
	 	

	 	 	 	
	 	 	
	 	

	
	 	

	 	 	 	 	 	
	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	

	

Application: Brownsville Ascend Charter School 
Jennivieve Arjune - jennivieve.arjune@ascendlearning.org 
2021-2022 Annual Report 

Summary 

ID: 0000000226 
Labels: SUNY Trustees 

Entry 1 School Info and Cover Page 

Completed Jul 28 2022 

Instructions 

Required of ALL Charter Schools 

Each Annual Report begins with a completed School Information and Cover Page. The information is 
collected in a survey format within Annual Report portal. When entering information in the portal, some 
of the following items may not appear, depending on your authorizer and/or your responses to related 
items. 

Entry 1 School Information and Cover Page 

(New schools that were not open for instruction for the 2021-2022 school year are not required 

to complete or submit an annual report this year). 

Please be advised that you will need to complete this cover page (including signatures) before all of the 

other tasks assigned to you by your school's authorizer are visible on your task page. While completing this 

cover page task, please ensure that you select the correct authorizer (as of June 30, 2022) or you may 

not be assigned the correct tasks. 

BASIC INFORMATION 
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a. SCHOOL NAME 

(Select name from the drop down menu) 

BROWNSVILLE ASCEND CHARTER SCHOOL 800000064233 

a1. Popular School Name 

Brownsville Ascend Charter School 

b. CHARTER AUTHORIZER (As of June 30th, 2021) 

Please select the correct authorizer as of June 30, 2022 or you may not be assigned the correct tasks. 

SUNY BOARD OF TRUSTEES 

d. DISTRICT / CSD OF LOCATION 

CSD #23 - BROOKLYN 

e. DATE OF INITIAL CHARTER 

1/2003 

f. DATE FIRST OPENED FOR INSTRUCTION 

9/2008 
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877 

c. School Unionized 

Is your charter school unionized? 

No 

h. SCHOOL WEB ADDRESS (URL) 

http://ascendlearning.org 

i. Total Approved Charter Enrollment for 2021-2022 School Year (exclude Pre-K program 

enrollment) 

1020 

j. Total Enrollment on June 30, 2022 (exclude Pre-K program enrollment) 

k. Grades Served during the 2021-2022 School Year (exclude Pre-K program students) 

Check all that apply 

Grades Served K, 1, 2, 3, 4, 5, 6, 7, 8 
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l1. DOES THE SCHOOL CONTRACT WITH A CHARTER OR EDUCATIONAL MANAGEMENT 

ORGANIZATION? 

Yes 

l2. NAME OF CMO/EMO AND ADDRESS 

NAME OF CMO/EMO Ascend Learning 

PHYSICAL STREET ADDRESS 205 Rockaway Parkway 

CITY Brooklyn 

STATE ny 

ZIP CODE 11212 

EMAIL ADDRESS info@ascendlearning.org 

CONTACT PERSON NAME Maryann Li 

FACILITIES INFORMATION 

m. FACILITIES 

Will the school maintain or operate multiple sites in 2022-2023? 

No, just one site. 

BROWNSVILLE ASCEND CHARTER SCHOOL 800000064233 

School Site 1 (Primary) 
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m1. SCHOOL SITES 

Please provide information on Site 1 for the upcoming school year. 

Physical 
Address 

Phone Number District/CSD Grades to be 

Served at Site 

for coming 

year (K-5, 6-9, 
etc.) 

Receives 

Rental 
Assistance for 
Which Grades 

(If yes, enter 
the appropriate 

grades. If no, 
enter No). 

Site 1 

1501 Pitkin 

Avenue, 
Brooklyn, NY 

11212 

347-294-2600 NYC CSD 23 K-8 6-8 
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IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC 

m1d. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report 

for school site 1 if located in private space in NYC or located outside of NYC . 

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired 

certificate of occupancy (if outside NYC or in private space in NYC). For schools that are not in 

district space (NYC co-locations), provide a copy of a current and non-expired certificate of 

occupancy, and a copy of the current annual fire inspection results, which should be dated on 

or after July 1, 2021. 

Fire inspection certificates must be updated annually. For the upcoming school year 

2022-2023, the fire inspection certificate must be dated after July 1, 2021. 

If the fire inspection certificate is dated after the August 1, 2022 submission of the 

Annual Report, please submit the new certificate with the Annual Report entries due on 

November 1, 2022. 

Site 1 Certificate of Occupancy (COO) 

Pitkin CO.pdf 

Filename: Pitkin CO.pdf Size: 39.2 kB 

Site 1 Fire Inspection Report 

CHARTER REVISIONS DURING THE 2021-2022 SCHOOL YEAR 

n1. Were there any revisions to the school’s charter during the 2021-2022 school year? (Please 

include approved or pending material and non-material charter revisions). 

