Application: Genesee Community Charter
School

Shannon Hillman - shillman@GCCSchool.org
Annual Reports

Summary
ID: 0000000175

Status: Liaison Review
Labels: Board of Regents

Entry 1 School Info and Cover Page

Completed Aug 3 2020
Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is
collected in a survey format within Annual Report portal. When entering information in the portal, some
of the following items may not appear, depending on your authorizer and/or your responses to related
items.

Entry 1 School Information and Cover Page

(New schools that were not open for instruction for the 2019-20 school year are not required

to complete or submit an annual report this year).

Please be advised that you will need to complete this cover page (including signatures) before all of the
other tasks assigned to you by your school's authorizer are visible on your task page. While completing this
cover page task, please ensure that you select the correct authorizer (as of June 30, 2020) or you may

not be assigned the correct tasks.

BASIC INFORMATION
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mailto:shillman@GCCSchool.org

a. SCHOOL NAME

(Select name from the drop down menu)

GENESEE COMMUNITY CHARTER SCHOOL 261600860826

al. Popular School Name

GCCS

b. CHARTER AUTHORIZER (As of June 30th, 2020)

Please select the correct authorizer as of June 30, 2020 or you may not be assigned the correct tasks.

BOARD OF REGENTS

c. DISTRICT / CSD OF LOCATION

ROCHESTER CITY SD

d. DATE OF INITIAL CHARTER

7/2000

e. DATE FIRST OPENED FOR INSTRUCTION

8/2001
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f. APPROVED SCHOOL MISSION (Regents, NYCDOE, and Buffalo BOE authorized schools only)

MISSION STATEMENT

The Genesee Community Charter School provides a rich educational experience that values intellectual
rigor, respect for diversity, and community responsibility. Our local history-based and globally-connected
program immerses our diverse population of children in investigation and discovery, extensively using
the cultural and natural resources of our community. Using the EL Education design, we nurture
children’s natural abilities to be reflective questioners, articulate communicators, critical thinkers, and
skilled problem-solvers. Our mission statement reflects our desire to prepare students with the skills,

knowledge and habits to become 21st century leaders.

g. KEY DESIGN ELEMENTS (Regents, NYCDOE, and Buffalo BOE authorized schools only)

KEY DESIGN ELEMENTS (Briefly describe each Key Design Elements (KDE) as presented in the schools
approved charter. KDEs are those general aspects of the school that are innovative or unique to the

school’s mission and goals, are core to the school’s overall design, and are critical to its success.

KDE 1 EL Education (EL). Our partnership with EL is now
in its 19th year. As a nationally recognized school
reform model, EL provides systems and structures
that allow schools to develop a culture of quality
and rigor. GCCS consistently receives high marks in
our annual implementation review. EL is fully
implemented at our school and we serve as one of
19 mentor schools in EL's 150 school network. We
are also one of 34 credentialed schools in the
network. EL Credentialing recognizes schools that
have attained remarkable achievement impacts in
the areas of student character, high-quality work,
and mastery of knowledge and skills.

KDE 2 Learning Expeditions. As an EL school, our students
spend most of each school day embarking on
purposeful, rigorous “learning expeditions” that
involve intellectual, service and kinesthetic
dimensions. Learning expeditions are in-depth
studies of a single theme or topic, generally lasting
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KDE 3

KDE 4

KDE 5

twelve weeks, and evolve from the GCCS
Curriculum Framework. Learning expeditions are a
fully implemented design element and each
classroom engages in three expeditions per year.

GCCS Curriculum Framework. The GCCS Curriculum
is an interdisciplinary program with social studies,
science, literacy and language arts integrated
through the study of local history. Students at all
levels investigate the natural, social, political and
economic history of our community. We structure
the curriculum in this way to provide opportunities
for deeper learning and a framework on which
children can build their understandings year after
year. All expeditions involve intensive research,
reading, writing, scientific exploration and real-
world application. The framework offers
challenging, interesting content for all students,
regardless of their age and ability levels and is fully
implemented at each grade level.

Final Products. Students at GCCS develop the
knowledge and skills required to produce a
substantial and ambitious final product for each
expedition. Real deadlines and an authentic
audience raise the stakes and motivate every
student to produce excellent work. Final products
are fully integrated into the curriculum design at
GCCS and several products from our school are
featured in the EL/Harvard Graduate School of
Education’s Center for Student Work. Final products
are fully implemented at all grade levels.

Field Work & Experts. Because “using cultural and
natural resources of the community” is part of our
mission, we view fieldwork as a natural part of the
educational program at GCCS. Field studies are
carefully structured to address the learning goals
of the expedition, and afford students rich
opportunities to “learn on location.” With a specific
learning purpose in mind and armed with questions
and note catchers, students visit local museums
and parks, businesses and cemeteries, historic
sites and nature centers. Field studies and guest
experts are fully implemented into each learning
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KDE 6

KDE 7

KDE 8

expedition and in every classroom.

Rochester Museum & Science Center (RMSC).
Because of our emphasis on science, local history
and our community, the Rochester Museum &
Science Center (RMSC) is an ideal partner and site
for our charter school. The resources of the RMSC,
the exhibits and collections, its Planetarium and
Nature Center, the RMSC campus and
neighborhood cultural institutions, provide an
extensive network which support our demanding
and engaging curriculum. Our use of the RMSC and
its staff and resources are fully implemented into
our school design.

Responsive Classroom & Character Development.
Another key design that visitors often remark upon
is the consistency in protocols, expectations and
student behavior from classroom to classroom.
From our first year, we chose the Responsive
Classroom (RC) model to guide our social and
emotional learning. A few hallmarks of RC that are
consistent throughout the school include Morning
Choice and Morning Meetings, logical
consequences, and classroom organization. We
have fully implemented the RC model in our school
and nearly all teachers have taken RC training. In
addition, we have developed seven character traits
that frame our students’ interpersonal and work
habits.

Professional Development. Each year, the staff
reviews multiple data sources and identifies the
school’s “focus areas” for the work plan. Focus
areas are selected to improve student character
and academic performance. The staff determines
measurable goals, actions, and evaluation
strategies for each focus area. We commit 313
hours of whole-staff professional development to
address these focus areas. Staff also determines
individual goals that are aligned to our school-wide
focus areas. Our Teacher Development
Accountability Process (TDAP) is designed to
address the individual goals through collegial work
groups. Instructional coaching with the curriculum
specialist also provides teachers with individualized
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KDE 9

KDE 10

Need additional space for variables

No

professional development based on personal
professional goals. Professional development is
fully implemented at GCCS.

