Application: REACH Academy Charter School

Lee Pierce - Ipierce@reachacademycharter.org
2022-2023 Annual Report

Summary

ID: 0000000190
Last submitted: Nov 1 2023 02:29 PM (EDT)
Labels: Board of Regents

Entry 1 School Info and Cover Page
Completed - Jul 26 2023

Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is collected in a
survey format within the Annual Report Portal. When entering information in the portal, some of the following items
may not appear, depending on your authorizer and/or your responses to related items.

Entry 1 School Information and Cover Page

(New schools that were not open for instruction for the 2022-2023 school year are not required to complete or

submit an annual report this year).

Please be advised that you will need to complete this cover page (including signatures) before all of the other tasks
assigned to you by your school's authorizer are visible on your task page. While completing this cover page task,
please ensure that you select the correct authorizer (as of June 30, 2023) or you may not be assigned the correct

tasks.

BASIC INFORMATION

a. SCHOOL NAME

(Select name from the drop down menu)

REACHACADEMY CHARTER SCHOOL 800000087935

1742


https://nysed-cso.smapply.io/

al. Popular School Name

(No response)

b. CHARTER AUTHORIZER (As of June 30th, 2023)

Please select the correct authorizer as of June 30, 2023 or you may not be assigned the correct tasks.

BOARD OF REGENTS

c. School Unionized

Is your charter school unionized?

No

d. DISTRICT / CSD OF LOCATION

BUFFALO CITY SD

e. Date of Approved Initial Charter

Jun 14 2016

f. Date School First Opened for Instruction

Aug 29 2017

2142



g. Approved School Mission and Key Design Elements

(Regents, NYCDOE and Buffalo BOE authorized schools only)

~Our Mission, Our Promise~

The Mission of the REACH Academy Charter School is to ensure the achievement of high academic
standards for City of Buffalo students through a hands-on authentic learning environment. Scholars of
REACH Academy Charter School will learn the value of Service, Leadership, Character and Citizenship,
along with effective Communication Skills as evident in reading, writing, mathematical and technological
competencies. REACH Academy Charter School will provide the tools for scholars to rise above the

limitations often posed by poverty, disability and the struggle to achieve English Language Proficiency

h. School Website Address

www.reachacs.org

i. Total Approved Charter Enrollment for 2022-2023 School Year

700

j. Total Enrollment on June 30, 2023 - excluding Pre-K program enrollment

548
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https://www.reachacs.org/

k. Grades Served

Grades served during the 2022-2023 school year (exclude Pre-K program students):

Use the CTRL button to select multiple grades to accurately capture every grade level served.

Responses Selected:

k

I. Charter Management Organization

Do you have a Charter Management Organization?

No

FACILITIES INFORMATION

m. FACILITIES

Will the school maintain or operate multiple sites in 2023-20247

Yes, 2 sites

4142


http://www.nysed.gov/common/nysed/files/programs/charter-schools/definecmo.pdf

School Site 1 (Primary)

ml. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical Phone District/CSD Gradesto be Gradesto be Receives
Address Number Served at Site  Served at Site  Rental
for previous for coming Assistance for
year (K-5, 6-9, year (K-5, 6-9, Which Grades
etc.) etc.) (If yes, enter
the
appropriate
grades. If no,
enter No).
115 Ash St.
Site 1 Buffalo NY 7162481485 Buffalo K-4 K-4 No
14204
mla. Please provide the contact information for Site 1.
Name Title Work Phone Alternate Phone  Email Address

School Leader

Operational
Leader

Compliance
Contact

Complaint
Contact

DASA
Coordinator

Phone Contact
for After Hours
Emergencies

Linda Marszalek Head of School

Amie Olsen

Michael Olsen

Director of
Operations

Director of
Facilities and

Technology
Robin Nellis ClO
) Dean of
Lisa Rogers
Scholars
Director of

Michael Olsen

Facilities and
Technology

716-248-1485

716-248-1485

716-248-1485

716-248-1485

716-248-1485

716-248-1485
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m1lb. Is site 1 in public (co-located) space or in private space?

Private Space

IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

mld. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 1 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired certificate of
occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-
locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2023.

¢ Fire inspection certificates must be updated annually. For the upcoming school year 2023-2024,
submit a current fire inspection certificate.
¢ If the fire inspection certificate is dated after the August 1, 2022 submission of the Annual Report,

please submit the new certificate with the Annual Report entries due on November 1, 2023.

Site 1 Certificate of Occupancy (COO)

23-24 CoO 115 Ash.pdf

Filename: 23-24 CoO 115 Ash.pdf Size: 151.3 kB

Site 1 Fire Inspection Report

This is required, marked optional for administrative purposes.

23-24 FP Inspection 115 Ash.pdf

Filename: 23-24 FP Inspection 115 Ash.pdf Size: 171.9 kB

School Site 2
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https://nysed-cso.smapply.io/protected/rg/224867334/7961413861/23-24%20CoO%20115%20Ash.pdf
https://nysed-cso.smapply.io/protected/rg/224867334/7961413864/23-24%20FP%20Inspection%20115%20Ash.pdf

m2. SCHOOL SITES

Please provide information on Site 2 for the upcoming school year.

Emergencies

Technology

7142

Physical Phone District/CSD Gradesto be Gradesto be Receives
Address Number Served at Site  Served at Site Rental
for previous for coming Assistance for
year (K-5, 6-9, year (K-5, 6-9, Which Grades
etc.) etc.) (If yes, enter
the
appropriate
grades. If no,
enter No).
115 Ash
Site 2 Street Buffalo 716-248-1485 Buffalo 5-6 5-7 No
NY 14204
m2a. Please provide the contact information for Site 2.
Name Title Work Phone Alternate Phone  Email Address
School Leader Linda Marszalek Head of School  716-248-1485 s
Operational ) Director of
Amie Olsen ) 716-248-1485 ]
Leader Operations
) Director of
Compliance : .
Mike Olsen Facities and 716-248-1485 ]
Contact
Technology
Complaint . )
Robin Nellis ClO 716-248-1485 ]
Contact
DASA ) Dean of
_ Lisa Rogers 716-248-1485 ]
Coordinator Scholars
Phone Contact Directod of
for After Hours Mike Olsen Facilities and 716-248-1485 _



m2b. Is site 2 in public (co-located) space or in private space?

Private Space

IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

mld. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 2 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired certificate of
occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-
locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2023.

¢ Fire inspection certificates must be updated annually. For the upcoming school year 2023-2024,
submit a current fire inspection certificate.
¢ If the fire inspection certificate is dated after the August 1, 2022 submission of the Annual Report,

please submit the new certificate with the Annual Report entries due on November 1, 2023.

Site 1 Certificate of Occupancy (COO)

23-24 CoO 1424 Jefferson.pdf

Filename: 23-24 CoO 1424 Jefferson.pdf Size: 151.3 kB

Site 2 Fire Inspection Report

This is required, marked optional for administrative purposes.

23-24 FP Inspection 1424 Jefferson.pdf

Filename: 23-24 FP Inspection 1424 Jefferson.pdf Size: 159.5 kB

n. List of owned, rented, leased facilities not used to educate students

Separate by semi-colon (;)

All facilities will be used to educate students.

8142


https://nysed-cso.smapply.io/protected/rg/224867334/7961415627/23-24%20CoO%201424%20Jefferson.pdf
https://nysed-cso.smapply.io/protected/rg/224867334/7961415630/23-24%20FP%20Inspection%201424%20Jefferson.pdf

CHARTER REVISIONS DURING THE 2022-2023 SCHOOL YEAR

o. Were there any revisions to the school’s charter during the 2022-2023 school year? (Please include

approved or pending material and non-material charter revisions).

Please note, listing the revisions here does not constitute a request. Schools are advised to seek revision requests

through their authorizer directly.

No

ATTESTATIONS

p. Individual Primarily Responsible for Submitting the Annual Report. (To write type in a phone number with an
extension, please use this format: 123-456-7890-3. The dash and number 3 at the end of the phone number
refers to the individual's phone extension. Do not type in the work extension or the abbreviation for it - just the

dash and the extension number after the phone number).

Name Lee Pierce

Position Director of Strategic Planning
Phone/Extension 716-248-1485

Email Ipierce @reachacademycharter.org

g. Our signatures (Executive Director/School Leader/Head of School and Board President) below attest that all
of the information contained herein is truthful and accurate and that this charter school is in compliance with
all aspects of its charter, and with all pertinent Federal, State, and local laws, regulations, and rules. We
understand that if any information in any part of this report is found to have been deliberately misrepresented,
that will constitute grounds for the revocation of our charter. Click YES to agree and then use the mouse on

your PC or the stylus on your mobile device to sign your name).

Responses Selected:

Yes
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mailto:lpierce@reachacademycharter.org

As outlined in ENTRY 10:

Our signatures (Executive Director/School Leader/Head of School and Board President) below attest that our
school has reviewed, understands and will comply with the employee clearance and fingerprint requirements

as outlined in Entry 10 and found in the NYSED CSO Fingerprint Clearance Oct 2019 Memo. Click YES to

agree.

Responses Selected:

Yes

Signature, Head of Charter School

Signature, President of the Board of Trustees

Date

Jul 26 2023
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http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf

Thank you.

Entry 2 Links to Critical Documents on School Website

Completed - Jul 31 2023
Instructions

Required of ALL Charter Schools nhoting that SUNY-authorized charter schools are not required to submit item
5: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the
link from the school's website for each of the items:

. Current Annual Report (i.e., 2021-2022 Annual Report);[1]

. Board meeting notices, agendas and documents;

. New York State School Report Card;

. Authorizer-approved DASA Policy and NYSED-Approved School Discipline Policy_(For Regents, NYCDOE,
and Buffalo BOE-Authorized Charter Schools ONLY);

. District-wide safety plan, not a building level safety plan (as per the September 2021 Emergency Response
Plan Memo;

6. Authorizer-approved FOIL Policy; and

7. Subject matter list of FOIL records. (Example: See NYSED Subject Matter List)

A WN PP

)]

[1] Each charter school is required to make the Annual Report publicly available by August 1 and to post on their
respective charter school website. Each school should post an updated and complete version to include
accountability data and financial statements that are not or may not be available until after the August deadline (i.e.,
Repost when financials have been submitted in November.)

Form for Entry 2 Links to Critical Documents on School
Website

School Name: REACH Academy Charter School
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https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf

Required of ALL Charter Schools nhoting that SUNY-authorized charter schools are not required to submit item

4: Authorizer-approved DASA policy and NYSED-Approved School Discipline Policy

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the

link from the school's website for each of the items:

New York State Report Card

Emergency Response Plan Memo

NYSED Subject Matter List

1. Current Annual Report (i.e., 2022-2023 Annual
Report)

2. Board meeting notices, agendas and documents

3. New York State School Report Card

4. Authorizer-approved DASA Policy and NYSED-
Approved School Discipline Policy (For Regents,
NYCDOE, and Buffalo BOE-Authorized Charter Schools
ONLY)

5. District-wide safety plan, not a building level safety
plan (as per the September 2021 Emergency Response
Plan Memo

6. Authorizer-approved FOIL Policy

7. Subject matter list of FOIL records. (Example: See
NYSED Subject Matter List)

Link to Documents

https://www.reachacs.org/apps/pages/index.jsp?
UREC 1D=489588&type=d&termREC ID=&pREC D=9
39593&enPageVersion=2#

https://www.reachacs.org/apps/pages/index.jsp?

dir=2022-

2023&UREC 1D=489588&type=d&termREC ID=&pREC
ID=939587&pageldx=1#

https://data.nysed.gov/profile.php?
instid=800000087935

https://www.reachacs.org/apps/pages/index.jsp?
UREC 1D=489597&type=d

https://www.reachacs.org/pdf/Safety%20Plan%20-
%20District%2022-23.pdf

https://www.reachacs.org/apps/pages/index.ijsp?
UREC 1D=489588&type=d&termREC ID=&pREC ID=9
39591

https://www.reachacs.org/apps/pages/index.jsp?
UREC 1D=489588&type=d&termREC |ID=&pREC ID=9
39591
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https://data.nysed.gov/
https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
https://www.reachacs.org/apps/pages/index.jsp?uREC_ID=489588&type=d&termREC_ID=&pREC_ID=939593&enPageVersion=2#
https://www.reachacs.org/apps/pages/index.jsp?dir=2022-2023&uREC_ID=489588&type=d&termREC_ID=&pREC_ID=939587&pageIdx=1#
https://data.nysed.gov/profile.php?instid=800000087935
https://www.reachacs.org/apps/pages/index.jsp?uREC_ID=489597&type=d
https://www.reachacs.org/pdf/Safety%20Plan%20-%20District%2022-23.pdf
https://www.reachacs.org/apps/pages/index.jsp?uREC_ID=489588&type=d&termREC_ID=&pREC_ID=939591
https://www.reachacs.org/apps/pages/index.jsp?uREC_ID=489588&type=d&termREC_ID=&pREC_ID=939591

Thank you. b

Entry 3 Progress Toward Goals

Completed - Oct 18 2023

Instructions

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY

The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE
authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their
currently approved charters no later than November 1, 2023.

PLEASE NOTE: This is a required task, and it is marked
optional for administrative purposes only.

Entry 3 Progress Toward Goals

PROGRESS TOWARD CHARTER GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY

Complete the tables provided. List each goal and measure as contained in the school’'s currently approved charter,
and indicate whether the school has met or not met the goal. Please provide information for all goals no later than

November 1, 2023.

1. ACADEMIC STUDENT PERFORMANCE GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY

The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE
authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their

currently approved charters no later than November 1, 2023.
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2022-2023 Progress Toward Attainment of Academic Goals

Academic Goal 1

Academic Goal 2

Academic Goal 3

Academic Student

Performance Goal

The percentage of
scholars who are
approaching
benchmark and
those that are at or
above benchmark in
Kindergarten will be
at least 75% of the
scholars at the end
of the year.

The percentage of
scholars who know
at least 20 sight
words by the end of
Kindergarten will be
at least 75% of the
grade

The percentage of
scholars who are
approaching
benchmark and

Measure Used to Goal - Met, Not Met

Evaluate Progress or Unable to Assess

Toward Attainment of

Goal

11%
Significantly below
grade level

44%
Approaching
Benchmark

26%
At Benchmark
Met
19%
Above Benchmark

Total percent of
scholar in
Kindergarten who
are approaching
(reading at a level
C), at, or are above
Benchmark is 89%

Fry's list of Sight
Words:
84% of the scholars
in Kindergarten
Met
knew at least 20 or
more sight words by
the end of the

school year.

10% Met
Significantly below
grade level

14142

If not met, describe
efforts the school will
take to meet goal. If
unable to assess
goal, type N/A for
Not Applicable



Academic Goal 4

Academic Goal 5

those that are at or
above benchmark in
Grade 1 will be at
least 75% of the
scholars at the end
of the year.

The percentage of
scholars who know
at least 100 sight
words by the end of
Grade 1 will be at
least 75% of the
grade

The percentage of
scholars who are
approaching
benchmark and
those that are at
above benchmark in
Grade 2 will be at
least 75% of the
scholars at the end
of the year.

33%
Approaching
Benchmark

13%
At Benchmark

43%
Above Benchmark

Total percent of
scholars in Grade 1
who are
approaching
(reading at a level
G), at, or are above
Benchmark is 90%

Fry's List of Sight
Words:

89% of the scholars
in Grade 1 knew at
least 100 or more
sight words by the
end of the school
year.

Fountas and
Pinnell's Leveled
Literacy Assessment

17%
Significantly below
grade level

9%
Approaching

Benchmark

5%
At Benchmark

69%
Above Benchmark

15742



Total percent of
scholars in Grade 2
who are
approaching, at, or
are above
Benchmark is 83%

Fry's List of Sight

Words:
The percentage of

scholars who know
] 90% of the scholars
at least 200 sight

Academic Goal 6 in Grade 2 knew at Met
words by the end of

Grade 2 will be at
least 75%

least 200 or more
sight words by the
end of the school
year.

Academic Goal 7
Academic Goal 8
Academic Goal 9

Academic Goal 10

2. Do have more academic goals to add?

No

4. ORGANIZATION GOALS

For the 2022-2023 school year, any organization goals that
cannot be evaluated due to school closure resulting in a lack
of data and changes in testing, surveying, and other usual
practices should be reported as “N/A”.
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2022-2023 Progress Toward Attainment of Organization Goals

Org Goal 1

Org Goal 2

Org Goal 3
Org Goal 4
Org Goal 5
Org Goal 6
Org Goal 7
Org Goal 8
Org Goal 9
Org Goal 10
Org Goal 11
Org Goal 12

Org Goal 13

Organizational Goal

REACH Academy
Charter School will
stay on budget and
have at least
$100,000 in reserve
at the end of the
fiscal year.

REACH Academy
Charter School will
retain 90% of its
administrative staff
who are effective for
the 2022-2023
school year

Measure Used to Goal - Met, Not Met,

Evaluate Progress or Unable to Assess

The remaining

balance at the end

of the fiscal year:

REACH Academy Met
had at least $50,000

in reserve at the end

of the year.

REACH Academy

Charter School

retained 100% of its
administrative staff

from the start of the  Met
2022-2023 school

year, and the start of

the 2023-2024

school year.

171742

If not met, describe
efforts the school will
take to meet goal. If
unable to assess
goal, type N/A for
Not Applicable



Org Goal 14
Org Goal 15
Org Goal 16
Org Goal 17
Org Goal 18
Org Goal 19

Org Goal 20

5. Do have more organizational goals to add?

No

6. FINANCIAL GOALS
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2022-2023 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to Goal - Met, Not Met, If not met, describe

Evaluate Progress or Partially Met efforts the school will

take to meet goal.

REACH Academy
Charter School will
stay on budget and

The remaining
balance at the end
of the fiscal year:

Financial Goal 1 have at least REACH Academy Met
$100,000 in reserve  had at least $50,000
at the end of the in reserve at the end
fiscal year. of the year.
Independent
REACH Academy .
) Auditor's Report:
Charter School will
] REACH Academy
have a clean audit
] o Charter School had
] ] with no significant o
Financial Goal 2 a clean audit with no  Met

Financial Goal 3

Financial Goal 4

Financial Goal 5

deficiencies or
material weaknesses
identified during the
audit

7. Do have more financial goals to add?

No

Thank you.

deficiencies of
material weaknesses
identified during
audit reporting.

Entry 3 Accountability Plan Progress Reports

Incomplete - Hidden from applicant

Instructions

SUNY-Authorized Charter Schools ONLY- Complete Template and Upload to Epicenter

SUNY-authorized charter schools must download an Accountability Plan Progress Report template at Accountability
Plan Progress Report. After completing, SUNY-authorized charter schools must upload the document into the Annual
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http://www.newyorkcharters.org/accountability/

Report Portal, and into the SUNY Epicenter document management system by September 15, 2023.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4 - Audited Financial Statements

Completed - Nov 12023

Required of ALL Charter Schools

ALL SUNY-authorized charter schools must upload the financial statements and related documents in PDF format
into the Annual Report Portal and into the SUNY Epicenter document management system no later than November
1, 2023. SUNY-authorized charter schools are asked to ensure that security features such as password protection
are turned off.

ALL Regents, NYCDOE, and Buffalo BOE-authorized charter schools must upload final, audited financial
statements to the Annual Report Portal no later than November 1, 2023. Upload the independent auditor's report,
any advisory and/or management letter, and the internal controls report as one submission, combined into a PDF file,
ensuring that security features such as password protections are removed from all school uploaded documents.

PLEASE NOTE: This task appears as visible and optional task in the online portal until August 1 2023 but will
be identified as a required task thereafter and due on November 1, 2023. This is a required task, and itis
marked optional for administrative purposes only.

Final Audited Financial Statements - 11-2023

Filename: Final_Audited Financial_Statements_|zwiNTz.pdf Size: 543.4 kB

Entry 4a — Audited Financial Report Template (SUNY)

Incomplete - Hidden from applicant

Instructions - SUNY-Authorized Charter Schools ONLY

SUNY-authorized schools must download the Excel spreadsheet entitled “Audited Financial Statement Template” at
http://mww.newyorkcharters.org/fiscal/. After completing, schools must upload the document into the Annual Report
Portal and into the SUNY Epicenter document management system no later than November 1, 2023.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4b - Audited Financial Report Template (BOR/NYC/BOE)

Completed - Nov 12023

Instructions - Regents-Authorized Charter Schools ONLY

Regents-authorized schools must download and complete the Excel spreadsheet entitled “Audited Financial Report
Template” from the online portal or the 2022-2023 Annual Reports webpage. Upload the completed file in Excel
format and submit by November 1, 2023.

Please complete one spreadsheet at the Education Corporation level and submit the same spreadsheet for
each of the schools.

EDUCATION CORPORATIONS WITH MORE THAN ONE SCHOOL SHOULD COMPLETE THE EXCEL
SPREADSHEET FOR THE EDUCATION CORPORATION AS A WHOLE, NOT FOR THE INDIVIDUAL SCHOOLS.
PLEASE SUBMIT THE SAME EXCEL SPREADSHEET FOR EACH OF THE SCHOOLS.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Audited-financial-report-template-nysed 2023 - FINAL

Filename: Audited-financial-report-template_QdbxzUN .xIsx Size: 447.6 kB

Entry 4¢c — Additional Financial Documents
201/42


https://nysed-cso.smapply.io/
https://nysed-cso.smapply.io/
https://nysed-cso.smapply.io/protected/tr/227217990/28699635/Final_Audited_Financial_Statements_lzwiNTz.pdf
http://www.newyorkcharters.org/fiscal/
https://nysed-cso.smapply.io/
http://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/227217992/28702145/Audited-financial-report-template_QdbxzUN.xlsx

Incomplete
Regents, NYCDOE and Buffalo BOE authorized schools must upload financial documents and submit by
November 1, 2023. The items listed below should be uploaded, with an explanation if not applicable or available.
For example, a “federal Single Audit was not required because the school did not expend federal funds of more than
the $750,000 Threshold.”

1. Advisory and/or Management letter

2. Federal Single Audit

3. Agreed-Upon Procedure Repornt

4. Evidence of Required Escrow Account for each school[1]

5. Corrective Action Plan for Audit Findings and Management Letter Recommendations

[1] Note: For BOR schools chartered or renewed after the 2017-2018 school year, the escrow account per school is
$100,000.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

Entry 4d - Financial Contact Information

In Progress - Last edited: Nov 1 2023

Regents, NYCDOE, and Buffalo BOE authorized schools should enter financial contact information directly into the
form within the portal by November 1, 2023.