No 

o. Has your school's Board of Trustee's approved a budget for the 2021-2022 FY? 

Yes 
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ATTESTATIONS 

p. Individual Primarily Responsible for Submitting the Annual Report. (To write type in a phone 

number with an extension, please use this format: 123-456-7890-3. The dash and number 3 at 

the end of the phone number refers to the individual's phone extension. Do not type in the 

work extension or the abbreviation for it - just the dash and the extension number after the 

phone number). 

Name Jennivieve Arjune 

Position Network Manager of Operations 

Phone/Extension 347-853-0380 

Email Jennivieve.Arjune@ascendlearning.org 

p. Our signatures (Executive Director/School Leader/Head of School and Board President) 

below attest that our school has reviewed, understands and will comply with the employee 

clearance and fingerprint requirements as outlined in Entry 10 and found in the NYSED CSO 

Fingerprint Clearance Oct 2019 Memo. Click YES to agree. 

Responses Selected: 

Yes 

q. Our signatures (Executive Director/School Leader/Head of School and Board President) 

below attest that all of the information contained herein is truthful and accurate and that this 

charter school is in compliance with all aspects of its charter, and with all pertinent Federal, 

State, and local laws, regulations, and rules. We understand that if any information in any part 

of this report is found to have been deliberately misrepresented, that will constitute grounds 

for the revocation of our charter. Click YES to agree and then use the mouse on your PC or the 

stylus on your mobile device to sign your name). 

Responses Selected: 

Yes 
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Signature, Head of Charter School 

Signature, President of the Board of Trustees 

Date 

Jul 28 2022 

Thank you. 
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Entry 3 Accountability Plan Progress Reports 

Incomplete 

Instructions 
SUNY-Authorized Charter Schools ONLY- Complete Template and Upload to Epicenter 

SUNY-authorized charter schools must download an Accountability Plan Progress Report template at 
Accountability Plan Progress Report. After completing, SUNY-authorized charter schools must upload the 
document into the SUNY Epicenter system by September 15, 2022. SUNY CSI will forward to NYSED 
CSO. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4 - Audited Financial Statements 

Incomplete 

Required of ALL Charter Schools 

ALL SUNY-authorized charter schools must upload the financial statements and related documents in 
PDF format into the SUNY Epicenter system no later than November 1, 2022. SUNY CSI will forward to 
NYSED CSO. SUNY-authorized charter schools are asked to ensure that security features such as 
password protection are turned off. 

ALL Regents, NYCDOE, and Buffalo BOE-authorized charter schools must upload final, audited 
financial statements to the Annual Report Portal no later than November 1, 2022. Upload the 
independent auditor’s report, any advisory and/or management letter, and the internal controls report as 
one submission, combined into a PDF file, ensuring that security features such as password protections 
are removed from all school uploaded documents. 

PLEASE NOTE: This task appears as visible and optional task in the online portal until August 1 
2022 but will be identified as a required task thereafter and due on November 1, 2022. This is a 
required task, and it is marked optional for administrative purposes only. 

Entry 4a – Audited Financial Report Template (SUNY) 
Incomplete 

Instructions - SUNY-Authorized Charter Schools ONLY 

SUNY-authorized schools must download the Excel spreadsheet entitled “Audited Financial Report 
Template” at http://www.newyorkcharters.org/fiscal/. After completing, schools must upload the 
document into the SUNY Epicenter system no later than November 1, 2022. SUNY CSI will forward to 
NYSED CSO. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4c – Additional Financial Documents 

Incomplete Hidden from applicant 
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Instructions - Regents, NYCDOE and Buffalo BOE authorized schools must upload financial 
documents and submit by November 1, 2022. The items listed below should be uploaded, with an 
explanation if not applicable or available. For example, a “federal Single Audit was not required because 
the school did not expend federal funds of more than the $750,000 Threshold.” 

1. Advisory and/or Management letter 
2. Federal Single Audit 
3. CSP Agreed-Upon Procedure Report 
4. Evidence of Required Escrow Account for each school[1] 
5. Corrective Action Plan for Audit Findings and Management Letter Recommendations 

[1] Note: For BOR schools chartered or renewed after the 2017-2018 school year, the escrow account per 
school is $100,000. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4d - Financial Services Contact Information 

Incomplete Hidden from applicant 

Regents, NYCDOE, and Buffalo BOE authorized schools should enter financial contact information 
directly into the form within the portal by November 1, 2022. 