Arts Integration. An area where GCCS excels is in
the integration of the arts into the curriculum. The
arts teachers meet the NYS arts standards for their
discipline through meaningful, integrated lessons
that mutually support the objectives of the
classroom teachers. Rather than being an “add-on”
to the curriculum, the arts at GCCS are a valued
part of our interdisciplinary curriculum. Classroom
and arts teachers work together to plan and
implement in-depth curriculum that allows children
to use music, visual art, and dance as another
language with which to experience, understand,
and express what they are learning. GCCS has
been nationally recognized for its arts integration
model, because it so fully implemented at our
school.

Family Participation & Involvement. Family
members are an integral part of the school. Parents
are viewed as partners with school faculty and
staff. We utilize the strengths of each family to
involve them in the growth, development, and
education of their children in a meaningful way.
Our open door policy promotes communication
between the School Leader, teachers, and parents.
Family members support learning by chaperoning
fieldwork, sharing expertise as a guest expert, and
volunteering in the classroom. A yearly parent
survey provides the school with feedback for
school improvement. Parental and family
involvement is fully implemented at GCCS.
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h. SCHOOL WEB ADDRESS (URL)

www.gccschool.org

i. TOTAL MAX APPROVED ENROLLMENT FOR THE 2019-2020 SCHOOL YEAR (exclude Pre-K

program enrollment)

225

j- TOTAL STUDENT ENROLLMENT ON JUNE 30, 2020 (exclude Pre-K program enrollment)

217

k. GRADES SERVED IN SCHOOL YEAR 2019-2020 (exclude Pre-K program students)

Check all that apply

Grades Served K, 1,2, 3,4,5,6
11. DOES THE SCHOOL CONTRACT WITH A CHARTER OR EDUCATIONAL MANAGEMENT

ORGANIZATION?

No

FACILITIES INFORMATION

7146


http:www.gccschool.org

m. FACILITIES

Will the school maintain or operate multiple sites in 2020-20217

No, just one site.

School Site 1 (Primary)

ml. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical Phone Number  District/CSD Grades to be

Address Served at Site
for coming
year (K-5, 6-9,
etc.)

657 East

. Avenue
Site 1 585-697-1960 Rochester K-6
Rochester, NY
14607
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Receives
Rental
Assistance for
Which Grades
(If yes, enter
the appropriate
grades. If no,

enter No).

No



mla. Please provide the contact information for Site 1.

School Leader

Operational Leader

Compliance
Contact

Complaint Contact

DASA Coordinator

Phone Contact for
After Hours
Emergencies

Name

Shannon Hillman

Maureen Milke

Shannon Hillman

Shannon Hillman

Lisa O'Malley

Shannon Hillman

Work Phone

Alternate Phone

mlb. Is site 1 in public (co-located) space or in private space?

Private Space
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Email Address

shillman@gccscho
ol.org

mmilke@gccschool
.org

shillman@gccscho
ol.org

shillman@gccscho
ol.org

lomalley@gccscho
ol.org

shillman@gccscho
ol.org




IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

mld. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report

for school site 1 if located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired
certificate of occupancy (if outside NYC or in private space in NYC). For schools that are not in
district space (NYC co-locations), provide a copy of a current and non-expired certificate of
occupancy, and a copy of the current annual fire inspection results, which should be dated on

or after July 1, 2020.

Site 1 Certificate of Occupancy (COO)

Certificate of Occupancy GCCS.pdf

Filename: Certificate of Occupancy GCCS.pdf Size: 74.2 kB

Site 1 Fire Inspection Report

GCCS Fire Inspection Report.pdf

Filename: GCCS Fire Inspection Report.pdf Size: 162.0 kB

CHARTER REVISIONS DURING THE 2019-2020 SCHOOL YEAR

nl. Were there any revisions to the school’s charter during the 2019-2020 school year? (Please

include approved or pending material and non-material charter revisions).

Yes

n2. Summary of Charter Revisions

Category (Select Specific Revision Date Approved by  Date Approved by
Best Description) (150 word limit) BOT (if applicable) Authorizer (if
applicable)

After careful

analysis and input
from the Diversity
Committee (made
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Change in
discipline or code
of conduct policy

of parents and
staff) and GCCS
staff, the Discipline
Committee
determined that
we wanted to keep
our Zero-Tolerance
Policy to send the
message that
physical contact
and bullying are
not tolerated,
however
suspension would
not be the definite
result of a
situation. Instead,
School Leadership
would be involved  April 10, 2019
and consultation

with the School

Social Worker

and/or the DASA

Coordinator would

be likely to

determine next

steps. The

Committee also

wanted the

language to be

clear that families

would be involved

from the beginning

of any behavioral

concern and that

multiple strategies

are attempted

before arriving at a

serious disciplinary

outcome.

After meetings
between
E3Rochester’s

11/46
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Change in
admissions/enrollm
ent policy

chair and the
School Leader, the
Board of Trustees
were encouraged
to hear that
placing the
Enrollment
Application on this
website would
improve our
school’s marketing
strategies and
make applying to
GCCS more
accessible for
perspective
families due to June 12, 2019
easy language

translation and

online access with

all other charter

schools in the

Rochester area.

Therefore, we

collaborated with

E3 Rochester to

create an online

Common Charter

School Application

through

GoodSchoolsRoc.or

g during the 2019-

2020 school year

and will launch for

the 2020-2021

Lottery held in

April, 2020.

The Board of
Trustees Personnel
Committee made
revisions to the
Staff Handbook for
the 2019-2020
School year. These
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http:GoodSchoolsRoc.or

Change in
teacher/staff
handbook

changes were
based on a new
Staff Attendance
Policy created
within this charter
term that
specifically defines
the number of
days allotted for
employee
absences. The June 12, 2019
revisions to this
current policy were
based on the
Board of Trustees
Personnel
Committee’s
analysis of the
effectiveness of
the new
Attendance Policy
including staff
feedback based on
the results of a
Staff Handbook
survey
administered in
the spring of 2019.

Our curriculum
framework was
modified to better
align with the new
standards. The
standards were
aligned in the
same way as they
were in all past
charters. All Social
Studies and
Science Standards
are included in the
alignment, but
many fall at
different grade
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Change in design
4 or educational
program

More revisions to add?

No

levels than the
actual state
documents.
Aligning the
standard this way
allows us to teach
with more depth
during our
Learning
Expeditions (Social
Studies and
Science Units). The
document is
aligned by loop (K-
1, 2-3, 4-5). The
school will

N/A

continue to teach
three time periods
per year, so each
class coverers all 6
time periods over
a two-year period.

Sixth grade is not
included in the
alignment because
they follow the
State Standards as
they are written by
New York State.
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PLEASE NOTE CHARTER SCHOOLS WILL NO LONGER SUBMIT FINANCIAL STATEMENTS, ANNUAL
BUDGETS, AND RELATED FISCAL DATA VIA THE ANNUAL REPORT. HOWEVER, NYSED BOARD OF
REGENTS WOULD LIKE TO KNOW IF YOUR SCHOOL'S BOARD OF TRUSTEES HAS APPROVED A
BUDGET FOR THE 2020-2021 FISCAL YEAR.

o. Has your school's Board of Trustee's approved a budget for the 2020-2021 FY?

