assessment(s) for applicable principals beginning 

in the 2022-23 school year. 

The NYS Grade Four Science Assessment is not included in the currently approved Evaluation plan for any principals. (Proceed to 

Certification) 
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BUFFALO CITY SD Status Date: 08/25/2023 00:58 PM - Submitted 

Educator Evaluation - Removal of Grade Four Science Assessment 

Statement of Assurances - Upload Statement of Assurances 

Page Last Modified: 08/25/2023 

Upload Statement of Assurances 

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the 

accuracy of the timestamp on each task, please submit from this page only. 

Please download the "Removal of Grade Four Science Assessment Assurances" from the list of documents on the 

left, obtain the required signatures, create a PDF file, and upload the signed and dated form. 

APPR Grade 4 Science revised.pdf 

APPR Grade 4 Science Removal 

08/25/2023 01:08 PM Page 4 of 4



Removal of Grade Four Science Assessment Supplemental Form: Statement of Assurances 

Please complete the assurances and signatures below and upload this Statement of Assurances via the 
Removal of Grade Four Science Assessment supplemental form in the SED Monitoring and Vendor 
Performance System through the NYSED Business Portal. 

Assurances 
Please check the boxes below 

~ Assure that all information provided in the Removal of the NYS Grade Four Science Assessment 
supplemental form is true and accurate as of the date the form is submitted. 

~ Assure that, once this form is approved by the Department, it shall be considered part of the LEA's 
cunently approved Educator Evaluation plan beginning in the 2022-2023 school year. 

~ Assure that only those educators whose evaluations, per the LEA' s cunently approved Educator 
Evaluation plan, are based, in whole or part, on the NYS Grade Four Science Assessment will be 
included on the Removal of the NYS Grade Four Science Assessment supplemental form and the 
measures and assessments described on such form shall be used to calculate the Student Performance 
scores/ratings for these educators. 

~ Assure that the educators for whom the Removal of the NYS Grade Four Science Assessment 
supplemental form applies shall continue to have their Observation/School Visit category scores and 
ratings and Overall Ratings determined consistent with the LEA's currently approved Educator 
Evaluation plan. 

~ Assure that the educators for whom the Removal of the NYS Grade Four Science Assessment 
supplemental form does NOT apply will continue to have their Overall Rating calculated consistent 
with the LEA's currently approved Educator Evaluation plan without modification. 

~ Assure that only the measures and assessments selected on the Removal of the NYS Grade Four 
Science Assessment Supplemental Form will be used to calculate the required subcomponent of the 
Student Performance category for the applicable educators beginning in the 2022-2023 school year. 

~ Assure that such modifications to the LEA's Educator Evaluation plan made through the Removal of 
the NYS Grade Four Science Assessment supplemental form represent a permanent change to the 
LEA' s Educator Evaluation plan, and that future modifications to such plan must be made by 
submitting a material change to the Department for review and approval. 

~ Assure that, where applicable, collective negotiations have been completed on all provisions of this 
application that are subject to collective bargaining. 

Signatures, dates 
Totria Wlt?lamr 

Tonj11Wil! iams(Jul 21,202316:roEOT] 

----------------
Superintendent Signature 

~~--(~ 
Board of Education President Signature 

Tonja Williams Jul 21, 2023 

Name (print) Date 

Name (print) Date 

Richard Nigro 
Teachers Union President Signature Name (print) 

Jul26,2023 

Date 

Jul26,2023 

Date 
Jo'!cffto8u~~o//Jfi~ EDT) Jody CO Vin gt On 
Administrative Union President Signature Name (print) 



 
 
 

   
 

                               

                            
                                        

            

           
 

   
 

 
 

    
   

  
   

 
   

 
         

          
      

           
                 

         
   

 
           

      
      

           
         

         
        

      
 

         
         

      
    

 
     

 

         
        

         
 
          

 
 
 

 
 

  

  

  

THE STATE EDUCATION DEPARTMENT / THE UNIVERSITY OF THE STATE OF NEW YORK 

Commissioner of Education E-mail: commissioner@nysed.gov 
President of the University of the State of New York Twitter:@NYSEDNews 
89 Washington Avenue, Room 111 Tel: (518) 474-5844 
Albany, New York 12234 Fax: (518) 473-4909 

December 26, 2016 

Revised 

Dr. Kriner Cash, Superintendent 
Buffalo City School District 
712 City Hall 
Buffalo, New York 14202 

Dear Superintendent Cash: 

Congratulations. I am pleased to inform you that your Annual Professional Performance 
Review (APPR) plan meets the criteria outlined in Education Law §3012-d and Subpart 30-3 of the 
Commissioner’s Regulations and has been approved. As a reminder, we are relying on the 
information you provided on your APPR form, including the certifications and assurances that are 
part of your approved APPR plan. If any material changes are made to your approved plan, your 
district/BOCES must submit such material changes to us for approval. Please see the attached 
notes for further information. 

Please be advised that, pursuant to Education Law §3012-d, the Department will be 
analyzing data supplied by districts, BOCES, and/or schools and may order a corrective action plan 
if there are unacceptably low correlation results between the Student Performance category and the 
Teacher Observation or Principal School Visits category, and/or if the teachers’ or principals’ overall 
ratings and subcomponent scores show little differentiation across educators and/or the lack of 
differentiation is not justified by equivalently consistent student achievement results, and/or if 
schools or districts show a pattern of anomalous results in the Student Performance category 
and/or the Observation/School Visits category. 

The New York State Education Department and I look forward to continuing our work 
together, with the goal of ensuring that every school has world-class educators in the classroom, 
every teacher has a world-class principal to support his or her professional growth, and every 
student achieves college and career readiness. 

Thank you again for your hard work. 

Sincerely, 

MaryEllen Elia 
Commissioner 

Attachment 



 

 

   
            

            
          

          
        

         
 

         
         

           
            

          
       

       

NOTE: 
Pursuant to sections 30-2.14 and 30-3.17 of the Rules of the Board of Regents, during the 2015-16 
through 2018-19 school years, your district/BOCES must calculate transition scores and ratings for 
teachers and principals that exclude the results of grades 3-8 ELA and math State assessments 
and any State-provided growth scores. For the 2016-17 through 2018-19 school years, your 
district/BOCES must establish alternate SLOs for affected teachers and principals who, as a result 
of the above exclusions, have no remaining measures in the Student Performance Category. 

Only documents that are incorporated by reference in your APPR have been reviewed and are 
considered as part of your APPR; therefore, any supplemental documents such as memorandums 
of agreement or understanding that were uploaded with your APPR but are not incorporated by 
reference in your APPR have not been reviewed. However, the Department reserves the right to 
review the uploaded attachments at any time for consistency with your APPR plan and/or to ensure 
compliance with applicable laws and regulations; and as a result of such review, the Department 
may reject your APPR plan and/or require corrective action. 



  

  

  

Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 1. School District Information - Tasks 1.1, 1.2 

Page Last Modified: 12/22/2016 

Task 1) Disclaimers 

For guidance related to Annual Professional Performance Review plans, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

The Department will review the contents of each school district's/BOCES' Annual Professional Performance Review (APPR) plan as submitted using this 

online form, including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the 

Board of Regents. Department approval does not imply endorsement of specific educational approaches in a district's/BOCES' plan. 

The Department reserves the right to request further information from a district/BOCES to monitor compliance with Education Law §3012-d and Subpart 30-3 

of the Rules of the Board of Regents. As such, each district/BOCES is required to keep detailed records on file for each section of the currently implemented 

APPR plan. Such detailed records must be provided to the Department upon request. The Department reserves the right to disapprove or require modification of 

a district's/BOCES' plan that does not rigorously adhere to the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the school 

district/BOCES are for informational purposes only for the teachers and principals reviewed under this APPR plan. Statements and/or materials in such 

additional attachments have not been approved and/or endorsed by the Department. However, the Department considers void any other signed agreements 

between and among parties in any form that prevent, conflict, or interfere with full implementation of the APPR plan approved by the Department. The 

Department also reserves the right to request further information from the school district/BOCES, as necessary, as part of its review of this plan. 

If the Department reasonably believes through investigation, or otherwise, that statements made in this APPR plan are not true or accurate, it reserves the right 

to reject this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements. 

1.1) Assurances 

Please check all of the boxes below 

Assure that the content of this form represents the district's/BOCES' entire APPR plan and that the APPR plan is in compliance with Education 

Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

Assure that a detailed version of the district's/BOCES' entire APPR plan is kept on file and that a copy of such plan will be provided to the 

Department upon request for review of compliance with Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents. 

Assure that this APPR plan will be posted on the district/BOCES website no later than September 10th of each school year, or within 10 days 

after the plan's approval by the Commissioner, whichever shall later occur. 

Assure that it is understood that this district's/BOCES' APPR plan will be posted in its entirety on the NYSED website following approval. 

1.2) Submission Status 

Is this a first-time submission under Education Law §3012-d or the submission of material changes to an APPR 

plan approved pursuant to Education Law §3012-d? 

First-time submission under Education Law §3012-d 

12/23/2016 02:08 PM Page 1 of 42
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Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.1 (Assurances), 2.2 (4-8 ELA/Math) 

Page Last Modified: 12/22/2016 

Task 2) Original Required Student Performance Subcomponent 

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent. 

(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a 

teacher’s students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model. 

(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a 

State-provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or 

another trained administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the 

Commissioner, that results in a student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment 

for which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. 