Form for "Financial Services Contact Information" 

1. School Based Fiscal Contact Information 

School Based Fiscal School Based Fiscal School Based Fiscal 
Contact Name Contact Email Contact Phone 

2. Audit Firm Contact Information 

School Audit 
Contact Name 

School Audit 
Contact Email 

School Audit 
Contact Phone 

Years Working With 

This Audit Firm 

11 / 41 



	 	

	 	 	 	 	 	 	 	 	 	 	

	

	 	

	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	

	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	

3. If applicable, please provide contact information for the school's outsourced financial 

services firm. 

Firm Name Contact 
Person 

Mailing 

Address 

Email Phone Years With 

Firm 

Entry 5 – Fiscal Year 2022-2023 Budget 
Incomplete 

SUNY-authorized charter schools should download the 2022-23 Budget and Quarterly Report 
Template and the 2022-23 Budget Narrative Questionnaire from the SUNY website and upload the 
completed template into Epicenter. SUNY CSI will forward to NYSED CSO. Due November 1, 2022. 

Regents, NYCDOE, and Buffalo BOE authorized charter schools should upload a copy of the 
school’s FY22 Budget using the 2022-2023 Budget Template in the portal or from the Annual Report 
website. Due November 1, 2022. 

The assumptions column should be completed for all revenue and expense items unless the item is self-
explanatory. Where applicable, reference the page number or section in the application narrative that 
indicates the assumption being made. For instance, student enrollment would reference the applicable 
page number in Section I, C of the application narrative. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 6 – Board of Trustees Disclosure of Financial Interest 
Form 

Completed Jul 28 2022 

Due on August 1, 2022, each member of the charter school’s Board of Trustees who served on a charter 
school education corporation governing one or more charter schools for any period during the 2021-2022 
school year must complete and sign a Trustee Disclosure of Financial Interest Form. Acceptable signature 
formats include: 

Digitally certified PDF signature (i.e., DocuSign) 
Manual signature (1. download to print, 2. manually sign, 3. scan signed document to PDF, and 4. 
upload into portal) 

All completed forms must be collected and uploaded in .PDF format for each individual member. The 
education corporation is responsible for completing the form for trustees who left the board 
during the reporting year. 

Forms completed from past years will not be accepted. Only the latest version of the form (updated in 
April, 2022) is acceptable.). 

Trustees serving on an education corporation that governs more than one school are not required to 
complete a separate disclosure for each school governed by the education corporation. In the Disclosure 
of Financial Interest Form, trustees must disclose information relevant to any of the schools served by the 
governing education corporation. 
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Disclosure of Financial Interest Form-E Fourdjour 

Filename: Disclosure of Financial Interest F l6jNFeb.pdf Size: 420.8 kB 

Disclosure of Financial Interest Form-A Craft 

Filename: Disclosure of Financial Interest F 1YA8ipD.pdf Size: 525.8 kB 

Disclosure of Financial Interest Form-G Hopps 

Filename: Disclosure of Financial Interest F sxYoHsj.pdf Size: 181.4 kB 

Disclosure of Financial Interest Form-G Walker 

Filename: Disclosure of Financial Interest F BpGqr6h.pdf Size: 309.7 kB 

Disclosure of Financial Interest Form-J Wilson 

Filename: Disclosure of Financial Interest F lBRJxnH.pdf Size: 421.5 kB 

Disclosure of Financial interest Form-J Jeter 

Filename: Disclosure of Financial interest F k9fgSJ1.pdf Size: 668.5 kB 

Disclosure of Financial Interest Form-K Andoh 

Filename: Disclosure of Financial Interest F rTO8uUR.pdf Size: 198.5 kB 

Disclosure of Financial Interest Form-N Sylvester 

Filename: Disclosure of Financial Interest F wSXDbh2.pdf Size: 579.5 kB 

Disclosure of Financial Interest Form-S Cleary 

Filename: Disclosure of Financial Interest F GSEYT5k.pdf Size: 323.1 kB 

Disclosure of Financial Interest Form-O Walcott 

Filename: Disclosure of Financial Interest F vIxQkct.pdf Size: 426.6 kB 

Disclosure of Financial Interest Form-S Taylor 

Filename: Disclosure of Financial Interest F suqBVRs.pdf Size: 379.4 kB 

Disclosure of Financial Interest Form-S Mauterstock 

Filename: Disclosure of Financial Interest F gY2fECc.pdf Size: 50.9 kB 

Disclosure of Financial Interest Form-T Dunbar 

Filename: Disclosure of Financial Interest F aG7odUl.pdf Size: 524.6 kB 

Entry 7 BOT Membership Table 

Completed Jul 29 2022 
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Instructions 

Required of ALL charter schools 
ALL charter schools or education corporations governing multiple schools must complete the Board of 
Trustees Membership Table within the online portal. Please be sure to include and identify parents who 
are members of the Board of Trustees and indicate whether parents are voting or non-voting members. 