Yes

ATTESTATION

p- Individual Primarily Responsible for Submitting the Annual Report.

Name Shannon Hillman
Position School Leader
Phone/Extension 585-271-4552-461
Email shillman@gccschool.org

p- Our signatures (Executive Director/School Leader/Head of School and Board President)
below attest that all of the information contained herein is truthful and accurate and that this
charter school is in compliance with all aspects of its charter, and with all pertinent Federal,
State, and local laws, regulations, and rules. We understand that if any information in any part
of this report is found to have been deliberately misrepresented, that will constitute grounds
for the revocation of our charter. Check YES if you agree and then use the mouse on your PC or

the stylus on your mobile device to sign your name).

Responses Selected:

Yes
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Signature, Head of Charter School

Fohr

Signature, President of the Board of Trustees

Date

Aug 3 2020

Thank you. I

Entry 2 NYS School Report Card

Completed Aug 3 2020 Hidden from applicant

Instructions

SUNY-authorized charter schools only
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Provide a direct web link to the most recent New York State School Report Card for the charter school

(See https://reportcards.nysed.gov/) . This report captures school-level enrollment and demographic
information, staff qualifications, electronic student records, and attendance rates, as prescribed by New
York State statute (8 NYCRR 119.3).

Entry 2 NYS School Report Card Link

GENESEE COMMUNITY CHARTER SCHOOL 261600860826

NEW YORK STATE REPORT CARD

Provide a direct URL or web link to the most recent New York State School Report Card for the

charter school (See https://reportcards.nysed.gov/).

(Charter schools completing year one will not yet have a School Report Card or link to one.

Please type "URL is not available" in the space provided.)

https://data.nysed.gov/essa.php?

instid=800000050575&year=2019&createreport=1&allchecked=1&0verallStatus=1&section 1003=1&E

MStatus=1&EMindicators=1&EMcomposite=1&EMgrowth=1&EMcompgrowth=1&EMelp=1&EMprogress

=1&EMchronic=1&EMpart=1&38ELA=1&38MATH=1&48SCl=1&nyseslat=1&naep=1&staffqual=1&fedda

ta=1

Entry 3 Progress Toward Goals

Completed Aug 3 2020

Instructions

Regents, NYCDOE, and Buffalo BOE-authorized charter schools

For the 2019-2020 school year, any academic or
organization goals that cannot be evaluated due to school
closure resulting in a lack of data and changes in testing,
surveying, and other usual practices should be reported as
“N/A”.

Entry 3 Progress Toward Goals
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PROGRESS TOWARD CHARTER GOALS

Board of Regents-authorized and NYCDOE-authorized charter schools only.

Complete the tables provided. List each goal and measure as contained in the school’s currently approved
charter, and indicate whether the school has met or not met the goal. Please provide information for all

goals no later than November 2, 2020.

1. ACADEMIC STUDENT PERFORMANCE GOALS

For the 2019-2020 school year, any academic goals
that cannot be evaluated due to school closure
resulting in a lack of data and changes in testing,
surveying, and other usual practices should be
reported as “N/A”.
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2019-20 Progress Toward Attainment of Academic Goals

Academic Goal 1

Academic Goal 2

Academic Goal 3

Academic Goal 4

Academic Goal 5

Academic Goal 6

Academic Goal 7

Academic Goal 8

Academic Goal 9

Academic Goal 10

Academic Student

Performance Goal

90% of our
students will make
at least a year’s
growth each year
in Reading and
Math.

100% of targeted
at-risk students in
each class will
make more than a
year’s growth in
Reading and Math.

Measure Used to
Evaluate Progress
Toward Attainment

of Goal

i-Ready Growth
Reports

i-Ready Growth
Reports

19/46

Goal - Met, Not
Met or Unable to

Assess

Unable to Assess

Unable to Assess

If not met,
describe efforts
the school will take
to meet goal. If
unable to assess
goal, type N/A for
Not Applicable

N/A

N/A



2. Do have more academic goals to add?

No

3. Do have more academic goals to add?

No

4. ORGANIZATION GOALS

For the 2019-2020 school year, any organization
goals that cannot be evaluated due to school closure
resulting in a lack of data and changes in testing,
surveying, and other usual practices should be
reported as “N/A”.

2019-2020 Progress Toward Attainment of Organization Goals

Organizational Measure Used to Goal - Met, Not If not met,
Goal Evaluate Progress Met, or Unable to describe efforts
Assess the school will take

to meet goal. If
unable to assess
goal, type N/A for
Not Applicable

Genesee
Community

Charter School will Number of

Applicants and
Number of Enrolled

lingual/English Students in At-Risk
language learners

and economically
disadvantaged
students.

increase efforts to

enroll multi-

Org Goal 1 Met

Populations
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Org Goal 2
Org Goal 3
Org Goal 4
Org Goal 5
Org Goal 6
Org Goal 7
Org Goal 8
Org Goal 9
Org Goal 10
Org Goal 11
Org Goal 12
Org Goal 13
Org Goal 14
Org Goal 15
Org Goal 16
Org Goal 17
Org Goal 18
Org Goal 19

Org Goal 20

5. Do have more organizational goals to add?

No

6. FINANCIAL GOALS
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2019-2020 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to Goal - Met, Not If not met,
Evaluate Progress Met, or Partially describe efforts
Met the school will take
to meet goal.

Financial Goal 1
Financial Goal 2
Financial Goal 3
Financial Goal 4

Financial Goal 5

7. Do have more financial goals to add?

No

Thank you.

Entry 3 Accountability Plan Progress Reports

Incomplete Hidden from applicant

Instructions
SUNY-Authorized Charter Schools ONLY

SUNY-authorized charter schools must download
an Accountability Plan Progress Report template. After
completing, schools must upload the document into the by
September 15, 2020.

Entry 7 Disclosure of Financial Interest Form

Completed Aug 3 2020

Instructions - Multiple Uploads Permitted
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Required of ALL Charter Schools by August 3

Each member of the charter school’s Board of Trustees who served on a charter school education
corporation governing one or more charter schools for any period during the 2019-2020 school year must
complete a signed:

¢ Regents, NYCDOE, and Buffalo BOE Authorized Schools: Disclosure of Financial Interest
Form
¢ SUNY- Authorized Charter Schools: Trustee Financial Disclosure Form

All completed forms must be collected and uploaded in .PDF format for each individual member. If a
trustee is not able or available to complete the form by the deadline, the education corporation is
responsible for doing so on behalf of the trustee. (Forms completed from past years will not be accepted).

Trustees serving on an education corporation that governs more than one school are not required to
complete a separate disclosure for each school governed by the education corporation. In the Disclosure
of Financial Interest Form, trustees must disclose information relevant to any of the schools served by the
governing education corporation.