2.1) Assurances 

Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores cannot be used for the purposes of providing transition scores and 

ratings during the 2015-16 through 2018-19 school years, and should be used for advisory purposes only until the 2019-20 school year. Alternate SLOs to be 

used during the 2016-17 through 2018-19 transition period should be entered in Task 2 (Transition). 

Please check the boxes below. 

Assure that the growth score provided by NYSED will be used, where required. 

Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all 4-8 ELA 

and Math teachers in the event that a State-provided growth score cannot be generated for that teacher. 

For the 2019-20 school year and thereafter, for any grade/subject that requires a back-up SLO, but for which there are not enough students, not 

enough scores, or data issues that prevent a teacher-specific SLO from being created, the superintendent or another trained administrator shall 

develop a school-wide back-up SLO using available State/Regents assessments. 

Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided 

growth scores will continue to be used to calculate an original score and rating for advisory purposes only. 

2.2) Grades 4-8 ELA and Math: Assessments (Original) 

STATE-PROVIDED MEASURES OF STUDENT GROWTH 

For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a growth score and rating. That rating will incorporate students' academic 

history compared to similarly academically achieving students and takes into consideration students with disabilities, English language learners, students in 

poverty, and, in the future, any other student-, classroom-, and school-level characteristics approved by the Board of Regents. While most teachers of 4-8 

Common Branch, ELA and Math will have State-provided scores and ratings, some may teach other courses where there is no State-provided growth measure. 

Teachers with 50 – 100% of students covered by State-provided growth measures will receive a growth score and rating from the State for the full Student 

Performance category of their evaluation. Teachers with 0 – 49% of students covered by State-provided growth measures must have SLOs for the Student 

Performance category of their evaluation and one SLO must use the State-provided measure if applicable for any courses. (See APPR Guidance and SLO 

Guidance for more detail on teachers with State-provided growth measures and SLOs.) 

For the 2019-20 school year and thereafter, for those teachers who would typically receive a State-provided growth score, the district/BOCES must also include 

a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being 

calculated for that teacher. 

Using the drop-down boxes below, please select the assessment(s) that will be used for the back-up SLOs for the 

grade/subject listed beginning in the 2019-20 school year. 

Grade 4 ELA Grade 4 Math 

State Assessment 
Grade 4 ELA Grade 4 Math 

12/23/2016 02:08 PM Page 2 of 42
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Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.1 (Assurances), 2.2 (4-8 ELA/Math) 

Page Last Modified: 12/22/2016 

Grade 5 ELA Grade 5 Math 

State Assessment 
Grade 5 ELA Grade 5 Math 

Grade 6 ELA Grade 6 Math 

State Assessment 
Grade 6 ELA Grade 6 Math 

Grade 7 ELA Grade 7 Math 

State or Regents 
Assessment(s) Grade 7 ELA Grade 7 Math 

Grade 8 ELA Grade 8 Math 

State or Regents 
Assessment(s) Grade 8 ELA Grade 8 Math and Common Core Algebra 
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Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.3 (3 ELA/Math), 2.4 (4/8 SCI) 

Page Last Modified: 12/22/2016 

2.3) Grade 3 ELA and Math: Assessments (Original) 

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more 

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a 

majority of students are covered.) 

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the 

future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such 

assessments: 

• State assessments (or Regents or Regent equivalents), required if one exists 

Using the drop-down boxes below, please select the assessment that will be used for the SLOs for the 

grade/subject listed. 

Grade 3 ELA Grade 3 Math 

State Assessment 
Grade 3 ELA Grade 3 Math 

2.4) Grades 4 and 8 Science: Assessments (Original) 

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more 

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a 

majority of students are covered.) 

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the 

future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such 

assessments: 

• State assessments (or Regents or Regent equivalents), required if one exists 

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the 

grade/subject listed. 

Grade 4 Science Grade 8 Science 

State or Regents 
Assessment(s) Common branch Grade 8 Science and Living Environment 
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Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.5, 2.6 (High School Courses) 

Page Last Modified: 12/22/2016 

2.5) High School Courses Ending in a Regents Exam: Assessments (Original) 

Note: Additional high school courses may be included in the “All Other Courses” section of this form (Task 2.10). 

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more 

than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a 

majority of students are covered.) 

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies associated with Regents exams or, in the future, with 

other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such assessments: 

• State assessments (or Regents or Regent equivalents), required if one exists 

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the 

grade/subject listed. 

Global 2 US History 

Regents Assessment 
Global 2 US History 

Living Environment Earth Science Chemistry Physics 

Regents Assessment 
Living Environment Earth Science Chemistry Physics 

Algebra I Geometry Algebra II/Trigonometry 

Regents Assessment(s) 
Common Core Algebra Common Core Geometry Common Core Algebra II 

2.6) High School English Language Arts Courses: Measures and Assessments (Original) 

Note: Additional high school English Language Arts courses may be included in the “All Other Courses” section of this form (Task 2.10). 

STUDENT LEARNING OBJECTIVES: High School English Language Arts 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers 

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, 

until a majority of students are covered.) 

For high school English Language Arts, the following must be used as the evidence of student learning within the SLO: 

• State assessments (or Regents or Regent equivalents), required in at least one year of high school English Language Arts 

For grade levels where the Regents exam is not used: 

• District-determined assessments from list of State-approved 3rd party assessments; or 

• State-approved district, regionally or BOCES-developed course-specific assessments; or 

• School- or program-wide, group, team, or linked results; or 

• District- or BOCES-wide results 
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Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.5, 2.6 (High School Courses) 

Page Last Modified: 12/22/2016 

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the 

grade/subject listed. 

Measure State or Regents 

Assessment(s) 

Locally-Developed Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

9 ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

10 ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

11 ELA 
Teacher-specific results Common Core English 

12 ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 
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2.7)Grades K-2 ELA and Math: Measures and Assessments (Original) 

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers 

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, 

until a majority of students are covered.) 

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO: 

• District-determined assessments from list of State-approved 3rd party assessments; or 

• State-approved district, regionally or BOCES-developed course-specific assessments; or 

• School- or program-wide, group, team, or linked results; or 

• District- or BOCES-wide results 

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the 

grade/subject listed. 

Measure State or Regents 

Assessment(s) 

Locally-Developed Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

K ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

K Math 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

1 ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

1 Math 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

2 ELA 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

2 Math 
District- or BOCES-wide 

results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 
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2.8)Grades 6-7 Science and Grades 6-8 Social Studies: Measures and Assessments (Original) 

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers 

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, 

until a majority of students are covered.) 

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO: 

• District-determined assessments from list of State-approved 3rd party assessments; or 

• State-approved district, regionally or BOCES-developed course-specific assessments; or 

• School- or program-wide, group, team, or linked results; or 

• District- or BOCES-wide results 

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the 

grade/subject listed. 

Measure State or Regents 

Assessment(s) 

Locally-Developed 

Course-Specific 

Assessment(s) 

Third Party 

Assessment(s) 

6 Science 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

7 Science 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

6 Social Studies 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

7 Social Studies 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 

8 Social Studies 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 
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2.9) Regents Global Studies 1: Measure and Assessment(s) (Original) 

Note: Additional high school social studies courses may be included in the “All Other Courses” section of this form (Task 2.10). 

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers 

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, 

until a majority of students are covered.) 

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO: 

• District-determined assessments from list of State-approved 3rd party assessments; or 

• State-approved district, regionally or BOCES-developed course-specific assessments; or 

• School- or program-wide, group, team, or linked results; or 

• District- or BOCES-wide results 

Using the table below, please select the measure and assessment(s) that will be used for SLOs for Global Studies 

1. 

Measure State or Regents 

Assessment(s) 

Locally-Developed Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

Global 1 
District- or BOCES-

wide results 

Grade 4 Science 

Grade 8 Science 

All Regents given in 

building/district 
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2.10) All Other Courses (Original) 

STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers 

with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, 

until a majority of students are covered.) 

For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO: 

• District-determined assessments from list of State-approved 3rd party assessments; or 

• State-approved district, regionally or BOCES-developed course-specific assessments; or 

• School- or program-wide, group, team, or linked results; or 

• District- or BOCES-wide results 

Fill in the following, as applicable, for all other teachers in additional grades/subjects that have SLOs (you may combine into one course listing any 

groups of teachers for whom the measure and assessment(s) are the same including, for example, "All courses not named above"): 

• Column 1: lowest grade that corresponds to the course 

• Column 2: highest grade that corresponds to the course 

• Column 3: subject of the course 

• Column 4: measure used 

• Columns 5-6: assessment(s) used 

Follow the examples below to list other courses. 

(1) lowest grade (2) highest grade (3) subject (4) measure (5-6) assessment(s) 

All Other Courses K 12 
All courses not named 

above 

District- or BOCES-wide 

results 

Common Core English, 

Common Core Algebra 

K-3 Art K 3 Art Teacher-specific results Questar III BOCES 

Grades 9-12 English 

Electives 
9 12 English Electives 

School- or program-

wide, group, team, or 

linked results 

All Regents given in 

building/district 

To add additional courses, click "Add Row". 