Entry 7 BOT Table 

1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING Trustees only. 
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide 

information for all --VOTING and NON-VOTING-- trustees. 

BROWNSVILLE ASCEND CHARTER SCHOOL 800000064233 

Authorizer: 

Who is the authorizer of your charter school? 

SUNY 

1. 2021-2022 Board Member Information (Enter info for each BOT member) 

Trustee 

Name 

Trustee 

Email 
Address 

Position 

on the 

Board 

Commit 
tee 

Affiliatio 

ns 

1 

Nadine 

Sylveste 

r 
Chair 

Academ 

ic, 
Nominat 
ing 

Voting 

Member 
Per By-
Laws 

(Y/N) 

Yes 

Number 
of Terms 

Served 

5 

Start 
Date of 
Current 
Term 

(MM/DD 

/YYYY) 

07/01/2 

021 

End 

Date of 
Current 
Term 

(MM/DD 

/YYYY) 

06/30/2 

022 

Board 

Meeting 

s 

Attende 

d 

During 

2021-
2022 

10 
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2 

3 

4 

5 

6 

7 

8 

9 

Stanley Chair Taylor 

Shelly Treasure 

Cleary r 

Emman Secretar uel y Fordjour 

Gamal Trustee/ 
Walker Member 

Janai Parent 
Jeter Rep 

Jackie Trustee/ 
Wilson Member 

Amanda Trustee/ 
Craft Member 

Tracy Trustee/ 
Dunbar Member 

Hiring, 
Nominat 
ing 

Executiv 

e, 
Finance 

Academ 

ic, 
Hiring 

Finance 

Academ 

ic, 
Hiring 

Hiring, 
Nominat 
ing 

Academ 

ic, 
Hiring 

Academ 

ic, 
Hiring 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

2 

6 

2 

1 

1 

1 

7 

2 

07/01/2 

021 

07/01/2 

021 

07/01/2 

021 

02/17/2 

022 

02/17/2 

022 

02/17/2 

022 

07/01/2 

021 

07/01/2 

021 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

06/30/2 

022 

12 

12 

12 

5 or less 

5 or less 

5 or less 

5 or less 

5 or less 

1a. Are there more than 9 members of the Board of Trustees? 

Yes 
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1b. Board Member Information 

Trustee 

Name 

Trustee 

Email 
Address 

Position 

on the 

Board 

Commit 
tee 

Affiliatio 

ns 

Voting 

Member 
Per By-
Laws 

(Y/N) 

Number 
of Terms 

Served 

Start 
Date of 
Current 
Term 

(MM/DD 

/YYYY) 

End 

Date of 
Current 
Term 

(MM/DD 

/YYYY) 

Board 

Meeting 

s 

Attende 

d 

During 

2021-
2022 

10 
Kwaku 

Andoh 

Trustee/ 
Member 

Academ 

ic, 
Finance 

Yes 7 
07/01/2 

021 

06/09/2 

022 
9 

11 
Glenn 

Hopps 

Treasure 

r 

Executiv 

e, 
Finance 

Yes 3 
07/01/2 

021 

05/16/2 

022 
8 

12 

Stephan 

ie 

Mauters 

tock 

Chair 

Academ 

ic, 
Executiv 

e, 
Nominat 
ing 

Yes 7 
07/01/2 

021 

06/30/2 

022 
5 or less 

13 
Oral 
Walcott 

Trustee/ 
Member 

Hiring, 
Nominat 
ing 

Yes 7 
07/01/2 

021 

06/08/2 

022 
9 

14 

15 

1c. Are there more than 15 members of the Board of Trustees? 

No 

16 / 41 



	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 		
	 	 	 	 	 	 	 	 	 	 	 	

	 	

	 	 	 	 	 	 	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	

	 	 	 	 	 	 	
	 	

	 	 	 	 	 	 	

	 	 	 	 	 	 	

	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	

13 

12 

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES 

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only. 
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to 

all trustees. 

a. Total Number of BOT Members on June 30, 2022 

b.Total Number of Members Added During 2021-
2022 

c. Total Number of Members who Departed during 

2021-2022 

d.Total Number of members, as set in Bylaws, 
Resolution or Minutes 

7 

3 

6 

7 

3. Number of Board meetings held during 2021-2022 

4. Number of Board meetings scheduled for 2022-2023 

Total number of Voting Members on June 30, 2022: 

Total number of Voting Members added during the 2021-2022 school year: 

17 / 41 
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6 

7 

Total number of Voting Members who departed during the 2021-2022 school year: 

Total Maximum Number of Voting members in 2021-2022, as set by the board in bylaws, 

resolution, or minutes: 

Thank you. 