Form for "Financial Contact Information"

1. School Based Fiscal Contact Information

School Based Fiscal School Based Fiscal School Based Fiscal

Contact Name Contact Emall Contact Phone

2. Audit Firm Contact Information

School Audit Contact School Audit Contact School Audit Contact Years Working With

Name Email Phone This Audit Firm

3. If applicable, please provide contact information for the school's outsourced financial services firm.

Firm Name Contact Mailing Email Phone Years With

Person Address Firm

Entry 5 — Fiscal Year 2023-2024 Budget
21142



Completed - Jul 26 2023

SUNY-authorized charter schools should download the 2023-2024 Budget and Quarterly Report Template and the
2023-2024 Budget Narrative Questionnaire from the SUNY website and upload the completed templates into the
Annual Report Portal and into the Epicenter document management system. Due November 1, 2023.

Regents, NYCDOE, and Buffalo BOE authorized charter schools should upload a copy of the school's FY22
Budget using the 2023-2024 Budget Template into the Annual Report Portal or from the Annual Report website. Due
November 1, 2023.

The Assumptions column should be completed for all revenue and expense items unless the item is self-explanatory.
Where applicable, reference the page number or section in the application narrative that indicates the assumption
being made. For instance, student enroliment would reference the applicable page number in Section I, C of the
application narrative.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

23-24 School Budget Approved by BOT

Filename: 23-24 School_Budget Approved_by BOT.pdf Size: 140.6 kB

Entry 6 — Board of Trustees Disclosure of Financial Interest Form

Completed - Jul 31 2023

Required of ALL Charter Schools

Each member of the charter school's Board of Trustees who served on a charter school education corporation
governing one or more charter schools for any period during the 2022-2023 school year must complete and sign a
Trustee Disclosure of Financial Interest Form is due on August 1, 2023. Acceptable signature formats include:

* Digitally certified PDF signature (i.e., DocuSign)
e Manual signature (1. download to print, 2. manually sign, 3. scan sighed document to PDF, and 4. upload
into portal)

All completed forms must be collected and uploaded in .PDF format for each individual member. The education
corporation is responsible for ensuring that each member who served on the board during the 2022-2023
school year completes the form.

Charter schools must submit the latest version of the form. Forms completed from past years will not be accepted.
Trustees serving on an education corporation that governs more than one school are not required to complete a
separate disclosure for each school governed by the education corporation. In the Trustee Disclosure of Financial

Interest Form, trustees must disclose information relevant to any of the schools served by the governing education
corporation.

Board Disclosure Forms 2022

Filename: Board_Disclosure_Forms_2022.2023.pdf Size: 1.4 MB

Entry 7 BOT Membership Table

Completed - Jul 26 2023

Instructions

Required of ALL charter schools

ALL charter schools or education corporations governing multiple schools must complete the Board of Trustees
Membership Table within the online portal. Please be sure to include and identify parents who are members of the
Board of Trustees and indicate whether parents are voting or non-voting members.

Entry 7 BOT Table
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https://www.newyorkcharters.org/resource-center/school-leaders/compliance/fiscal-guidelines-forms-templates/
http://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/227217995/28021133/23-24_School_Budget_Approved_by_BOT.pdf
https://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/227217996/28095505/Board_Disclosure_Forms_2022.2023.pdf

1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide information
for all --VOTING and NON-VOTING-- trustees.

Authorizer:

Who is the authorizer of your charter school?

Board of Regents
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1. 2022-2023 Board Member Information (Enter info for each BOT member)

Trustee

Name

Dr.
1 Delores
Prezyna

Christine
Mann

Heather
Speakes

Dr.
4 Susan
Dunkle

Christop
5 her
Arnold

Sarah
6 Pearson
Collins

Trustee
Email

Address

Position
on the

Board

Chair

Vice
Chair

Parent
Rep

Secretar
y

Trustee/
Member

Trustee/
Member

Committe  Voting

e
Affiliation

S

Finance,
Governa
nce,
Academi
c

Finance,
Academi
c

Parent

Governa
nce

Governa
nce,
Academi
c

Member
Per By-
Laws

(YIN)

Yes

Yes

Yes

Yes

Yes
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Number
of
Complet
ed Terms

Served

Start
Date of
Current
Term
(MM/DD/
YYYY)

07/01/20
20

07/01/20
22

07/01/20
21

07/01/20
22

01/21/20
20

01/21/20
21

End
Date of
Current
Term
(MM/DD/
YYYY)

06/30/20
23

06/30/20
25

06/30/20
23

06/30/20
23

06/30/20
23

06/30/20
24

Board
Meetings
Attended
During
2022-
2023

12

12

12

12

5 orless



Karen Trustee/

Haqq Member

\‘
=
©

la. Are there more than 9 members of the Board of Trustees?

No

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to all

trustees.

a. Total Number of BOT Members on June 30, 2023 7

b.Total Number of Members Added During 2022-2023 1

c. Total Number of Members who Departed during 2022-
0
2023

d.Total Number of members, as set in Bylaws,
5to 11
Resolution or Minutes

3. Number of Board meetings held during 2022-2023

13
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4. Number of Board meetings scheduled for 2023-2024

12

Total number of Voting Members on June 30, 2023:

Total number of Voting Members added during the 2022-2023 school year:

Total number of Voting Members who departed during the 2022-2023 school year:

Total Maximum Number of Voting members in 2022-2023, as set by the board in bylaws, resolution, or minutes:

Total number of Non-Voting Members on June 30, 2023:

Total number of Non-Voting Members added during the 2022-2023 school year:

26142



Total number of Non-Voting Members who departed during the 2022-2023 school year:

Total Maximum Number of Non-Voting members in 2022-2023, as set by the board in bylaws, resolution or

minutes:

Board members attending 8 or fewer meetings during 2022-2023

Thank you.

Entry 8 Board Meeting Minutes

Completed - Jul 27 2023

Instructions - Required of Regents, NYCDOE, and Buffalo BOE Authorized Schools ONLY

Schools must upload a complete set of monthly board meeting minutes (July 2022-June 2023), which should match
the number of meetings held during the 2022-2023 school year, as indicated in the above table. The minutes
provided must be the final version approved by the school's Board of Trustees and may be uploaded individually or
as one single combined file. Board meeting minutes must be submitted by August 1, 2023.

22
Filename: 22.23 Board_Meeting_Minutes.pdf Size: 3.2 MB
Entry 9 Enrollment & Retention
Completed - Jul 26 2023

Instructions for submitting Enroliment and Retention Efforts

Required of ALL Charter Schools

Describe the good faith efforts the charter school has made in 2022-2023 toward meeting targets to attract and
retain the enroliment of Students with Disabilities (SWDs), English Language Learners (ELLs), and students who are
economically disadvantaged. In addition, describe the school's plans for meeting or making progress toward meeting
its enrollment and retention targets in 2023-2024.

*SUNY-authorized charter schools

The education corporation must include a plan for the charter to meet or exceed enroliment and retention targets
established by the SUNY Trustees for students with disabilities, ELLs, and students who are eligible to participate in
the FRPL program. See the enrollment and retention target calculator to find specific targets.
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https://nysed-cso.smapply.io/protected/tr/227217998/28069617/22.23_Board_Meeting_Minutes.pdf
https://www.newyorkcharters.org/resource-center/school-leaders/accountability/enrollment-retention-targets/

Entry 9 Enroliment and Retention of Special Populations
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Good Faith Efforts to Meet Recruitment Targets (Attract)

Economically Disadvantaged

Describe Recruitment Efforts in

2022-2023

REACH Academy Charter School
(RACS) will continue to work with
an advertising agency to
coordinate marketing efforts and
to promote Scholar and family
outreach. RACS intends to
participate in community events,
Charter School Fairs, and to
distribute enrollment information
to surrounding Head Start
Programs and other Pre-School
Programs. The limitations posed
by the Covid-19 pandemic and
eased and returning to in-person
recruitment events will be
reimplemented. RACS plans to
continue to run digital
advertisements and to promote
and solicit referrals made by
existing REACH families.

REACH Academy CS continues to
provide a safe, engaging and
high quality program for working
families in need of after school
care. RACS continues to work
with the Advantage After School
Program on better ways to serve
our families. The hours of
operation for RACS will be
changing from 8:45am-3:45pm,
to 7am-2pm for the 2022-2023
school year, and due to the
collaboration and partnership
with the Advantage After School
Program, RACS will be able to
accommodate parent/guardian
work obligations by offering after
school care from 2:30-5:30pm
starting immediately upon the
onset of the 2022-2023 school year.

291/42

Describe Recruitment Plans in 2023-

2024

REACH Academy Charter School
has expanded its relationship during
the 2022-2023 school year with a
local advertising agency that
coordinates our Recruitment
strategy. Rather than using the
agency during only certain key times
of the school calendar, RACS will be
continually using a comprehensive
marketing approach that allows us
to move resources around to target
needs during specific times of the
recruitment cycle. Monthly meetings
are held to assess efforts and
results and re-allocate resources. In
addition to radio, the campaign also
uses digital advertising and social
media to promote the school, and
maintains a monthly presence with a
local community newspaper serving
a predominantly African American
demographic. The school also used
a zip code targeted door-to-door
recruitment campaign to supplement
other marketing approaches. The
school's new website became fully
functional as well, including new
enroliment displays and features.
REACH Academy also joined many
of the other Buffalo charter schools
in using a common enrollment
application administered by
SchoolMint. This partnership
included recruitment events and
other outreach as well.

REACH Academy continues to offer
guality after school programming
that helps working families in need
of supervision that aligns with their
schedules. On site programming is



English Language Learners

RACS continues to participate in
a Community Eligibility Program
that provides our Scholars with
free, daily Breakfast, Lunch and
Snack. RACS continues to offer
free school supplies to all
Scholars, comps uniforms for
Scholars whose families are
unable to afford them, and/or will
provide complimentary uniforms
to parents who are unable to
have their child/children in
uniform for a day or longer
period of time for a variety of
personal or financial reasons.
REACH Academy Charter School
serves a considerably higher
percentage of Economically
Disadvantages Scholars when
compared with the District of
Location, Buffalo Public School.

REACH Academy Charter School
will continue to emphasize
outreach to strategically located
Community Centers and Cultural
Organizations within the City of
Buffalo. REACH will continue to
update and promote its newly

30/42

grant funded and provides 3 hours
of quality clubs and activities. The
school also partners with several
Community Centers throughout the
City of Buffalo and coordinates
busing to these off-site programs.
Access to these supervised
programs is a great asset that
accommodates working families.
REACH works with Buffalo Public
Schools to operate food service
through a Community Eligibility
Program that provides breakfast,
lunch and a snack every day.
Snacks are also provided during
After School time. REACH also
provides information to families who
wish to take advantage of
summertime meals when school is
not in session and coordinates free
food boxes from the local food bank
for families who need those
throughout the school year. Free
backpacks will also be provided this
year through a partnership with a
local bank. REACH continues to
provide free school supplies for all
Scholars and also maintains an
economical uniform program that
keeps families from having to
provide trendy, costly school
clothing. Complimentary uniforms
are provided for those in need.
REACH continues to enroll a
significantly higher percentage of
economically disadvantaged
Scholars than the District of
Location.

Recruitment efforts at REACH
Academy Charter School are multi-
faceted, but always place an
emphasis on English Language
Learners. In addition to continuing
outreach to community centers and
agencies likely to be working with



Students with Disabilities

implemented and cultural

diverse school website as well as
to work with the school's
advertising agency to create and
air numerous radio ads that will
display RACS as a school that
welcomes all cultures and who
celebrates the diversity within its
four walls. Specific attention will
be placed on the recruitment of
English Language Learners.

The advertising campaign will
encourage families to contact us
and have our bilingual staff assist
and in the filling out of the
application and support
registrants through the
registration process.

REACH Academy's Intake
Coordinator and ENL Teacher/s
will also visit and regularly
communicate with agencies
working with families looking for
placement where high quality
ENL services are offered. RACS
also hired an additional, parttime
ENL staff member to work

with our Scholars and Families. The
REACH Academy Community
Liaison will also continue to
spread the word about the
availability of English as a New
Language services at RACS in the
community. Although the
percentage of ENL Scholars at
RACS continues to trend upward,
however, it remains lower than
that of the home district, Buffalo
Public Schools.

REACH Academy Charter School
partners with local agencies
serving families of children with
disabilities, and will work with its
Advertising Agency to promote
RACS as a family school who

311/42

parents of ENL Scholars, REACH
has pushed even further to try to
connect with immigrant families
coming into the Buffalo area and
looking for a quality school. REACH
is working with three different
agencies awaiting arrival of asylum
seeking families to the Buffalo area
and we are told that number may
include more than 400 arrivals.
REACH will aggressively seek to
inform these families about what the
school can offer and do whatever is
needed to help them enroll. All
school marketing materials continue
to portray REACH as a diverse,
family-oriented place, welcoming to
all types of learners. The school
employs two full time ENL teachers
who work hard to establish close
relationships with not only Scholars,
but their families, since statistics
prove family engagement is valuable
to the Scholar's retention and
success. ENL applicants to REACH
Academy Charter School receive
weighting in the enrollment lottery
and any supports they need as far
as language translations and other
assistance in enrolling their children.
REACH ENL enrollment continues to
trend upward and show steady
growth.

REACH Academy Charter School
partners with local agencies
serving families of children with
disabilities, and will work with
REACH Academy Charter School
partners with local agencies



welcomes "all types" of learners.
Due to the need for services,
RACS employs two full time
Speech Pathologists as well as
contracts out for Occupational
and Physical Therapy services.
RACS has a Special Education
Coordinator that will work with
families of children with
disabilities, coordinate CSE
meetings, and who will be
responsible for overseeing any
programs that provide
educational assistance to
children with
psychological/mental,
academic/learning, behavioral, or
physical disabilities. REACH will
also continue to employ staff that
is trained in Sign Language.
RACS is close to serving the sub
group percentage of Students
with Disabilities enrolled by the
District of Location (DOL) as it
remains slightly behind the DOL.

32/42

serving families of children with
disabilities, and will work with its
Advertising Agency to promote
RACS as a family school who
welcomes "all types" of learners.
RACS employs two full time Speech
Pathologists and continues to
contract with outside agencies who
supply Occupational and Physical
Therapy services. A Special
Education Coordinator oversees
provision of services to students with
disabilities and compliance with all
requirements. The Coordinator also
oversees communication and
provision of services with the local
CSE. Seeing the need for more
intensive services, REACH will be
opening two 12:1:1 units for the
2023-2024 school year - one in the
Elementary Building and another at
the Middle School. Provision of such
services, along with continued focus
on Social and Emotional supports
position REACH as attractive to
parents of SWD. REACH continues
to grow its percentage of students
with disabilities, but the percentage
remains slightly lower than the
District of Location.



Good Faith Efforts To Meet Enrolilment Retention Targets

Economically Disadvantaged

Describe Retention Efforts in 2022-
2023

Retention is best achieved when
Scholars and their families are
aware of, and taking advantage
of, the many opportunities
offered to them at REACH
Academy Charter School (RACS).
RACS is welcoming to parents
/guardians , clearly
communicates expectations for
academics. behavior, and goes
the extra mile to provide
programming that families are
looking for. Our After School
Programs will continue to be in
place to help working families
make sure children are engaged
in safe and fun activities,
Intercession Labs will be offered
during school breaks to keep
Scholars learning as well as a
Summer Camp will be offered to
provide both academic and
recreational opportunities for
families and their children. RACS
will maintain a newly designed
website and vibrant social media
presence. Monthly Family Council
Meetings offer an opportunity to
keep abreast of what is
happening at school and to offer
input. Monthly Family events will
also be held as well.
Parents/Guardians will also be
surveyed to solicit their feedback
and REACH will utilize its
automated message system to
keep families informed.

"Return to REACH" forms
distributed this past year
indicated that nearly all Scholars
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Describe Retention Plans in 2023-

2024

REACH Academy continues to
believe that retention is best
achieved when

Scholars and their families are
aware of, and taking advantage

of, the many opportunities

offered to them at the school.
RACS is welcoming to parents
/guardians , clearly

communicates expectations for
academics. behavior, and goes

the extra mile to provide
programming that families are
looking for. Our After School
Programs and the expansion of
offerings in that arena will continue
to help working families

make sure children are engaged

in safe and fun activities.

Summer learning is available as well
and computers can be signed out to
facilitate that. Offsite summer camps
at area Boys and Girls Clubs are
offered to

provide both academic and
recreational opportunities for
families and their children. Monthly
Family Council

Meetings offer an opportunity to
keep abreast of what is

happening at school and to offer
input. Monthly Family events will
also be held as well.
Parents/Guardians will also be
surveyed to solicit their feedback
and REACH will utilize its
automated message system to
keep families informed.

"Return to REACH" forms
distributed each year show nearly all



English Language Learners

Students with Disabilities

will be returning in the Fall, and
many siblings will also be
enrolled.

REACH Academy Charter School
(RACS) will continue its work with
en.rich Marketing to design and
execute its recruitment
advertising campaign. The
agency is working on new,
targeted digital advertisements

to promote ENL recruitment. This
campaign will not only target the
ENL population sub group, but
will also target families of
Students with Disabilities. REACH
will continue its outreach through
community centers, refugee
agencies, and pre-schools. In
addition, the REACH ENL Teacher/s
will provide continual

support both in and out of school
for all ENL Scholars and their
families.

REACH Academy Charter School
will run ads throughout the year,
that will focus specifically on the
retention of Scholars and
Teachers.

REACH Academy's use of a
hands-on, authentic, themed and
center based model, along with a
smaller class size (teacher to
scholar ratio) will help to

maintain and grow the
percentage of this population.
REACH will continue to seek out
partnerships with the District of
Location, Buffalo Public Schools,
so to better serve the SWD
population on the whole, within
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families satisfied, complimentary and
returning in the Fall. Sibling
enrollment remains strong, indicating
strong faith in the REACH program.

REACH Academy Charter School
continues its work with

Enrich Marketing to execute its
recruitment advertising campaign.
New,

targeted digital advertisements and
an increased social media presence
continue to promote ENL
recruitment. REACH

will continue its outreach through its
community centers, refugee
agencies, and pre-schools. In
addition, the REACH ENL Teacher/s
will provide continual

support both in and out of school
for all ENL Scholars and their
families. The family component,
monthly family and multi-cultural
events and the fostering of school
to home relationships are all
important and will serve to assure
retention of English Language
Learners.

REACH Academy Charter School
runs ads each month on several
platforms,

that focus specifically on the
retention of Scholars and
Teachers.

REACH Academy's use of a
hands-on, authentic, themed and
center based model, along with a
smaller class size (teacher to
scholar ratio) helps to

maintain and grow the
percentage of this population.
REACH will continue to seek out
partnerships with the District of
Location, Buffalo Public Schools,
so to better serve the SWD



the City of Buffalo.

REACH will continue to attend to
the social and emotional needs
of all Scholars by incorporating a
DREAM Team of staff members
who will be ready at "a minutes
notice" to address any and all
social emotional challenges
Scholars and families may be
dealing and challenged with.

Entry 10 — Teacher and Administrator Attrition

Completed - Jul 26 2023

population on the whole, within

the City of Buffalo. Two 12:1:1 units
will open for the 2023-2024 school
year. REACH will continue to
prioritize

the social and emotional needs

of all Scholars by adding a new 30
minute Social/Emotional learning
opportunity for all Grade 1-6
Scholars. The school uses a BEST
(Behavior and Emotional Support
Team) group of staff members

who will be ready at "a minutes
notice" to address any and all
social emotional challenges
Scholars and families may be
dealing with.

Form for "Entry 10 — Teacher and Administrator Attrition"
Revised to Employee Fingerprint Requirements Attestation
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A. TEACH System — Employee Clearance

Required of ALL Charter Schools

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office of

School Personnel Review and Accountability (OSPRA) prior to employment. This includes paraprofessionals and

other school personnel who are provided or assigned by the district of location, or related/contracted service
providers. After an employee has been cleared, schools are required to maintain proof of such clearance in the file
of each employee. For the safety of all students, charter schools must take immediate steps to terminate the
employment of individuals who have been denied clearance. Once the employees have been terminated, the school

must terminate the request for clearance in the TEACH system.

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through the NYSED
TEACH system; and, if denied clearance, confirm that the individual or employee has been removed from the TEACH

system, and is not employed by the school.

1. Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective
employees. This is because the school must request clearance through NYSED TEACH, and the school's emergency
conditional clearance of the employee terminates automatically once the school receives notification from NYSED
regarding the clearance request. Status notification is provided for all prospective employees through the NYSED
TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school's emergency

conditional clearance will be valid for only 48 hours after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional

clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information can be

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019.

[1] Employees who must be cleared include, but are not limited to, teachers, administrative staff, janitors, security
personnel and cafeteria workers, and other staff who are present when children are in the school building. This
includes paraprofessionals and other school personnel that are provided or assigned by the district of
location, as well as related/contracted service providers. See NYSED memorandum dated October 1, 2019 at

http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf or visit the NYSED

website at: http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html for more information regarding who

must be fingerprinted. Also see, 8 NYCRR §87.2.
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B. Emergency Conditional Clearances

Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective
employees. This is because the school must request clearance through NYSED TEACH, and the school's emergency
conditional clearance of the employee terminates automatically once the school receives notification from NYSED
regarding the clearance request. Status notification is provided for all prospective employees through the NYSED
TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school's emergency

conditional clearance will be valid for only 48 hours after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional

clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information can be

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019.

Attestation

Responses Selected:

| hereby attest that the school has reviewed, understands, and will comply with these requirements.

Entry 11 Percent of Uncertified Teachers

Completed - Jul 28 2023
Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

The table below reflects the information collected through the online portal for compliance with New York State
Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those not certified pursuant to
the State Certification Requirements established by the NYSED Commissioner of Education.

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school with 20 full-
time teachers and 5 half-time teachers would have an FTE count of 22.5.

Entry 11 Uncertified Teachers

School Name:
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Instructions for Reporting Percent of Uncertified Teachers

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

The table below reflects the information collected through the online portal for compliance with New York State
Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those not certified

pursuant to the State Certification Requirements established by the NYSED Commissioner of Education.

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school with 20

full-time teachers and 5 half-time teachers would have an FTE count of 22.5.

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do not include

paraprofessionals, such as teacher aides.

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS

FTE Count
i. FTE count of uncertified teacher with at least three
years of elementary, middle or secondary classroom 3
teaching experience (as of June 30, 2023)
ii. FTE count of uncertified teachers who are tenured or 0
tenure track college faculty (as of June 30, 2023)
iii. FTE count of uncertified teachers with two years of 1
Teach for America experience (as of June 30, 2023)
iv. FTE count of uncertified teachers with exceptional
business, professional, artistic, athletic, or military 1
experience (as June 30, 2023)
Total Category A: 5 or 30% whichever is less 5.0
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER SCIENCE,
TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION.