DisclosureofFinanciallnterestALLBOT

Filename: DisclosureofFinanciallnterestALLBOT.pdf Size: 1.6 MB

Entry 8 BOT Membership Table

Completed Aug 3 2020

Instructions

Required of All charter schools

ALL charter schools or education corporations governing
multiple schools must complete the Board of Trustees
Membership Table within the online portal. Please be sure
to include and identify parents who are members of the
Board of Trustees and indicate whether parents are voting
or non-voting members.

Entry 8 BOT Table

1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide
information for all --VOTING and NON-VOTING-- trustees.

GENESEE COMMUNITY CHARTER SCHOOL 261600860826
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Trustee Position
Name on the
and Board
Email

Address

Michele
Hannaga

n .
. -
Annemari

e Wess .

Vice
F Chair
Kevin
Sutherlan
d
. Treasurer
Michelle
Burack
. Secretary
Mark
Schiesser

Trustee/M

Committ
ee
Affiliation

S

Personnel
Committ
ee

(Chair)
Executive
Committ
ee

(Chair)

Nominati
ng
Committ
ee

(Chair)
Personnel
Committ
ee

Finance
Committ
ee

(Chair)
Executive
Committ
ee (chair)

Executive
Committ
ee
Advocacy
Committ
ee

Finance

Voting Number
Member of Terms
Per By- Served
Laws

(Y/N)

Yes 3

Yes 2

Yes 2

Yes 1
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1. 2019-2020 Board Member Information (Enter info for each BOT member)

Start
Date of
Current
Term
(MM/DD/
YYYY)

07/01/20
18

07/1/201
9

07/01/20
18

09/01/20
18

07/01/20

End Date
of
Current
Term
(MM/DD/
YYYY)

06/30/20
21

06/30/20
22

06/30/20
21

06/30/20
21

06/30/20

Board
Meetings
Attended
During
2019-
2020

10

10

11



5 ember Committ Yes 4 19 22 8
ee
Nolica
Murray-
Fields Discipline
Trustee/M . 08/07/20 06/30/20
6 Committ Yes 2 7
ember 19 21
ee
Marcia
Joy T M Personnel
- rustee/ Commiet | Yae 8 07/01/20 06/30/20 8
ember
Diversity
Cheryl Committ
Moeller ee
Trustee/M = i 07/01/20 06/30/20
8 Nominati No 1 6
ember 19 22
ng
Committ
ee
Executive
Nathan Committ
Hayes Trustee/M ee 07/01/20 06/30/20
9 . Yes 2 5 or less
ember Finance 18 21
Committ
ee

la. Are there more than 9 members of the Board of Trustees?

Yes

1b. Current Board Member Information

Trustee Position Committ  Voting Number Start End Date Board
Name on the ee Member of Terms Date of of Meetings
and Board Affiliation Per By- Served Current Current Attended
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10

11

12

13

14

Email

Address

Allison
Shultes

Sherita
Traywick

o)
: .
Q
3

O’Malley

Rebecca
Boyle

Jessica

Nordquist

Traci

Trustee/M
ember

Trustee/M
ember

Trustee/M
ember

Trustee/M
ember

Parent
Rep

S Laws

(Y/N)

Executive
Committ
ee Safety
Committ
ee
Finance
Committ
ee

Yes

Discipline
Committ Yes
ee

Finance
Committ  Yes
ee

Discipline
Committ

ee

Personnel No
Committ

ee

Discipline
Committ
ee
Nominati
ng
Committ
ee

Yes

Executive
Committ
ee

Diversity
Committ
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Term
(MM/DD/
YYYY)

07/01/20
19

01/10/20
18

10/02/20
19

06/12/20
19

07/01/20
17

Term
(MM/DD/
YYYY)

06/30/20
21

10/02/20
19

06/30/20
20

06/30/20
21

06/30/20
20

During
2019-
2020

10

5 or less

5 or less



15 Terrance Parent ee No 1 07/01/20 06/30/20
Rep Discipline 19 22
Committ

5 or less

ee

1lc. Are there more than 15 members of the Board of Trustees?

No

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to

all trustees.

a. Total Number of BOT Members on June 30, 2020 12

b.Total Number of Members Added During 2019-

5
2020
c. Total Number of Members who Departed during
2019-2020
d.Total Number of members, as set in Bylaws,

14

Resolution or Minutes

3. Number of Board meetings held during 2019-2020

11

4. Number of Board meetings scheduled for 2020-2021

11
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Thank you.

Entry 9 Board Meeting Minutes

Completed Aug 3 2020
Instructions

Schools must upload a complete set of monthly board meeting minutes (July 2019-June 2020), which
should match the number of meetings held during the 2019-2020 school year, as indicated in the above
table. The minutes provided must be the final version approved by the school’s Board of Trustees and
may be uploaded individually or as one single combined file. Board meeting minutes must be submitted
by August 3, 2020.

2019-2020 Minutes

Filename: 2019 2020 Minutes.pdf Size: 1.3 MB

Entry 10 Enrollment & Retention
Completed Aug 3 2020

Instructions for submitting Enrollment and Retention Efforts

ALL charter schools must complete this section. Describe the efforts
the charter school has made toward meeting targets in 2018-2019 to
attract and retain enrollment of Students with Disabilities (SWDs), English Language
Learners/Multilingual Learners (ELLs/MLLs), and students who are economically disadvantaged. In
addition, describe the school’s plans for meeting or making progress
toward meeting its enrollment and retention targets in 2019-2020.

Entry 10 Enroliment and Retention of Special
Populations

Instructions for Reporting Enrollment and Retention Strategies

Describe the efforts the charter school has made in 2019-2020 toward
meeting targets to attract and retain enrollment of students with disabilities,
English language learners/Multilingual learners, and students who are
economically disadvantaged. In addition, describe the school’s plans for
meeting or making progress toward meeting its enroliment and retention
targets in 2020-2021.

GENESEE COMMUNITY CHARTER SCHOOL 261600860826

Recruitment/Attraction Efforts Toward Meeting Targets
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Economically Disadvantaged

Describe Recruitment Efforts in

2019-2020

* Contracted with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC
* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns

* Postcards 5-6 times a year to
households

* School Selection Booklet for all
charters in Rochester
«Community Calendars with
Recruitment Fairs

*Sent English and Spanish GCCS
posters to urban neighborhood
churches, bodegas, and
convenience stores

*Sent English and Spanish GCCS
posters to all city

libraries, social services offices,
pediatric

offices, YMCAs and YWCAs, music
schools,

museums

* GCCS attended at least 5
specific recruitment events
hosted by GoodSchools ROC in
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Describe Recruitment Plans in

2020-2021

*Continue current efforts
*Participate in off-site
information sessions

with translators to meet
perspective families

and provide information about
our school as well as support
families in filling out the
school application

*Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that

includes all Rochester Charter
Schools. This will continue to
provide easier access to the
application and the online
capability allows for the website
and application to be translated
into 20 different

languages.