Entry 8 Board Meeting Minutes 

Incomplete Hidden from applicant 

Instructions - Required of Regents, NYCDOE, and Buffalo BOE Authorized Schools ONLY 

Schools must upload a complete set of monthly board meeting minutes (July 2021-June 2022), which 
should match the number of meetings held during the 2021-2022 school year, as indicated in the above 
table. The minutes provided must be the final version approved by the school’s Board of Trustees and 
may be uploaded individually or as one single combined file. Board meeting minutes must be submitted 
by August 1, 2022. 

Entry 9 Enrollment & Retention 

Completed Jul 28 2022 

Instructions for submitting Enrollment and Retention Efforts 
Required of ALL Charter Schools 

Describe the good faith efforts the charter school has made in 2021-2022 toward meeting targets to 
attract and retain the enrollment of Students with Disabilities (SWDs), English Language Learners 
(ELLs), and students who are economically disadvantaged. In addition, describe the school’s plans for 
meeting or making progress toward meeting its enrollment and retention targets in 2022-2023. 

Entry 9 Enrollment and Retention of Special
Populations 

Recruitment/Attraction Efforts Toward Meeting Targets 

18 / 41 



	 	

	 	 	 	 	 	

	 	 	 	 	
	 	 	

	 	 	 	
	 	 	 	

	 	 	 	
	 	 	

	 	
	 	 	

	 	 	 	 	
	 	 	
	 	

	 	
	 	 	

	 	 	
	 	 	
	 	

	 	 	
	 	 	 	
	 	
	

	 	
	 	 	 	

	 	 	
	 	 	

	 	 	 	
	 	 	 	

	 	 	
	 	 	 	
	 	

	 	 	
	 	

	 	 	
	 	 	 	

	 	
	 	 	

	 	 	
	 	 	

	 	
	 	 	 	

	 	 	 	 	

	 	 	 	 	
	 	 	

	 	
	 	 	

	 	 	 	 	
	 	 	 	

	 	 	 	 	
	 	 	

	 	
	 	 	

	 	 	
	 	 	
	 	

	 	 	 	
	 	 	

	 	

	 	
	 	 	 	

	 	 	
	 	 	

	 	 	 	
	 	 	 	

	 	 	
	 	 	 	
	 	

	 	 	
	 	

	 	 	
	 	 	 	

	 	
	 	 	

	 	 	
	 	 	

	 	
	 	 	 	

	 	 	 	 	
	

	 	
	 	

Describe Recruitment Efforts in 

2021-2022 

Describe Recruitment Plans in 

2022-2023 

The 2021-22 school year was an 

unprecedented one that required 

us to leverage new and 

innovative strategies to serve our 
students and families. We took 

an adaptive and responsive 

approach to implement 
recruitment strategies to ensure 

that these populations make up a 

significant portion of our 
applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. In school year 
2021-22, our strategy focused on 

improving recruitment and 

increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

"In school year 2022-23 we will 
continue to implement our 
current recruitment strategies 

and remain flexible and 

innovative in the way in which 

we ensure that these populations 

make up a significant portion of 
our applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. We will continue to 

focus on improving recruitment 
and increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

broader community. 

The network’s Student 
Recruitment and Enrollment 
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Economically Disadvantaged 

broader community. 
The network’s Student 
Recruitment and Enrollment 
team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

school leaders to arrange events. 
Ascend Charter Schools 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

school leaders to arrange events. 
Ascend Charter Schools 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

Within this recruitment strategy, 
Ascend takes steps to reach out 
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Within this recruitment strategy, 
Ascend takes steps to reach out 
to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

To improve outreach to and 

communication with families of 
ELL students, the Student 
Recruitment and Enrollment 
team now creates and circulates 

marketing materials in three 

languages that are dominant 
among non-English speakers in 

the communities Ascend serves: 
Spanish, Haitian Creole, and 

Bengali. Materials produced in 

multiple languages include 

school signage, social media 

marketing, printed collateral, 
outdoor advertising, and our 
student application. Community 

outreach associates who speak 

Spanish and Haitian Creole are 

available to assist parents with 

the application process. Ascend 

also advertises in several 
Spanish-language publications, 
and Spanish-speaking staff are 

present at information sessions 

to interpret for and guide 

Spanish-speaking parents of 
prospective students. 