FTE Count
i. Mathematics 3
ii. Science 2
iii. Computer Science 0
iv. Technology 0
v. Career and Technical Education 0
Total Category B: not to exceed 5 5.0

CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS

FTE Count

i. FTE count of uncertified teacher with at least three
years of elementary, middle or secondary classroom 3
teaching experience (as of June 30, 2023)

ii. FTE count of uncertified teachers who are tenured or
tenure track college faculty (as of June 30, 2023)

ii. FTE count of uncertified teachers with two years of
Teach for America experience (as of June 30, 2023)

iv. FTE count of uncertified teachers with exceptional
business, professional, artistic, athletic, or military 2
experience (as June 30, 2023)

Total Category C: not to exceed 5 5.0
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TOTAL FTE COUNT OF UNCERTIFIED TEACHERS (Sum of Categories A, B AND C)

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that

category)

FTE Count

Total 15

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that

category)

FTE Count

Total Category D 2

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS

FTE Count

Total Category E 61

CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS

Please do not include paraprofessionals, such as teacher aides.

FTE Count

Total Category F 78

Thank you.

Entry 12 Organization Chart

Completed - Jul 26 2023

Instructions
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Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

Upload the 2022-2023 Organization Chart. The organization chart should be a graphic representation (A list will not
be accepted.) and should include position titles and reporting (hierarchical) relationships. Employee names should
not appear on the chart.

22-23 REACH Organizational Chart

Filename: 22-23 REACH_Organizational_Chart.pdf Size: 315.6 kB

Entry 13 School Calendar

Completed - Jul 26 2023
Instructions for submitting School Calendar

Required of ALL Charter Schools

If the charter school has a tentative calendar based on available information and guidance at the time, please submit
with the August 1, 2023 submission. Charter schools must upload a final school calendar into the portal and may do
so at any time but no later than September 15, 2023.

School calendars must meet the minimum instructional requirements as required of other public schools “... unless
the school’s charter requires more instructional time than is required under the regulations.”

Board of Regents-authorized charter schools also are required to submit school calendars that clearly indicate the
start and end date of the instructional year AND the number of instructional hours and/or instructional days for each
month (also used to align to schools with extended days/years referenced in their mission statements/key design
elements), See an example of a calendar showing the requested information. Schools must use a calendar format
and ensure there is a monthly tally of instructional days.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only.

REACH SCHOOL 23-24CALENDAR -

Filename: REACH_SCHOOL _23-24CALENDAR_-.pdf Size: 238.2 kB

Entry 14 Staff Roster

Completed - Jul 28 2023

INSTRUCTIONS

Required of Regents and NYCDOE-authorized Charter Schools ONLY

Please click on the MS Excel Faculty/Staff Roster Template and provide the following information for ANY and ALL
instructional and non-instructional employees (all faculty and staff employed by the school during the 2022-2023
school year).

Use of the 2022-2023 Annual Report Faculty/Staff Roster Template is required. Each of the data elements, with
the exception of the Notes, are required, and use of the drop-down options, when provided, is also required.
Reminders: Please use the Notes section provided to add any additional information as deemed necessary. Failure
to adhere to the guidelines and validations in the Faculty/Staff Roster Template will result in a resubmission of a fully
corrected roster.

Here is the complete list of data elements in the roster template and an explanation of what information is required to
correctly complete this task.

Roster Data Elements Explanations
Authorizer Select your school's authorizer from the drop-down list
NOTE: MUST BE DONE FIRST first, before completing the roster.
School Name and Institution 1D Select your school's name from the drop-down list.
Faculty/Staff First Name Enter the first name of the Faculty/Staff person.
Faculty/Staff Last Name Enter the last name of the Faculty/Staff person.

41 /42


https://nysed-cso.smapply.io/protected/tr/227218002/28019119/22-23_REACH_Organizational_Chart.pdf
https://stateaid.nysed.gov/attendance/htm_docs/final_adopted_regulations.htm
https://nysed-cso.smapply.io/protected/tr/227218003/28003125/REACH_SCHOOL_23-24CALENDAR_-.pdf
http://www.nysed.gov/charter-schools/annual-reports

TEACH ID
Role in School

CPR/AED Certification Status
Hire Date

Start Date
Total Years’ Experience in this Role

Total Years at this School

Out-of-Certification Justification
Subject Taught
Notes

Staff Roster for Annual Report

Filename: Staff Roster_for_Annual_Report.xlsx Size: 39.2 kB

Enter the 7 digit TEACH ID for the Faculty/Staff person.

Select the best choice of role of the Faculty/Staff person
from the drop-down list.

Select the appropriate choice from the drop-down list.
Enter the date that the Faculty/Staff person was hired.

Enter the date that the Faculty/Staff person actually
began employment in this school.

Enter Total Years of Experience that the Faculty/Staff
person has in their current role.

Enter the Total Years that the Faculty/Staff person has
been employed in this school.

Select the appropriate choice from the drop-down list.
Select the appropriate choice from the drop-down list.
Optional

Optional Additional Documents to Upload (BOR)

Incomplete
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INDEPENDENT AUDITORS’ REPORT

The Board of Trustees
REACH Academy Charter School

Report on the Audit of the Financial Statements
Opinion

We have audited the accompanying balance sheets of REACH Academy Charter School (the School) as of June 30,
2023 and 2022, and the related statements of activities, functional expenses, and cash flows for the years then
ended, and the related notes to the financial statements.

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial
position of the School as of June 30, 2023 and 2022, and changes in its net assets and cash flows for the years then
ended in accordance with accounting principles generally accepted in the United States of America (GAAP).

Basis for Opinion

We conducted our audits in accordance with auditing standards generally accepted in the United States of America
{GAAS) and the standards applicable to financial audits contained in Government Auditing Standards, issued by the
Comptroller General of the United States. Our responsibilities under those standards are further described in the
Auditors’ Responsibilities for the Audit of the Financial Statements section of our report. We are required to be
independent of the School, and to meet our other ethical responsibilities, in accordance with the relevant ethical
requirements relating to our audits. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Adoption of ASU No. 2016-02

As discussed in Note 4 to the financial statements, the School changed its method of accounting for leases of
longer than one year, and adopted Accounting Standards Update (ASU) No. 2016-02, Leases (Topic 842), effective
July 1, 2021. Our opinion is not modified with respect to this matter.

Responsibilities of Management for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with GAAP and for the design, implementation, and maintenance of internal control relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to fraud or
error.

In preparing the financial statements, management is required to evaluate whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the School’s ability to continue as a going concern
for one year after the date that the financial statements are issued.



Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated October 31, 2023 on our
consideration of the School’s internal control over financial reporting and on our tests of its compliance with
certain provisions of laws, regulations, contracts, grant agreements, and other matters. The purpose of that report
is solely to describe the scope of our testing of internal control over financial reporting and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the School’s internal control over
financial reporting or on compliance. That report is an integral part of an audit performed in accordance with
Government Auditing Standards in considering the School’s internal control over financial reporting and
compliance.

October 31, 2023



REACH ACADEMY CHARTER SCHOOL

Statements of Activities

For the years ended June 30, 2023 2022
Support and revenue:
Enroliment fees:
Resident students 7,270,549 6,109,042
Resident students with disabilities 1,000,386 671,236
Contributions:
Federal awards 1,111,827 1,940,039
State awards and other 181,554 61,150
Refundable tax credits (Note 3) 1,431,663 -
Other income 23,301 13,061
Total support and revenue 11,019,280 8,794,528
Expenses:
Program expenses:
Regular education 6,252,103 4,643,943
Special education 1,300,097 813,206
Other program 869,987 374,002
Supporting services:
Management and general 1,278,846 915,338
Total expenses 9,701,033 6,746,489
Change in net assets 1,318,247 2,048,039
Net assets - beginning 2,533,809 485,770
Net assets - ending 3,852,056 2,533,809

See accompanying notes.



REACH ACADEMY CHARTER SCHOOL

Statement of Functional Expenses

For the year ended June 30, 2022

Number
of Regular Special Other Management
Positions  Education Education Program and General Total

Administrative personnel 70 § - S - S - § 559,970 S 559,970
Instructional personnel 69.0 2,719,850 519,971 - - 3,239,821
Non-instructional personnel 6.0 - - 199,989 - 199,989
Total salaries 820 S 2,719,850 $ 519,971 $ 199,989 $ 559,970 $ 3,999,780
Salaries $ 2,719,850 $ 519,971 $ 199,989 $ 559,970 $ 3,999,780
Employee benefits and taxes 518,884 99,199 38,154 106,829 763,066
Retirement 242,872 46,431 17,858 50,003 357,164
Classroom supplies and materials 91,695 12,504 - - 104,199
Contracted services 215,422 80,640 13,464 26,927 336,453
Insurance 18,967 1,185 1,185 2,372 23,709
Occupancy 240,976 15,061 15,061 30,122 301,220
Office and other expense 43,181 2,699 2,699 5,398 53,977
Professional fees - - - 49,191 49,191
Recruitment - - - 15,800 15,800
Repairs and maintenance 57,109 3,569 3,569 7,139 71,386
Screening assessment and fingerprinting - - - 1,426 1,426
Staff development 73,550 4,597 4,597 9,193 91,937
Student activities 4,980 679 - - 5,659
Technology 145,849 9,116 9,116 18,230 182,311
Telephone 30,401 1,900 1,900 3,800 38,001
Transportation - - 51,941 s 51,941
Uniforms 8,699 1,186 - - 9,885
Utilities 78,469 4,904 4,904 9,809 98,086
4,490,904 803,641 364,437 896,209 6,555,191

Depreciation 153,039 9,565 9,565 19,129 191,298
Total $ 4,643,943 S 813,206 $ 374002 $ 915338 $ 6,746,489

See accompanying notes.



REACH ACADEMY CHARTER SCHOOL

Notes to Financial Statements

1. Summary of Significant Accounting Policies:
Organization and Purpose:

REACH Academy Charter School (the School) operates a
charter school in the City of Buffalo, New York (the City)
authorized by the Board of Regents of the University of the
State of New York. Pursuant to its charter agreement, the
School offers classes from kindergarten through sixth grade
(kindergarten through fifth grade in 2022), and plans to add
one additional grade per year through 2024. In 2023, the
School began to operate a universal pre-k program in
conjunction with the City School District. The School has been
chartered through June 2027, after which time the charter
may be renewed, upon application.

Subsequent Events:

Management has evaluated events and transactions for
potential recognition or disclosure through October 31, 2023,
the date the financial statements were available to be issued.

Cash:

Cash in financial institutions potentially subjects the School to
concentrations of credit risk, since it may exceed insured
limits at various times throughout the year. The School
complies with a requirement to hold no less than $100,000
{$75,000 as of June 30, 2022) in an escrow account to pay
legal and audit expenses that would be associated with
dissolution should it accur. This is included as restricted cash
on the balance sheets as of June 30, 2023 and 2022.

The School maintains cash restricted by long-term debt
agreements in the amount of $291,525 as of June 30, 2023.

Property and Equipment:

Property and equipment is stated at cost net of accumulated
depreciation. Depreciation is provided using the straight-line
method over estimated asset useful lives. Maintenance and
repairs are charged to operations as incurred; significant
improvements are capitalized.

Revenue Recognition:

Enrollment Fees

Enroliment fees are received from the public school district
where a student resides. The amount received each year
from the resident district is generally the product of the
approved operating expense per pupil and the full time
equivalent enrollment of the student in the School residing in
that district. The respective districts also reimburse the
School for special education services based on approved
applicable rates for the services provided. Revenues are
recognized over the period the services are provided. The
School generally invoices the resident district bi-monthly and
payment is due in 30 days. Enrollment fees received in
advance are deferred and recognized when earned. The
School’s enroliment fees are received primarily from the City
School District.

Contributions

Contributions are reported at fair value at the date the pledge
or award is received. Contributions are recorded as restricted
support if they are received with donor stipulations that limit
their use. When a donor restriction expires, net assets with
donor restrictions are reclassified to net assets without donor
restrictions and reported in the statement of activities as net
assets released from restrictions. Contributions received with
donor-imposed restrictions that are met in the same reporting
period are shown as support without donor restrictions.

Conditional contributions, primarily government awards, are
recorded as revenue when the School meets requirements in
compliance with specific agreements. Amounts received
before the required conditions are met are reported as
refundable advances on the accompanying balance sheets.
These conditional contributions are subject to compliance and
financial audits by the funding sources. Management believes
no significant adjustments are necessary to recognized
amounts.

Receivables

Receivables are stated at the amounts management expects
to collect from outstanding balances. Management provides
for probable uncollectible amounts through a charge to
uncollectible receivables expense and a credit to the
allowance for doubtful accounts based on its assessment of
the current status of individual accounts and historical trends.
Balances that are still outstanding after management has used
reasonable collection efforts are written off through a charge
to the allowance and a credit to receivables.



The present value of the School’s lease liability at transition
was calculated using an estimated incremental borrowing rate
of 4%. In determining the incremental borrowing rate, the
Organization considered estimated borrowing data for similar
arrangements as of the transition date.

As permitted by guidance, leases with expected durations of
less than 12 months from inception (i.e. short-term leases)
were excluded from the School’s calculation of its lease
liabilities and ROU assets,

The following is a summary of the School’s total lease costs:

2023
451,082 $

2022
451,082

Operating lease cost $

The following is a summary of cash paid in 2023 and 2022 for
amounts included in the measurement of lease liabilities;

2023 2022

Operating cash flows used for

operating leases $ 575000 S 575,000

The following is a summary of the School's maturity of
operating lease liability:

2024 $ 575,000

2025 575,000

2026 575,000

2027 575,000

2,300,000

Amounts representing interest 177,811
Net liability 2,122,189
Less current portion 499,204

Long-term portion $ 1,622,985

6. Long-Term Debt:

2023 2022

Financial institution construction loan
of up to $13,900,000, interest only
payments through March 2024,
anticipated monthly installments
of $84,861 including interest at
5.44% beginning in April 2024,
estimated balloon payment of
$12,970,282 due April 2028,
secured by all assets and certain
revenues of the School.

Financial institution term note
payable, interest only payments
through March 2024, monthly
installments of $12,314 including
interest at 6.25% beginning in April
2024, balloon payment of
$1,918,000 due April 2028, secured
by secondary interest in all assets

$ 3,836,920 S -

of the School. 2,000,000 -
5,836,920 -

Less unamortized debt issuance costs 337,142 -
5,499,778 -

Less current portion 586 -

$ 5,499,192 $ =

Debt issuance costs are amortized as interest expense over
the terms of the loans. Amortization expense was $17,744 for
the year ended June 30, 2023.

Aggregate maturities of long-term debt balances subsequent
to June 30, 2023 are:

Debt Issuance

Princlpal Costs
2024 $ 71,563 $ {70,977)
2025 296,283 (70,977)
2026 313,012 (70,977)
2027 330,687 {70,977)
2028 4,825,375 {53,234)
$ 5,836,920 $ (337,142)

The bank debt agreements contain restrictive covenants
relative to debt service coverage, liquid and net assets levels,
and cash flow.

11



REACH ACADEMY CHARTER SCHOOL

Additional Information
Schedule of Expenditures of Federal Awards

For the year ended June 30, 2023

Assistance
Listing Grantor
Federal Grantor/Pass-Through Grantor/Program Title Number Number Expenditures
U.S. Department of Education
Passed through New York State Education Department:
Title | Grants to Local Educational Agencies 84.010 0021-23-5345 S 300,662
Supporting Effective Instruction State Grants 84.367 0147-23-5345 53,415
Student Support and Academic Enrichment Program 84.424 0204-23-5345 21,850
Education Stabilization Fund:
American Rescue Plan - Elementary and Secondary School
Emergency Relief Fund 84.425U 5880-21-5345 735,900
Total U.S. Department of Education 1,111,827
Total Expenditures of Federal Awards S 1,111,827

! Total Education Stabilization Fund - $735,900

See accompanying notes.

13
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INDEPENDENT AUDITORS’ REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND ON
COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED IN
ACCORDANCE WITH GOVERNMIENT AUDITING STANDARDS

The Board of Trustees
REACH Academy Charter School

We have audited, in accordance with the auditing standards generally accepted in the United States of America
and the standards applicable to financial audits contained in Government Auditing Standards issued by the
Comptroller General of the United States, the financial statements of REACH Academy Charter School (the School),
which comprise the balance sheet as of June 30, 2023, and the related statements of activities, functional
expenses, and cash flows for the for the year then ended, and the related notes to the financial statements, and
have issued our report thereon dated October 31, 2023.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we considered the School’s internal control over
financial reporting (internal control} as a basis for designing the audit procedures that are appropriate in the
circumstances for the purpose of expressing our opinion on the financial statements, but not for the purpose of
expressing an opinion on the effectiveness of the School’s internal control. Accordingly, we do not express an
opinion on the effectiveness of the School’s internal control.

A deficiency in internal control exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent, or detect and correct,
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal
control, such that there is a reasonable possibility that a material misstatement of the entity’s financial statements
will not be prevented, or detected and corrected, on a timely basis. A significant deficiency is a deficiency, or a
combination of deficiencies, in internal control that is less severe than a material weakness, yet important enough
to merit attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this section
and was not designed to identify all deficiencies in internal control that might be material weaknesses or
significant deficiencies. Given these limitations, during our audit we did not identify any deficiencies in internal
control that we consider to be material weaknesses. However, material weaknesses may exist that have not been
identified. We consider the following to be a significant deficiency in internal control:

Internal Control Procedures

In performing our audit procedures, we noted key general ledger accounts were not timely reconciled and
lacked review and approval by appropriate School personnel. As a result, many significant audit
adjustments and reclass entries were required at year end.

We recommend management adopt sound monthly closing procedures whereby all key general ledger
accounts are reviewed and approved by appropriate personnel and reconciled timely.

15
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INDEPENDENT AUDITORS’ REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL PROGRAM AND ON
INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

The Board of Trustees
REACH Academy Charter School

Report on Compliance for Each Major Federal Program
Opinion on Each Major Federal Program

We have audited REACH Academy Charter School’s (the School) compliance with the types of compliance
requirements described in the OMB Compliance Supplement that could have a direct and material effect on the
School’s major federal programs for the year ended June 30, 2023. The School’s major federal programs are
identified in the summary of auditors’ results section of the accompanying schedule of findings and questioned
costs.

In our opinion, the School complied, in all material respects, with the types of compliance requirements referred to
above that could have a direct and material effect on its major federal programs for the year ended June 30, 2023.

Basis for Oplnion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the United
States of America (GAAS); the standards applicable to financial audits contained in Government Auditing Standards
issued by the Comptroller General of the United States (Government Auditing Standards); and the audit
requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards {Uniform Guidance). Our responsibilities under those
standards and the Uniform Guidance are further described in the Auditors’ Responsibilities for the Audit of
Compliance section of our report.

We are required to be independent of the School and to meet our other ethical responsibilities, in accordance with
relevant ethical requirements relating to our audit. We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our opinion on compliance for each major federal program. Our
audit does not provide a legal determination of the School’s compliance with the compliance requirements
referred to above.

Responsibilities of Management for Compliance
Management is responsible for compliance with the requirements referred to above and for the design,
implementation, and maintenance of effective internal control over compliance with the requirements of laws,

statutes, regulations, rules and provisions of contracts or grant agreements applicable to the School’s federal
programs.

17



Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control over
compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the scope of our testing of
internal control over compliance and the results of that testing based on the requirements of the Uniform
Guidance. Accordingly, this report is not suitable for any other purpose.

October 31, 2023
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COMMUNICATION TO THOSE CHARGED WITH GOVERNANCE

October 31, 2023

The Board of Trustees
REACH Academy Charter School

We have audited the financial statements of REACH Academy Charter School (the School) for the year ended June
30, 2023, and have issued our report thereon. Professional standards also require that we communicate to you the
following information related to our audit.

Our Responsibility in Relation to the Financial Statement Audit

As communicated in our engagement letter dated August 17, 2023, our responsibility, as described by professional
standards, is to form and express an opinion about whether the financial statements that have been prepared by
management with your oversight are presented fairly, in all material respects, in accordance with accounting
principles generally accepted in the United States of America. Our audit of the financial statements does not
relieve you or management of its respective responsibilities.

Our responsibility, as prescribed by professional standards, is to plan and perform our audit to obtain reasonable,
rather than absolute, assurance about whether the financial statements are free of material misstatement. An
audit of financial statements includes consideration of internal control over financial reporting as a basis for
designing audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control over financial reporting. Accordingly, as part of our
audit, we considered the internal control of the School solely for the purpose of determining our audit procedures
and not to provide any assurance concerning such internal control.

We are also responsible to communicate significant matters related to the audit that are, in our professional
judgment, relevant to your responsibilities in overseeing the financial reporting process. However, we are not
required to design procedures for the purpose of identifying other matters to communicate to you.

We have provided our comments regarding internal controls and other matters noted during our audit in a
separate letter to you.

Planned Scope and Timing of the Audit

We conducted our audit consistent with the planned scope we previously communicated to you in the
engagement letter; however, we did encounter various delays in the receipt of requested audit documentation
throughout the process, which resulted in additional time necessary to complete the audit and additional required
audit adjustments.

Compliance with All Ethics Requirements Regarding Independence

The engagement team, others in our firm, as appropriate, and our firm have complied with all relevant ethical
requirements regarding independence.