*Continue to strengthen the
relationship with the charter
schools in the Rochester area
through Charter Advocacy groups
and Foundations to share
marketing and

recruitment strategies and
resources

eParticipate in charter school
recruitment events and involve
our School Social Worker


http:GoodSchoolsRoc.org

English Language
Learners/Multilingual Learners

multiple neighborhoods in the
city

*Recruited and appointed new
Board of Trustees Members who
are connected with

non-profit organizations and
support these targeted
demographic groups (ex. New
Board of

Trustees member who is a social
worker and foster parent to
refugee students and

another member who works for
Ibero-American Action League

¢ Contracted with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC

* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns

* Postcards 5-6 times a year to
households

* School Selection Booklet for all
charters in Rochester
«Community Calendars with
Recruitment Fairs

* GCCS attended at least 5
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in these events to discuss our
program offerings with families
*Continue the relationship with
the Center City Community
Coalition to discuss educational
opportunities and choices for
families living in the city.

*Continue current efforts
*Participate in off-site
information sessions

with translators to meet
perspective families

and provide information about
our school as well as support
families in filling out the
school application

¢Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that
includes all Rochester Charter
Schools. This will continue to
provide easier access to the
application and the online
capability allows for the website
and application to be translated
into 20 different

languages.

*Continue to strengthen the
relationship with the charter


http:GoodSchoolsRoc.org

specific recruitment events
hosted by GoodSchools ROC in
multiple neighborhoods in the
city - one of which was located at
Ibero-American Action League's
child care center - brought a
bilingual representative for
recruitment

* Provided fliers in multiple
languages to an advocate in the
refugee community for
dispersement in several refugee
support centers

*Continued relationships with
three agencies serving refugee
programs to enlist their
assistance recruiting applicants
*Sent English and Spanish
posters to urban neighborhood
churches, bodegas, and
convenience stores

*The online application is
available in multiple languages

* Contracted with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC

* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns
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schools in the Rochester area
through Charter Advocacy groups
and Foundations to share
marketing and

recruitment strategies and
resources

eParticipate in charter school
recruitment events and involve
our School Social Worker and
English as a New Language
Teacher in these events to
discuss our program offerings
with families

*Continue the relationship with
the Center City Community
Coalition to discuss educational
opportunities and choices for
families living in the city.

*Continue current efforts
*Participate in off-site
information sessions

with translators to meet
perspective families

and provide information about
our school as well as support
families in filling out the
school application

*Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that

includes all Rochester Charter
Schools. This will continue to
provide easier access to the
application and the online
capability allows for the website
and application to be translated


http:GoodSchoolsRoc.org

Students with Disabilities

¢ Postcards 5-6 times a year to
households

* School Selection Booklet for all
charters in Rochester
«Community Calendars with
Recruitment Fairs

* GCCS attended at least 5
specific recruitment events
hosted by GoodSchools ROC in
multiple neighborhoods in the
city

*Sent English and Spanish
posters to urban neighborhood
churches, bodegas, and
convenience stores

* On the School's website and in
any information session, always
explained that our classrooms
are inclusive and support both
general education students and
students who qualify for an IEP

Retention Efforts Toward Meeting Targets

Describe Retention Efforts in

2019-2020

*Continued to fully implement a
parent-teacher Diversity
Committee to increase
involvement of, participation of,
and support for families of color
and ELL/MLL families in

the life of the school

*Ensured that families who move
within the city or county receive
information about
transportation options
*Maintained high level of parent
satisfaction through excellent
instructional program,
communication, and parent
involvement opportunities
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into 20 different

languages.

*Continue to strengthen the
relationship with the charter
schools in the Rochester area
through Charter Advocacy groups
and Foundations to share
marketing and

recruitment strategies and
resources

eParticipate in charter school
recruitment events and involve
our School Social Worker

in these events to discuss our
program offerings with families
*Continue the relationship with
the Center City Community
Coalition to discuss educational
opportunities and choices for
families living in the city.

Describe Retention Plans in

2020-2021

*Continue current efforts
*Provide workshops and trainings
for teachers, students, and
families regarding identity within
the community

*Utilize a Social Emotional
Learning Grant to support



Economically Disadvantaged

*Continuing to refine Discipline
Policies by collaborating with the
Discipline Committee to revise
the school's Code of Conduct,
hire a Restorative Practices
Coach for the 2020-2021 school
year, and utilize a grant received
by a teacher leader and Social
Worker to support school-wide
initiatives to promote Social-
Emotional Practices

*Continued professional
development regarding culturally
responsive teaching, unconscious
bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live (car parades during
closure, took the RTS bus to
neighborhoods in August and
learned about neighborhood
resources, home visits to deliver
materials during closure)
*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.

*Continued to fully implement a
parent-teacher Diversity
Committee to increase
involvement of, participation of,
and support for families of color
and ELL/MLL families in

the life of the school

*Ensured that families who move
within the city or county receive
information about
transportation options
*Maintained high level of parent
satisfaction through excellent
instructional program,
communication, and parent
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restorative practices and social
emotional learning for students
and teachers

*Hire a Restorative Practice
Coach to work collaboratively
with our Social Worker

*Create a system of "crews" for
students, staff, and families in
the fall to help the community
stay connected during a hybrid
and/or virtual time.

*Continue racial equity
discussions with families to hear
concerns and respond to
systemic racism during the
summer and transition these
important meetings to Diversity
Committee meetings this fall.



English Language
Learners/Multilingual Learners

involvement opportunities
*Continuing to refine Discipline
Policies by collaborating with the
Discipline Committee to revise
the school's Code of Conduct,
hire a Restorative Practices
Coach for the 2020-2021 school
year, and utilize a grant received
by a teacher leader and Social
Worker to support school-wide
initiatives to promote Social-
Emotional Practices

*Continued professional
development regarding culturally
responsive teaching, unconscious
bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live (car parades during
closure, took the RTS bus to
neighborhoods in August and
learned about neighborhood
resources, home visits to deliver
materials during closure)
*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.
*Evaluated and provided high-
quality ENL services to students
*Translated communication
and/or provided support for non-
English speaking families
*Worked with refugee sponsors
to ensure

transportation and
communication was effective
*Involved the School Social
Worker and ENL Teacher in
connecting ELL/MLL families with
community resources
*Continued professional
development regarding culturally

responsive teaching, unconscious
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*Continue current efforts
*Provide workshops and trainings
for teachers, students, and
families regarding identity within
the community

*Utilize a Social Emotional
Learning Grant to support
restorative practices and social
emotional learning for students
and teachers

*Create a system of "crews" for
students, staff, and families in
the fall to help the community
stay connected during a hybrid
and/or virtual time.