Ascend distributes marketing 

materials that share our services 

for students with IEPs. A succinct 
one-page flyer explains what 
supports families can expect if 
they enroll their child in an 

Ascend school. The Student 
Recruitment and Enrollment 
team maintains contact with 

to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

To improve outreach to and 

communication with families of 
ELL students, the Student 
Recruitment and Enrollment 
team now creates and circulates 

marketing materials in three 

languages that are dominant 
among non-English speakers in 

the communities Ascend serves: 
Spanish, Haitian Creole, and 

Bengali. Materials produced in 

multiple languages include 

school signage, social media 

marketing, printed collateral, 
outdoor advertising, and our 
student application. Community 

outreach associates who speak 

Spanish and Haitian Creole are 

available to assist parents with 

the application process. Ascend 

also advertises in several 
Spanish-language publications, 
and Spanish-speaking staff are 

present at information sessions 

to interpret for and guide 

Spanish-speaking parents of 
prospective students. 

Ascend distributes marketing 

materials that share our services 

for students with IEPs. A succinct 
one-page flyer explains what 
supports families can expect if 
they enroll their child in an 

Ascend school. The Student 
Recruitment and Enrollment 
team maintains contact with 

local early childhood education 

centers, after-school programs, 
family medical centers, shelters, 
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local early childhood education 

centers, after-school programs, 
family medical centers, shelters, 
and community centers to 

connect with families of 
economically disadvantaged 

students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

difficulties of the pandemic. 
Economically disadvantaged 

residents constitute the highest 
population concentration in the 

neighborhoods surrounding 

Ascend schools. We expect that 
through the efforts outlined 

above, we will continue reaching 

and recruiting from this 

population. This is particularly 

important following the COVID-19 

pandemic, which has had large 

negative effects on economically 

disadvantaged families. 

The 2021-22 school year was an 

unprecedented one that required 

us to leverage new and 

innovative strategies to serve our 
students and families. We took 

and community centers to 

connect with families of 
economically disadvantaged 

students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

difficulties of the pandemic. 

Economically disadvantaged 

residents constitute the highest 
population concentration in the 

neighborhoods surrounding 

Ascend schools. We expect that 
through the efforts outlined 

above, we will continue reaching 

and recruiting from this 

population. This is particularly 

important following the COVID-19 

pandemic, which has had large 

negative effects on economically 

disadvantaged families." 

In school year 2022-23 we will 
continue to implement our 
current recruitment strategies 
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an adaptive and responsive 

approach to implement 
recruitment strategies to ensure 

that these populations make up a 

significant portion of our 
applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. In school year 
2021-22, our strategy focused on 

improving recruitment and 

increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

broader community. 

The network’s Student 
Recruitment and Enrollment 
team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

and remain flexible and 

innovative in the way in which 

we ensure that these populations 

make up a significant portion of 
our applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. We will continue to 

focus on improving recruitment 
and increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

broader community. 

The network’s Student 
Recruitment and Enrollment 
team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

school leaders to arrange events. 
Ascend Charter Schools 
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English Language Learners 

school leaders to arrange events. 
Ascend Charter Schools 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

Within this recruitment strategy, 
Ascend takes steps to reach out 
to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

Within this recruitment strategy, 
Ascend takes steps to reach out 
to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

To improve outreach to and 

communication with families of 
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To improve outreach to and 

communication with families of 
ELL students, the Student 
Recruitment and Enrollment 
team now creates and circulates 

marketing materials in three 

languages that are dominant 
among non-English speakers in 

the communities Ascend serves: 
Spanish, Haitian Creole, and 

Bengali. Materials produced in 

multiple languages include 

school signage, social media 

marketing, printed collateral, 
outdoor advertising, and our 
student application. Community 

outreach associates who speak 

Spanish and Haitian Creole are 

available to assist parents with 

the application process. Ascend 

also advertises in several 
Spanish-language publications, 
and Spanish-speaking staff are 

present at information sessions 

to interpret for and guide 

Spanish-speaking parents of 
prospective students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

ELL students, the Student 
Recruitment and Enrollment 
team now creates and circulates 

marketing materials in three 

languages that are dominant 
among non-English speakers in 

the communities Ascend serves: 
Spanish, Haitian Creole, and 

Bengali. Materials produced in 

multiple languages include 

school signage, social media 

marketing, printed collateral, 
outdoor advertising, and our 
student application. Community 

outreach associates who speak 

Spanish and Haitian Creole are 

available to assist parents with 

the application process. Ascend 

also advertises in several 
Spanish-language publications, 
and Spanish-speaking staff are 

present at information sessions 

to interpret for and guide 

Spanish-speaking parents of 
prospective students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

difficulties of the pandemic. 
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difficulties of the pandemic. 