Grade Grade To Subject Measure State or Regents Locally-developed Third Party 

From Assessment(s) Course-Specific Assessment(s) 

Assessment(s) 

K 12  All courses not District- or Grade 4 Science 

named above BOCES-wide Grade 8 Science 

results All Regents given 

in building/district 

K 12 Special Teacher- NYSAA 

Education specific 

results 

2.11) HEDI Scoring Bands 

Highly Effective Effective Developing Ineffective 
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20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 3 2 1 0 
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92 
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89 
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% 
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79 

% 
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74 
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49-

54 
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48 

% 
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43 
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34-

38 
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33 
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28 

% 
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24 

% 

17-

20 

% 

13-

16 

% 

9-

12 

% 

5-

8% 

0-

4% 

2.12) Teachers with More Than One Growth Measure (Original) 

For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO 

Guidance: https://www.engageny.org/resource/appr-3012-d. 

If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one 0-20 score and HEDI rating for the 

Required Student Performance subcomponent provided by the Department. (Examples: Common branch teacher with State-provided growth measures for both 

ELA and Math in grade 4; middle school math teacher with both 7th and 8th grade math courses.) 

If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which 

districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO). 

2.13) Assurances 

For guidance on SLOs and the development of back-up SLOs, please see NYSED APPR Guidance and SLO Guidance: 

https://www.engageny.org/resource/appr-3012-d. 

Please check the boxes below. 

Assure that the teacher has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the Commissioner 

that results in a student growth score. 

Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained 

administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into 

account: poverty, students with disabilities, English language learner status and prior academic history. 

Assure that all growth targets are approved by the superintendent or another trained administrator. 

Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the 

superintendent or another trained administrator. 

Assure that if a teacher's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in 

task 2.11, then the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR 

Guidance. 

Assure that processes are in place for the superintendent to monitor SLOs. 

Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth parameters specified 

in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan. 

2.14) Use of the Optional Subcomponent and Student Performance Category Weighting 

• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category. 

• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category. 
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Task 2) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19) 

The measures indicated in this section only apply during the 2016-17 through 2018-19 school years. 

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professional-

performance-review-law-and-regulations. 

100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent. 

(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a teacher’s 

students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model. 

(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a State-

provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or another trained 

administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the Commissioner, that results in a 

student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment for which there is no State-provided 

growth model, such assessment must be used as the underlying assessment for such SLO. 

During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, grades 3-8 NYS 

ELA/math assessments and any State-provided growth scores may only be used for advisory purposes and may not be used for the purpose of 

calculating transition scores and ratings. 

If grades 3-8 ELA/math State assessments and any State-provided growth scores are the entirety of the Student Performance category, districts/BOCES must 

also develop an alternate SLO based on assessments that are not grade 3-8 ELA/math State assessments and/or on State-provided growth scores for the 

Required subcomponent of the Student Performance category during the transition to higher standards through new State assessments aligned to revised 

learning standards and a revised State-approved growth model. 

2.2-2.10) Alternate SLOs (Transition Period, 2016-17 through 2018-19) 

Using the table below, please first select a measure and assessment(s) that will be used for the alternate SLO 

during the 2016-17 through 2018-19 school years, then indicate the applicable courses. 

Measure State or Regents 

Assessment(s) 

Locally-Developed Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

Applicable 

Course(s) 

District- or BOCES- Grade 4 Science 3 ELA 

wide results Grade 8 Science 3 Math 

All Regents given in 4 ELA 

building/district 4 Math 

5 ELA 

5 Math 

6 ELA 

6 Math 

7 ELA 

7 Math 

8 ELA 

8 Math 

2.11) HEDI Scoring Bands 

Highly Effective Effective Developing Ineffective 
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55-
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29-

33 
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24 

% 

17-

20 

% 
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16 

% 
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12 

% 
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2.12) Teachers with More Than One Growth Measure (Transition) 

For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO 

Guidance: https://www.engageny.org/resource/appr-3012-d. 

If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based 

on the number of students in each SLO. 
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Task 3) Optional Student Performance Subcomponent 

For guidance on the Optional subcomponent of the Student Performance measure, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

Up to 50% of Student Performance category, if selected. 

Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject in the 

district/BOCES and be either: 

(A) a second State-provided growth score on a State-created or administered test, provided that the State-provided growth measure is different than 

that used in the Required subcomponent, or 

(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model. 

3.1) Use of the Optional Subcomponent of the Student Performance Category 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any teacher. 
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For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

4.1) Teacher Practice Rubric 

Select a teacher practice rubric from the menu of State-approved rubrics to assess performance based on the 

observable NYS Teaching Standards. 

Rubric Name If more than one rubric is utilized, 

please indicate the group(s) of 

teachers each rubric applies to. 

NYSUT Teacher Practice Rubric (2014 Edition) (No Response) 

4.2) Assurances 

Please check all of the boxes below. 

Assure that all observable NYS Teaching Standards/Domains of the selected practice rubric are assessed at least once a year across the total 

number of annual observations. 

Assure that the process for assigning points for the Teacher Observation category will be in compliance with the locally-determined 

subcomponent weights and overall Observation category score and rating based on the constraints prescribed by the Commissioner in Subpart 30-

3 of the Rules of the Board of Regents. 

Assure that the same rubric(s) is used for all classroom teachers in a grade/subject across the district/BOCES, provided that districts/BOCES may 

locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year. 

Assure that the same rubric(s) is used for all observations of a classroom teacher across the observation types in a given school year. 

4.3) Process for Weighting Rubric Domains/Subcomponents 

For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric 

(e.g., All observable components will be weighted equally and averaged). 

All observable components will be weighted equally and averaged. 

4.4) Calculating Observation Ratings 

Assurances 

Please check the boxes below. 

Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the selected 

practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into a HEDI rating 

using the ranges indicated below. 

Assure that once all observations are complete, the different types of observations will be combined using a weighted average consistent with the 

weights specified in task 4.5 below, producing an overall Observation category score between 0 and 4. In the event that a teacher earns a score of 

1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned. 

Please also check the boxes below. 

Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the 

second observation(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s) 

who conducted the observation(s) required to be performed by the principal/supervisor or other trained administrator. See Section 30-

3.4(d)(2)(i)(b)(1) of the Rules of the Board of Regents. 

Assure that if the district/BOCES is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of 

such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved 

waiver and such waiver contains information that conflicts with the information provided in Task 4 of the district's/BOCES' approved §3012-d 

APPR plan, the provisions of the approved waiver will apply. See Section 30-3.4(d)(2)(i)(b)(2) of the Rules of the Board of Regents. 

Teacher Observation Scoring Bands 
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Overall Observation Category

 Score and Rating 

Minimum Maximum 

H 3.5 to 3.75 4.0 

E 2.5 to 2.75 3.49 to 3.74 

D 1.5 to 1.75 2.49 to 2.74 

I 0 1.49 to 1.74 

HEDI Ranges 

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the 

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the 

rating categories. 

Minimum Rubric Score Maximum Rubric Score 

Highly Effective: 
3.50 4.00 

Minimum Rubric Score Maximum Rubric Score 

Effective: 
2.50 3.49 

Minimum Rubric Score Maximum Rubric Score 

Developing: 
1.50 2.49 

Minimum Rubric Score Maximum Rubric Score 

Ineffective: 
0.00 1.49 

4.5) Teacher Observation Subcomponent Weighting 

Required Subcomponents:

 - Observations by Principal(s) or Other Trained Administrators: At least 80% of the Teacher Observation category score

 - Observations by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Teacher Observation category score 

Optional Subcomponent:

 - Observations by Trained Peer Observer(s): No more than 10% of the Teacher Observation category score when selected 

Please be sure the total of the weights indicated equals 100%. 

* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or 

more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the observation(s) required to be performed by the 

principal/supervisor or other trained administrator. 

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%. 

12/23/2016 02:08 PM Page 16 of 42



  

  

 

  

  

Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 4. Teacher Observation Category - Tasks 4.1-4.6 

Page Last Modified: 12/22/2016 

Required - Principal/ 

Administrator 

Required - Independent 

Evaluator(s) 

Optional - Peer Observer(s) Grades and subjects for which 

Peer Observers will be used 

90% 10% N/A (No Response) 

4.6) Assurances 

Please check all of the boxes below. 

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the teacher(s) they are 

evaluating. 

Assure that, if observations are being conducted by trained peer observer(s), these teacher(s) received an overall rating of Effective or Highly 

Effective in the previous school year. 

Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of student 

development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student portfolios 

measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional 

goal-setting as evidence of teacher effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not 

be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent. 

Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations. 

Assure that independent evaluator(s) will be trained and selected by the district/BOCES. 

Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES. 

Assure that at least one of the required observations will be unannounced. 

4.7) Number and Method of Observations 

Indicate the minimum number of unannounced and announced observations for each type of observer, as well as 

the method of observation, in the tables below. 

Tenured Teachers 

Required -

Principal/ 

Administrator: 

Minimum 

observations 

Required -

Principal/ 

Administrator: 

Observation 

method 

Required -

Independent 

Evaluator(s): 

Minimum 

observations 

Required -

Independent 

Evaluator(s): 

Observation 

method 

Optional - Peer 

Observer(s): 

Minimum 

observations 

Optional - Peer 

Observer(s): 

Observation 

method 

Unannounced 
1 In person 0 N/A 0 N/A 

Announced 
1 In person 1 In person 0 N/A 

Probationary Teachers 

Required -

Principal/ 

Administrator: 

Minimum 

observations 

Required -

Principal/ 

Administrator: 

Observation 

method 

Required -

Independent 

Evaluator(s): 

Minimum 

observations 

Required -

Independent 

Evaluator(s): 

Observation 

method 

Optional - Peer 

Observer(s): 

Minimum 

observations 

Optional - Peer 

Observer(s): 

Observation 

method 

Unannounced 
1 In person 0 N/A 0 N/A 

Announced 
1 In person 1 In person 0 N/A 
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

5.1) Scoring Ranges 

Student Performance Teacher Observation 

HEDI ratings must be assigned based on the point distribution below. HEDI ratings must be assigned based on locally-determined ranges consistent 

with the constraints listed below. 

