
https://nysed-cso.smapply.io/








https://www.niagaracharter.org/


http://www.nysed.gov/common/nysed/files/programs/charter-schools/definecmo.pdf




mailto:darcinovak@niagaracharter.org
mailto:muffoletto@msn.com


https://nysed-cso.smapply.io/protected/rg/224314237/7960920840/Operating%20Permit%2022.23.pdf
https://nysed-cso.smapply.io/protected/rg/224314237/7960920843/Fire%20Safety%20inspection%2022.23.pdf


mailto:darcinovak@niagaracharter.org


http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf


https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf


https://data.nysed.gov/
https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
https://www.niagaracharterschool.org/wp-content/uploads/2023/06/NCS-21.22-Annual-Report.pdf
https://www.niagaracharterschool.org/
https://data.nysed.gov/essa.php?year=2022&instid=800000058977
https://www.niagaracharterschool.org/wp-content/uploads/2022/01/DOCS-796058-v3-NIAGARA_CHARTER_SCHOOL_POLICY_ADDENDUM_MANUAL.pdf
https://docs.google.com/document/d/1xg7iwkC98XpEM6eiGT0uQmyiRfPI16xIKKMsY1mPKVs/edit?usp=sharing
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to support the needs 

of students. 

The School offers before and after-

school programing 

with transportation provided. 

to support the needs 

of students. 

The School will continue to offer 

before and after-school programing 

with transportation provided. 

Students with Disabilities The Community Liaison position is 

designed to work 

collaboratively with families 

providing support as needed. The 

Liaison communicates regularly with 

parents, addressing any concerns or 

issues in an effort to retain students 

year to year. In 

addition, 

-Transportation is provided to all 

students at no cost to our 

families 

-Monies are allocated in the 

annual budget for families in 

need of assistance purchasing 

uniforms or supplies 

-All students receive free 

breakfast, lunch, and snack daily 

Preference is given to currently 

enrolled students' siblings, so 

families do not have children 

attending different elementary 

schools 

-Every NCS teacher receives a 

classroom budget to purchase 

materials and resources for 

students 

-NCS employs one full time 

counselor and a school nurse 

The school maintains relationships 

with the local BOCES, community 

agencies, and social service 

agencies to support students and 

families. 

Online trainings and workshops 

are provided through EPIC (Every 

Person Influences Children) 

The Community Liaison position is 

designed to work 

collaboratively with families 

providing support as needed. The 

Liaison communicates regularly with 

parents, addressing any concerns or 

issues in an effort to retain students 

year to year. In 

addition, 

-Transportation is provided to all 

students at no cost to our 

families 

-Monies are allocated in the 

annual budget for families in 

need of assistance purchasing 

uniforms or supplies 

-All students receive free 

breakfast, lunch, and snack daily 

Preference is given to currently 

enrolled students' siblings, so 

families do not have children 

attending different elementary 

schools 

-Every NCS teacher receives a 

classroom budget to purchase 

materials and resources for 

students 

-NCS employs one full time 

counselor and a school nurse 

The school maintains relationships 

with the local BOCES, community 

agencies, and social service 

agencies to support students and 

families. 

Online trainings and workshops 

are provided through EPIC (Every 

Person Influences Children) 
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NCS employs two full-time NCS employs two full-time 

special education teachers, one special education teachers, one 

fulltime intervention teacher, fulltime intervention teacher, 

AIS support staff, and a Reading AIS support staff, and a Reading 

Specialist to support the needs of Specialist to support the needs of 

students with students with 

disabilities. disabilities. 

In addition, the School In addition, the School will 

continues to hold monthly continue to hold monthly 

Response to Intervention team Response to Intervention team 

meetings. meetings. 

The School offers before and after- The School will continue to offer 

school programing before and after-school programing 

with transportation provided. with transportation provided. 