REACH

Academy Charter School
PROJECTED m

July T, 2023 to June 30, 2024

Please Note: The student enrollment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

Total Revenue
Total Expenses
Net Income

Actual Student Enrollment
Total Paid Student Enrollment

REVENUE
REVENUES FROM STATE SOURCES
Per Pupil Revenue

CY Per Pupil Rat

Assemption

— — e Total Budgeted _TAWTUII BOM A EApeeeen oo TOTAL
10,697,026 2,222,268 - - - 12,919,294
57,184 12,418,278
10,697,026 2,165,084 - - - 501,016
676 60 736 756 76 -

PROGRAM SERVICES

REGULAR
EDUCATION

SPECIAL
EDUCATION

e

SUPPORT SERVICES

MANAGEMENT &

FUNDRAISING L

District of Location $13,067.00 9,441,692 838,020 - - - 10,279,712
School District 2 (Enter Name) - - B - - N
School District 3 (Enter Name) = = B B B B
School District 4 (Enter Name) - - B - - N
School District 5 (Enter Name) - - - - - B
Based on billing 6/6 from previous
Special Education Revenue - 1,275,000 - - - 1,275,000 |SY22-23 (increased from 40 to 60
icT
Grants
Stimulus
Other
Other State Revenue
TOTAL REVENUE FROM STATE SOURCES 11,554,712
REVENUE FROM FEDERAL FUNDING
Based on actual revenue from
IDEA Special Needs - 109,248 5 - - 109248 |6y 5.03
Based on revenue from NYSED
Tide! B - - - - 2205 State reporting website - Title |
Based on revenue from NYSED
Title Funding - Other 75,265 - - - - 75,265 | State reporting website - Title Il and
Title IV
School Food Service (Free Lunch) B B B - - 5
Grants
Charter School Program (CSP) Planning & Implementation [ 575,000 | -1l -1l -1l -l 575,000
Other | 150,000 | -l B B -l 150,000 | Charter School Growth Fund
Other Federal Revenue - -
TOTAL REVENUE FROM FEDERAL SOURCES 1,009,334 208,582
LOCAL and OTHER REVENUE
Contributions and Donations, Fundraising = = = = = =
Erate Reimbursement - - - - - -
Interest Income, Earnings on Investments, = = = = = =
NYC-DYCD (Department of Youth and Community Developmt.) - - B B - N
Food Service (Income from meals) = = B B B B
Text Book - - - - - -
Other Local Revenue 156,000 - - - - 156,000 [ Universal Pre-K Program
TOTAL REVENUE FROM LOCAL and OTHER SOURCES 6 6
TOTAL REVENUE 0,69
Actual Percentage
Goal Actual Off Target of Budget
15% of Total Budget 15% Facilties 1,037,894 2,285,978 (348,084) 17.69%|
70% of Total Budget 70% Personnel 9,043,506 #REF!| H#REF! H#REF!
10% of Total Budget 10%| __ Operations 1,291,029 1,123,470 168,459 8.70%|
5% of Total Budget 5% Reserve 645,965 501,016 (144,943J) 3.88%]|
12,910,204 SRR List exact titles and staff FTE"s (
Full time eaiuilivalent)
EXPENSES
ADMINISTRATIVE STAFF PERSONNEL COSTS No. of Positions
Executive Management 100 163,702 - - - - 163,702 [ Marszalek
Instructional Management 100 85,470 - - - - 85,470 | Chiavaroli
Rogers, Favata, M.Olsen, Nellis,
Deans, Directors & Coordinators 6.75 618,900 57,184 - - - 676,084 [0 il
CFO / Director of Finance - - - - - - -
Operation / Business Manager 2.00 196,863 B - - - 196,863 [A Olsen / NEW Comptroller
McDougald Garbutt, Smith, Haas,
Administrative Stalf 7.00 321,602 o - - - 321602 | her New 2 Associates
TOTAL ADMINISTRATIVE STAFF 17.75
INSTRUCTIONAL PERSONNEL COSTS
5.9 Coaches (Walsh, Sharp,
Castellano, Hank, Wheaton .5 and
8. Rodgers .4 and New
Teachers - Regular 51.90 2,869,506 = - - - 2,869,506 -1 specials Coach) 34
Classroom Teachers, 12
Intervention Specialists
Teachers - SPED 15.00 869,279 - - = = 869,279 |15 Special Education Teachers
Substitute Teachers 6.00 250,015 - - - 259,015 [6 Substitutes
3 Inclusion TA's, 1 Elementary
ISS/Cafeteria/UpK Substitute, 2.0
Teaching Assistants 850 261,537 - - - - 261,537 [12:1:1 TA's + 1 UPK TA, 1.0
Middle School TA - Vestibule
Coverage and .5 Hall Monitor.
2.0LMS, 3.0 P.E. 15 Art, 1.5
Music, 2.5 Science Teacher, 1.0
Specialy Teachers 14.00 758,782 - - - - 758,782 | SEL Teacher, .5 Math MS, .5
English Ms, .5 Social Studies, .5
Science and .5 Home and Careers
Aides - 5 5 5 5 5 5
1.25 Speech, 2.0 ESL, 3.0
Therapists & Counselors. 6.25 308,174 - - = ° 308,174 | -0 selor
Technology Specialist, .5
Other 185,000 - - - - 185,000 |Grandparent and 1.0 Ast. Dean of
Discipline
NON-INSTRUCTIONAL PERSONNEL COSTS
Nurse - - - = = = - | Provided by BPS this year
Librarian - - - - - - -
Custodian - 5 - 5 5 5 5
Security s - - B - - N
Other - 5 5 5 5 5 5

TOTAL NON-INSTRUCTIONAL
SUBTOTAL PERSONNEL SERVICE COSTS

PAYROLL TAXES AND BENEFITS
Payroll Taxes

Fringe / Employee Benefits
Retirement / Pension

695,501

9050.10.410

TOTAL PAYROLL TAXES AND BENEFITS

TOTAL PERSONNEL SERVICE COSTS

CONTRACTED SERVICES

662,813
2,053,816

9,008,830

9050.10.415

Accounting / Audit 30,000 - - - - 30,000]1320.10.410 Audit and also Randy as a Consultant - 1320.10.410
Legal 18,000 - - - - 18,000 |1420.10.410 Legal; Rich Stanton LLP, The Capolla Firm and Kristen Barclay, LLP
Management Company Fee - - - - - -
Nurse Services - Health Office Contracted Services Nurse Practioner/Medical Director 1,500 - - - - 1,500 |1310.10.41 Dawn Springer
Food Service / School Lunch - - - - - -
Payroll Services - Paycom 25,000 - - - - 25,000 [1310.10.650 Payroll and Time and Attendance
Special Ed Services - Optimal OP/PT 80,000 - - - - 80,000 [2255.10.150 OTIS for OT PT
Titlement Services (i.e. Title 1) B - - - - - |2020.10412 Title Il Expenses
Other Purchased / Professional / Consulting - Fingerprints 2,000 - - - - 2,000]2110.10.170 IndentoGo
Other Purchased / Professional / Consulting - Other Contracted Services/Grant Writing 45,000 - - - - 45,000 |2255.10.450 Eriel BOCES - policy development /Grant writing RIMA/ Garber Consuling
Other Purchased / Professional / Consulting - Contracted Services CT B - - - - - 202010411 Connecticut
Other Purchased / Professional / Consulting - Technology Contracted Services 20,000 - - - - 20,000]1810.10.410 Erie 1 Boces annual fee/ Sunnking
Copier - Copier Usage - Postage machine - Erate Consultant 35,000 - - - - 35,000 |2020.10.410 Canon/United Business/Pitney bowes (Leaese) (Purchase Power)
TOTAL CONTRACTED SERVICES
SCHOOL OPERATIONS
Board Expenses 1,000 - - - - 00 [9057.10.450
Classroom / Teaching Supplies & Materials - Schoolwide Supplies/Test Prep 85,000 - - - - 85,000 2020.10.450
Classroom / Teaching Supplies & Materials - Instructional Supplies 70,000 - - - - 70,000 |2020.10.686
Classroom / Teaching Supplies & Materials - PBIS Supplies (SOTM, etc) 10,000 - - - - 10,000 |2114.10.450
Classroom / Teaching Supplies & Materials - Classroom Design 1,991.28 2,750 - - - - 2,750 | 2099.10.450 All classroom design/ Equipment Furniture Classroom
Special Ed Supplies & Materials 1,500 - - - - 1,5001310.10.410 NYS Dept Health/Dawn Springer/Biosan Disposal
Textbooks / Workbooks 25,000 - - - - 25,000 2100.10.481 Textbooks and Worksbooks
Textbooks / Workbooks - Library Media Center 12,000 - - - - 12,000{2110.10.480 Library media center/Signature school products/Demco (10K for new library)
Supplies & Materials other 277459 3500 - - - - 3,5002110.10.450 supplies - Curriculum
Equipment/ Furniture 100,000 - - - - 100,000 Fixed Asset
Telephone 33379.18 65,000 - - - - 65,000 1620.10.455 GOTo/MCIVerizon/Verizon Business/ (20K for new buuilding)
Technology - Supplies (Harware) 90,000 - - - - 90,000 [1810.10 450 COWG/Ink fice Dep: (item specific)
Technology - Software 18,793.50 25,000 - - - - 25,0001810.10.460 Google Domain (2)/Google Malware Networks
Student Testing & Assessment - - - - - - |2020.10.450 Test Prep-See schoolwide supplies
Field Trips 7,045.31 10,000 - - - - 10,000
Field Trips - School Bus License and Training - - - - - - [s510.10.410 License/Permit/Training
Field Trips - Field Trip Transportation - - - - - 5510.10.413 Bus
Feild Trips - Travel/Gas/Tolls - - - - - Igm 10415 Travel reimb for field trips/Gas school bus/Toll school bus
Feild Trips - School Bus equipment/repair - - - - - - |5510.10.420
Field Trips - School Bus Supplies B - - - - - [s510.10.450
Transportation (student) 32,000 - - - - 32,000[1310.10.413 15t - 2 weeks for transportation proivded by REACH
Student Services 75,000 - - - - 75,000 Staff events
Student Services - Stud Activities Mtly Events - - - - = - |1440.10.450 Stud Activities - Mtly Events
Student Services - Uniforms B - - - - - | 2830.10.450 Uniform purchase and deposit
Student Services - Student Recruitment Supplies - Travel B B = = = - 1430.10.450 Student recruitment supplies and travel
Student Services - After school program B B - - - - | 2200.10.450 After School program Willie Hutch/Northwest Buffalo
Student Services - Student Orientation 5 5 = = = - |1440.10.455 Annual summer BBQ before school starts
Ofice Expense 32000 = = = = 320002110 10.417 AT OO 01T etper OETS)US 21U I EUE AEDRY) FEIIADOORS PGS Line o1
Office Expense - Health Office Supplies 5 5 5 5 B ~|2815.10.450
Office Expense - Health Assessment B - - - - - 143510430
Office Expense - Staff Events - - - - - - |1440.10420 Gift (non PD)/Raffle prizes/Teacher Appreciation items/Promotional logo shirts
Office Expense - B B - - - -
Office Expense - - - - - - -
Office Expense - B B - - - -
Staff Development 140,000 - - - - 140,000 [2110.10.410 Lavinia/R W.Miller/Debbie Diller
Staff Development - Administration Team B B - - - -|2020.10.417 | Admin Professional Development
Staff Development - Supplis and Books - - - - = - |2110.10.450 Staff D Supplies and Books
Staff Development - Meal for Staff Development - - - - - 211010414 Meals S”‘"QV elopmen Teacher
Staff Recruitment 10,000 - - - - 10,0001435.10.410 week job fair
Student Recruitment / Marketing 75,000 - - - - 75,000 1430.10.450 Items for student recruitment,
School Meals / Lunch - - - - - -
Travel (Staff) 1500 - - - - 1,5001310.10.415 Travel-currently parking ramps downtown buffalo M.Olsen
Travel (Staff) - Repairs and Maintenance travel B B = = = -|1620.10.415 RIM T Painter/Dave/ - to employees
Fundraising B B - - - -
Other B B = = = - [1210.10.700 Interest Expense (Currently Tatanka Rensissance)
Other - Bank Fees 720 - - - - 720 |1310.10.650 Bank Fees
TOTAL SCHOOL OPERATIONS 66,970 6
FACILITY OPERATION & MAINTENANCE
Insurance 115,000 - - - - 115,000
W n lies (488,477

Janitorial 568,478 - - - - 568,478 |10 :S;ggoe:u;;i’s)
Building and Land Rent / Lease 1,225,000 - - - - 1,225,000 | Ash and Genesee
Repairs & Maintenance 75,000 - - - - 75,000 | Supplies
Equipment/ Furniture 30,000 - - - - 30,000
Security 25500 - - - - 2,500
Utilties 270,000 - - - - 270,000 ontracted SRV
TOTAL FACILITY OPERATION & MAINTENANCE 9 85,978
DEPRECIATION & AMORTIZATION [ -1 ol =l =l - -1
DISSOLUTION ESCROW & RESERVES / CONTIGENCY | 2l 3l | | -l -1
TOTAL EXPENSES
NET INCOME

. . REGULAR SPECIA TOTAL
ENROLLMENT - *School Districts Are Linked To Above Entries TR e T
District of Location 676 60 736

School District 2 (Enter Name)
School District 3 (Enter Name)
School District 4 (Enter Name)
School District 5 (Enter Name)




TOTAL ENROLLMENT

REVENUE PER PUPIL

EXPENSES PER PUPIL

576 60 736













Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:
Sarah Pearson Collins

Name of Charter School Education Corporation:
REACH Academy Charter School

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).
Board member

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

Yes Y| No
If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

N/A

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

Yes Y| No

If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.

N/A

Page 1 of 5



REACH Academy Charter School

= Sarah Pearson Collins

6. ldentify each interest/transaction (and provide the requested information) that
you, any of your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

transaction

¢/| None
Date(s) Nature of Steps taken to avoid | Name of person
financial a conflict of interest, holding interest
interest / (e.g., did not vote, did or engaging in

not participate in
discussion)

transaction and
relationship to
you
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REACH Academy Charter School - Sarah Pearson Collins

This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

Home Telephone:

Home Address:

N-24-232

/ Date
Acceptable signature formats include:

¢ Digitally certified PDF signature
e Print form, manually sign, scan to PDF

atur

fast revised 04/2022
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Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:
Christine Mann

Name of Charter School Education Corporation:
REACH Academy

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).

Trustee, Interim Treasurer, Vice President

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

D Yes No

If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

DYes No

If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.

Page 1 of 6



REACH Academy - Christine Mann

4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of the education corporation?

DYes No

If Yes, please describe the nature of your relationship and if this person could
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMQ”"), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

DYes No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.
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REACH Academy

6.

~ Christine Mann

Identify each interest/transaction (and provide the requested information) that
you, any of your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

None

Date(s) Nature of Steps taken to avoid Name of person
financial a conflict of interest, holding interest
interest / (e.g., did not vote, did | or engaging in

transaction not participate in transaction and
discussion) relationship to
you
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REACH Academy - Christine Mann

7. ldentify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) you reside with had a
financial interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

None

Organization | Nature of | Approximate Name of Trustee

conducting business | value of the and/or immediate
business with | conducted business family member of Stebs
the school(s) conducted | household holding an P
. . taken to
interest in the .
organization avqld
conducting business conflictof
9 interest

with the school(s)
and the nature of the
interest

Page 4 of 5



REACH Academy - Christine Mann

This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

Home Telephone:

Home Address:

— | 2 /2 "7/[ 2023

Signature bate

Acceptable signature formats include: .
* Digitally certified PDF signature N CASER s,
e Print form, manually sign, scan to PDF S yheeresel 20 %

~

‘c- TTE . "'g J’/ /J ,
S OFNEWYORK 1 27J/ | [
I‘_L______,___._. ; i,
'

......

LTI

last revised 04/2022
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Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:
Heather Speakes

Name of Charter School Education Corporation:
REACH Academy Charter School

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).
Parent Rep

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

D Yes No

If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

DYes No

If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.

Page 1 of 5




REACH Academy Charter School - Heather Speakes

4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of the education corporation?

DYes No

If Yes, please describe the nature of your relationship and if this person could
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

D Yes No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.
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REACH Academy Charter School

6.

~ Heather Speakes

Identify each interest/transaction (and provide the requested information) that
you, any of your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

None

Date(s) Nature of Steps taken to avoid Name of person
financial a conflict of interest, holding interest
interest / (e.g., did not vote, did or engaging in

transaction not participate in transaction and
discussion) relationship to
you
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REACH Academy Charter School - Heather Speakes

7. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) you reside with had a
financial interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

None

Organization | Nature of | Approximate Name of Trustee
conducting business | value of the and/or immediate
business with | conducted | business family member of Steps
the school(s) conducted | household holding an P
. . taken to
interest in the .
iy | avoid
organization .
conducting business conflicyol
g interest

with the school(s)
and the nature of the
interest

Page 4 of 5



REACH Academy Charter School ' - Heather Speakes

This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

Home Telephone:

Home Address:

ety 29 202 2
Date (/

Acceptable signature formats include:
o Digitally certified PDF signature
e Print form, manually sign, scan to PDF

last revised 04/2022
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Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name: Christopher C. Arnold

Name of Charter School Education Corporation: REACH

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).
Academic conmmittee chairperson

Governance committee

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

No
If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

No
If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.




Page 1 of 5

4. Are you related, by blood or marriage, to any person that could otherwise benefit
from your participation as a board member of the education corporation?

No
If Yes, please describe the nature of your relationship and if this person could

benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMQ”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling
interest in, a business or entity that contracts, or does business with, or plans
to contract or do business with, the charter school, education corporation,
and/or a CMO, whether for-profit or not-for-profit, including, but not limited to,
the lease of real
or personal property to the said entities?

No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.



Page 2 of §

6. Identify each interest/transaction (and provide the requested information) that

you, any of your immediate family members, and/or any persons who you reside

with have held or engaged in with the charter school(s) operated by the

education corporation during the time you have served on the Board, and in the

six months prior to such service. If there has been no such interest or

transaction, check None.

None None
Date(s) Nature of Steps taken to Name of
financial avoid a conflict of person
interest / interest, (e.g., did holding
transaction not vote, did not interest or
participate in engaging in
discussion) transaction
and
relationship
to

you




7.

Page 3 of 5

Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and in
which such entity, during the time of your tenure as a trustee, you and/or

your immediate family member(s) or person(s) you reside with had a financial
interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

None



Organizati Nature Approxima Name of Trustee Steps

on of | te value of and/or immediate taken to
conducting busines the family member of avoid
business s business household holding conflict
with the conduct conducted an interest in the of
school(s) ed organization interest

conducting
business with the
school(s)

and the nature of
the interest

Page 4 of 5

This document is considered a public record and, as such, may be made
available to members of the public upon request under the Freedom of
Information Law. The personal contact information provided below will be
redacted.

Business Telephone:

Business Address:




E-mail Address: [

Home Telephone: IIIEIEGNGEE

Home Address: [

Signature Date CCA —//

Acceptable signature formats include:
* Digitally certified PDF signature
* Print form, manually sign, scan to PDF

Page 5 of 5
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Disclosure of Financial Interest by a Current or Proposed Board of
Trustees Member — Board of Regents-Authorized Charter Schools

Name:

A}
Name of Charter School Education Corporation (the Charter School Name,
if the charter school is the only school operated by the education

corporation):

_}{ AN { /\ CADF A '//

1. List all positions held on the education corporation Board of Trustees
(“Board”) (e.g. president, treasurer, parent representative).

[T F
Lol

2. Are you an employee of any school operated by the education corporation?
Yes A No

If Yes, for each school, please provide a description of the position(s) you
hold, your responsibilities, your salary and your start date.

3. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation;
or do you serve as an employee, officer, or director of, or own a controlling
interest in, a business or entity that contracts, or does business with, or plans
to contract or do business with, the charter school, education corporation,
and/or a CMO, whether for-profit or not-for-profit, including, but not limited to,
the lease of real or personal property to the said entities?

Yes X No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.




4,

Identify each interest/transaction (and provide the requested information) that
you or any of your immediate family members or any persons who live with
you in your house have held or engaged in with the charter school(s)
operated by the education corporation during the time you have served on the
Board, and in the six-month period prior to such service. If there has been no
such interest or transaction, write None. Please note that if you answered
Yes to Questions 2-3 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Steps taken to Name of person
financial avoid a conflict | holding interest or
interest/transacti of interest, engaging in
on (e.g., did not transaction and
vote, did not relationship to
participate in you
discussion)
Please wriK\"Nong” if f?Prle!'YE'.folle- Do not leave|this space blank.
. Nl +—]|
U— |\ [ —df

5.

Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”



Organization
conducting
business with
the schocl(s)

Nature of

business

conducte
d

Approximat
e value of
the
business
conducted

Name of Trustee
and/or immediate
family member of
household holding an
interest in the
organization
conducting business
with the school(s) and
the nature of the
interest

Steps
taken to
avoid
conflict of
interest

Please writle “None” if

3

(
\

applicable.

/ T, ‘?
N

\i,(‘h_:-.'._' -

Do not leave this SPGCT blank.

:3;’».} 3 s (-\ fﬂ‘} 3
2 '. . :,_...-.1;
=

) N . 1, /f’ ‘ ‘1
PN
ignature il Bate

Please note that this document is considered a public record and, as such, may
be made available to members of the public upon request under the Freedom of
Information Law. Personal contact information provided below will be redacted.

Business Telephone:

Business Address:

Home Telephone:

last revised 08/21/2018



Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:

D/) l@l"("iﬁ Wﬁz\’lgf]..ff‘

Name of Charter School Education Corporation:
Keach Aeadem y Charter Schps |

1. List all positions held on the education corporation Board of Trustees (‘Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).

Board oF Trustees Chair

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

D Yes E No

If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

»

DYes E No

If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.

Page 1 of 5




4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of the education corporation?

E Yes E No

If Yes, please describe the nature of your relationship and if this person could
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMQO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

_1Yes K{No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

Page 2 of §



Identify each interest/transaction (and provide the requested information) that
you, any of your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

None
Date(s) Nature of Steps taken to avoid | Name of person
financial a conflict of interest, | holding interest
interest / (e.g., did not vote, did | or engaging in
transaction not participate in transaction and
discussion) relationship to
you

Page 3 of §



7. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) you reside with had a
financial interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

None

Organization
conducting
business with
the school(s)

Nature of
business
conducted

Approximate Name of Trustee

value of the and/or immediate

business family member of
conducted | household holding an

interest in the
organization

conducting business
with the school(s)
and the nature of the

interest

Steps
taken to
avoid
conflict of
interest
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This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

Home Telephone:

Home Address:

2/14/dz3

Signature ) Date

Lt I

Acceptable signature formats include:
o Digitally certified PDF signature
e Print form, manually sign, scan to PDF

last revised 04/2022
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Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:
Br. Susan Duntle

Name of Charter School Education Corporation:
? [7{2 ( /9/ _?"-"7 C ﬁ; 72/5/ ' C%(z/"/éyr ‘JZA((/

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).

ﬁ'iu g /’7'74’.-/g}é£/f ~
/ Wm ey ,;5 ('.izf.' VEr Anle

2. Are you related, by blood or marriage, to any person employed by the school

and/or education corporation?
AN

I: Yes 7( No

If Yes, please/describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

DYes \){ No

If Yes, please Jescribe the nature of your relationship and if the
student could benefit from your participation.
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4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of the education corporation?

I:I Yes No

If Yes, please describe the nature of your relationship and if this person could
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

|:| Yes No

If Yes, pleas€ provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.
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6.