Overall Student 

Performance

 Category Score and Rating 

Overall Observation 

Category

 Score and Rating 

Minimum Maximum Minimum Maximum 

H 18 20 H 3.5 to 3.75 4.0 

E 15 17 E 2.5 to 2.75 3.49 to 3.74 

D 13 14 D 1.5 to 1.75 2.49 to 2.74 

I 0 12 I 0 1.49 to 1.74 

5.2) Scoring Matrix for the Overall Rating 

Teacher Observation Category 

Highly Effective (H) Effective (E) Developing (D) Ineffective (I) 

Student Performance 

Category 

Highly Effective (H) H H E D 

Effective (E) H E E D 

Developing (D) E E D I 

Ineffective (I) D* D* I I 

* If a teacher is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional 

subcomponent of the Student Performance category, the teacher can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)). 

5.3) Assurances 

Please check all of the boxes below. 

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in 

Subpart 30-3 of the Rules of the Board of Regents. 

Assure that it is possible to obtain a zero in each subcomponent. 

Assure the overall rating determination for a teacher shall be determined according to the evaluation matrix. 

Assure that a student will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same school district 

who have received Ineffective ratings under Education Law §3012-d in the year immediately prior to the school year in which the student is 

placed in the teacher's classroom unless the district has received a waiver from the Department. 

12/23/2016 02:08 PM Page 18 of 42

https://www.engageny.org/resource/appr-3012-d


  

  

  

Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 6. Additional Requirements (Teachers) - Tasks 6.1-6.9 

Page Last Modified: 12/22/2016 

For more information on the additional requirements for teachers, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

6.1) Assurances: Teacher Improvement Plans 

Please check all of the boxes below. 

Assure that the district/BOCES will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive 

a Developing or Ineffective rating by October 1 following the school year for which such teacher's performance is being measured or as soon as 

practicable thereafter. 

Assure that TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and 

subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of 

improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate, 

differentiated activities to support a teacher's improvement in those areas. 

6.2) Attachment: Teacher Improvement Plan Forms 

All TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:

 1) identification of needed areas of improvement;

 2) a timeline for achieving improvement;

 3) the manner in which the improvement will be assessed; and, where appropriate,

 4) differentiated activities to support a teacher's improvement in those areas. 

As a required attachment to this APPR plan, upload the TIP forms that are used in the school district/BOCES. 

TIP 3012-d FINAL.pdf 

6.3) Assurance: Appeals 

Please check the box below. 

Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the 

timely and expeditious resolution of an appeal. 

6.4) Appeals 

Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their district/BOCES: 

(1) the substance of the annual professional performance review; which shall include the following:

 (i) in the instance of a teacher rated Ineffective on the Student Performance category, but rated Highly Effective on the Observation category based on an 

anomaly, as determined locally; 

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and 

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school 

district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d. 
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely 

and expeditious way. 

A. Purpose – The purpose of the appeals procedure shall be to equitably settle disputes involving teachers who receive an “ineffective” rating on the 

Annual Professional Performance Review, “APPR” 

B. Structure – A teacher receiving an ineffective rating may only challenge the following in an appeal: 1) the substance of the Annual Professional 

Performance Review, including but not limited to in the instance of a teacher rated Ineffective on the student performance category but rated Highly 

Effective on the observation category based on an anomaly, as determined locally.  If the teacher’s basis of an appeal is based on an anomaly, the 

parties may either agree or disagree that the instance is an anomaly at the time of the Superintendent’s appeal described in Paragraph C below.  In the 

event that the parties disagree, the teacher will have the right to appeal the issue of whether the instance is an anomaly to the neutral hearing officer. 2) 

the District’s adherence to the APPR process and procedures as approved by the Professional Council, the Buffalo Board of Education and the Buffalo 

Teachers Federation; 3) adherence to NYS Law, the regulations of the Commissioner and locally negotiated procedures, and 4) compliance with the 

terms of the Teacher Improvement Plan (TIP); 

C. Superintendent Appeal – Within 60 days of the receipt of the APPR, a teacher receiving an “ineffective” rating and teachers who receive a 

Probationary appointment on or after July 1, 2015 and receive either 1) two developing ratings during the probationary period or 2) A developing 

rating in the final year of his/her probationary term may appeal to the Superintendent of Schools. A hearing on the appeal will be held within thirty 

calendar days of the receipt of the appeal. The Superintendent or his/her designee will render a decision within thirty calendar days after the close of 

the hearing. Within sixty calendar days after the receipt of the Superintendent or designee’s decision a teacher may appeal the decision to a neutral 

hearing officer using the procedure delineated in “D”. 

D. Neutral Hearing Officer Appeal – In the event that a teacher wishes to pursue an appeal after receipt of the decision pursuant to paragraph C 

above,, a teacher may obtain a review by a neutral hearing officer by submitting a written appeal to the Superintendent with a copy to the BTF within 

sixty (60) calendar days of the receipt of the decision pursuant to paragraph C above. A hearing will be scheduled in a timely and expeditious manner 

in compliance with Education Law. Said appeal shall set forth the nature of the objection to the APPR. All appeals shall be presented on a form 

mutually agreed upon by the parties and may be accompanied by supporting documentation. 

A teacher may amend the appeal within the above stated time period. Appeals not commenced within sixty (60) calendar days are deemed waived. A 

neutral hearing officer(s) shall be agreed upon by both parties and shall render a written decision on the appeal.  The neutral hearing officer(s) will be 

selected by the parties within sixty (60) calendar days of the date final decisions are issued by the Superintendent or his/her designee.  In the event that 

the parties are unable to agree on the selection of a neutral hearing officer(s) within (60) sixty days, the parties will utilize PERB for the selection of 

hearing officer(s). 

The hearing officer shall have the option to uphold or nullify the rating and/or modify the APPR. During the hearing each party may present no more 

than two witnesses. No written briefs will be submitted. All efforts will be made to conclude the hearing within one week and if not one week, 

concluded in a timely and expeditious manner, consistent with Education Law. 

The written decision of the hearing officer shall be served upon the District and BTF within thirty (30) calendar days of the close of the hearing. The 

District will serve the teacher with a copy of the written decision within five (5) schools days except that when school is not in session, it shall be five 

(5) week days. The decision shall be final and binding and not subject to the grievance procedure as set forth in Article V of the collective bargaining 

agreement. The written decision and the appeal document(s) shall be attached to the APPR and placed in the teacher’s personnel file at the teacher’s 

option. 

The parties may by mutual agreement amend this agreement consistent the Education Law and all other applicable federal and State laws, rules, and 

regulations. Any substantive, mutual change to these procedures will be submitted to the New York State Education Department for review and 

approval.  This agreement applies only to the Appeals Process for teachers delineated herein and solely to clarify the matters involved. It shall not be 

construed as modifying the rights of the parties under the collective bargaining agreement provided that the CBA is consistent with Education Law 

and the Commissioner’s Regulations. It is also expressly understood and agreed, as a condition to this agreement that neither this agreement no any 

part hereof, shall constitute or be construed to be precedent or prejudicial to the respective positions of the Federation or the District on any other 

matters. 

6.5) Assurance: Evaluators 

Please check the box below. 

The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to 

completing a teacher's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below. 
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6.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification 
of Lead Evaluators 

The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must 

include:

 1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;

 2) the process for the certification and re-certification of lead evaluators;

 3) the process for ensuring inter-rater reliability; and

 4) the nature (content) and the duration (how many hours, days) of such training. 

Describe the process for training evaluators, including impartial and independent observers and peer observers, 

and certifying and re-certifying lead evaluators. 

Initial Certification 

All lead evaluators of teachers will be required to hold an initial certification and recertify annually. Initial lead evaluator of teachers training and the 

annual lead evaluator of teachers re-certification training will be conducted by the District. Initial and annual re-certification includes training in 

accordance to the nine criteria required for lead evaluators of teachers as described in the Commissioner’s regulations as well as the District’s specific 

APPR processes and protocols. 

All administrators that have been initially certified as of the date of this agreement will be considered to hold their initial certification as a Lead 

Evaluator of teachers. Administrators hired from other districts may provide proof of lead evaluator of teachers certification provided to them by their 

former district in lieu of the District’s initial certification training. Anyone who falls outside of these two parameters needs to complete the initial 

certification process. 

Initial certification training for lead evaluators of teachers will occur during the first calendar year of their appointment as a school building or central 

office district administrator. Initial certification will include one full day (6 hours) of training in evidence collection, teacher practice observation 

scripting and teacher feedback protocols, as well as the required 12 hours of study to be delivered during annual re-certification training. 

Re-Certification 

Annual re-certification training covering the nine areas for certification will be delivered over multiple sessions. The nine areas for certification would 

be presented, during one full day (6 hours) summer session and (an additional 6 hours) during monthly administrator meetings, to meet the required 12 

hours of study to be delivered during annual re-certification training. Lead evaluators of teachers would need to demonstrate proficiency in the areas 

of re-certification annually. Sessions will be offered in person and/or online professional development modules to lead evaluators of teachers. Training 

modules will provide foundational support to lead evaluators of teachers. 