Entry 10 – Teacher and Administrator Attrition 

Completed - Jul 24 2023 

Form for "Entry 10 – Teacher and Administrator Attrition" 
Revised to Employee Fingerprint Requirements Attestation 
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A. TEACH System – Employee Clearance 

Required of ALL Charter Schools 

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office of 

School Personnel Review and Accountability (OSPRA) prior to employment. This includes paraprofessionals and 

other school personnel who are provided or assigned by the district of location, or related/contracted service 

providers. After an employee has been cleared, schools are required to maintain proof of such clearance in the file 

of each employee. For the safety of all students, charter schools must take immediate steps to terminate the 

employment of individuals who have been denied clearance. Once the employees have been terminated, the school 

must terminate the request for clearance in the TEACH system. 

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through the NYSED 

TEACH system; and, if denied clearance, confirm that the individual or employee has been removed from the TEACH 

system, and is not employed by the school. 

1. Emergency Conditional Clearances 

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective 

employees. This is because the school must request clearance through NYSED TEACH, and the school’s emergency 

conditional clearance of the employee terminates automatically once the school receives notification from NYSED 

regarding the clearance request. Status notification is provided for all prospective employees through the NYSED 

TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school’s emergency 

conditional clearance will be valid for only 48 hours after approval by the board. 

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional 

clearance after status notification is sent by NYSED through the TEACH portal. 

Schools are asked to attest that they have reviewed and understand these requirements. More information can be 

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019. 

[1] Employees who must be cleared include, but are not limited to, teachers, administrative staff, janitors, security 

personnel and cafeteria workers, and other staff who are present when children are in the school building. This 

includes paraprofessionals and other school personnel that are provided or assigned by the district of 

location, as well as related/contracted service providers. See NYSED memorandum dated October 1, 2019 at 

http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf or visit the NYSED 

website at: http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html for more information regarding who 

must be fingerprinted. Also see, 8 NYCRR §87.2. 

35 / 41 

http://www.highered.nysed.gov/tsei/ospra/
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html


  

   

  

          

            

           

           

             

          

          

        

              

            

 

           

     
    

           

              
              

         

                  
           

   
       

B. Emergency Conditional Clearances 

Emergency Conditional Clearances 

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective 

employees. This is because the school must request clearance through NYSED TEACH, and the school’s emergency 

conditional clearance of the employee terminates automatically once the school receives notification from NYSED 

regarding the clearance request. Status notification is provided for all prospective employees through the NYSED 

TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school’s emergency 

conditional clearance will be valid for only 48 hours after approval by the board. 

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional 

clearance after status notification is sent by NYSED through the TEACH portal. 

Schools are asked to attest that they have reviewed and understand these requirements. More information can be 

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019. 

Attestation 

Responses Selected: 

I hereby attest that the school has reviewed, understands, and will comply with these requirements. 

Entry 11 Percent of Uncertified Teachers 

Completed - Jul 24 2023 

Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New York State 
Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those not certified pursuant to 
the State Certification Requirements established by the NYSED Commissioner of Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school with 20 full-
time teachers and 5 half-time teachers would have an FTE count of 22.5. 

Entry 11 Uncertified Teachers 

School Name: 
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Instructions for Reporting Percent of Uncertified Teachers 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New York State 

Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those not certified 

pursuant to the State Certification Requirements established by the NYSED Commissioner of Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school with 20 

full-time teachers and 5 half-time teachers would have an FTE count of 22.5. 

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do not include 

paraprofessionals, such as teacher aides. 

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS 

FTE Count 

i. FTE count of uncertified teacher with at least three 

years of elementary, middle or secondary classroom 

teaching experience (as of June 30, 2023) 

1 

ii. FTE count of uncertified teachers who are tenured or 

tenure track college faculty (as of June 30, 2023) 
0 

iii. FTE count of uncertified teachers with two years of 

Teach for America experience (as of June 30, 2023) 
0 

iv. FTE count of uncertified teachers with exceptional 

business, professional, artistic, athletic, or military 

experience (as June 30, 2023) 

0 

Total Category A: 5 or 30% whichever is less 1.0 
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER SCIENCE, 

TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION. 