Identify each interest/transaction (and provide the requested information) that
you, any of'your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

None
Date(s) Nature of Steps taken to avoid Name of person
financial a conflict of interest, holding interest
interest / (e.g., did not vote, did or engaging in
transaction not participate in transaction and
discussion) relationship to
you
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7. ldentify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) you reside with had a
financial interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

None
Organization | Nature of Appr?)xim'at'e | Name of Trustee |
conducting business | value of the and/or immediate
business with | conducted business family member of Stebs
the school(s) conducted | household holding an P
) . taken to
interest in the .
A avoid
organization conflict of
conducting business .
interest

with the school(s)
and the nature of the
interest
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This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

.

Home Telephone:

Home Address:

I
%= /jg /Q(uzéf

ignatu re [)éte /

Acceptable signature formats include:
« Digitally certified PDF signature
o Print form, manually sign, scan to PDF

last revised 04/2022
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Disclosure of Financial Interest by a Current
or Former Trustee

Trustee Name:

Name of Charter School Education Corporation:

1. List all positions held on the education corporation Board of Trustees (“Board”)
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.).

2. Are you related, by blood or marriage, to any person employed by the school
and/or education corporation?

I:I Yes D No

If Yes, please describe the nature of your relationship and the person's
position, job description, and other responsibilities with the school.

3. Are you related by blood, or marriage, or legal adoption/guardianship to any
student currently enrolled in a school operated by the education corporation?

I:lYes D No

If Yes, please describe the nature of your relationship and if the
student could benefit from your participation.
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4. Are you related, by blood or marriage, to any person that could otherwise
benefit from your participation as a board member of the education corporation?

DYes D No

If Yes, please describe the nature of your relationship and if this person could
benefit from your participation.

5. Are you a past, current, or prospective employee of the charter school,
education corporation, and/or an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or plans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

I:l Yes D No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.
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6.

Identify each interest/transaction (and provide the requested information) that
you, any of your immediate family members, and/or any persons who you reside
with have held or engaged in with the charter school(s) operated by the
education corporation during the time you have served on the Board, and in the
six months prior to such service. If there has been no such interest or

transaction, check None.

I:I None

Date(s) Nature of Steps taken to avoid | Name of person
financial a conflict of interest, holding interest
interest / (e.g., did not vote, did or engaging in

transaction not participate in transaction and
discussion) relationship to
you
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7. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) you reside with had a
financial interest or other relationship. If you are a member, director, officer, or
employee of an organization formally partnered with and/or doing business
with the school(s) through a management or services agreement, please
identify only the name of the organization, your position in the organization,
and the relationship between such organization and the school(s). If there was
no financial interest, check None.

D None

Organization Nature of Approximate Name of Trustee
conducting business | value of the and/or immediate
business with | conducted business family member of Steps
the school(s) conducted | household holding an P
- A taken to
interest in the .
S avoid
organization .
conducting business contlictor
interest

with the school(s)
and the nature of the
interest
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This document is considered a public record and, as such, may be made available
to members of the public upon request under the Freedom of Information Law. The
personal contact information provided below will be redacted.

Business Telephone:

Business Address:

E-mail Address:

Home Telephone:

Home Address:

Signature Date

Acceptable signature formats include:
o Digitally certified PDF signature
¢ Print form, manually sign, scan to PDF

last revised 04/2022
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Board of Trustees Meeting Dates for 2022-2023

July 28, 2022 (Reorganizational Meeting)
July 28, 2022 (Regular Meeting)

August 11, 2022

August 29, 2022

October 4, 2022

October 27, 2022

November 17, 2022

December 8, 2022

JawZG, 2023

February 16, 2023

March 30, 2023

April 20, 2023

May 18, 2023

June 29, 2023 (Postponed until July 6, 2023)



REACH ACADEMY CHARTER SCHOOL
ANNUAL REORGANIZATIONAL MEETING
BOARD OF TRUSTEES
MINUTES
Thursday, July 28, 2022 — 6:15 PM

REACH Academy Charter School — Conference Room
115 Ash Street, Buffalo, NY 14204

Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:16PM

ROLL CALL
ATTENDANCE AT THIS MEETING

(Board members who arrive after the meeting begins will be noted as “present” at the point in
this agenda at which they arrive.)

Dr. Dolores Prezyna: X Sarah Pearson-Collins:  EXC Heather Speakes: EXC
Christopher Arnold: X Christine Mann: X Dr. Susan Dunkle: X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC
Lisa Rogers: EXC Michael Olsen: X Lee Pierce: X
Anna Chiavaroli: EXC Tiffani Houston: X William Yelder: X

Karen Haqq: EXC

2.0 RESOLVED, based upon the recommendation of the Head of School, the Board of
Trustees votes to continue to designate the following official bank depository for the 2022-
2023 school year:

Bank: M & T Bank

CHRISTINE SUSAN
Moved by: MANN Seconded by: DUNKLE  yote: 4-0

3.0 RESOLVED, the Board of Trustees votes to reappoint Linda Marszalek to act as the Chief
Financial Officer for REACH Academy Charter School for the 2022-2023 school year.

Moved by: CHRISTINE Seconded by:  SUSAN Vote: 4-0
MANN DUNKLE




10.0

11.0

12.0

13.0

14.0

RESOLVED, the Board of Trustees votes to designate Linda Marszalek as the Main Bank

Signatory and Amie Caster and Lee Pierce as official 2" Bank Signatories for REACH
Academy Charter School for the 2022-2023 school year.

CHRIS
ARNOLD

CHRISTINE

Moved by: Seconded by: MANN Vote: 4-0

RESOLVED, the Board of Trustees votes to designate Robin Nellis the Designated
Educational Official to receive court notifications regarding Scholars for the 2022-2023 school

year.

CHRISTINE SUSAN

Moved by: MANN Seconded by:  iwkIE Vote: 4-0

RESOLVED, the Board of Trustees votes to designate Michael Olsen the School Pesticide
Representative for the 2022-2023 school year.

Moved by: CPﬁE%NE Seconded by: A(lj{IIEIIé)IED Vote: 4-0

RESOLVED, the Board of Trustees votes to designate Bernadette Corcoran and Paul
O’Grady as the Hearing Officers for the 2022-2023 school year.

SUSAN
DUNKLE

CHRISTINE

Moved by: Seconded by: MANN Vote: 4-0

RESOLVED, the Board of Trustees votes to adjourn the Annual Reorganizational Meeting.

Moved by: CHRIS Seconded by: ~ SUSAN Vote:

ARNOLD DUNKLE 4-0



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES — Thursday, July 28, 2022 — 6:30 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:40PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: EXC.
Christopher Amold: X Dr. Susan Dunkle: X Sarah Pearson-Collins: EXC.

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC
Lisa Rogers: EXC Michael Olsen: X Lee Pierce: X
Anna Chiavaroli: EXC Anthony Favata: EXC William Yelder: X
Tiffani Houston: X Karen Haqq: EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRIVILEGE OF THE FLOOR

4.0 CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent Agenda item
marked *5.1, *6.1.1, *6.1.2, *6.1.3, *6.1.4, *6.1.5, *6.1.6, *6.2.1

Moved by: CHI\I/I(‘LSI};NINE Seconded by: DSUSANE Vote: 4-0

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*S.1 RESOLVED, that the minutes from the June 28, 2022 Board of Trustees Meeting
Minutes are accepted as presented.



*6.0

PERSONNEL - 6:45PM

*6.1 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following appointments:

*6.1.1 Name:
Position:

Appointment:
Status:
Salary:

Effective:

*6.1.2 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.3 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.4 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.5 Name:
Position:

Appointment:

Status:

Salary:

Effective:

Christina Boyd

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 8, 2022

Shane Rifanburg

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August §, 2022

Dana Hank

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 8, 2022

Trilina Middlebrooks

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification

of previous employment.
August 8, 2022

Morgan Pulliam

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 8, 2022



*6.1.6 Name: Brianna Bennett
Position:  Custodian
Appointment: 12 Month Position — 1.0 FTE
Status: Non Exempt - Hourly
Salary: $14.00
Effective:  July 11, 2022

*6.2 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following transfers:

*6.2.1 Name: Emily Hauser
From: Long Term First Grade Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary

To: Reading Interventionist
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective Date: August 8, 2022

70 NEW BUSINESS - 6:47PM

7.1 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to approve a salary adjustment and schedule change for the
REACH Academy Charter School Community Engagement Liaison from 10 hours
per week at a rate of $18.00 to 15 hours per week at a rate of $20.00.

CHRISTINE SUSAN
Moved by: MANN Seconded by: DUNKLE Vote: 4-0

80 ADJOURNMENT - 650PM

RESOLVED, the Board of Trustees votes to adjourn the meeting.

CHRIS CHRISTINE
Moved by: ARNOLD Seconded by: MANN Vote: 4-0

The next meeting of the BOT is scheduled for Thursday, August 11, 2022 at 6:15 P.M.



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTELS
REGULAR MEETING MINUTES — Thursday, August 11,2022 - 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site. School Facebook Page

1.0 CALL TO ORDER -6:37 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Jleather Speakes:  EXC

Christopher Arnold: X Dr. Susan Dunkle: X Sarah Pearson-Collins:  EXC

Attendance — Others

Linda Marszalek: X Robin Nellis:  EXC__ Amie Caster: X
Lisa Rogers: EXC Michael Olsen: X Lee Pierce: EXC
Anna Chiavaroli: EXC Anthony Favata: X William Yelder: X
Tiffani Houston: X Karen Haqq: _ EXC

2.0 AMENDMENTNS or adjustments to the agenda by the Board Members.

3.0 PRIVILEGE OF THE FLOOR

40  CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent Agenda iten
marked *5.1, *6.1.1, *6.1.2, ¥6.1.3, *6.1.4, *6.1.5, *6.1.6, *6.1.7, *6.1.8, *6.1.9, *6.1.10,
*6.1.11, *6.2.1, *6.2.2, ¥6.3

Christine Christopher
Moved by: Mann Seconded by: Arnold Vote: 40

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1  RESOLVYED, that the minutes from the August 11, 2022 Board of Trustees Mecting
Minutes are accepted as presented.



*6.0

PERSONNEL
*6.1 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following appointments:
*6.1.1 Name: Kayla Neumann
Position:  Classroom Teacher
Appointment: 10 Month Position - 1.0 FTE
Status:  Exempt - Salary
Salary:  Salary commensurate with approved salary scale and verification
of previous employment.
Effective: August 22, 2022
*6.1.2 Name: Brianna Smith
Position:  Classroom Teacher
Appointment: 10 Month Position - 1.0 FTE
Status: Exempt - Salary
Salary:  Salary commensurate with approved salary scale and verification
of previous employment.
Effective:  August 22, 2022
*6.1.3 Name:  Hannah Luther
Position:  Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary:  Salary commensurate with approved salary scale and verification
of previous employment.
Effective: August 22, 2022
*6.1.4 Name: Mara Murphy
Position:  Classroom Teacher
Appointment: 10 Month Position — 1.0 F'TE
Status: Exempt - Salary
Salary: Salary commensurate with approved salary scale and verification
of previous employment.
Effective:  August 22, 2022



*6.1.5

*6.1.6

*6.1.7

*6.1.8

*6.1.9

*6.1.10

Name:
Position:
Appointment:

Status:

Salary:
Effective:
Name:

Position:
Appointment:

Status:
Salary:

Effective:

Name:
Position:
Appointment:

Status:
Salary:

Effective:

Name:
Position:
Appointment:

Status:

Salary:
Elfective:
Name:

Position:
Appointment:

Status:
Salary:

Elfective:

Name:
Position:
Appointment:

Status:
Salary:

Natalie Stroupe

Classroom Teacher

10 Month Position—-1.0F E

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment,

August 22, 2022

Rosanna Thomas

Reading Interventionist

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Alyssa Klaftka

Reading Interventionist

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Melissa Perez

ENL Teacher

10 Month Position —.5 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous cmployment.

August 22, 2022

Jessica Redding

Social Worker

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scalc and verification
of previous employment.

August 22, 2022

Stephanie Schneider

Music Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.



Ettective:

*6.1.11 Name:

*6.2

*6.3

Position:
Appointment:
Status:

Salary:

Eftective:

August 22, 2022

Flizabeth Ilaas

Music Teacher

12 Month Position — 1.0 'TE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following transfers:

*6.2.1 Name:
From:

Appointment:

Salary:

To:
Appointment:
Status:
Salary:

Effective Date:

*6.2.2 Name:
From:

Appointment:

Salary:

To:
Appointment:
Status:

Salary:
Effective Date:

Grant Howard

Day to Day Substitute
Per Diem

$160.00 per day

.5 Physical Education Teacher/.5 Keyboarding Tcacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensuratc with approved salary scale and veritication
of previous employment.

August 22, 2022

Leah Weiss
Building Substitute
Per Diem

$160.00 per day

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
August 22, 2022

RESOLVED. based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following resignation:

Name:
Position:
Appointment:
Status:
Effective:

Keishla Leon

School Counselor

12 Month Position — 1.0 FTE
Exempt - Salary

August 12, 2022



70 NEW BUSINESS

7.1 RESOLVED, based upon the recommendation of the Head of School, that (he
Board of Trustees votes to accept a donation from the Charities Aid Foundation in
the amount of $3,000.00. This donation was provided by 3M and will suppmt one or

more programs at the school.

Susan Christine
Moved by: Dunkle Seconded by: Mann Vote: 4-0
7.2 RESOLNVED. based upon the recommendation of the Head of School, that the

Board of Trustees approves the designation of the Coppola Firm as an additional
Law Firm for REACH Academy Charter School. The agreed upon hourly rate would

be $275.00.
Susan Christine
Moved by:  Dunkle  Seconded by: Mann Vote: 4-0

8.0 ADJOURNMENT

RESOLVED, the Board of ‘T'rustees votes to adjourn the mecting.

Christopher Christine
Moved by: ~ Amold Seconded by: Mann Vote: 4-0

The next meeting of the BOT is scheduled for Thursday, September 29, 2022 at 6:15 P.M.



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Monday, August 29, 2022 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER -6:21 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: EXC
6:30
Christopher Amold: X Dr. Susan Dunkle: X Sarah Pearson-Collins:  PM

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC

LisaRogers: X Michael Olsen: = EXC Lee Pierce:  EXC

Anna Chiavaroli: EXC Anthony Favata: EXC William Yelder: EXC
Tiffani Houston: EXC Karen Haqq: EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRIVILEGE OF THE FLOOR

4.0 CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent Agenda item;
marked *S.1, *6.1.1, *6.1.2, *6.1.3, *6.1.4, *6.1.5, *6.1.6, *6.1.7, *6.1.8, *6.1.9, *6.1.10,
*6.1.11, *6.2.1, *6.2.2, ¥6.3

Chris Christine
Moved by: Amold Seconded by: Mann Vote: 4-0

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1 RESOLVED, that the minutes from the August 11, 2022 Board of Trustees Meeting
Minutes are accepted as presented.



*6.0

PERSONNEL

*6.1 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following appointments:

*6.1.1 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.2 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.3 Name:
Position:

Appointment:

Status:

Salary:

Effective:

*6.1.4 Name:
Position:
Appointment:
Status:
Salary:

Effective:

*6.1.5 Name:
Position:

Appointment:

Status:

Salary:

Effective:

Kayla Neumann

Classroom Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

of previous employment.
August 22, 2022

Brianna Smith

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Hannah Luther

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification

of previous employment.
August 22, 2022

Mara Murphy

Special Education Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Natalie Stroupe

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22,2022

Salary commensurate with approved salary scale and verification



*6.1.6

*6.1.7

*6.1.8

*6.1.9

*6.1.10

*6.1.11

Name:
Position:
Appointment:
Status:
Salary:

Effective:

Name:
Position:
Appointment:
Status:
Salary:

Effective:

Name:
Position:
Appointment:
Status:
Salary:

Effective:

Name:
Position:
Appointment:
Status:
Salary:

Effective:

Name:
Position:
Appointment:
Status:
Salary:

Effective;

Name:
Position:
Appointment:
Status:
Effective:

Rosanna Thomas

Reading Interventionist

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification

of previous employment.
August 22, 2022

Alyssa Klaffka

Reading Interventionist

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification

of previous employment.
August 22, 2022

Melissa Perez

ENL Teacher

10 Month Position — .5 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Jessica Redding

Social Worker

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Stephanie Schneider

Music Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and verification
of previous employment.

August 22, 2022

Elizabeth Haas

Office Clerk

12 Month Position — 1.0 FTE
Salary

August 22, 2022



*6.2 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following transfers:
*6.2.1 Name: Grant Howard

From: Day to Day Substitute

Appointment: Per Diem
Salary: $160.00 per day

To: .5 Physical Education Teacher/.5 Keyboarding Teacher

Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Salary commensurate with approved salary scale and verification

of previous employment.
Effective Date: August 22, 2022
*6.2.2 Name: Leah Weiss

From: Building Substitute

Appointment: Per Diem
Salary: $160.00 per day

To: Classroom Teacher

Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Salary commensurate with approved salary scale and verification

Effective Date: August 22, 2022
*6.3 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following resignation:

Name:
Position:
Appointment:
Status:
Effective:

7.0 NEW BUSINESS

Keishla Leon

School Counselor

12 Month Position — 1.0 FTE
Exempt - Salary

August 12,2022

7.1 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to accept a donation from the Charities Aid Foundation in
the amount of $3,000.00. This donation was provided by 3M and will support one or

more programs at the school.

Christine
Mann

Chris

Moved by: Armold Seconded by: Vote: 4-0




7.2 RESOLVED. based upon the recommendation of the Head of School. that the
Board of Trustees approves the designation of the Coppola Firm as an additional
Law Firm for REACH Academy Charter School. The agreed upon hourly rate would

be $275.00.
Susan Christine
Moved by: Dunkle Seconded by: Mann Vote: 4-0
7.3 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees approves the renewal of I Ready Partner Services outlined in the
attached price quote of $34, 579.00 from Curriculum Associates.

Sarah Pearson Collins arrives at 6:30 PM

Chris Doloroes
Moved by: Arnold Seconded by: Prezyna Vote: 4-0
74 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees approves the submission of a Non-Material revision to the Charter
of REACH Academy Charter School. This revision will accommodate a one week
delayed start at REACH Academy Middle School impacting 140 Scholars in grades 5
and 6 with a plan to make up the lost time during intersession labs in February and/or
April.

Susan Christine
Moved by: Dunkle Seconded by: Mann Vote: 5-0

8.0 ADJOURNMENT -6:38 PM

RESOLVED, the Board of Trustees votes to adjourn the meeting.

Chris Christine
Moved by: Amold Seconded by: Mann Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, September 29, 2022 at 6:15 P.M.



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES — Tuesday, October 4, 2022 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: 6:22PM
Christopher Arnold: X Dr. Susan Dunkle: X Sarah Pearson-Collins: EXC

Attendance — Others

Linda Marszalek: X Robin X Amie Caster: X
Nellis:
Lisa Rogers:  EXC Michael Olsen: X Lee Pierce:  EXC
Anna Chiavaroli: EXC Anthony Favata: EXC William Yelder: EXC
Tiffani Houston: EXC Karen Haqq: EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.- NONE

3.0 PRIVILEGE OF THE FLOOR

4.0 CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent Agenda item
marked *5.1, *6.1.1,%6.1.2,%6.13,*62.1,%*62.2,%62.3,%6.2.4,*6.2.5,%6.2.6, “6.2.7,
*62.8,%62.9, *63.1, *632, *64.1,%*6.4.2

Christine Susan
Moved by: Mann Seconded by: Dunkle Vote: 4-0

*5.0  ACCEPTANCE OF PREVIOUS MINUTES

*S.1 RESOLVED, that the minutes from the August 29, 2022 Board of Trustees Meeting



Minutes are accepted as presented.

*6.0 PERSONNEL

*6.1 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following ressignations:

*6.1.1

*6.1.2

*6.1.3

*6.2 RESOLVED, based upon the recommendation of the Head of School that the

Name:

Position:

Appointment:
Status:
Effective:
Reason:

Name:
Position:
Appointment:
Status:
Effective:
Reason:

Name:
Position:
Appointment:
Status:

Effective:
Reason:

Brianna Cooper

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

8/26/22

To accept a position in her home district

Melissa Perez

ENL Teache

10 Month Position — 1.0 FTE
Exempt - Salary

8/25/22

To accept another position

Hannah Luther

Classroom Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

8/17/22

To accept another position

Board of Trustees votes to approve the following appointments

*6.2.1

Name:
Position:
Appointment:
Status:

Salary:

Effective

Shannon Borowiak

ENL Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

Salary commensurate with approved salary scale and

verification of previous employment.
9/1/22



*6.2.2

*6.2.3

*6.2.4

*6.2.5

*6.2.6

*6.2.7

Name:
Position:
Appointment:
Status:
Salary:
Effective

Name:
Position:
Appointment:
Status:

Salary:
Effective

Name:
Position:
Appointment:
Status:
Salary:
Effective

Name:
Position:
Appointment:
Status:
Salary:
Effective

Name:
Position:
Appointment:
Salary:
Effective

Name:
Position:
Appointment:
Salary:
Effective

Fox Munyon

Science Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

$40,000.00, prorated for a 10/10/22 start date

10/10/22

Samantha Cerankowski
Building Sub

10 Month Position — 1.0 FTE
Exempt - Salary

$40,000.00

8/29/22

Erica Kinsey

Building Sub

10 Month Position — 1.0 FTE

Exempt - Salary

$40,000.00, prorated for a start date of 10/1/22

10/1/22

Dominique Brown

Building Sub

10 Month Position — 1.0 FTE
Exempt - Salary

$40,000.00

8/29/22

Dim’alesha Harber

Office Clerk Jefferson Avenue
12 Month Position — Hourly
$18.50 per hour

9/6/22

Caitlin Smith

Office Clerk Ash Street

10 Month Position — Hourly
$18.50 per hour

9/13/22



*6.2.8

*6.2.9

Name:
Position:
Appointment:
Salary:
Effective

Name:
Position:
Appointment:
Salary:
Effective

Ashley Kron

Susstitute Teacher Aide/Lunch Monitor

10 Month Position — Hourly
$16.50 per hour

9/20/22

Shalisa McCarter
Custodian

12 Month Position — Hourly
$14.00 per hour

Upon fingerprint clearance

*6.3 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following transfers:
*6.3.1 Name: Natalie Stroupe
From: Science Teacher
Appointment: 10 Month Position — 1.0 FTE
To: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Effective: 9/19/22
*6.3.2 Name: Amy Bugman
From: Long Term Substitute
Appointment: 10 Month Position — 1.0 FTE
Salary: $40,000.00
To: Classroom Designer
Appointment: 12 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: $45,000.00, prorated to a start date of 8/29/22
Effective; 8/29/22
*6.4 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following salary adjustments:
*6.4.1 Name: Bethany Garbutt
Position: Senior Administrative Assistant
Appointment: 12 Month Position — 1.0 FTE
Status: Exempt -Salary
Change: From $40,000.00 to $45,000.00
Effective: 8/31/22

Reason: Promotion to Senior Position



7.0

*6.4.2 Name: Dedna McDougald
Position: Senior Administrative Assistant
Appointment: 12 Month Position — 1.0 FTE
Status: Exempt -Salary
Change: From $37,000.00 to $45,000.00
Effective: 8/31/22
Reason: Promotion to Senior Position

NEW BUSINESS- 6:16PM

7.1 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to enter into Executive Session to discuss a spossible real
estate deal.