A portion of the annual training will cover the process of inter rater reliability with an annual teacher observation calibration experience and a 

minimum expectation of proficiency. Lead evaluators of teachers must demonstrate proficiency in completing a teacher practice observation using the 

negotiated NYSUT Rubric indicators, evidence collection, scripting and entry using the district’s APPR management platform. 

These requirements for training apply to both Lead Evaluators and Independent Evaluators. 

6.7) Assurances: Teacher Evaluation 
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Please check all of the boxes below. 

Assure that the district/BOCES shall compute and provide to the teacher their score and rating for the Student Performance category, if available, 

and for the Teacher Observation category for the teacher's Annual Professional Performance Review, in writing, no later than the last school day 

of the school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school year 

for which the teacher's performance is being measured. 

Assure that the evaluation system will be used as a significant factor for employment decisions. 

Assure that teachers will receive timely and constructive feedback as part of the evaluation process. 

Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any teacher's evaluation: evidence 

of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student 

portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of 

professional goal-setting as evidence of teacher effectiveness; any district or regionally-developed assessment that has not been approved by the 

Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner. 

Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such 

artifact constitutes evidence of an otherwise observable rubric subcomponent. 

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide teachers whose Student 

Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth 

scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next 

following the school year for which the teacher's performance is being measured. 

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such teachers with their original composite 

rating by September 1 of the school year next following the school year for which the teacher's performance is being measured, or as soon as 

practicable thereafter. 

6.8) Assurances: Assessments 

Please check all of the boxes below. 

Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of 

the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth 

target. 

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each 

classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for 

the grade. 

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration 

and scoring of those assessments. 

Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be 

used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by 

the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only 

that assessment will be used as the underlying evidence for an SLO. 

6.9) Assurances: Data 

Please check all of the boxes below. 

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school, 

course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner. 

Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them. 

Assure scores and ratings for all teachers will be reported to NYSED for each category, as well as the overall rating, as per NYSED requirements. 

Assure that enrolled students in accordance with teacher of record policies are included and may not be excluded. 

Assure that procedures for ensuring data accuracy and integrity are being utilized. 
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Task 7) Original Required Student Performance Subcomponent 

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent 

(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of 

programs with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal 

shall have a State-provided growth score based on such model. 

(B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a 

Student Learning Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth 

score; provided that, for any principal whose building or program includes courses that end in a State-created or administered assessment for which 

there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. 

7.1) State-Provided Measures of Student Growth (Original) 

For principals with at least 30% of their students covered under a State-provided growth measure, such principal shall have a State-provided growth score based 

on such model. Please list the grade configurations of the school(s)/program(s) in your district/BOCES where it is expected that 30-100% of a principal’s 

students are taking assessments with a State-provided growth measure, (e.g., K-5, PK-6, 6-8, 6-12, 9-12, etc.). For principals where less than 30% of their 

students are covered under a State-provided growth measure, such principals shall have an SLO consistent with a goal setting process determined or developed 

by the Commissioner that results in a student growth score; provided that for any grade-level/course that ends in a State-created or administered assessment for 

which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. (See Guidance for more detail on 

principals with State-provided measures and SLOs.) 

For the 2019-20 school year and thereafter, for those principals who would typically receive a State-provided growth score, the district/BOCES must also 

include a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being 

calculated for that principal. 

Please list the grade configurations of the schools or principals where State-provided growth measures will apply beginning in the 2019-20 school 

year (please list, e.g., K-5, PK-6, 6- 8, 6-12, 7-12, 9-12). For each configuration, also indicate assessment(s) used for the back-up SLO beginning in the 

2019-20 school year. 

For each grade configuration indicate the following: 

• Column 1: lowest grade that corresponds to the building or program 

• Column 2: highest grade that corresponds to the building or program 

• Column 3: assessment(s) used 

Follow the examples below. 

(1) lowest grade (2) highest grade (3) assessment(s) 

Grades K-6 Building K 6 

NYS Grade 4 ELA, NYS Grade 

5 ELA, NYS Grade 6 ELA, NYS 

Grade 4 Math, NYS Grade 

5 Math, NYS Grade 6 Math 

Grades 7-12 Building 7 12 

All applicable Regents assessments 

which are used to generate the 

principal's State-provided growth 

score 

12/23/2016 02:08 PM Page 23 of 42

https://www.engageny.org/resource/appr


  

Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 7. Original Student Performance - Required (Principals) - Original Task 7.1 (State-Provided Growth Measures) 

Page Last Modified: 12/22/2016 

Using the table below, please select the assessment(s) that will be used for the back-up SLOs beginning in the 

2019-20 school year for each grade configuration listed. The SLO will be based on the largest grades/courses in the 

principal’s school building, using State or Regents assessments as the underlying evidence for such SLOs where 

they exist. 

Grade From Grade To State or Regents Assessment(s) 

K 4 Grade 4 ELA 

Grade 4 Math 

9 12 All applicable Regents assessments which are used to generate the principal's State-

provided growth score 

5 12 Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

All applicable Regents assessments which are used to generate the principal's State-

provided growth score 

7 12 Grade 7 ELA 

Grade 8 ELA 

Grade 7 Math 

Grade 8 Math 

All applicable Regents assessments which are used to generate the principal's State-

provided growth score 

K 8 Grade 4 ELA 

Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 4 Math 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

5 8 Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

7.1) Assurances 
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Please check the boxes below. 

Assure that the growth score provided by NYSED will be used, where required. 

Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all principals 

who receive a State-provided growth score in the event that a State-provided growth score cannot be generated for that principal. 

Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided 

growth scores will continue to be used to calculate an original score and rating for advisory purposes only. 
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7.2) Student Learning Objectives (Original) 

For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d. 

SLOs must be used for principals in buildings or programs in which fewer than 30% of students take Grades 4-8 ELA, math, and/or high school 

courses with State or Regents assessments. SLOs will be developed using the grades/courses covering the most students in the school or program and 

continuing until at least 30% of students in the school or program are covered by SLOs. The district/BOCES must select the type of assessment that 

will be used with the SLO from the options below. 

• If any grade/course in the building has a State-provided growth measure AND the principal must have SLOs because fewer than 30% of students in the 

building are covered, then the SLOs must begin first with the SGP results. 

• Additional SLOs must then be set based on grades/subjects with State assessments for which there is no State-provided growth measure, where applicable. 

• If additional SLOs are necessary, principals must begin with the grade(s)/courses(s) that have the largest number of students using school-wide student 

results from one of the following assessment options: 

• State-approved 3rd party assessment; or 

• State-approved district, regionally, or BOCES-developed course-specific assessment. 

For each grade configuration indicate the following: 

• Column 1: lowest grade that corresponds to the building or program 

• Column 2: highest grade that corresponds to the building or program 

• Column 3: measure used 

• Column 4: assessment(s) used 

Follow the examples below. 

(1) lowest grade (2) highest grade (3) measure (4) assessment(s) 

Grades K-2 Building K 2 
District- or BOCES-wide 

results 

Common Core English, 

Common Core Algebra, 

Living Environment, Global 

2, US History 

Grades 11-12 Building 11 12 Principal-specific results 
Common Core English, US 

History 

Using the table below, please select the measure and assessment(s) that will be used for the SLOs for each grade 

configuration listed. During the 2016-17 through 2018-19 school years, SLOs that use grade 3-8 ELA/math State 

assessments as their underlying assessments must be excluded from the calculation of transition scores and 

ratings. 
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Grade From Grade To Measure State or Regents 

Assessment(s) 

Locally-Developed Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

K 4 Principal-

specific results 

Grade 3 ELA 

Grade 4 ELA 

Grade 3 Math 

Grade 4 Math 

K 8 Principal-

specific results 

Grade 4 ELA 

Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 4 Math 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

9 12 Principal-

specific results 

All Regents given in 

building/district 

5 12 Principal-

specific results 

Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

All Regents given in 

building/district 

7 12 Principal-

specific results 

Grade 7 ELA 

Grade 8 ELA 

Grade 7 Math 

Grade 8 Math 

All Regents given in 

building/district 

5 8 Principal-

specific results 

Grade 5 ELA 

Grade 6 ELA 

Grade 7 ELA 

Grade 8 ELA 

Grade 5 Math 

Grade 6 Math 

Grade 7 Math 

Grade 8 Math 

7.3) HEDI Scoring Bands 

Highly Effective Effective Developing Ineffective 
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7.4) Principals with More Than One Growth Measure (Original) 

For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO 

Guidance: https://www.engageny.org/resource/appr-3012-d. 

If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one score and HEDI rating for the 

Required Student Performance subcomponent provided by the Department. (Examples: Principals of K-8 schools with growth measures for ELA and math 

grades 4-8.)

 If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which 

districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO). 

7.5) Assurances 

Please check all of the boxes below. 

Assure that the principal has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the 

Commissioner that results in a student growth score. 

Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained 

administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into 

account: poverty, students with disabilities, English language learners status and prior academic history. 

Assure that all growth targets are approved by the superintendent or another trained administrator. 

Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the 

superintendent or another trained administrator. 

Assure that if a principal's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in 

task 7.3, then the principal's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR 

Guidance. 

Assure that processes are in place for the superintendent to monitor SLOs. 