FTE Count 

i. Mathematics 0 

ii. Science 0 

iii. Computer Science 0 

iv. Technology 0 

v. Career and Technical Education 0 

Total Category B: not to exceed 5 0.0 

CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS 

FTE Count 

i. FTE count of uncertified teacher with at least three 

years of elementary, middle or secondary classroom 

teaching experience (as of June 30, 2023) 

0 

ii. FTE count of uncertified teachers who are tenured or 

tenure track college faculty (as of June 30, 2023) 
0 

iii. FTE count of uncertified teachers with two years of 

Teach for America experience (as of June 30, 2023) 
0 

iv. FTE count of uncertified teachers with exceptional 

business, professional, artistic, athletic, or military 

experience (as June 30, 2023) 

0 

Total Category C: not to exceed 5 0.0 

38 / 41 



  

            

                  

 

        

                  

 

 

       

 

 

       

       

 

 

 

   
    

TOTAL FTE COUNT OF UNCERTIFIED TEACHERS (Sum of Categories A, B AND C) 

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that 

category) 

FTE Count 

Total 1 

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS 

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for that 

category) 

FTE Count 

Total Category D 0 

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS 

FTE Count 

Total Category E 20 

CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS 

Please do not include paraprofessionals, such as teacher aides. 

FTE Count 

Total Category F 21 

Thank you. 

Entry 12 Organization Chart 
Completed - Jul 24 2023 

Instructions 
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Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

Upload the 2022-2023 Organization Chart. The organization chart should be a graphic representation (A list will not 
be accepted.) and should include position titles and reporting (hierarchical) relationships. Employee names should 
not appear on the chart. 

Org chart 2022-23 

Filename: Org_chart_2022-23.pdf Size: 57.5 kB 

Entry 13 School Calendar 

Completed - Jul 24 2023 

Instructions for submitting School Calendar 

Required of ALL Charter Schools 

If the charter school has a tentative calendar based on available information and guidance at the time, please submit 
with the August 1, 2023 submission. Charter schools must upload a final school calendar into the portal and may do 
so at any time but no later than September 15, 2023. 

School calendars must meet the minimum instructional requirements as required of other public schools “… unless 
the school’s charter requires more instructional time than is required under the regulations.” 

Board of Regents-authorized charter schools also are required to submit school calendars that clearly indicate the 
start and end date of the instructional year AND the number of instructional hours and/or instructional days for each 
month (also used to align to schools with extended days/years referenced in their mission statements/key design 
elements), See an example of a calendar showing the requested information. Schools must use a calendar format 
and ensure there is a monthly tally of instructional days. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes only. 

23-24 one page calendar with # of Inst 

Filename: 23-24_one_page_calendar_with__of_I_RvxnZ10.pdf Size: 90.9 kB 

Entry 14 Staff Roster 

Completed - Jul 24 2023 

INSTRUCTIONS 

Required of Regents and NYCDOE-authorized Charter Schools ONLY 

Please click on the MS Excel Faculty/Staff Roster Template and provide the following information for ANY and ALL 
instructional and non-instructional employees (all faculty and staff employed by the school during the 2022-2023 
school year). 

Use of the 2022-2023 Annual Report Faculty/Staff Roster Template is required. Each of the data elements, with 
the exception of the Notes, are required, and use of the drop-down options, when provided, is also required. 
Reminders: Please use the Notes section provided to add any additional information as deemed necessary. Failure 

to adhere to the guidelines and validations in the Faculty/Staff Roster Template will result in a resubmission of a fully 
corrected roster. 

Here is the complete list of data elements in the roster template and an explanation of what information is required to 
correctly complete this task. 

Roster Data Elements Explanations 

Authorizer Select your school’s authorizer from the drop-down list 
NOTE: MUST BE DONE FIRST first, before completing the roster. 
School Name and Institution ID Select your school’s name from the drop-down list. 
Faculty/Staff First Name Enter the first name of the Faculty/Staff person. 
Faculty/Staff Last Name Enter the last name of the Faculty/Staff person. 
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November 1, 2023 

New York State Education Department 
Charter School Office 

Re: Niagara Charter School 

Dear New York State Education Department representative: 

Below pertains to Entry 4c – Additional Financial Documents: 

• Advisory and/or Management letter – not applicable, no management letter issued 

• Federal Single Audit – not applicable 

• CSP Agreed-Upon Procedure Report - not applicable 

• Evidence of Required Escrow Account for each school - attached 

• Corrective Action Plan for Audit Findings and Management Letter Recommendations - not 
applicable, no management letter issued 

Very truly yours, 

Karen Burhans, CPA 
Partner 



  

 

8/21/23, 9:19 AM about:blank 

Niagara Charter School 

1019 Escrow for Dissolution, Period Ending 06/30/2023 

RECONCILIATION REPORT 

Reconciled on: 07/30/2023 

Reconciled by: Timothy Hyland 

Any changes made to transactions after this date aren't included in this report. 