*Continue racial equity
discussions with families to hear
concerns and respond to
systemic racism during the
summer and transition these
important meetings to Diversity
Committee meetings this fall.

e Utilize current Board members
who have connections to the
refugee and Latinx communities
in Rochester to amplify
community resources for our
existing ELL/MLL families.



bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live (car parades during
closure, took the RTS bus to
neighborhoods in August and
learned about neighborhood
resources, home visits to deliver
materials during closure)
*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.

*Increased the capacity of the
Intervention Team to involve

more staff members in Tier 2 and

3 Intervention Efforts

*Adjusted the school schedule so

the Intervention Team could
meet twice a week with teams
therefore increasing team
meetings to every four weeks.
*Classroom teachers, and often
members of the Intervention

Team, involved families early and

met regularly to address

behavioral or academic concerns

*Met with Special Education
Team regularly

to discuss student progress
and/or concerns and discussed
ways families were involved in
the process

*Offered parent advocate
support as needed

*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.
*Evaluated and provided high-
quality ENL services to students
*Translated communication
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*Continue current efforts
*Conduct weekly meetings with
the Intervention Team to revise
the Intervention Handbook for
staff to use in supporting Tier 1,
2, 3 and 4 interventions.
*Conduct professional



Students with Disabilities

and/or provided support for non-
English speaking families
*Worked with refugee sponsors
to ensure

transportation and
communication was effective
*Involved the School Social
Worker and ENL Teacher in
connecting ELL/MLL families with
community resources
*Continued professional
development regarding culturally
responsive teaching, unconscious
bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live (car parades during
closure, took the RTS bus to
neighborhoods in August and
learned about neighborhood
resources, home visits to deliver
materials during closure)
*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.
*Have the Special Education
Coordinator join monthly
meetings with other SPED
coordinators from Rochester Area
charter schools to share
resources.

Entry 12 Percent of Uncertified Teachers

Completed Aug 3 2020

Instructions

development to train teachers on
new intervention systems and
best practices for a CSE referral
process

*Hire a part-time Math
Intervention Specialist

*Create a protocol for training
parent advocates to support new
families going through the CSE
process

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

The table below reflects the information collected through the online portal for compliance with New
York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those
not certified pursuant to the State Certification Requirements established by the NYSED Commissioner of
Education.

36 /46



Entry 12 Uncertified Teachers

School Name: GENESEE COMMUNITY CHARTER SCHOOL 261600860826

Instructions for Reporting Percent of Uncertified
Teachers

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools

The table below reflects the information collected through the online portal for compliance
with New York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified
teachers are those not certified pursuant to the State Certification Requirements established
by the NYSED Commissioner of Education. Enter the relevant full-time equivalent (FTE) count
of teachers in each column. For example, a school with 20 full-time teachers and 5 half-time

teachers would have an FTE count of 22.5.

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do

not include paraprofessionals, such as teacher aides.
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CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2020)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2020)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2020)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 1
athletic, or military experience (as June 30, 2020)

Total Category A: 5 or 30% whichever is less 2.0
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER
SCIENCE, TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION.

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2020)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2020)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2020)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 0
athletic, or military experience (as June 30, 2020)

Total Category B: not to exceed 5 0.0
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CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2020)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2020)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2020)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 0
athletic, or military experience (as June 30, 2020)

Total Category C: not to exceed 5 0.0

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for

that category)

FTE Count

Total Category D 2

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS

FTE Count

Total Category E 20
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CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS

Please do not include paraprofessionals, such as teacher aides.

FTE Count

Total Category F 22

Thank you.

Entry 13 Organization Chart

Completed Aug 3 2020
Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

Upload the 2019-2020 Organization Chart. The organization chart should include position titles and
reporting relationships. Employee names should not appear on the chart.

School Organization Chart

Filename: School Organization Chart .pdf Size: 51.5 kB

Entry 14 School Calendar

Completed Sep 15 2020
Instructions for submitting School Calendar

Required of ALL Charter Schools

Given these uncertain and changing times, charter schools may or may not have a school calendar ready
to upload by the submission deadline this year of August 3, 2020. If the charter school has a tentative

calendar based on available information and guidance at the time, please submit with the August 3rd
submission. Charter schools will be able to upload an updated school calendar into the portal at any time
but no later than September 15, 2020.

School calendars must meet the minimum instructional requirements adopted by the Board of Regents in
2018.

Board of Regents-authorized charter schools are required to submit school calendars that
clearly indicate the start and end date of the instructional year AND the number of
instructional hours and/or instructional days for each month.

Calendar 2020-2021 FINAL

Filename: Calendar 2020 2021 FINAL.pdf Size: 195.1 kB
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Calendar 2020-2021 FINAL with Cohorts and Instructional Hours

Filename: Calendar 2020 2021 FINAL with Cohorts uOH1gQ9.pdf Size: 238.6 kB

Entry 15 Links to Critical Documents on School Website

Completed Aug 3 2020

Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

By law, each charter school is required to maintain certain notices and policies listed on its website.
Please insert the link from the school’s website for each of the items:

1. Most recently filed Annual Report (i.e., 2018-19 Annual Report);

Most recent board meeting notice, documents to be discussed at the meeting (if any), and
webcast of Board meetings (if held virtually per Governor’s Executive Order);

Link to New York State School Report Card;

Lottery Notice announcing date of lottery;

Authorizer-approved DASA Policy;

District-wide safety plan and Authorizer-approved Discipline Policy (as per August 29, 2019
Emergency Response Plan Memo);

7. Authorizer-approved FOIL Policy; and

8. Subject matter list of FOIL records.

9. Link to School Reopening Plan

Form for Entry 15 Links to Critical Documents on
School Website

School Name: Genesee Community Charter School

»o

o Ok W

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

By law, each charter school is required to maintain certain notices and policies listed on its

website. Please insert the link from the school’s website for each of the items:

Link to Documents

https://www.gccschool.org/wp-
1. Most Recent Annual Report (i.e., 2018-19) content/uploads/2019/08/genesee-community-
charter-school.pdf

2. Most Recent Board Meeting Notice and Related https://www.gccschool.org/about/board-of-trustees-

Agenda Item Documents 2/

2a. Webcast of Board Meetings (per Governor's
Executive Order)

https://vimeo.com/430222806/e9cf10c6bb

https://data.nysed.gov/essa.php?
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https://data.nysed.gov/essa.php
https://vimeo.com/430222806/e9cf10c6bb
https://www.gccschool.org/about/board-of-trustees
https://www.gccschool.org/wp

instid=800000050575&year=2019&createreport=
1&allchecked=1&0verallStatus=1&section 1003=

3. Link to NYS School Report Card 1&EMStatus=1&EMindicators=1&EMcomposite=1
&EMgrowth=1&EMcompgrowth=1&EMelp=1&EMpr
ogress=1&EMchronic=1&EMpart=1&38ELA=1&38
MATH=1&48SCl=1&nyseslat=1&naep=1&staffqual
=1&feddata=1