Assure that the final Student Performance category rating for each principal will be determined using the weights and growth parameters 

specified in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan. 

7.6) Student Performance Subcomponent Weighting 

• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category. 

• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category. 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category. 
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Task 7) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19) 

The measures indicated in this section only apply during the 2016-17 through 2018-19 school years. 

For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professional-

performance-review-law-and-regulations. 

100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent 

(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of programs 

with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal shall have a State-

provided growth score based on such model.

 (B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a Student Learning 

Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth score; provided that, for any 

principal whose building or program includes courses that end in a State-created or administered assessment for which there is no State-provided growth model, 

such assessment must be used as the underlying assessment for such SLO. 

During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, if excluding grade 3-

8 ELA/math State assessments and any State-provided growth scores results in no remaining student performance measures, districts/BOCES must 

develop alternate SLOs based on assessments that are not grade 3-8 ELA/math State assessments for the Required subcomponent of the Student 

Performance Category during the transition to higher standards through new State assessments aligned to revised learning standards and a revised 

State-approved growth model. 

7.1-7.2) Alternate SLOs (Transition Period, 2016-17 through 2018-19) 

Please list the grade configurations of the schools or principals where alternate SLOs will apply. For each configuration, also indicate the measure 

and assessment(s) used for the alternate SLO. 

For each grade configuration indicate the following: 

• Column 1: lowest grade that corresponds to the building or program 

• Column 2: highest grade that corresponds to the building or program 

• Column 3: measure used 

• Column 4: assessment(s) used 

Follow the examples below. 

(1) lowest grade (2) highest grade (3) measure (4) assessment(s) 

Grades K-2 Building K 2 
District- or BOCES-wide 

results 

Common Core English, 

Common Core Algebra, 

Living Environment, Global 

2, US History 

Grades 11-12 Building 11 12 Principal-specific results 
Common Core English, US 

History 

Using the table below, please select the assessment(s) that will be used for the alternate SLOs during the 2016-17 

through 2018-19 school years for each grade configuration listed. In all other school years, the SLO will be based 

on the largest grades/courses in the principal’s school building, using State or Regents assessments as the 

underlying evidence for such SLOs where they exist. 
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Grade 

From 

Grade To Measure State or Regents 

Assessment(s) 

Locally-Developed 

Course-

Specific Assessment(s) 

Third Party 

Assessment(s) 

K 4 District- or BOCES-wide results Comprehensi 

ve English & 

Common 

Core English 

Common 

Core Algebra 

Living 

Environment 

Global 2 

US History 

7 12 District- or BOCES-wide results Comprehensi 

ve English & 

Common 

Core English 

Common 

Core Algebra 

Living 

Environment 

Global 2 

US History 

K 8 District- or BOCES-wide results Comprehensi 

ve English & 

Common 

Core English 

Common 

Core Algebra 

Living 

Environment 

Global 2 

US History 

5 12 District- or BOCES-wide results Comprehensi 

ve English & 

Common 

Core English 

Common 

Core Algebra 

Living 

Environment 

Global 2 

US History 

5 8 District- or BOCES-wide results Comprehensi 

ve English & 

Common 

Core English 

Common 

Core Algebra 

4212/23/2016 02:08 PM Page 30 of 



  

  

  

Status Date: 12/23/2016 02:07 PMBUFFALO CITY SD 
Annual Professional Performance Review - Education Law §3012-d 
Task 7. Transition Student Performance - Required (Principals) - Task 7 Alternate SLOs 

Page Last Modified: 12/22/2016 

Living 

Environment 

Global 2 

US History 
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7.4) Principals with More than One Growth Measure (Transition) 

For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO 

Guidance: https://www.engageny.org/resource/appr-3012-d. 

If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based 

on the number of students in each SLO. 
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Task 8) Optional Student Performance Subcomponent 

For guidance on the Optional subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-

3012-d. 

Up to 50% of Student Performance category, if selected. 

Such second measure shall apply in a consistent manner, to the extent practicable, across all buildings with the same grade configuration or program 

in the district/BOCES and be either: 

(A) a second State-provided growth score on a State-created or administered test, provided that a different measure is used than that for the Required 

subcomponent in the Student Performance category, or 

(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model. 

8.1) Use of the Optional Subcomponent for Student Performance Measures 

Please indicate if the Optional subcomponent will be used by making the appropriate selection below. 

NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any principal. 
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For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

9.1) Principal Practice Rubric 

Select a principal practice rubric from the menu of State-approved rubrics to assess performance based on ISLLC 

2008 Standards. 

Rubric Name If more than one rubric is utilized, 

please indicate the group(s) of 

principals each rubric applies to. 

Marshall's Principal Evaluation Rubric (2012 Revised Edition with 2013 Updates) (No Response) 

9.2) Assurances 

Please check all of the boxes below. 

Assure that all observable ISLLC 2008 Leadership Standards/Domains of the selected practice rubric are assessed at least once a year across the 

total number of annual school visits. 

Assure that the process for assigning points for the Principal School Visit category will be in compliance with the locally-determined 

subcomponent weights and overall School Visit category score and rating based on the constraints prescribed by the Commissioner in Subpart 30-

3 of the Rules of the Board of Regents. 

Assure that the same rubric(s) is used for all principals in the same or similar programs or grade configurations across the district/BOCES, 

provided that districts/BOCES may locally determine whether to use different rubrics for a principal assigned to different grade level 

configurations or building types. 

Assure that the same rubric(s) is used for all school visits for a principal across the school visit types in a given school year. 

9.3) Process for Weighting Rubric Domains/Subcomponents 

For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric 

(e.g., All observable components will be weighted equally and averaged). 

All observable components will be weighted equally and averaged. 

9.4) Calculating School Visit Ratings 

Assurances 

Please check the boxes below. 

Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the selected practice 

rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a HEDI rating using the ranges 

indicated below. 

Assure that once all school visits are complete, the different types of school visits will be combined using a weighted average consistent with the 

weights specified in task 9.5 below, producing an overall School Visit category score between 0 and 4. In the event that a principal earns a score 

of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned. 

Please also check the boxes below. 

Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the 

second school visit(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s) 

who conducted the school visit(s) required to be performed by the Superintendent/supervisor or his/her designee. See Section 30-3.5(d)(1)(ii)(a) 

of the Rules of the Board of Regents. 

Assure that if the district/BOCES is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of 

such waiver shall apply for the school year during which the waiver is effective and, that in any school year for which there is an approved waiver 

and such waiver contains information that conflicts with the information provided in Task 9 of the district's/BOCES' approved §3012-d APPR 

plan, the provisions of the approved waiver will apply. See Section 30-3.5(d)(1)(ii)(b) of the Rules of the Board of Regents. 

Principal School Visit Scoring Bands 
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Overall School Visit Category

 Score and Rating 

Minimum Maximum 

H 3.5 to 3.75 4.0 

E 2.5 to 2.75 3.49 to 3.74 

D 1.5 to 1.75 2.49 to 2.74 

I 0 1.49 to 1.74 

HEDI Ranges 

Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the 

constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the 

rating categories. 

Minimum Rubric Score Maximum Rubric Score 

Highly Effective: 
3.50 4.00 

Minimum Rubric Score Maximum Rubric Score 

Effective: 
2.50 3.49 

Minimum Rubric Score Maximum Rubric Score 

Developing: 
1.50 2.49 

Minimum Rubric Score Maximum Rubric Score 

Ineffective: 
0.00 1.49 

9.5) Principal School Visit Subcomponent Weighting 

Required Subcomponents:

 - School Visits by Supervisor(s) or other Trained Administrator(s): At least 80% of the Principal School Visit category score

 - School Visits by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Principal School Visit category score 

Optional Subcomponent:

 - School Visits by Trained Peer Observer(s): No more than 10% of the Principal School Visit category score when selected 

* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or 

more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the school visit(s) required to be performed by the 

Superintendent/supervisor or their designee. 

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%. 
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Required - Supervisor/ 

Adminstrator 

Required - Independent 

Evaluator(s) 

Optional - Peer Observer(s) Grade configurations for which 

Peer Observers will be used 

90% 10% N/A (No Response) 

9.6) Assurances 

Please check all of the boxes below. 

Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal(s) they are 

evaluating. 

Assure that, if school visits are being conducted by trained peer observer(s), these principal(s) received an overall rating of Effective or Highly 

Effective in the previous school year. 

Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of student 

development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios 

measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional 

goal-setting as evidence of principal effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not 

be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent. 

Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations. 

Assure that independent evaluator(s) will be trained and selected by the district/BOCES. 

Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES. 

Assure that at least one of the required school visits will be unannounced. 

Assure that school visits will not be conducted via video. 

9.7) Number of School Visits 

Indicate the minimum number of unannounced and announced school visits for each type of observer in the tables 

below. 

Tenured Principals 

Required - Supervisor/ Administrator: 

Minimum school visits 

Required - Independent Evaluator(s): 

Minimum school visits 

Optional - Peer Observer(s): 

Minimum school visits 

Unannounced 
1 0 0 

Announced 
1 1 0 

Probationary Principals 

Required - Supervisor/ Administrator: 

Minimum school visits 

Required - Independent Evaluator(s): 

Minimum school visits 

Optional - Peer Observer(s): 

Minimum school visits 

Unannounced 
1 0 0 

Announced 
1 1 0 
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

10.1) Scoring Ranges 

Student Performance Category Principal School Visit Category 

HEDI ratings must be assigned based on the point distribution below. HEDI ratings must be assigned based on locally-determined ranges consistent 

with the constraints listed below. 