Chris Christine
Moved by: Arnold Seconded by: Mann Vote: 4-0

Heather Speakes enters the meeting.

7.2 RESOLVED, based upon the recommendation of the Head of Schoel, that the
Board of Trustees votes to approve the attached contract with OTAS for
Occupational Therpy push-in groups for Kindergarten for a total expense of

$6,875.00
Chris Christine
Moved by: Amold Seconded by: Mann Vote: 5-0

7.3 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees approves the attached Open Meetings Law resolution.

Susan Christine
Moved by: Dunkle Seconded by: Mann Vote: 5-0
7.4 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve payment of $24,990.00 to extend the
AfterSchool Program provided through the Northwest Community Center. The six
week extension will accommodate families needing afterschool care in the beginning
of the school year, prior to the scheduled start of the Northwest program in October,
2022.

Christine Susan
Moved by: Mann Seconded by: Dunkle Vote: 5-0




7.5 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees approves the attached agreement with the Willie Hutch Jones
Educational and Sports Program for Middle School scholars in the amount of

$29,188.00.
Heather Susan
Moved by: Speakes  Seconded by: Dunkle Vote: 5-0
7.6 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees approves the attached Grade Level Leader stipends.

Susan Christine
Moved by: Dunkle Seconded by: Mann Vote: 5-0

7.7 RESOLVED., based upon the recommendation of the Head of School, that the
Board of Trustees votes to approve a $2,500.00 ENL Coordinator stipend provided
by Title III grant funds for the leader of our local consortium.

Chris Christine
Moved by: Amold Seconded by: Mann Vote: 5-0
7.8 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to accept and approve the attached preliminary term sheet
and the addendum provided by Civic Fund Manager 3 LLC in conjunction with the
loan for the acquisition and renovation of the property at 266 Genesee Street

Christine Chris
Moved by: Mann Seconded by: Arnold Vote: 4-0-1
7.9 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve the extension of the Architectural and
Engineering Services contract with Labella Associates to include the development of
construction drawings and continued Architectural and Consulting services
throughout the buildout process of 266 Genesee Street

Heather Christine
Moved by: Speakes  Seconded by: Mann Vote: 5-0




8.0

ADJOURNMENT - 7:40PM

RESOLVED, the Board of Trustees votes to adjourn the meeting.

Chris Christine
Moved by: Armold Seconded by: Mann Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, October 27, 2022 at 6:15 P.M.



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Thursday, October 27, 2022 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: _6:25PM Heather Speakes: _6:27PM
Christopher Amold: X Dr. Susan Dunkle: X Sarah Pearson-Collins: __EXC.
Karen Haqgq: X
Attendance — Others
Linda Marszalek: X Robin Nellis: X Amie Caster: X
Lisa Rogers: EXC Michael Olsen: __ EXC Lee Pierce: X
Anna Chiavaroli: X Anthony Favata: __ EXC William Yelder: _ EXC
Tiffani Houston: _ EXC Richard Stanton: X
2.0 AMENDMENTS or adjustments to the agenda by the Board Members.
3.0 PRIVILEGE OF THE FLOOR
Christine Mann enters at 6:25PM
Heather Speakes enters at 6:27PM
4.0 CONSENT AGENDA
RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *8.1.1, *8.1.2, *8.2.1, *8.3.1
CHRIS SUSAN
Moved by: ARNOLD  Seconded by: DUNKLE Vote: 6-0

*5,0 ACCEPTANCE OF PREVIOUS MINUTES

*5,1 RESOLVED, that the minutes from the October 4, 2022 Board of Trustees °
Meeting Minutes are accepted as presented.

’



6.0 BOARD PRESENTATIONS

6.1 Annual Audit Findings ~ Lumsden and McCormick - TABLED

7.0 EXECUTIVE SESSION

7.1 RESOLVED, based upon the recommendati f the Head of School that the
Board of Trustees votes to enter into executive session to discuss:

- Property Acquisition
- A Personnel Issue
CHRIS SUSAN
Moved by:  ARNOLD  Seconded by: _ DUNKLE Vote: 6-0

*8.0 PERSONNEL

*8.1 RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to approve the following resignations:

*8.1.1 Name: Brooke Buck
Position: Classroom Teacher
Appointment: 10 Month - 1.0 FTE
Status: Exempt - Salary
Effective: 10/22/2022

*8.1.2 Name: Kayla Neumann
Position: Classroom Teacher
Appointment: 10 Month - 1.0 FTE
Status: Exempt - Salary
Effective: 10/26/2022

*82 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following appointment:

*8.2.1 Name: Kierra Clark
Position: Custodian
Appointment; 12 Month Position - .75 FTE

Status: Non-Exempt - Hourly
Salary: $14.00 per hour

Effective: 9/26/2022



9.0

*8.3 RESOLVED, based upon the recommendation of the Head of School
that the Board of Trustees votes to approve the following unpaid leave of absence:

*8.3.1
Name: Stephanie Schneider
Position: Music Teacher
Appointment: 10 Month Position — 1.0 FTE
Effective: 10/7/2022 - 11/4/2022

NEW BUSINESS - 7:09PM

9.1 RESOLVED, based upon the recommendation of the Finance Committe th d
of Trustees votes to approve the attached holiday schedule for 12 month custodial employees
of REACH Academy Charter School.

CHRIS CHRISTINE
Moved by: _ ARNOLD  Seconded by: MANN Vote: 6-0

9.2 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve application for issuance of a school credit card to Lee
Pierce to facilitate approved school purchases at the Middle School building located at 1424

Jefferson Avenue.
SUSAN HEATHER
Moved by: DUNKLE  Seconded by:  SPEAKES Vote: 6-0

93 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the attached contract with Maya Lagana to provide
revision of the application, with corrections, for REACH Academy Charter School of

Connecticut.
CHRISTINE SUSAN
Moved by: MANN Seconded by: _ DUNKLE Vote: 6-0

9.4 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept incremental changes to the hourly salary of 12 Month

custodial workers that will mirror the increases to the New York State Minimum Wage.

CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 6-0

9.5 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept the attached Financial Report for the month of September.

HEATHER CHRISTINE
Moved by: SPEAKES  Seconded by: MANN Vote: 6-0




10.0

9.6 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the attached Building Level Safety Plan for 115 Ash Street

for 2022-2023.
CHRIS CHRISTINE
Moved by: ARNOLD Seconded by: MANN Vote: 6-0

9.7 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve the attached Building Level Safety Plan for 1424 Jefferson

Avenue for 2022-2023.
CHRIS KAREN
Moved by: ARNOLD Seconded by: HAQQ Vote: 6-0

9.8 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve the attached District Level Safety Plan for 1424

Jefferson for 2022-2023.
HEATHER CHRISTINE
Moved by: _ SPEAKES  Seconded by: MANN Vote: 6-0

ADJOURNMENT

RESOLVED, the Board of Trustees votes to adjourn the meeting.

CHRIS CHRISTINE
Moved by: ARNOLD  Seconded by: MANN Vote: 6-0

The next meeting of the BOT is scheduled for Thursday, November 17, 2022 at 6:15 P.M.

UPCOMING EVENTS:

Holiday Party — December 9 — 6-9 PM

Cookie-O — December 22 — 6 -7 PM

Winter Recess — December 26 — January 2

Martin Luther King, Jr. Day — No School — January 16
Family Council Meeting — January 4 — 5:30 PM



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES — Thursday, November 17, 2022 — 3:30 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 3:31PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: X
Christopher Arnold:  EXC  Dr. Susan Dunkle: X Sarah Pearson-Collins: EXC
Karen Haqq: X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: X
Lisa Rogers: X Michael Olsen: X Lee Pierce:  EXC

Anna Chiavaroli: EXC Anthony Favata: EXC William Yelder: X
Tiffani Houston: EXC Richard Stanton:  EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRIVILEGE OF THE FLOOR

4.0 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to enter into executive session to discuss:

- A Personnel Issue

CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 5-0

5.0 CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *6.1, *8.1.1, *8.1.2, *8.2.1, *8.2.2, *8.2.3, *8.3.1

CHRISTINE SUSAN
Moved by: MANN Seconded by: ~ DUNKLE Vote: 5-0




*6.0 ACCEPTANCE OF PREVIOUS MINUTES

*6.1 RESOLVED, that the minutes from the October 27, 2022 Board of Trustees
Meeting Minutes are accepted as presented.

7.0 BOARD PRESENTATIONS

7.1 Annual Audit Findings — Lumsden and McCormick
7.2 Enrollment Update — Robin Nellis
7.3 Building Update — Linda Marszalek/Mike Olsen

*8.0 PERSONNEL

*8.1 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following resignations:

*8.1.1 Name: Christina Boyd
Position: Classroom Teacher
Appointment: 10 Month — 1.0 FTE
Status: Exempt - Salary
Effective: 11/23/2022

*8.1.2 Name: Lauren Jeanette
Position: Classroom Teacher
Appointment: 10 Month — 1.0 FTE
Status: Exempt - Salary
Effective: 11/28/2022

*8.2 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to approve the following appointment:

*8.2.1 Name: Amy Clark
Position: Special Education Teacher
Appointment: 10 Month Position — 1.0 FTE

Status: Exempt - Salary
Salary: Salary commensurate with approved salary scale and
verification of previous employment.

Effective: 11/10/2022

*8.2.2 Name: Anthony Do
Position: Technology Specialist
Appointment: 12 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: $50,000.00, then increase to $60,000.00 after 6 months
Effective: 11/7/2022



*8.2.3 Name: Camille Henry
Position: Community Outreach Connecticut

Status: Hourly, 15-20 hours per week as needed
Salary: $23.00 per hour

*8.3 RESOLVED, based upon the recommendation of the Head of School
that the Board of Trustees votes to approve the following termination:

*8.3.1
Name: Stephanie Schneider
Position: Music Teacher
Appointment: 10 Month Position — 1.0 FTE
Effective: 11/7/2022

9.0 NEW BUSINESS

9.1 RESOLVED, based upon the recommendation of the Finance Committee, that the Board
of Trustees votes to approve the attached Contract with Mark Olynciw for consulting services
for Community Outreach in support of the application for REACH Academy Charter School of

Connecticut.
CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 5-0
9.2 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve, after securing multiple bids, the attached insurance quote
in the amount of $62,613.72 for 266 Genesee Street.

CHRISTINE SUSAN
Moved by: MANN Seconded by: = DUNKLE Vote: 5-0

9.3 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to approve awarding of a contract for Construction Management of

the project at 266 Genesee Street based on the attached RFP and review of the attached bids.

KAREN CHRISTINE
Moved by: HAQQ Seconded by: MANN Vote: 5-0
94 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the attached contract for Professional Development
services from the Teacher Learning Center on Superintendent’s Conference Day November 8,
2022 in the amount of $6,500.00.

CHRISTINE SUSAN
Moved by: MANN Seconded by:  DUNKLE Vote: 5-0




9.5 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept the attached Financial Report for the month of October.

SUSAN CHRISTINE
Moved by: = DUNKLE  Seconded by: MANN Vote: 5-0
9.6 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to approve the attached P.T.O. Allotment for 12 Month Custodial and
12 Month Office Staff.
CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 5-0
957 RESOLVED. based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve a $350.00 stipend to any employee (except administrators)
who, as of July 1%, successfully recruits a non-teaching employee for REACH Academy
Charter School. $350.00 will be paid after the employee completes six months of continuous
successful service.

CHRISTINE HEATHER
Moved by: MANN Seconded by: = SPEAKES Vote: 5-0
9.8 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to approve the attached District Level Safety Plan for 2022-2023.
SUSAN CHRISTINE
Movedby: =~ DUNKLE  Seconded by: MANN Vote: 5-0
9.9 RESOLVED., based upon the recommendation of the Head of School, that the

Board of Trustees votes to accept the following donations:

e  $500.00 donation from an anonymous donor for the 2022 REACH Holiday Giving

Tree
e  $200.00 donation from the Italian American Police Association of WNY to be
used for field trips.
CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 4-0-1

10.0 ADJOURNMENT

RESOLVED, the Board of Trustees votes to adjourn the meeting.

HEATHER CHRISTINE
Moved by: = SPEAKES  Seconded by: MANN Vote: 5-0




The next meeting of the BOT is scheduled for Thursday, December 8, 2022 at 6:15 P.M.

UPCOMING EVENTS:

Holiday Party — December 9 — 6-9 PM

Cookie-O — December 22 - 6-7 PM

Winter Recess — December 26 — January 2

Martin Luther King, Jr. Day — No School — January 16
Family Council Meeting — January 4 — 5:30 PM



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES — Thursday, December 8, 2022 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:17 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes:
Christopher Armold: X Dr. Susan Dunkle: X Sarah Pearson-Collins:
Karen Haqq: 6:23 PM

Attendance — Others

Linda Marszalek: _ EXC Robin Nellis: X Amie Caster:
Lisa Rogers: EXC Michael Olsen: X Lee Pierce:
Anna Chiavaroli: X Anthony Favata: EXC William Yelder:
Tiffani Houston: EXC Richard Stanton:

2.0 AMENDMENTS or adjustments to the agenda by the Board Members. - None

3.0 PRIVILEGE OF THE FLOOR
4.0 CONSENT AGENDA

RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *7.1.1, *7.2.1, ¥7.2.2, *7.2.3

SUSAN CHRISTINE
Moved by: _ DUNKLE Seconded by: MANN Vote: 4-0

EXC

EXC

EXC

EXC

EXC

EXC

Karen Haqq joins the meeting. — 6:23 PM

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1 RESOLVED, that the minutes from the November 17, 2022 Board of Trustees
Meeting Minutes are accepted as presented.



6.0 ENTATION
6.1 Annual Audit Findings — Lumsden and McCormick

6.2 Enrollment Update /SchoolMint — Robin Nellis/Linda Marszalek
6.3 Building Update — Linda Marszalek/Mike Olsen

*7.0 PERSONNEL

*7.1 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following resignations:

*7.1.1 Name: Emma Kuczkowski
Position: Classroom Teacher
Appointment: 10 Month — 1.0 FTE
Status: Exempt — Salary
Effective: 12/16/2022

*7.2 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following appointment:

*7.2.1 Name: Davenia Cottman
Ramon Smith
Position: ClassroomTeacher
Appointment: 10 Month Position — 1.0 FTE

Status: Exempt — Salary
Exempt — Salary

Salary: Salary commensurate with approved salary scale and
verification of previous employment.
Of previous employment.
Verification

of previous employment.
Effective: 11/14/2022

S22 Name: Michael Alessi
Position: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt — Salary

Salary: Salary commensurate with approved salary scale and
verification of previous employment.

Effective: 11/21/2022

*7.2.3 Name: Daja Clark
Position: Teaching Assistant
Appointment: 10 Month Position — 1.0 FTE



8.0

9.0

Status: Exempt — Salary
Salary: $27, 500.00
Effective: 11/14/2022

NEW BUSINESS - 7:15 PM

8.1 RESOLVED. based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to accept the attached amended Financial Report for the month of Octt

CHRIS CHRISTINE
Moved by:  ARNOLD Seconded by: MANN Vote: 5-0

8.2 RESOLVED. based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to review and approve the attached Form 990 for 2021-2022.

CHRIS CHRISTINE
Moved by: __ ARNOLD Seconded by: MANN Vote: 5-0

ADJOURNMENT

RESOLVED. the Board of Trustees votes to adjourn the meeting.

CHRIS CHRISTINE
Moved by:  ARNOLD Seconded by: MANN Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, January 26, 2023 at 6:15 P.M.
UPCOMING EVENTS:

Cookie-O — December 22 - 6-7:30 PM

Polar Express Day for PK-4, Red, White, Green Day 5/6
Winter Recess — December 26 — January 2

Martin Luther King, Jr. Day — No School — January 16



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Thursday, January 26, 2023 — 6:15 PM
REACH Academy Charter School .
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:19 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: __EXC Heather Speakes: X
Christopher Arnold: X __ Dr.SusanDunkle: __ X  Sarah Pearson-Collins: EXC
Karen Haqq: X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC

Lisa Rogers: EXC Michael Olsen: X Lee Pierce: X
Anna Chiavaroli: EXC Anthony Favata; X William Yelder: EXC
Tiffani Houston: X Richard Stanton: EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRESENTATIONS

1. Middle School Update — Linda Marszalek and Michael Olsen
2. Board of Trustees Tour of 266 Genesee Street — at the conclusion of the meeting.

3. Asset Disposal — Anthony Do
4.0 CONSENT AGENDA - 6:35 PM
4.1 RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *7.1.1, *7.1.2, *7.1.3, *7.2.1, *7.2.2, *7.3.1, *7.4.1

CHRIS SUSAN
Moved by: _ARNOLD Seconded by:  DUNKLE Vote: 5-0




*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1 RESOLVED, that the minutes from the December 8, 2022 Board of Trustees
Meeting Minutes are accepted as presented.

6.0 EXECUTIVE SESSION

RESOLVED, based upon the recommendation of the Head of School that the

Board of Trustees votes to enter into Executive Session to discuss:

6.1

-- Annual Professional Performance Review for Head of School

KAREN
HAQQ_

CHRIS

ARNOLD Vote:

Moved by: Seconded by:

*7.0 PERSONNEL
*7.1 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following resignations:

*7.1.1

*7.1.2

*7.1.3

*7.2 RESOLVED, based upon the recommendation of the Head of School that the Board of

Name:
Position:
Appointment:
Status:
Effective:

Name:
Position:
Appointment:
Status:
Effective:

Name:
Position:
Appointment:
Status:
Effective:

Tralina Middlebrooks
Classroom Teacher
10 Month - 1.0 FTE
Exempt - Salary
12/16/2022

Danielle Papia
Classroom Teacher
10 Month - 1.0 FTE
Exempt - Salary
2/8/2023

Danielle Steffan

Math Intervention Teacher
10 Month - 1.0 FTE
Exempt - Salary

1/2/2023

Trustees votes to approve the following appointments:

*7.2.1

Effective:

Name:
Position:
Appointment:
Status:

Salary:

Alicia Millanti
ClassroomTeacher
10 Month Position — 1.0 FTE

Exempt - Salary

Salary commensurate with approved salary scale and

verification of previous employment,
2/6/2023



*7.2.2

Salary:

Effective;

Name:
Position:
Appointment:
Status:

Kristen Rogers

Special Education Teacher
10 Month Position - 1.0.FTE
Exempt - Salary

Salary commensurate with approved salary scale and

verification of previous employment.
1/17/2023

*7.3 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following transfer:
*7.3.1 Name: Victoria Gulnoc
From: Per Diem Substitute
Appointment: 10 Month Position— 1.0 FTE
To: Building Substitute
Appointment: 10 Month Position — 1.0 FTE
Salary: $40,000.00 per year, prorated
Effective: 12/12/2022
*7.4 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following salary adjustment:
*7.4.1 Name: Sharday Brown
Position: Teaching Assistant
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Change: $25,600.00 per year to $27, 500 per year
Effective: 8/22/2022
Reason: To align salary with other new hires in the same position
FINANCE

8.1 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept the attached Financial Report for the month of November,

found in the backup as item 8.1.

KAREN
HAQQ

CHRIS

Moved by: ARNOLD Seconded by: Vote: 5-0

8.2 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to award the purchase for Public Address System Hardware for 266 Genesee
St. to CDWG in the amount of $79,450.00. Pricing is determined by Sourcewell Contract
Pricing (Contract #081419), and can be found in the backup as item 8.2.

KAREN HEATHER
Moved by: HAQQ Seconded by:  SPEAKES Vote: 5-0




83

Moved by: ARNOLD Seconded by:  SPEAKES Vote:

84

Moved by: DUNKLE Seconded by:  SPEAKES Vote:

8.5

RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to approve the attached list of school owned Information Technology

Equipment for disposal. Disposal process follows the requirements and procedures stated within
the REACH Academy Charter School- Disposal of School Property Policy. Disposal and the
recycling of the listed equipment will be through SunnKing Electronics Recycling or another
comparable company. This can be found in the backup as item 8.3.

CHRIS HEATHER

OLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to award the contract for Visual Security System Hardware for 266
Genesee St. to Security Camera King in the amount of $18,684.95. Pricing is determined by
NYS OGS Contract Pricing (Contract #77201-2315), and can be found in the backup as item
8.4,

SUSAN HEATHER

RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to award the contract for the National Grid (NG) Small Business CDO
Energy Efficiency Program to Utilitarget in the amount of $19,966.40 of which $12,641.88 is
due from RACS and $7,324.52 is the incentive due from National Grid. Return on Investment is
4.27 years based upon projected annual utility use at the 1424 Jefferson Ave location. This can
be found in the backup as item 8.5.

SUSAN HEATHER

Moved by: DUNKLE Seconded by: SPEAKES Vote: 5-0

8.6

RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to award the contract for the National Grid (NG) Prescriptive Energy
Efficiency Program to Utilitarget in the amount of $79,435.19 of which $60,563.19 is due from
RACS and $18,872.00 is the incentive due from National Grid. Return on Investment is 3.01
years based upon historic annual utility use at the 115 Ash Street location. This can be found in
the backup as item 8.6.

SUSAN KAREN

Moved by: DUNKLE Seconded by: HAQQ Vote: 5-0

8.7

RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to award the contract for the National Grid (NG) Excellence Energy
Efficiency Program to Utilitarget in the amount of $197,053.79 of which $178,795.79 is due
from RACS and $18,258.00 is the incentive due from National Grid. Return on Investment is
9.26 years based upon projected annual utility use at the 266 Genesee Street location. The
school's out of pocket responsibility will be added to the construction loan for the property.
This can be found in the backup as item 8.7.