4. Most Recent Lottery Notice Announcing Lottery https://www.gccschool.org/admissions/

https://www.gccschool.org/about/dignity-for-all-
students-act-dasa/

5. Authorizer-Approved DASA Policy

https://www.gccschool.org/wp-
6. District-wide Safety Plan content/uploads/2019/05/Emergency-Plan-
Summary-3.pdf

https://www.gccschool.org/wp-
6a. Authorizer-Approved Discipline Policy (as per content/uploads/2020/07/Attachment-D-GCCS-

August 29, 2019 Emergency Response Plan Memo) Discipline-Policy-and-Code-of-Conduct-4-10-19-
1.pdf

https://www.gccschool.org/wp-
content/uploads/2020/08/FOIL-Policy.pdf

7. Authorizer-Approved FOIL Policy

https://www.gccschool.org/about/board-of-trustees-

2/

8. Subject matter list of FOIL records

9. Link to School Reopening Plan https://www.gccschool.org/reopening-plan/

Entry 16 COVID 19 Related Information

Thank you.

Completed Aug 3 2020

Instructions

Required of ALL charter schools

Please provide the number of students attending instruction on the last day instruction was provided
within physical school facilities and the number of students participating in virtual programming on the
last day such programming was offered for the 2019-2020 school year.

If applicable, please provide the name and publisher of all end of year assessments provided by grade
level as well as the number of participating students. Board of Regents-authorized charter schools are
encouraged to refer to Appendix B of the Remote Monitoring and Oversight Plan Spring 2020 remote for
best practices regarding end of year assessments in a remote learning environment.
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https://www.gccschool.org/reopening-plan
https://www.gccschool.org/about/board-of-trustees
https://www.gccschool.org/wp
https://www.gccschool.org/wp
https://www.gccschool.org/wp
https://www.gccschool.org/about/dignity-for-all
https://www.gccschool.org/admissions

Entry 16 COVID 19 Related Information

School Name: Genesee Community Charter School

TABLE 1: 2019-2020 Enroliment, Attendance and
Participation Between March-june 2020

Please provide the number of students attending instruction on the last day instruction was provided within
physical school facilities and the number of students participating in virtual programming on the last day

such programming was offered for the 2019-2020 school year.

Number of students Number of students Number of students

enrolled in school on the attending instruction on  participating in virtual

last day instruction was  the last day instruction programming on the

provided within physical was provided within last day such

school facilities physical school facilities programming was
offered for the 2019-20

school year

217 215 217
Table 2: 2019-2020 Assessments and Grade Participation

If applicable, please provide the name and publisher of all end of year assessments provided by grade
level as well as the number of participating students. Board of Regents-authorized charter schools are

encouraged to refer to Appendix B of the Remote Monitoring and Oversight Plan Spring 2020 remote for

best practices regarding end of year assessments in a remote learning environment.
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Entry 17 Staff Roster - NEW TASK For Regents Schools Only

Completed Aug 3 2020

INSTRUCTIONS - NEW TASK FOR REGENTS-AUTHORIZED CHARTER SCHOOLS

Please provide the full name of ANY and AILL instructional and non-instructional employees and their
respective positions/titles, and employment start dates in the charter school by clicking on the MS Excel

file link to the Staff Roster.

Staff Roster as of 8-3-2020)

Filename: Staff Roster as of 8 3 2020 5aAxISw.xlsx Size: 13.9 kB
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Genesee Community Charter School Organization Chart

GCCS Board of Trustees

School Leader

Curriculum Coordinator of School Special Education ‘ )

Coordinator Operations Coordinator Music Teacher Visual Arts
Teacher
(.5) Clerical (.5) Coord. of Data (.75) Social Teacher on (4) Food
Assistant and Communications Worker Special Service Assistant
Assignment
2 Kindergarten 2 Second Grade 2 Fourth Grade
Teachers Teachers Teachers
2 First Grade 2 Third Grade 2 Fifth Grade

Teachers Teachers Teachers
Teaching Teaching Assistant Teaching Teaching Teaching Teaching
Assistant Assistant Assistant Assistant Assistant

Other contracted positions:

(.2) Bookkeeper

(.25). Information Technology Specialist
(.25) Audio Visual/Media Specialist

PE.
Teacher

(.2) ESOL

2 Sixth Grade
Teachers

Teaching
Assistant



A n

Y 2

2020-2021 Calendar

Genesee Community Charter School

GCCS Board of Trustees Approved on April 15, 2020

Sttt only/No students School is Closed
August 2020 September 2020 October 2020
M T | W | Th F M i W Th F M T W | Th | F
314516 7 4 2 | 3% | 4 1 |2
o s 14 lll7 | 8 | 9 |10 | 115 |6 |7 |85
17 V18 V19 2 4 || 14 15 16 17 18 12 13 | 14 | 15 | 16
25 0260 27| 28 || 21 22 23 24 25 19 | 20 | 21 | 22 | 23
”7 28 29 30 26 27 [ 28 | 29 | 30
August: September: October:
Professional Development: 8/10-9/1 First Day for 1%-6® Grades: 9/2 Professional Development: 10/9
1:00 Dismissal: 9/2-9/4 Columbus Day: 10/12
Labor Day: 9/7
Half Day for Kindergarten: 9/8
First Full Day for Kindergarten: 9/9
November 2020 December 2020 January 2021
M| T W Th F M T W Th F M T W | Th | F
2 3* 5 6 2 3 4 1
9 12 9 10 11 4 by 6 7 8
19 16 17 18 ff 11 | 12 | 13 [ 14 | 15
%’% %’7% 25 | 26 % %/f% 23 | 24 [ 25 (18 [ 19 [ 20 [ 21 | 22
30 31 25 | 26 | 27 | 28 | 29
Nox ember: December. January
Veteran’s Day, PD for Staff: 11/11 Conferences 11:30 Dismissal: 12/8 Winter Recess: 1/1
Professional Development: 11/23-11/24 Professional Development: 12/21-12/22 Martin Luther King Day: 1/18
Thanksgiving Recess: 11/25-11/27 Winter Recess: 12/23-12/31
February 2021 March 2021 April 2021
M T | W | Th M T W Th F M L W | Th | F
1 2 3 4 1 2 3 4 S 1 1 2
8 | 9 |10 izl 8 | o [ 10 | 11 (127571 6 | 7 | 8 | 9
15 | 16 %/%%%% 15 16 | 17 B85 19| 12 | 13| 14 [ 15 | 16
22 | 23 | 24 26 (1l 22 23 24 25 26 19 20 | 21 | 22 | 23
29 30 31 26 27 [ 28 | 29 | 30
February: March: April:
Student-led Conferences: 2/12 Conferences 11:30 Dismissal: 3/18 Spring Recess: 3/29 - 4/2
February Recess: 2/15 —2/19 Spring Recess: 3/29 —4/2 Professional Development: 4/5
Professional Development: 2/17-2/19 3-6 NYS ELA Exams: 4/21-4/22
May 2021 June 2021 School Hours:
M| T |[W/|Th F M i ) W Th F M, T, Th, F: 8:00 - 3:00
3 4 5 6 = 1 2 3 4 Every Wed.: 8:00 - 1:00
10 | 11 | 12 | 13 14 f 8 9 10 1 1 *No RCSD Busses
17 18 19 20 21 14 15 16 (suburban residents check with
24 | 25 | 26 | 27 /B 21 | 22 | 23 district)
31 28 29 30 GCCS Closings will be announced on
- - WHEC Channel 10, WROC TV
May: June:

3-6 NYS Math Exams: 5/5-5/6
Professional Development: 5/28
Memorial Day: 5/31

Conferences 11:30 Dismissal: 6/3
Last Day of School for Students: 6/23
Professional Development: 6/24-6/25

Channel 8, and posted on the website.

Emergency Make-up Days:
12/21, 12/22, 4/5, 5/28
Due to COVID-19, this calendar is
subject to change.




A

A Genesee Community Charter School
VN 2020-2021 Cohort Calendar For the Hybrid Model
GCCS Board of Trustees Approved on April 15, 2020

| St only/No students | School is Closed

s

720117

August 2020 September 2020 October 2020
M|T|W|[Th| FlIM| T |W/|[Th| FfM| T|W|[Th| F
3| 456 ]| 7 1 ] 2+ | 3 | 4 1 | 2
w13 14 17 | 8 9 10 [ 11 | 5 6 | 7 8 19
17018 19 ) i 14| 15 | 16 | 17 |18 12 [ 13 [ 14 [ 15 ] 16
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August: September: October:

Professional Development: 8/10-9/1 GCCS Orientation Days: 9/2 — 9/3 Professional Development: 10/9
1:00 Dismissal: 9/4 & 9/8 Columbus Day: 10/12

Labor Day: 9/7
Virtual Opening Ceremony: 9/9
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November: December: January
Veteran’s Day, PD for Staff: 11/11 Conferences 11:30 Dismissal: 12/8 Winter Recess: 1/1
Professional Development: 11/23-11/24 Professional Development: 12/21-12/22 Martin Luther King Day: 1/18
Thanksgiving Recess: 11/25-11/27 Winter Recess: 12/23-12/31
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February: March: April:
Student-led Conferences: 2/12 Conferences 11:30 Dismissal: 3/18 Spring Recess: 3/29 - 4/2
February Recess: 2/15 —2/19 Spring Recess: 3/29 —4/2 Professional Development: 4/5
Professional Development: 2/17-2/19 3-6 NYS ELA Exams: 4/21-4/22
May 2021 June 2021 School Hours:
M| T | W /|Th F M T W Th F M, T, Th, F: 8:00 - 3:00
3 4 5 6 7 1 2 3 4 Every Wed.: 8:00 - 1:00
B 12 |13 14 7 8 9 10 11 Number of
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24 |25 |26 |27 VN2 | 22 | 23 V7 (2 snow days included)
31 28 29 30 Students attending in Hybrid or Fully Virtual will
receive 23 hours per week of instruction totalling
May: June: L 920 hours. Students attending 4 days due to an IEP
3-6 NYS Math Exams: 5/5-5/6 Conferences 11:30 Dismissal: 6/3 or ELL services will receive 28 hours per week of
Professional Development: 5/28 Last Day of School for Students: 6/23 instruction totalling 1,120 hours
Memorial Day: 5/31 Professional Development: 6/24-6/25 ’ ’
Emergency Make-up Days:
[ ] Cohort A [ ] CohortB 12121, 12/22, 4/5, 5/28
Due to COVID-19, this calendar is subject to
change.






















CERTIFICATE NO.:= 56153
CITY OF ROCHESTER DATE ISSUED: AUGUST 10, 2001

EXPIRATION: NOT APPLICABLE
m LEGAL USE: CHARTER SCHOOL

T AUE 2 0 2pp CASE NO.:  C-21

CERTIFICATE OF OCCUPANCY

PROPERTY LOCATION: 0014-22 S GOODMAN ST

This is to certify that the above property may be legally occupied in the
following manner:

TYPE 2B 2 STORIES C5.5

BASEMENT, FIRST AND SECOND FLOOR - CHARTER SCHOOL
(GENESEE COMMUNITY)

8,715 SQ. FT.

This Certificate is issued and based on the application made by
JOSEPH GRAVES, (OWNER'S AGENT), ON APRIL 18, 2001

The Certificate of Occupancy remains in effect for a period of five years
from the date of issuance unless otherwise noted and must be renewed not
later than the expiration date of this Certificate.

This is to certify that the above property conforms to issued building
permits and substantially conforms with the requirements of the following
codes of the City of Rochester: Zoning Ordinance, Building Code, Property
Code, and, where applicable, the N.Y.S. Multiple Residency Law.

ADMINISTRATOR OF CODE COMPLIANCE

4
DEPUTY COMMISSIONER/
DIRECTOR OF BUILDINGS AND ZONING Jaﬁ /7. gg 2,
e

NOTICE AND DISCLAIMER

J0PERTY INSPECTIONS ARE VISUAL AND NON-DESTRUCTIVE ONLY AND ARE NOT INTENDED TO PROVIDE INFORMATION CONCERNING POSSIBLE
DDEN DEFECTS WITHIN OR BEHIND WALLS,CEILINGS, PARTITIONS OR FLOORS. IN ADDITION, THE CITY MAKES NO REPESENTATION, CERTIFICATIOM
3 GAURANTEE TO ANY PERSON OR ENTITY, AND ASSUMES NO LIABLITY FOR REAL OR CLAIMED FAILURE TO OBSERVE OR CITE ANY DEFECTS,
HETHER HIDDEN OR OBVIOUS, IN CONJUNCTION WITH ANY INSPECTION REQUISITE FOR ISSUANCE OF A CERTIFICATE OF OCCUPANCY. PROPERT
SPECTIONS MAY RESULT IN CERTAIN DEFICIENCIES BEING NOTED BUT NOT CITED AS VIOLATIONS BASED ON THEIR CATEGORIZATION AS MINOR |
ATURE. CITY INSPECTIONS ARE DONE TO PROMOTE THE HEALTH, SAFETY AND WELFARE OF THE PUBLIC AS A WHOLE, BY ENHANCING THE CITY'S
JUSING STOGK AND RESIDENTIAL NEIGHBORHOODS. LENDERS AND PURCHASERS ARE STRONGLY ENCOURAGED TO CONSULY INDEPENDENT




	Structure Bookmarks
	CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS 
	CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER 
	CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS 