Overall Student 

Performance

 Category Score and Rating 

Overall School Visit

 Category Score and Rating 

Minimum Maximum Minimum Maximum 

H 18 20 H 3.5 to 3.75 4.0 

E 15 17 E 2.5 to 2.75 3.49 to 3.74 

D 13 14 D 1.5 to 1.75 2.49 to 2.74 

I 0 12 I 0 1.49 to 1.74 

10.2) Scoring Matrix for the Overall Rating 

Principal School Visit Category 

Highly Effective (H) Effective (E) Developing (D) Ineffective (I) 

Student Performance 

Category 

Highly Effective (H) H H E D 

Effective (E) H E E D 

Developing (D) E E D I 

Ineffective (I) D* D* I I 

* If a principal is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional 

subcomponent of the Student Performance category, the principal can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)). 

10.3) Assurances 

Please check all of the boxes below. 

Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in 

Subpart 30-3 of the Rules of the Board of Regents. 

Assure that it is possible to obtain a zero in each subcomponent. 

Assure the overall rating determination for a principal shall be determined according to the evaluation matrix. 
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For guidance on additional requirements for principals, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d. 

11.1) Assurances: Improvement Plans 

Please check all of the boxes below. 

Assure that the district/BOCES will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who 

receive a Developing or Ineffective rating by October 1 following the school year for which such principal's performance is being measured or as 

soon as practicable thereafter. 

Assure that PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and 

subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of 

improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate, 

differentiated activities to support a principal's improvement in those areas. 

11.2) Attachment: Principal Improvement Plan Forms 

All PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include: 

1) identification of needed areas of improvement;

 2) a timeline for achieving improvement;

 3) the manner in which the improvement will be assessed; and, where appropriate,

 4) differentiated activities to support a principal's improvement in those areas. 

As a required attachment to this APPR plan, upload the PIP forms that are used in the school district/BOCES. 

PIP Plan Complete Edited.pdf 

11.3) Assurance: Appeals 

Please check the box below. 

Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the 

timely and expeditious resolution of an appeal. 

11.4) Appeals 

Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:

 (1) the substance of the annual professional performance review; which shall include the following:

 (i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on an 

anomaly, as determined locally;

 (2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and

 (3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school 

district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d. 
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely 

and expeditious way. 

The parties have agreed to the following appeal procedure for a Principal who has received an "Ineffective" rating or a probationary Principal who has 

received 1) Two consecutive developing ratings during his/her probationary period or 2) A developing rating during his/her final year of probation: 

A. Purpose - The purpose of the appeals procedure shall be to equitably settle disputes which may arise with respect to specific claims of violation, 

misapplication or misinterpretation of the agreements between the parties set forth below. 

B. Structure - A principal receiving an ineffective rating or a probationary Principal who has received 1) Two consecutive developing ratings during 

his/her probationary period or 2) A developing rating during his/her final year of probation: may challenge the following in an appeal: 1) the 

substance of the Annual Professional Performance Review including but not limited to a principal rated ineffective in Student Performance but highly 

effective on the observation/school visit component based on an anomaly.  If the parties cannot agree that a particular instance is an anomaly prior to 

the appeal, the issue of whether the instance is an anomaly may be raised as part of the appeal process.; 2) the District's adherence to the standards and 

methodologies required for such reviews; 3) adherence to the regulations of the Commissioner and compliance with the procedure outlined below, 4) 

adherence to the collective bargaining agreement between the district and BCSA, with the exception set forth in paragraph C below, as well as the 

District’s issuance and/or implementation of the Principal Improvement Plan (PIP). 

C. Procedure - A Principal who received an "ineffective" rating or a probationary Principal who has received 1) Two consecutive developing ratings 

during his/her probationary period or 2) A developing rating during his/her final year of probation may appeal to the Superintendent of Schools or 

his/hers designee. Such appeal must be submitted in writing within thirty (30) calendar days of the receipt of the evaluation which shall set forth the 

nature of the objection to the substance of the evaluation. Appeals should specify all the issues that form the basis of the appeal, and be accompanied 

by supporting documentation.  The Principal shall have the option of requesting and receiving a meeting with the Superintendent or his/her designee 

to discuss the basis of the appeal. A Principal may only file one appeal on the same evaluation. Appeals not commenced with thirty (30) calendar 

days are deemed waived. 

The Superintendent shall have the discretion to uphold a rating, modify a rating, order a reevaluation or determine another option as a response to the 

appeal. The decision of the Superintendent shall be in writing and served upon the Principal with a copy to the evaluator within thirty (30) calendar 

days of receipt of the appeal stating the reasons for the decision. The written decision and the appeal documents should be attached to the evaluation 

and placed in the Principal’s personnel file. 

11.5) Assurance: Evaluators 

Please check the box below. 

The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to 

completing a principal's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below. 

11.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification 
of Lead Evaluators 

The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must 

include:

 1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;

 2) the process for the certification and re-certification of lead evaluators;

 3) the process for ensuring inter-rater reliability; and

 4) the nature (content) and the duration (how many hours, days) of such training. 
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Describe the process for training evaluators, including impartial and independent observers and peer observers, 

and certifying and re-certifying lead evaluators. 

Initial Certification 

All lead evaluators of principals will be required to hold an initial certification and recertify annually. Initial lead evaluator of principals training and 

the annual lead evaluator of principals re-certification training will be conducted by the District. Initial and annual re-certification includes training in 

accordance to the nine criteria required for lead evaluators of principals as described in the Commissioner’s regulations as well as the District’s 

specific APPR processes and protocols. 

All administrators that have been initially certified as of the date of this agreement will be considered to hold their initial certification as a Lead 

Evaluator of principals. Administrators hired from other districts may provide proof of lead evaluator of principals certification provided to them by 

their former district in lieu of the District’s initial certification training. Anyone who falls outside of these two parameters needs to complete the initial 

certification process. 

Initial certification training for lead evaluators of principals will occur during the first calendar year of their appointment as a school building or 

central office district administrator. Initial certification will include one full day (6 hours) of training in observation and principal feedback protocols, 

as well as the required 9 hours of study to be delivered during annual re-certification training. 

Re-Certification 

Annual re-certification training covering the nine areas for certification will be delivered over multiple sessions. The nine areas for certification would 

be presented, during principal leadership meetings, to meet the required 9 hours of study to be delivered during annual re-certification training. Lead 

evaluators of principals would need to demonstrate proficiency in the areas of re-certification annually. Sessions will be offered in person and/or 

online professional development modules to lead evaluators of principals. Training modules will provide foundational support to lead evaluators of 

principals. 

A portion of the annual training will cover the process of inter rater reliability with an annual principal observation calibration experience and a 

minimum expectation of proficiency. Lead evaluators of principals must demonstrate proficiency in completing a principal practice observation using 

the negotiated Marshall Rubric indicators, evidence collection, scripting and entry using the district’s APPR management platform. 

The requirements for certification and re-certification apply to both Lead Evaluators and Independent Evaluators. 

11.7) Assurances: Principal Evaluation 

Please check all of the boxes below. 

Assure that the district/BOCES shall compute and provide to the principal their score and rating for the Student Performance category, if 

available, and for the Principal School Visit category for the principal's Annual Professional Performance Review, in writing, no later than the 

last school day of the school year for which the principal is being measured, but in no case later than September 1 of the school year next 

following the school year for which the principal's performance is being measured. 

Assure that the evaluation system will be used as a significant factor for employment decisions. 

Assure that principals will receive timely and constructive feedback as part of the evaluation process. 

Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any principal's evaluation: 

evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except 

for student portfolios measured by a State-approved rubric where permitted by the department; use of an instrument for parent or student 

feedback; use of professional goal-setting as evidence of principal effectiveness; any district or regionally-developed assessment that has not been 

approved by the department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the 

Commissioner. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, 

unless such artifact constitutes evidence of an otherwise observable rubric subcomponent. 

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide principals whose Student 

Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth 

scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next 

following the school year for which the principal's performance is being measured. 

Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such principals with their original composite 

rating by September 1 of the school year next following the school year for which the principal's performance is being measured, or as soon as 

practicable thereafter. 

11.8) Assurances: Assessments 
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Please check all of the boxes below. 

Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of 

the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth 

target. 

Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each 

classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for 

the grade. 

Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration 

and scoring of those assessments. 

Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be 

used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by 

the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only 

that assessment will be used as the underlying evidence for an SLO. 

11.9) Assurances Data 

Please check all of the boxes below. 

Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school, 

course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner. 

Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them. 

Assure scores and ratings for all principals will be reported to NYSED for each category, as well as the overall rating, as per NYSED 

requirements. 

Assure that enrolled students in accordance with policies for student assignment to schools and may not be excluded. 

Assure that procedures for ensuring data accuracy and integrity are being utilized. 
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Task 12) Upload APPR District Certification Form 

Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the 

timestamp on each task, please submit from Task 12 only. 

Please obtain the required signatures, create a PDF file, and upload your joint certification of the APPR Plan using 

this form: APPR District Certification Form. 

Scanned%20from%20a%20Xerox%20Multifunction%20Printer-131.pdf 
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Additional Documents 

The Department will not review any documents other than those required in the online form (Tasks 1-12). 