CHRIS HEATHER

Moved by: ARNOLD Seconded by:  SPEAKES Vote: 5-0




8.8 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the attached quote from Allied Mechanical for the
replacement of RTU #14 located at 115 Ash Street in the amount of $14, 677.00. Pricing is
determined by NYS OGS Contract Pricing (PT68873), and can be found in the backup as item

8.8.
KAREN CHRIS
Moved by: HAQQ Seconded by:  ARNOLD Vote: 5-0

8.9 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to accept the following donations to REACH Academy Charter
School:

1. A donation of gift items to the Annual Giving Tree Project.
2. A $200.00 donation to the Annual Giving Tree Project from the Law Firm of Cantor,
Wolff, NiCastro and Hall and a $50.00 donation from Richard Hall individually.

CHRIS HEATHER
Moved by: ARNOLD Seconded by: _ SPEAKES Vote: 5-0

8.10 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve the attached Contract with Norton Staffing and Recruiting
to facilitate the recruitment of teachers at the national level. This.can be found in the backup as

item 8.10.
SUSAN KAREN
Moved by: DUNKLE Seconded by: HAQQ Vote: 5-0

8.11 RESOLVED. based upon the recommendation of the Head of School, that the Board of

Trustees votes to approve an agreement to contract with Robert Miller for Human
Resource services at a rate of $75.00 per hour.

KAREN SUSAN
Moved by: HAQQ Seconded by: DUNKLE Vote: 5-0

8.12 Based upon the recommendation of the Head of School, the Board of Trusteces votes to

approve the purchases as outlined on the attached construction schedule. The Board Approved
Construction Management Company as part of their contract are required to solicit bids for each
area of work included in the build-out scope for 266 Genesee contingent upon successful
closing of the renovation loan from Civic Lenders and Level Field. The Board will receive a
monthly update with the back-up of each contract awarded along with the supporting bids and a
rationale for why each contractor was chosen by the Construction Manager.

CHRIS HEATHER
Moved by: _ ARNOLD Seconded by: = SPEAKES Vote: 5-0




8.13 Based upon the recommendation of the Head of School, the Board of Trustees votes to

approve the scope of work in the attached Limited Notice to Proceed at 266 Genesee Street
prior to closing on the renovation loan in the amount of $249,929.00 to present satisfactory
proof of insurance to the Board Attorney and to commence work involving select demolition

and ACM abatement of the project.

SUSAN HEATHER
Moved by: DUNKLE Seconded by: ~ SPEAKES Vote: 5-0

8.14 Based upon the recommendation of the Head of School, the Board of Trustees votes to

approve the contract for Air Monitoring at 266 Genesee Street from UNYSE Environmental
Consultants in the amount of $6,995.00 as found in attached back-up

SUSAN HEATHER
Moved by: DUNKLE Seconded by: _ SPEAKES Vote: 5-0
8.15 sed upon the recommendation of the Head of School, the rd of Trustees votes to

approve and confirm that Reach Academy will indemnify and hold Tatanka Renaissance LP
harmless for any mechanics or materialman lien which is docketed against the property at 266
Genesee Street, while any mortgage obligation is owed Tatanka Renaissance LP. This also
confirms you will provide us with a confidential copy of your mortgage commitment letter or
equivalent when you receive it. The Board also authorizes the Head of School to send a letter

confirming this agreement.

KAREN SUSAN
Moved by: HAQQ Seconded by:  DUNKLE Vote: 5-0

90 ADJOURNMENT - 7:30 PM

RESOLVED, the Board of Trustees votes to adjourn the meeting.

CHRIS SUSAN -
Moved by: _ ARNOLD Seconded by:  DUNKLE Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, February 16, 2023 at 6:15 P.M.

UPCOMING EVENTS:

Family Council Meeting — February 1 at 5:30 PM
Black History Month Celebration — February 16 at 6 PM



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Thursday, February 16, 2023 — 6:30 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:36 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes:  EXC
Christopher Arnold: EXC Dr. Susan Dunkle: X Sarah Pearson-Collins: X
Karen Haqq: X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: X
Lisa Rogers: EXC Michael Olsen: EXC Lee Pierce: EXC
Anna Chiavaroli: EXC Anthony Favata: X William Yelder: X
Tiffani Houston: X

2.0 AMENDMENTS or adjustments to the agenda by the Board Members - None

3.0 EXECUTIVE SESSION
3.1 RESOLVED, that the Board of Trustees votes to enter into Executive Session to discuss

areal estate transaction.

SUSAN CHRISTINE
Moved by: DUNKLE Seconded by: MANN Vote: 5-0

4.0 CONSENT AGENDA

4.1 RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda item marked *5.1., *8.1.1

CHRISTINE SUSAN
Moved by: MANN Seconded by: = DUNKLE Vote: 5-0

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1 RESOLVED, that the minutes from the January 26 , 2023 Board of Trustees
Meeting Minutes are accepted as presented.



6.0 PRESENTATIONS

L.
2. Middle School Update — Linda Marszalek
3. Enrollment Update — Robin Nellis

Financial Report — Tiffani Houston

7.0 FINANCE

7.1

The Board of Trustees of Reach Academy Charter School, a New York state education
corporation (“Reach”) does hereby adopt the following resolutions at a duly held and
noticed meeting on the date set forth above, at which a quorum was present.

WHEREAS, Reach owns the former Maritime Charter School Campus located
across 266-268 Genesee Street, Buffalo NY, 19-25 Cherry Street, Buffalo NY, and 29
Cherry Street, Buffalo NY (hereinafter collectively referred to as the “Premises”); and

WHEREAS, Reach acquired the Premises for the purpose of building a state-of-the-
art middle school to further its educational mission, and serve the needs of its community
(the buildout of the Premises is hereinafter referred to as the “Project™); and

WHEREAS, Reach has also acquired title to 1424 Jefferson Street, Buffalo NY
(“1424 Jefferson™); and

WHEREAS, in order to refinance the initial acquisition of the Premises and the
Project, Reach is in need of an estimated $15,927,291 in financing; and

WHEREAS, Unitranche Capital Fund 3 LLC, a Delaware limited liability company
(“Unitranche”), has authorized a loan in the approximate principal amount of $13,927,291
(the “Unitranche Loan”) to Reach pursuant to the terms set forth in a certain communication
from Unitranche fund manager, Civic Fund Manager 3 LLC, to Reach dated February 9,
2023 (hereinafter referred to as the “Unitranche Term Sheet”); and

WHEREAS, the Unitranche Loan shall be secured by, among other things, a first
priority mortgage encumbering the Premises and 1424 Jefferson, and all other assets of
Reach; and

WHEREAS, LFF Fund LLC, a Delaware limited liability company (“LFF” and
together with UCF, “Lenders”), has authorized a second loan in the approximate principal
amount of $2,000,000 (the “LFF Loan” and together with the UCF Loan, the “Loans”) to
Reach pursuant to the terms set forth in a certain communication from LFF fund manager,
Level Field Facilities Fund, Inc., to Reach, also dated February 9, 2023 (hereinafter referred
to as the “LFF Term Sheet”); and

WHEREAS, the Unitranche Loan shall be secured by, among other things, a second
priority mortgage encumbering the Premises and 1424 Jefferson, and all other assets of

Reach; and

WHEREAS, Reach wishes to accept the combined financing offered by Unitranche
and LFF for the combined approximate principal amount of $15,927,291 pursuant to the
Unitranche Term Sheet, and the LFF Term Sheet, for the purposes of refinancing the
Premises, and building out the Project .



NOW THEREFORE BE IT

RESOLVED, that Reach shall accept the loan from Unitranche pursuant to the terms
of the Unitranche Term Sheet, with such changes as may be required by Unitranche and
approved by Reach; and be it further; and be it further

RESOLVED, that Reach shall accept the loan from LFF on terms substantially
consistent with the LFF Term Sheet, with such changes as may be required by LFF and
approved by Reach; and be it further;

RESOLVED, that Linda Marszalek, as Chief Executive Officer of Reach (the
“Authorized Signer”), is authorized to take all appropriate steps on behalf of Reach and
execute any and all documents, instruments, agreements and certificates on behalf of Reach,
including but not limited to the Unitranche Term Sheet, the LFF Term Sheet, loan
agreements, promissory notes, mortgage instruments ( on both the Premises and 1424
Jefferson), assignments, environmental indemnification agreements, security agreements,
and subordination agreements, as she deems necessary to accept the Unitranche Loan and
the LFF Loan as may be required by Unitranche and LFF, on terms substantially consistent
with the Unitranche Term Sheet and the LFF Term Sheet, with such changes as may be
required by Lenders and approved by Reach; and it be further

RESOLVED, that the taking of such action by Authorized Signer or the execution of
such instruments and documents by Authorized Signer shall be deemed conclusive evidence
of the determination that such action or execution was appropriate and in the best interests
of Reach; and it be further

RESOLVED, that all action taken and all instruments and documents entered into
by Reach prior to the adoption of these resolutions with respect to the Premises, 1424
Jefferson, the Project and the Loans, are hereby ratified, confirmed and approved.

KAREN CHRISTINE

Moved by: HAQQ Seconded by: MANN Vote: 5-0

7.2

RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to Authorize Linda Marszalek to use the discretionary powers
granted to her as Chief Executive Officer to spend up to $400,000.00 to preorder materials
for the project at 266 Genesee Street as long as the lenders have acknowledged all
deliverables and an official closing date has been scheduled.

CHRISTINE SUSAN

Moved by: MANN Seconded by: DUNKLE Vote: 5-0

7.3

Moved by: Seconded by: Vote:

RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the purchase of Benq Interactive Whiteboards from
Camcor, Inc in the amount of $56,078.00 per the attached Quotation. Pricing is
determined by NYS OGS contract pricing (PC67430). TABLED




7.4 RESOLVED, based upon the recommendation of the Finance Committee that the

Board of Trustees votes to accept the attached December Financial Report.

CHRISTINE SUSAN

Moved by: MANN Seconded by: = DUNKLE Vote: 5-0

*8.0 PERSONNEL

*8.1 RESOLVED, based upon the recommendation of the Head of School that the Board

of Trustees votes to approve the following appointment:

*8.1.1 Name: Meagan Blankenship
Position: Special Education Teacher
Appointment: 10 Month Position - 1.0 FTE

Status: Exempt - Salary
Salary: Salary commensurate with approved salary scale and
verification of previous employment.

Effective: 3/13/2023

9.0 ADJOURNMENT

RESOLVED, the Board of Trustees votes to adjourn the meeting.

SARAH
CHRISTINE PEARSON-
Moved by: MANN Seconded by: = COLLINS Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, March 30, 2023 at 6:15 P.M.
UPCOMING EVENTS:

Family Event — February 16 at 6:00 PM Black History Month Celebration
100" Day of School — February 17

President’s Day — February 20 (No School)

Mid-Winter Recess — February 21-24 (Scholars off, but School Office Open)
Read Across America Spirit Week — February 27- March 3

Family Council — March 1 at 5:30 PM

Family Event — March 23 at 6:00 PM STEM Night



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Thursday, March 30, 2023 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:20 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: __ EXC Christine Mann: X Heather Speakes: X
Christopher Arnold: X Dr. Susan Dunkle: X Sarah Pearson-Collins: X
Karen Haqq: X
Attendance — Others
Linda Marszalek: X Robin Nellis: X Amie Caster: EXC
Lisa Rogers: EXC Michael Olsen: EXC Lee Pierce: X
Anna Chiavaroli:  EXC Anthony Favata: EXC William Yelder: EXC

Tiffani Houston: ZOOM

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRESENTATIONS

1. REACH Academy Advertising and Promotional Campaign

4.0 CONSENT AGENDA

4.1 RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *6.1.1, *6.1.2, *6.2.1, *6.2.2, *6.2.3, *6.2.4, *6.2.5, *6.2.6, *6.2.7,
*6.2.8, *6.2.9, *6.2.10, *6.2.11

SARAH
SUSAN PEARSON-C
Moved by:  DUNKLE Seconded by: OLLINS Vote: 6-0

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5.1 RESOLVED, that the minutes from the February 16, 2023 Board of Trustees



Meeting Minutes are accepted as presented.

*6.0 PERSONNEL

*6.1 i f
inations;

Trustees votes to approve the following term

*6.1.1 Name: Shane Rifanburg
Ramon Smith
Position: ClassroomTeacher

Appointment: 10 Month Position — 1.0 FTE

Status: Exempt - Salary
Exempt - Salary
Effective: 3/31/2023

*6.1.2 Name: Richard Stauss
Position: Building Maintainence - Laborer
Appointment: 12 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective: 2/22/23

*6.2 RESOLVED. based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following appointments, contingent upon NYS fingerprint

clearances.
*6.2.1 Name: Jenna O’Bara
Ramon Smith
Position: Math Interventionist
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Exempt - Salary
Salary: Commensurate with Years of experience
Effective: 3/6/2023
*6.2.2 Name: Mikayla Neely
Position: Pre-K Teaching Assistant
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of experience
Effective: 2/27/2023
*6.2.3 Name: Michaela Strobel

Position: Special Education Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of experience



*6.2.4

*6.2.5

*6.2.6

*6.2.7

*6.2.8

*6.2.9

Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

2/27/2023

Ian Lewis

Classroom Teacher - Temporary

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of experience
2/27/2023 — 6/30/2023

Jennifer Morgan

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of experience
2/27/2023

Steven Painter

Building Maintenance

12 Month Position — 1.0 FTE
Exempt - Salary

$21.00 per hour

3/20/2023

Jah’Shea Sutherland

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of experience
8/14/2023

Carlise Hall

Custodial

12 Month Position — .75 FTE
Exempt - Salary

$15.00 per hour

3/27/2023

Alexis Turan

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of experience
8/14/2023



7.0

*6.2.10 Name: Lara Macdonald
Position: Special EducationTeacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of experience
Effective: 4/24/2023

*6.2.11 Name: Jennifer Alvarez Villalobos
Position: Art Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of experience
Effective: 7/1/2023

FINANCE - 6:56 PM

7.1 RESOLVED. based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept the attached Financial Report for the month of January, four
in the backup as Item 7.1.

CHRIS HEATHER
Moved by: ~ ARNOLD Seconded by: _ SPEAKES Vote: 6-0
7.2 RESOLVED. based upon the recommendation of the Finance Committee that the Board

Trustees votes to approve the SY 2023-2024 quote from Curriculum Associates for iReady
testing and professional development in the amount of $32,135.00, found in the backup as Iterr
7.2.

CHRIS HEATHER
Moved by: __ ARNOLD Seconded by: _ SPEAKES Vote: 6-0

7.3 RESOLVED. based upon the recommendation of the Finance
Board of Trustees votes to award the purchase of Benq Interactive
Whiteboards to Camcor Inc. in the amount of $56,078.00. Pricing is determined by NYS OGS
contract pricing (PC67430), found in the backup as Item 7.3
SARAH
SUSAN PEARSON-
Moved by: _ DUNKLE Seconded by: _ COLLINS Vote: 6-0
7.4 RESOILVED, based upon the recommendation of the Finance Committee. that the

Board of Trustees votes to approve the increase TA hourly rate from $15 to $20 for preapprov
work beyond normal expected duties for REACH.

CHRIS SUSAN
Moved by:  ARNOLD Seconded by:  DUNKLE Vote: 6-0




8.0

7.5 based upon the re endation of the Finance Committee, that the
Board of Trustees votes to approve the attached Media Proposal for the 2023-2024 school yea
not to exceed $70,000.00, found in backup as Item 7.5.

SARAH
CHRIS PEARSON-
Moved by: __ ARNOLD Seconded by: __ COLLINS Vote: 6-0
7.6 ased upon the reco tion of the He chool. that the
Board of Trustees votes to approve the attached Personnel Policy 6150, found in backup as ite
7.6.
CHRIS KAREN
Moved by:  ARNOLD Seconded by: HAQQ Vote: 6-0
1.7 RESOLVED. based upon the recommendation of the Head of School, that the

Board of Trustees votes to approve the attached insurance proposal covering additional
insurance required by the lenders for the project at 266 Genesee Street. The amount, not to
exceed $32,000.00, covers the time of closing until the date of project completion and is prorat
for that period. It is found in backup as Item 7.7.

KAREN SUSAN
Moved by: HAQQ Seconded by:  DUNKLE Vote: 6-0
ADJOURNMENT
RESOLVED, the Board of Trustees votes to adjourn the meeting.
SARAH
CHRIS PEARSON-
Moved by:  ARNOLD Seconded by: ~ COLLINS Vote: 6-0

The next meeting of the BOT is scheduled for Thursday, April 20, 2023 at 6:15 P.M.
UPCOMING EVENTS:
Spring Break — April 3-10, School Office Closed April 7

NYS ELA Testing — Grades 3-6/April 19, 20
Family Council Meeting — April 12, at 5:30 PM



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES - Thursday, April 20, 2023 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:17 PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: EXC.

Christopher Arnold: X Dr. Susan Dunkle: EXC.  Sarah Pearson-Collins: X

Karen Haqq: X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC.

Lisa Rogers: EXC. Michael Olsen: X Lee Pierce: EXC.

Anna Chiavaroli: X Anthony Favata: X William Yelder: EXC.
Tiffani Houston: X

2.0 AMENDMENTS or adjustments to the agenda by the Board Members. - NONE

3.0 PRESENTATIONS

1. AM Buffalo Presentation — Linda Marszalek
2. Enrollment Update and Lottery Results — Robin Nellis

3. Update on Middle School Building and planned Town Hall Meetings — Linda Marszsalek

4.0 EXECUTIVE SESSION

4.1 RESOLVED, based upon the recommendation of the Head of School that the
Board of Trustees votes to enter into Executive Session to discuss:

1. A Personnel Matter



CHRISTINE KAREN
Moved by: MANN Seconded by: HAQQ Vote: 5-0

5.0 CONSENT AGENDA - 6:46 PM

5.1 RESOLVED. that the Board of Trustees votes to approve the designated Consent
Agenda items marked *6.1, *7.1.1, *7.2.1, *7.3.1

CHRISTINE CHRIS
Moved by: MANN Seconded by:  ARNOLD Vote: 5-0

*6.0 ACCEPTANCE OF PREVIOUS MINUTES

*6.1 RESOLVED, that the minutes from the March 30, 2023 Board of Trustees Meeting Minutes are
accepted as presented.
*7.0 PERSONNEL

*7.1 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following termination:

*7.1.1 Name: Albert Schaffer
Ramon Smith
Position: ClassroomTeacher
Appointment: 10 Month Position — 1.0 FTE

Status: Exempt - Salary
Exempt - Salary
Effective: 4/12/2023

*7.2 RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following resignation:

*7.2.1 Name: Brianna Bennett
Ramon Smith
Position: Custodial
Appointment: 12 Month Position — 1.0 FTE

Status: Hourly
Exempt - Salary
Effective: 3/14/2023

*7.3 RESOLVED., based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following appointments, contingent upon NY'S fingerprint
clearances:



*7.3.1 Name: John De Lude
Ramon Smith
Position: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023

8.0  FINANCE

8.1 0 D. based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to accept the attached Financial Report for the month of February,
found in the backup as Item 8.1.

SARAH
CHRISTINE PEARSON-
Moved by: MANN Seconded by: _ COLLINS Vote: 5-0
8.2 ) e he Board
of T?rustees votes to approve a contract w1th Paycom for HR, payroll and onboardlng services
in the estimated annual amount of $35,672.70 beginning July 1, 2023 and found in the backup
as Item 8.2. This recommendation is the result of a successful Request For Proposals and
review of three bids, also found in the backup.
KAREN CHRIS
Moved by: HAQQ Seconded by:  ARNOLD Vote: 5-0
Board of Trustees votes to approve the add1tron of Steven Palnter as an authorlzed user for
the Home Depot credit card account.
SARAH
KAREN PEARSON-
Moved by: HAQQ Seconded by: _ COLLINS Vote: 5-0
84

Bgard of Tru §tee§ votes to approve hlrlng of Attorney Klrsten Barclay to prov1de legal
assistance with matters directly related to our Charter Expansion and other related projects at a
rate of $345.00 per hour. The Engagement Letter can be found in the backup as item 8.4.

CHRIS CHRISTINE
Moved by:  ARNOLD Seconded by: MANN Vote: 5-0




9.0

AD MENT - 7:14 PM
RESOLVED, the Board of Trustees votes to adjourn the meeting.

CHRIS CHRISTINE
Moved by: ARNOLD Seconded by: MANN Vote: 5-0

The next meeting of the BOT is scheduled for Thursday, May 18, 2023 at 6:15 P.M.

UPCOMING EVENTS:

NYS ELA Testing — Grades 3-6/April 19, 20

Early Dismissal Day/Parent Teacher Conferences — April 26
Superintendent’s Conference Day — April 27

Town Hall Google Meeting — May 2 @ 10:30 AM (Tentative)
Family Council Meeting — May 3

NYS Math Testing — Grades 3-6/May 3,4

Early Dismissal Day/Parent Teacher Conferences — May 10
Superintendent’s Conference Day — May 11

Town Hall Google Meeting — May 8 @ 12:30 PM (Tentative)
Town Hall Google Meeting — May 9 @ 7 PM (Tentative)



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING AGENDA — Thursday, May 18, 2023 - 6:15 PM
Minutes REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER -6:21PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: __ Exc Christine Mann: _ X Heather Speakes: X
Christopher Arnold: X Dr. Susan Dunkle: _ X Sarah Pearson-Collins: EXC
Karen Haqq: _ X

Attendance — Others

Linda Marszalek: X Robin Nellis: X Amie Caster: EXC
Lisa Rogers: EXC Michael Olsen: X Lee Pierce: X
Anna Chiavaroli: X Anthony Favata: _EXC William Yelder:  EXC

Tiffani Houston: EXC

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRESENTATIONS

1. Enrollment Update — Robin Nellis

4.0 CONSENT AGENDA

4.1 RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *6.1.1, *6.1.2, *6.2.1, *6.2.2, *6.2.3, *6.2.4, *6.2.5, ¥6.2.6, *6.2.7,

*6.3.1

Moved by: SUSAN DUNKLE  Seconded by: HEATHER SPEAKES ~ Vote: 5-0

*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*51 RESOLVED, that the minutes from the April 20, 2023 Board of Trustees Meeting Minutes are
accepted as presented.