Summary USD 

Statement beginning balance
Interest earned 

101,417.65 
377.58 

Checks and payments cleared (0) 
Deposits and other credits cleared (0) 
Statement ending balance 

0.00 
0.00 

101,795.23 

Register balance as of 06/30/2023 101,795.23 

about:blank 1/1 































































































































































































 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

  

 

  

 

  

 

 

 

 

 

 

  

 

Community 

Liaison 

Classroom teachers 

Various 

Specials teachers, 

building substitutes, 

school nurse, 

counselor, and Dean 

of Students 

Cafeteria 

Maintenance 

and Facilities 

Front Office & 

Operations 

Niagara Charter School 

Board of Trustees 

*Curved line indicates close working 

relationship with the CAO. The 

Achievement 

Coordinator 

and Instructional 

Coach 

Business 

Manager 

Chief 

Academic 

Officer 
Assistant 

Academic 

Officer 

Business Manager and the 

Community Liaison report directly to 

the Board of Trustees. 



2023-2024 School Calendar 
calendar subject to change 

*Please refer to the monthly calendar for school events to be announced (183 instructional days) 

AUGUST (2 days) 
28th- Teachers Report 
30th- SUPERINTENDENT’S DAY 
31st- SUPERINTENDENT’S DAY 

SEPTEMBER (20 days) 
1st-SUPERINTENDENT’S DAY & 
Kindergarten Orientation & 1st-6th grade 
supply drop off 
5th- First Day of School 
20th- Open House (5-7pm) 
26th- Picture Day (UNIFORM ONLY) 

OCTOBER (21 days) 
9th- NO SCHOOL (Columbus Day) 
31st - ½ Day 12PM Dismissal 

NOVEMBER (18 days) 
9th- Picture Retake (UNIFORM ONLY) 
10th- NO SCHOOL (Veterans Day) 
16th- Student Led Conferences (4-7pm) 
17th- ½ Day 12PM Dismissal 
Parent Teacher Conferences (1-4pm) 
22nd- 24th- NO SCHOOL (Fall Break) 
27th- School Resumes 

DECEMBER (15 days) 
7th- Exhibition Night (5-7pm) 
8th- ½ Day 12pm Dismissal 
21st - ½ Day 12PM Dismissal 
22nd-29th- NO SCHOOL (Winter Break) 

JANUARY (21 days) 
1st-No School (New Year’s Day) 
2nd- School Resumes 
15th- NO SCHOOL (Martin Luther King Day) 
26th - ½ Day 12PM Dismissal 

FEBRUARY (19 days) 
19th-20th NO SCHOOL (President’s Day) 

MARCH (16 days) 
7th-LIM Family Night (5-7pm) 
8th- ½ Day 12PM Dismissal 
20th- Spring/Graduation Picture Day 
22nd- ½ Day 12PM Dismissal 
25th-29th-NO SCHOOL (Spring Break) 

APRIL (16 days) 
1st-8th- NO SCHOOL (Spring Break) 
9th- School Resumes 

MAY (21 days) 
17th- ½ Day 12PM Dismissal 
24th- NO SCHOOL 
27th - NO SCHOOL (Memorial Day) 

JUNE (14 days) 
6th-Student Led Conferences (4-7pm) 
7th- ½ Day 12PM Dismissal 
Student Led Conferences (1-7pm) 
13th- ½ Day 12PM Dismissal (6th Grade 
Graduation 
14th- ½ Day 12PM Dismissal (Kindergarten 
Graduation) 
19th- NO SCHOOL (Juneteenth) 
21st- ½ Day 12 PM Dismissal/Tentative Last 
Day of School 