Any additional documents supplied by the school district/BOCES are for informational purposes only for the teachers and principals reviewed under this APPR 

plan. Statements and/or materials in such additional documents have not been approved and/or endorsed by the Department. However, the Department 

considers void any other signed agreements between and among parties in any form that prevent, conflict, or interfere with full implementation of the APPR 

Plan approved by the Department. The Department also reserves the right to request further information from the school district/BOCES, as necessary, as part 

of its review of this plan. 

Upload Documents 

BCSA APPEAL 3012-d Final Document.pdf 

BTF APPEAL 3012-d_Agreed_upon_Appeal_Procedure.docx 
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BUFFALO PUBLIC SCHOOLS 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 

TEACHER IMPROVEMENT PLAN (TIP) 

The TIP is used to assist teachers in meeting District expectations in one, but no more than three, of the Annual Professional 
Performance Review criteria. The TIP is jointly developed by the teacher and the principal.  When completing the TIP, use multiple 
pages, if necessary. Copies of the final TIP leading to the APPR should only be forwarded to the teacher, principal, assistant 
principal, and teacher personnel file. Every TIP should have the complete Annual Professional Performance Review criteria and 
criteria indicators attached. 

Teacher: ______________________________________________ Administrator: ___________________________________ 

School: _______________________________________________ Status: Temporary Probationary Tenured 

Grade: ________________________________________________ Subject: ________________________________________ 

ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
CRITERIA (A TIP must address at least one but no more than 
three (3) NYS Teaching Standards.) 

Identify the APPR aligned element/indicator(s) that will be 
addressed in the TIP 

I. Knowledge of Students and Student Learning 
II. Knowledge of Content and Instructional Planning 
III. Instructional Practice 
IV. Learning Environment 
V. Assessment for Student Learning 
VI. Professional Responsibilities and Collaboration 
VII. Professional Growth 

Teacher Signature ____________________________________________Date: ___________________________________________ 

Principal’s Signature __________________________________________Date: ___________________________________________ 



                                       

 
 

  

 

 

  

 
 

 
 

 
 

 

  

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 

  
 
 
 
 
 

 

 

TEACHER IMPROVEMENT PLAN 
STANDARD & 
ELEMENT/ 
INDICATOR(S) 
TO BE 
ADDRESSED 

STRATEGIES/ 
RECOMMENDATIONS (WITH 
RESOURCES AND/OR 
PERSONNEL NEEDED) 

EXPECTED EVIDENCE: 
DOCUMENTATION AND/OR 
PERFORMANCE 

TIMELINE STATUS 
(e.g. “Success-
fully completed, 
1/20/18”; 
“Continued 
1/20/18”) 

Criterion 
________ 
Indicator(s) 
________ 

Teacher Signature ____________________________________________Date: ___________________________________________ 

Principal’s Signature __________________________________________Date: ___________________________________________ 
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Purpose for Principal Improvement Plan 
(PIP) 

The purpose of the administrator Principal Improvement Plan (PIP) 
process is individual continuous improvement in the service of improved 
student achievement. 

An individual administrator creates annual goals, develops plans for 
action, and provides evidence of continuous improvement in the service of 
improved student achievement related to the identified domain(s) of 
focus, as identified in the administrator’s annual evaluation. These 
domains refer to the six domains covering all aspects of a principal’s job 
performance, as outlined in the Marshall Rubric (Marshall, 2011): 

A. Diagnosis and Planning 

B. Priority Management and Communication 

C. Curriculum and Data 

D. Supervision, Evaluation, and Professional Development 

E. Discipline and Parent Involvement 

F. Management and External Relations 

Each administrator who is developing a PIP can maintain a portfolio to 
show evidence of progress toward each goal, which will be scored using a 
four-level rating scale: 

4 – Highly Effective 

3 – Effective 

2 – Improvement Necessary 

1 – Does Not Meet Standards 

Note: If required to address multiple domains, administrators should try 
to connect the activities of the domains of focus in order to maximize the 
amount of time and effort. All goals should explicitly indicate the 
connection between the goal and student achievement and the district 
strategic plan. 



    
 

 

    
      

   
 

  

  

       
        

      
      

     

     

         
   

 

   

     
     

     

    

         
        

 
     

  

 

       
    

     
    

     
 

 

Principal Improvement Plan (PIP) 
Process 
Timeline 

The PIP will be implemented no later than 10 school days after the 
start of the school year. Thereafter, progress shall be monitored on 
a quarterly basis. The first progress meeting shall occur no later 
than November 15th. The second shall occur no later than January 
30th; and the third progress meeting shall occur no later than April 
30. 

Pre-evaluation Conference 

Each administrator will meet with his/her supervisor in September or 
October to create consensus on the goals to be accomplished by the 
administrator during the school year and set dates for midyear and 
end of year conferences. The administrator can create a portfolio to 
provide evidence of improvement in the domain(s) of focus. 

Mid Year Progress Review 

Each administrator will meet with his/her supervisor in January or 
February to discuss progress or may submit a report on progress on 
the goals. 

End of Year Progress Review 

Each administrator will meet with his/her supervisor to review 
progress on the goals. The administrator will submit a portfolio of 
evidence of improvement in the domain(s) of focus. 

Note: Goal Setting 

Goals should be set to show improvement over one school year, but 
may include more that one year. Goals should be written in general 
terms, such as “increase parent understanding of .....” and should 
show connections to student achievement and support for the 
district strategic plan. 

Portfolio Evidence 

Consider including evidence that can be determined through data, 
such as surveys that can provide evidence of actual growth. For 
example, if the goal is to increase communication about student 
achievement to parents, devise a process for parents to provide 
feedback of success in that area. A simple survey of parents as part 
of a newsletter in the beginning and end of the year might provide 
the kind of information needed to show continuous improvement. 



  



     
 

   

  

      

  

   

     

 

 

   

   

   

   

Principal Improvement Plan (PIP) 

Plan of Action 

Name ________________________________ School __________________School Year __________ 

Supervisor Signature _________________________________________________________________ 

Administrator Signature ______________________________________________________________ 

A. Diagnosis and Planning: 

! 
! 

Plan%of%Action% Mid%Year%Progress% End%of%Year%Progress% 

% ! ! 

% ! ! 

% ! ! 



           

    

 

   

   

   

   

   

   

   

   

   

B. Priority Management and Communication 

Plan%of%Action% Mid%Year%Progress% End%of%Year%Progress% 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

! ! 

Developed by Buffalo Public Schools. 
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Plan%of%Action% Mid%Year%Progress% End%of%Year%Progress% 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

C. Curriculum and Data: 

! ! 

Developed by Buffalo Public Schools. 

! 



   

     

    

      

 

   

   

   

   

   

   

   

   

   

Plan%of%Action% Mid%Year%Progress% End%of%Year%Progress% 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

D. Supervision, Evaluation, and Professional Development 

! ! 

Developed by Buffalo Public Schools. 

! 



      

    

    

 

 

   

   

   

   

   

   

   

   

   

F. Management and External Relations 

! 

Plan%of%Action% Mid%Year%Progress% End%of%Year%Progress% 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

% ! ! 

Developed by Buffalo Public Schools. 
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FINAL ASSESSMENT 

Performance Assessment 

STANDARD:_______________________________________________________________________ 

Use the portfolio to think about and rate the degree to which each Standard Strategy is evident in your practices as a school
leader. Please use additional forms as needed. 

4 – Highly Effective 

3 – Effective! 

2 – Improvement Necessary 

1 – Does Not Meet Standards 

1 2 3 4 

Which standard component needs to be strengthened? 
________________________________________________________________________________! 
________________________________________________________________________________! 
________________________________________________________________________________! 
________________________________________________________________________________! 










	BuffaloCitySD_amend_20230825.pdf
	buffalo-appr-plan-082523.pdf
	BuffaloCitySD_amend_20230825.pdf
	800000052968-Educator-Evaluation-Removal-of-Grade-F-BUFFALO-CITY-SD-zip.pdf
	Removal of NYS Grade Four Science Assessment Supplemental Form
	Information and Instructions

	Task 2. TEACHERS: Required Student Performance
	Teachers

	Task 7. PRINCIPALS: Required Student Performance
	Principals

	Statement of Assurances
	Upload Statement of Assurances


	1515054_APPR Grade 4 Science revised.pdf
	buffalo-appr-plan-122616.pdf
	1-Buffalo City SD
	Annual Professional Performance Review - Education Law -º3012-d - BUFFALO CITY SD
	Task6_58838_TIP 3012-d FINAL
	Task11_58839_PIP Plan Complete Edited
	Task12_59050_Scanned






Accessibility Report





		Filename: 

		buffalo-appr-plan-082523.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found problems which may prevent the document from being fully accessible.





		Needs manual check: 1



		Passed manually: 1



		Failed manually: 0



		Skipped: 1



		Passed: 24



		Failed: 5







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Passed		Document is tagged PDF



		Logical Reading Order		Passed manually		Document structure provides a logical reading order



		Primary language		Passed		Text language is specified



		Title		Passed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Failed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Passed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Failed		Figures require alternate text



		Nested alternate text		Passed		Alternate text that will never be read



		Associated with content		Passed		Alternate text must be associated with some content



		Hides annotation		Passed		Alternate text should not hide annotation



		Other elements alternate text		Failed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Passed		TH and TD must be children of TR



		Headers		Failed		Tables should have headers



		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Passed		LI must be a child of L



		Lbl and LBody		Passed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Failed		Appropriate nesting










Back to Top