*6.0 PERSONNEL

*6.1 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following resignations:

*6.1.1

*6.1.2

*6.2 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following appointments, contingent upon NYS fingerprint

clearances:

*6.2.1

*6.2.2

*6.2.3

Name:
Position:
Appointment:
Status:
Effective:

Name:
Position:
Appointment:;
Status:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Morgan Pulliam

Special Education Teacher
10 Month Position — 1.0 FTE
Exempt - Salary

5/5/2023

Tiffani Houston

Comptroller

12 Month Position — 1.0 FTE
Exempt - Salary

5/26/2023

Lindsey Gephart
Special Education Teacher
10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience

8/14/2023

William Chesebro
Classroom Teacher
10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience

8/14/2023

Michael Mielcarek
Physical Education Teacher
10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience

8/14/2023



*6.2.4

*6.2.5

*6.2.6

*6.2.7

*6.3 RESOLVED, based upon the recommendation of the Head of School that the Board of

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Lauren Lewis

Classroom Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience
8/14/2023

Dean Wheaton

Math Intervention Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience
8/14/2023

Shanisha Payne

Teacher Assistant

10 Month Position — 1.0 FTE
Exempt - Salary

$29,000.00

8/14/2023

Zachary Santoto

Building Substitute

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience
8/14/2023

Trustees votes to approve the following transfer:

*6.3.1

Name:
From:
Appointment:

To:
Appointment:
Salary:
Effective:

Michael McDonald
Teacher Assistant
10 Month Position — 1.0 FTE

Building Substitute

10 Month Position — 1.0 FTE
$40,000.00 per year
4/19/2023

7.1 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to accept the attached Financial Report for the month of March,
found in the backup as Item 7.1.

Moved by: CHRIS ARNOLD  Seconded by:. KAREN HAQQ Vote: 5-0



7.2 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to enter into a short-term lease agreement with Tatanka Renaissance LP for
the lease of 303 Genesee Street, Buffalo NY 14204. The 2500 sq. ft facility will be used for
storage and additional space for construction of furniture for the new Middle School. The
expected term commences on 4/18/2023 and ends on 11/1/2023, The all-inclusive monthly
rent is $2000.00. Found in the backup as Item 7.2,

Moved by: CHRIS ARNOLD  Seconded by: KAREN HAQQ Vote: 5-0

7.3 RESOLVED, based upon the recommendation of the Finance Committee that the Board
of Trustees votes to award a contract for Access Control and Intercom Installation to

Ambherst Alarm in the amount of $26,500.00. Amherst Alarm, formally DFT, is the School's
existing vendor which will onboard the new site into the existing access system at its other
two sites. Found in the backup as Item 7.3

Moved by: KARENHAQQ  Seconded by: SUSAN DUNKLE Vote: 5-0

7.4 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to award a contract to purchase school furniture to Office Depot in the
amount of $49,049.09. Bid was submitted under NYS OGS Contract #PC68410. Found in

the backup as Item 7.4.
Moved by: SUSAN DUNKLE Seconded by: HEATHERSPEAKES  Vote: 5-0

7.5 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to raise the hourly rate for Summer Labor from $17.00/hour to $19.00/hour.
Found in the backup as Item 7.5

Moved by: KARENHAQQ  Seconded by: SUSAN DUNKLE Vote: 5-0

7.6 RESOLVED, based upon the recommendation of the Finance Committee, that the

Board of Trustees votes to approve the attached list of school owned Information
Technology Equipment for disposal. Disposal process follows the requirements and
procedures stated within the REACH Academy Charter School- Disposal of School Propetty
Policy. Disposal and the recycling of the listed equipment will be through SunnKing
Electronics Recycling or another comparable company. Found in the backup as Item 7.6

Moved by: SUSAN DUNKLE = Geconded by: CHRIS ARNOLD Vote: 5-0

7.7 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to approve the purchase of Interactive Smart Panels from Camcor in the
amount of $7,498.00. Pricing is determined by NYS OGS contract pricing (PC67430) Found

in the backup as Item 7.7.

Moved by: SUSANDUNKLE = Seconded by: HEATHERSPEAKES  Vote: 5-0



7.8 RESOLVED, based upon the recommendation of the Head of School, that the

Board of Trustees votes to accept the donation of a Piano to REACH Academy Charter
School.

Moved by: SUSAN DUNKLE Seconded by: HEATHERSPEAKES  Vote: 5-0

ADJOURNMENT

RESOLVED, the Board of Trustees votes to adjourn the meeting.

Moved by: CHRIS ARNOLD Seconded by: SUSAN DUNKLE Vote: =

The next meeting of the BOT is scheduled for Thursday, June 29, 2023 at 6:15 P.M.

Cco VENTS:

Memorial Day Observance — May 26-29. School office closed May 29.
Field Days — June 8,9

End of Year Music Concerts — June 13, 14

Moving Up Days — June 15,16

Juneteenth Observance - June 19 No School. School office closed
End of Year Classroom Parties - June 20-23

Last Day of School - June 23



REACH ACADEMY CHARTER SCHOOL
BOARD OF TRUSTEES
REGULAR MEETING MINUTES — Thursday, July 6, 2023 — 6:15 PM
REACH Academy Charter School
Public Notice: School Web Site, School Facebook Page

1.0 CALL TO ORDER - 6:15PM

ROLL CALL
ATTENDANCE AT THIS MEETING

Dr. Dolores Prezyna: X Christine Mann: X Heather Speakes: EXC
Christopher Arnold: X Dr. Susan Dunkle: EXC  Sarah Pearson-Collins: X
Karen Haqq: EXC
Attendance — Others
Linda Marszalek: X Robin Nellis: X Amie Caster: 6
Lisa Rogers: EXC Michael Olsen: EXC Lee Pierce: EXC
Anna Chiavaroli: EXC Anthony Favata: X William Yelder: EXC

Tiffani Houston: X

2.0 AMENDMENTS or adjustments to the agenda by the Board Members.

3.0 PRESENTATIONS

1. Budget Presentation
2. Enrollment Update — Robin Nellis

4.0 CONSENT AGENDA- 6:26PM

4.1 RESOLVED, that the Board of Trustees votes to approve the designated Consent
Agenda items marked *5.1, *6.1.1, %6.1.2, *6.1.3, *6.1.4, *6.1.5, *6.1.6, *6.1.7, *6.1.8, *6.2.1,
*6.2.2, *6.2.3, *6.2.4, *6.2.5, ¥6.2.6, *6.3.1, *6.3.2, *6.3.3, *6.3.4, *6.3.5, *6.3.6, *6.3.7,
*6.3.8, *6.3.9, *6.3.10, *6.4.1, *6.4.2, *6.5.1, *6.5.2, ¥*6.5.3

Christine Sarah Pearson
Moved by: Mann Seconded by: Collins Vote: 4-0




*5.0 ACCEPTANCE OF PREVIOUS MINUTES

*5,1 RESOLVED, that the minutes from the May 18, 2023 Board of Trustees Meeting Minutes are
accepted as presented.

*6.0 PERSONNEL

*6.1 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following resignations:

*6.1.1 Name: Alexis Morris
Position: Classroom Teacher
Appointment: 10 Month Position - 1.0 FTE
Status: Exempt - Salary
Effective: 8/12/2023
*6.1.2 Name: Lauren Moelbert
Position: Library Media Specialist
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective: 6/28/2023
*6.1.3 Name: Megann Smith
Position: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective: 8/20/2023
*6.1.4 Name: Kristen Dallavia
Position: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective: 8/20/2023
*6.1.5 Name: Kristen Rogers
Position: Special Education Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Effective: 6/21/2023
*6.1.6 Name: Julie Wolford
Position: Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary

Effective:

8/20/2023



*6.2

*6.1.7

*6.1.8

RESOLVED, based upon the recommendation of the Head of School that the Board of

Name:
Position:
Appointment:
Status:
Effective:
Name:
Position:
Appointment:

Status:
Effective:

Jeanne Steffan

Math Intervention Teacher
10 Month Position — 1.0 FTE
Exempt - Salary

6/30/2023

Tahawna Roberson
Classroom Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

6/22/2023

Trustees votes to approve the following terminations:

*6.2.1

*6.2.2

*6.2.3

*6.2.4

*6.2.5

*6.2.6

Name:
Position:
Appointment:

Status:
Effective:

Name:
Position:
Appointment:

Status:
Effective:

Name:
Position:
Appointment:

Status:
Effective:

Name:
Position:
Appointment:

Status:
Effective:

Name:
Position:
Appointment:

Status:
Effective:

Name:
Position:
Appointment:

Status:
Effective:

Lucinda Wright

Science Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

6/30/2023

Fox Munyon

Science Teacher

10 Month Position — 1.0 FTE
Exempt - Salary

6/30/2023

Christine Standish

Building Sub

10 Month Position — 1.0 FTE
Exempt - Salary

6/30/2023

Daja Clark

Teacher Assistant

10 Month Position — 1.0 FTE
Exempt - Salary

6/30/2023

Grant Howard
.5 Physical Education/.5 Keyboarding Teacher
10 Month Position — 1.0 FTE

Exempt - Salary
6/30/2023

Amy Bugman
Classroom Designer
12 Month Position — 1.0 FTE

Exempt - Salary
6/30/2023



*6.3

RESOLVED, based upon the recommendation of the Head of School that the Board of
Trustees votes to approve the following appointments, contingent upon NY'S fingerprint
clearances:

*6.3.1 Name: Amanda Hammock
Position: Elementary Library Media Specialist
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023
*6.3.2 Name: Erin Jorgenson
Position: Middle School Math Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023
*6.3.3 Name: Nicolle Buffomanti
Position: Elementary Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023
*6.3.4 Name: Yanna Shimanskaya
Position: Elementary Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023
*6.3.5 Name: Stephanie Darlak
Position: Elementary Classroom Teacher
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: Commensurate with Years of Experience
Effective: 8/14/2023
*6.3.6 Name: Tracy Denny
Position: Teacher Assistant
Appointment: 10 Month Position — 1.0 FTE
Status: Exempt - Salary
Salary: $27,500.00
Effective: 8/14/2023



*6.4

*6.3.7

*6.3.8

*6.3.9

*6.3.10

RESOLVED, based upon the recommendation of the Head of School that the Board of

*6.4.1

*6.4.2

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:
Salary:
Effective:

Name:
Position:
Appointment:
Status:

Salary:
Effective:

Name:
Position:
Appointment:
Status:

Salary:
Effective:

Sherri Darlene

Social Emotional Learning Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience
8/14/2023

Amber Morath
Elementary Vestibule Clerk
12 Month Position — 1.0 FTE

Exempt - Salary
Commensurate with Years of Experience
8/14/2023

Kimberly Higgins

Math Intervention Teacher

10 Month Position — 1.0 FTE

Exempt - Salary

Commensurate with Years of Experience
8/14/2023

Tiffani Houston
Interim Comptroller
Temporary/Part Time
Hourly

$40.00 per hour
5/30/2023

Position:
Appointment:
Status:

Salary:
Effective Date:

Position:
Appointment:
Status:

Salary:
Effective Date:

Trustees votes to create the following position:

Middle School Coach
11 Month Position
Exempt - Salary

Teacher salary schedule annualized to 11 months

7/1/2023

Elementary School Coach
11 Month Position
Exempt - Salary

Teacher salary schedule annualized to 11 months

7/1/2023



*6.5

RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the following transfers:

*6.5.1

*6.5.2

*6.5.3

*6.5.4

Name:
From:
Appointment:

To:
Appointment:
Salary:
Effective:

Name:
From:
Appointment:

To:
Appointment:
Salary:
Effective:

Name:
From:
Appointment:

To:

Appointment:
Salary:
Effective:

Name:
From:
Appointment:

To:
Appointment:
Salary:
Effective:

Dana Hank
Classroom Teacher
10 Month Position — 1.0 FTE

Middle School Coach

11 Month Position — 1.0 FTE

Teacher salary schedule annualized to 11 months
7/1/2023

Kara Walsh
Classroom Teacher
10 Month Position — 1.0 FTE

Elementary School Coach

10 Month Position — 1.0 FTE

Teacher salary schedule annualized to 11 months
7/1/2023

Dean Wheaton
Classroom Teacher
10 Month Position — 1.0 FTE

.5 Middle School Math Teacher/.5 Middle School Math
Coach

11 Month Position — 1.0 FTE

Teacher salary schedule annualized to 11 months
7/1/2023

Dominique Brown
Building Sub
10 Month Position — 1.0 FTE

Assistant Dean of Scholars - Elementary
10 Month Position — 1.0 FTE
$55,000.00

8/14/2023



*6.6 RESOLVED, based upon the recommendation of the Finance Committee, that the Board
of Trustees votes to approve the following Salary Adjustment:

*6.6.1 Name: Anthony Favata
From: Dean of Scholars - Elementary
Appointment: 12 Month Position — 1.0 FTE

Salary:

To: Dean of Scholars - Elementary
Appointment: 12 Month Position — 1.0 FTE
Salary: $,000.00
Effective: 7/1//2023

7.0 NEW BUSINESS

7.1 RESOLVED, based upon the recommendation of the Finance Committee, that the
Board of Trustees votes to accept the attached Financial Report for the month of April,
found in the backup as Item 7.1.

Christine Dolores
Moved by: Mann Seconded by: Prezyna Vote: 4-0
7.2 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the 2023-2024 School Calendar for REACH Academy Charter
School, found in the backup as Item 7.2.

Chris Christine
Moved by: Armold Seconded by: Mann Vote: 4-0
7.3 RESOLVED, based upon the recommendation of the Head of School that the Board of

Trustees votes to approve the attached Board of Trustees Meeting Schedule for the 2023-
2024 school year, found in the backup as Item 7.3.

Chris Christine
Moved by: Arnold Seconded by: Mann Vote: 4-0
7.4 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to approve the attached budget for the 2023-2024 school fiscal year, found
in the backup as Item 7.4

Sarah
Chris Pearson
Moved by: Arnold Seconded by: Collins Vote: 4-0




7.5 RESOLVED, based upon the recommendation of the Finance Committee that the Board
of Trustees votes to award a contract for Classroom/Staff Break Room Cabinetry fabrication

and installation to River Front Custom Design in the amount of $11,640.00. River Front CD,
is the only respondent to this request that could complete the work in the school’s timeline.
This Vendor was also the lowest bidder for the millwork commissioned for REACH Middle
School, found in the backup as Item 7.5.

Chris Christine
Moved by: Arold Seconded by: Mann Vote: 4-0
7.6 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to, award a contract to purchase school furniture to School Specialty in the
amount of $143,441.00. Bid was submitted under NYS OGS Contract #PC68410.
found in the backup as Item 7.6.

Chris Christine
Moved by: Arnold Seconded by: Mann Vote: 4-0
7.7 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to award a contract to furnish materials and install a fire monitoring and
alarm system at 266 Genesee Street in the amount not to exceed $202,705.00, found in the

backup as Item 7.7.
Christine Dolores
Moved by: Mann Seconded by: Prezyna Vote: 4-0
7.8 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to award a contract to purchase Instructional Technology Equipment to
CDWG in the amount of $141,580.25. Bid was submitted under Sourcewell Contract#
081419, found in the backup as Item 7.8.

Sarah
Chris Pearson
Moved by: Arnold Seconded by: Collins Vote: 4-0
7.9 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to approve the purchase of Technology Equipment from CDWG in the
amount of $9,415.02. Pricing is determined by the Sourcewell Purchasing Contract (081419)
which is at or below NYS OGS contract pricing, found in the backup as Item 7.9.

Sarah
Pearson Chris
Moved by: Collins Seconded by: Arnold Vote: 4-0




7.10 RESOLVED, based upon the recommendation of the Finance Committee that the Board
of Trustees votes to approve the purchase of the Magnetic Reading Program from
Curriculum Associates in the amount of $25,795.45. This program comes from a sole source
provider and will provide materials and corresponding Professional Development for grades
K-2 and can be found in the backup as Item 7.10.

Christine Chris
Moved by: Mann Seconded by: Arnold Vote: 4-0
7.11 RESOLVED, based upon the recommendation of the Finance Committee that the Board

of Trustees votes to approve the purchase of a subscription to the EdInsight Data
Management System and eDoctrina Educator Suite for the 2023-2024 school year. A one-
time setup fee and access to data management and analytics is included. This item can be
found in the backup as Item 7.11.

Christine Chris
Moved by: Mann Seconded by: Arnold Vote: 4-0

7.12 RESOLVED, based upon the recommendation of the Finance Committee that the Board
of Trustees votes to approve legal support to resolve access issues for the west side of the

property at 266 Genesee Street. Support will be billed at $350.00 per hour, not to exceed total
expenditure of $5,000.00.

Chris Christine
Moved by: Arnold Seconded by: Mann Vote: 4-0

7.13 RESOLVED, based upon the recommendation of the Finance Committee that the Board
of Trustees votes to increase the hourly rate of pay from $21.00 per hour to $22.00 per hour
for Building Maintenance worker Steven Painter, effective 7/1/2023.

Sarah
Christine Pearson
Moved by: Mann Seconded by: Collins Vote: 4-0

7.14 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to accept a $1,000.00 donation from Utica National Insurance to

REACH Academy Charter School, in recognition of RACS’ recent School Safety Excellence
Award.

Chris Christine
Moved by: Armold Seconded by: Mann Vote: 4-0




7.15 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to acknowledge the recognition recently achieved by BOT Vice
Chair and Treasurer Christine Mann, who is featured in Buffalo Business First’s Excellence
in Health Care edition. Ms. Mann is one of 25 honorees throughout Western New York this
year. Found as Item 7.15 in the backup.

Sarah
Chris Pearson
Moved by: Arnold Seconded by: Collins Vote: 3-0-1

7.16 RESOLVED, based upon the recommendation of the Head of School, that the
Board of Trustees votes to accept the resignation of Trustee Dr. Susan Dunkle, effective July
I, 2023. Dr. Dunkle has served REACH Academy Charter School with distinction as Board
Secretary and as a member of the Governance Committee since 2019, and the Board of
Trustees thanks her for her service and dedication to the staff and families of REACH

Academy.
Sarah
Chris Pearson
Moved by: Arnold Seconded by: Collins Vote: 4-0

8.0 ADJOURNMENT

RESOLVED, the Board of Trustees votes to adjourn the meeting.

Chris Christine
Moved by: Arnold \Seconded by: Mann Vote: 4-0

The next meeting of the BOT is scheduled for Thursday, July 20, 2023 at 6:15 P.M.
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Facilities Planning - Inspection View - 83067

General Information and Fire/Life Safety History

Inspection Date:

1. Primary Use:

2. Fire Sprinkler System?

2a. Sprinkler alarm?

3. Fire Hydrant System?

3a. Hydrant Ownership:

4. Building Ownership:

5. Leased To Others?:

6. Square footage:

8a. Fire drill manuals distributed?
8d. Average evacuation time:

8e. Arson/Fire Prevention?

8f. Prevention/Evacuation Training?
9. Fire Dept. notified via alarm?
10. Any Fires?

10a. Number of fires:

10b. Number of injuries:

10c. Cost of Damage:

Inspector Notified of previous fire report?

FIRE & EMERGENCY DRILLS

10
11

12

Insufficient Fire & Emergency Drills Reason

* New Facility, opened in September 2022. No Instruction took place during the previous school year. During the 2022-2023 SY, the schools has completed

2/21/23
INSTRUCTIONAL
Yes

Yes

Yes

School owned
Owned

No

9400

Yes

1 minutes 50 seconds
Yes

Yes

Yes

No

Not Applicable
Not Applicable
Not Applicable

Yes

Date

Type

the required 6/2 Firedrills-Building Lockdown drills. The average time to evacuate, during these drills, was 1 minute and 50 seconds.

https://eservices.nysed.gov/facilities/inspection/view/83067



7/24/23, 3:34 PM

Initial Inspector

Marvin Spates

Facilities Planning - Inspection View - 83067

Phone #: (Phone Number) (716) 851-5707

Email: mispates@bfdny.org

Building Administrator

Michael Olsen

Building Overview

ID:

District Location:
Building Type:
Name & Address:

Inspection History

Date Created:
Created By:

Date Modified:
Modified By:

Date Certified:
Certified By:

Certificate History

Certificate Type

Certificate of Occupancy

Non-conformances

No non-conformances reported.
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Date Certified
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Facilities Planning - Inspection View - 83068

General Information and Fire/Life Safety History

Inspection Date:

1. Primary Use:

2. Fire Sprinkler System?
2a. Sprinkler alarm?

3. Fire Hydrant System?

3a. Hydrant Ownership:

4. Building Ownership:

4a. Owner Name:
4a. Owner Address:
4a. Owner Address2:
4a. Owner Phone #:

4a. Owner E-Mail address:

5. Leased To Others?:

6. Square footage:

8a. Fire drill manuals distributed?
8d. Average evacuation time:

8e. Arson/Fire Prevention?

8f. Prevention/Evacuation Training?
9. Fire Dept. notified via alarm?
10. Any Fires?

10a. Number of fires:

10b. Number of injuries:

10c. Cost of Damage:

Inspector Notified of previous fire report?

FIRE & EMERGENCY DRILLS

10

11

2/21/23
INSTRUCTIONAL
Yes

Yes

Yes

Other

Leased

AEN Properties
3155 Broadway
Cheektowaga, NY 14227
(716) 206-2345

mneil@neildevelopment.com

No
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Yes

4 minutes 15 seconds
Yes
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Yes

No

Not Applicable
Not Applicable
Not Applicable

Yes

Date

Sep 28, 2021

Oct 6, 2021

Oct 7, 2021
Oct 14, 2021
Oct 19, 2021
Jun 22, 2022
Dec 20, 2021
Dec 21, 2021
May 11, 2022
May 24, 2022

Jun 16, 2022

https://eservices.nysed.gov/facilities/inspection/view/83068

Type
Evacuation
Evacuation
Evacuation
Evacuation
Evacuation
Lockdown
Lockdown
Lockdown
Evacuation
Evacuation

Lockdown

12
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Date Type

12 Oct 19, 2021 Evacuation

Insufficient Fire & Emergency Drills Reason

Initial Inspector

Marvin Spates

Phone.#; (Phone Number) (716) 851-5707

Email: mispates@bfdny.org

Building Administrator

Michael Olsen
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Building Overview

ID:

District Location:
Building Type:
Name & Address:

Inspection History

Date Created:
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Date Modified:
Modified By:

Date Certified:
Certified By:

Certificate History

Certificate Type

Certificate of Occupancy

Non-conformances

No non-conformances reported.
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CERTIFICATE OF OCCUPANCY

VALID FOR FACILITY: DISTRICT:

REACH ACADEMY CHARTER SCHOOL REACH ACADEMY CHARTER SCHOOL
115 ASH STREET LINDA MARSZALEK

BUFFALO, NEW YORK 14204 115 ASH ST

BUFFALO, NEW YORK 14204

Building ID: 140600888001 Issuance Date: February 21, 2023
Effective Date: March 01, 2023
Expiration Date: March 01, 2024

W
OBTAIN FIRE SAFETY REPORT FROM DISTRICT OFFICE THIS CERTIFICATE VOIDS ANY PREVIOUSLY ISSUED
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Effective Date: March 01, 2023
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