The 2021-22 school year was an 

unprecedented one that required 

us to leverage new and 

innovative strategies to serve our 
students and families. We took 

an adaptive and responsive 

approach to implement 
recruitment strategies to ensure 

that these populations make up a 

significant portion of our 
applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. In school year 
2021-22, our strategy focused on 

improving recruitment and 

increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

broader community. 

In school year 2022-23 we will 
continue to implement our 
current recruitment strategies 

and remain flexible and 

innovative in the way in which 

we ensure that these populations 

make up a significant portion of 
our applications. Ascend Public 

Charter Schools remains 

committed to serving all 
students, regardless of ability, 
English language learner (ELL) 
status, or economic 

disadvantage. We will continue to 

focus on improving recruitment 
and increasing yield. 

Communication with potential 
applicants and current families is 

the foundation of Ascend’s 

approach to student recruitment. 
School and network staff work 

together closely to recruit and 

retain students. School staff 
bring a deep understanding of 
each respective community, 
creating a local, grassroots 

recruitment structure through 

which school leaders leverage 

their familiarity with families. The 

network’s Student Recruitment 
and Enrollment team also 

conducts focus groups with 

families and students to 

understand perspectives on 

Ascend and amplify the strengths 

noted by our families to the 

broader community. 

The network’s Student 
Recruitment and Enrollment 
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Students with Disabilities 

The network’s Student 
Recruitment and Enrollment 
team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

school leaders to arrange events. 
Ascend Charter Schools 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

team provides infrastructure 

support for recruitment activities; 
they create marketing materials, 
guide systematic outreach 

efforts, and coordinate with 

school leaders to arrange events. 
Ascend Charter Schools 

maintains an engaging website 

where families can learn about 
Ascend’s mission and core values 

and gain more information about 
curriculum and school culture. 
Beyond the website, Ascend uses 

several social media tools to 

keep families informed and 

engaged. We use a variety of 
digital, audio, print, and mailing 

ads to promote Ascend schools, 
advertising on buses, in 

newspapers, through direct 
mailing, and at local community 

events. 

To increase yield, the team has 

expanded its support to families 

to guide them through the 

application process, including 

individual calls, emails, and text 
messages to families to answer 
their questions, verify required 

documents, and help them enroll 
with Ascend. Schools also send 

welcome emails, hold tours, and 

host yield events. For the 2022-
23 school year, the new student 
registration process has also 

been updated to align with 

Ascend’s DEIA efforts by 

modifying the phrasing of certain 

questions, application 

requirements, and application 

explanations. 

Within this recruitment strategy, 
Ascend takes steps to reach out 
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Within this recruitment strategy, 
Ascend takes steps to reach out 
to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

Ascend distributes marketing 

materials that share our services 

for students with IEPs. A succinct 
one-page flyer explains what 
supports families can expect if 
they enroll their child in an 

Ascend school. The Student 
Recruitment and Enrollment 
team maintains contact with 

local early childhood education 

centers, after-school programs, 
family medical centers, shelters, 
and community centers to 

connect with families of 
economically disadvantaged 

students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

difficulties of the pandemic. 

to parents of students in special 
populations in particular and 

support them in enrolling their 
children at Ascend schools. 

Ascend distributes marketing 

materials that share our services 

for students with IEPs. A succinct 
one-page flyer explains what 
supports families can expect if 
they enroll their child in an 

Ascend school. The Student 
Recruitment and Enrollment 
team maintains contact with 

local early childhood education 

centers, after-school programs, 
family medical centers, shelters, 
and community centers to 

connect with families of 
economically disadvantaged 

students. 

Ascend’s Student Recruitment 
and Enrollment team adapted its 

recruiting efforts to the COVID-19 

pandemic. The team held virtual 
information sessions for 
interested families, created 

virtual tour videos, and replaced 

door-to-door canvassing with 

phone calls. In the absence of in-
person events, Ascend 

reallocated resources to follow up 

with applicants from the past two 

years who are not attending 

Ascend schools. These 

adaptations have enabled us to 

maintain a robust enrollment 
pipeline even through the 

difficulties of the pandemic. 
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Retention Efforts Toward Meeting Targets 

Economically Disadvantaged 

Describe Retention Efforts in 

2021-2022 

Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students with special 
education needs. Ascend is 

committed to creating an 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that target and 

support students with academic, 
emotional, and behavioral 
challenges. Our goal is to ensure 

that students with challenges are 

educated alongside their 
typically developing peers. 
Through our intervention 

programming, we are able to 

provide comprehensive support 
to students even before they 

receive an IEP. Our MTSS team 

develops plans to support 
students who are struggling 

Describe Retention Plans in 

2022-2023 

"In school year 2022-23, we will 
continue to implement our 
current retention strategies and 

enhance them, to ensure that 
these populations make up a 

significant portion of our 
applications. 

Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students with special 
education needs. Ascend is 

committed to creating an 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that target and 

support students with academic, 
emotional, and behavioral 
challenges. Our goal is to ensure 

that students with challenges are 

educated alongside their 
typically developing peers. 
Through our intervention 

programming, we are able to 

provide comprehensive support 
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academically through Tier I and 

Tier II interventions. If these 

plans are not effective and 

parents consent to evaluation, 
the CSE evaluates the student to 

determine if they have a 

disability. Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home. 

"Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students who need 

additional support. Ascend is 

committed to creating an 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that support English 

to students even before they 

receive an IEP. Our MTSS team 

develops plans to support 
students who are struggling 

academically through Tier I and 

Tier II interventions. If these 

plans are not effective and 

parents consent to evaluation, 
the CSE evaluates the student to 

determine if they have a 

disability. Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home." 

"In school 2022-23, we will 
continue to implement our 
current retention strategies and 

enhance them, to ensure that 
these populations make up a 

significant portion of our 
applications. 

Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students who need 

additional support. Ascend is 

committed to creating an 
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English Language Learners 

Language Learners. Students 

with little or no English 

proficiency, as determined by 

NYSITELL score, rapidly acquire 

English language skills when 

taught intensively by teachers 

with appropriate English as a 

New Language (ENL) training. 
The school uses ENL 

methodology and aspects of the 

general education curriculum, 
designed to focus on phonics, 
reading, fluency, comprehension, 
vocabulary acquisition, and other 
English language fundamentals. 
Students are placed in intensive 

English language instruction 

using the Freestanding ENL 

Program, where they are 

educated alongside other ELLs. 
The school determines each 

student’s exit based on individual 
students’ needs and in 

accordance with SED 

requirements. Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home. 

With teachers having increased 

communication with families as 

parents supported students 

during the remote learning, 
where needed, we provided 

translators to join the call to 

ensure that our families were 

receiving updates and pertinent 
resources in the language that 
suited their comfort." 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that support English 

Language Learners. Students 

with little or no English 

proficiency, as determined by 

NYSITELL score, rapidly acquire 

English language skills when 

taught intensively by teachers 

with appropriate English as a 

New Language (ENL) training. 
The school uses ENL 

methodology and aspects of the 

general education curriculum, 
designed to focus on phonics, 
reading, fluency, comprehension, 
vocabulary acquisition, and other 
English language fundamentals. 
Students are placed in intensive 

English language instruction 

using the Freestanding ENL 

Program, where they are 

educated alongside other ELLs. 
The school determines each 

student’s exit based on individual 
students’ needs and in 

accordance with SED 

requirements. Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home. 

With teachers having increased 

communication with families as 

parents supported students 

during the remote learning, 
where needed, we provided 

translators to join the call to 

ensure that our families were 

receiving updates and pertinent 
resources in the language that 
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suited their comfort." 

Students with Disabilities 

Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students with special 
education needs. Ascend is 

committed to creating an 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that target and 

support students with academic, 
emotional, and behavioral 
challenges. Our goal is to ensure 

that students with challenges are 

educated alongside their 
typically developing peers. 
Through our intervention 

programming, we are able to 

begin providing comprehensive 

support to students even before 

they receive an IEP. Our MTSS 

team develops plans to support 
students who are struggling 

academically through Tier I and 

Tier II interventions. If these 

plans are not effective and 

parents consent to evaluation, 

"In school year 2021-22, we will 
continue to implement our 
current retention strategies and 

enhance them, to ensure that 
these populations make up a 

significant portion of our 
applications. 

Ascend’s most important assets 

for retaining students from 

special populations are the 

continued use of robust 
programs for at-risk populations, 
the capable staff that support 
these programs, and the school’s 

strong reputation among families 

and stakeholders. Once families 

join Ascend and for those who 

will remain with us, we maintain 

our commitment to serving their 
diverse needs. Even in a remote 

learning setting, we have 

become innovative in providing 

services to students with special 
education needs. Ascend is 

committed to creating an 

inclusive and integrated space 

for all students, and we have 

developed systems and 

procedures that target and 

support students with academic, 
emotional, and behavioral 
challenges. Our goal is to ensure 

that students with challenges are 

educated alongside their 
typically developing peers. 
Through our intervention 

programming, we are able to 

begin providing comprehensive 

support to students even before 

they receive an IEP. Our MTSS 

team develops plans to support 
students who are struggling 
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the CSE evaluates the student to 

determine if they have a 

disability. In partnership with the 

Committee on Special Education 

(CSE), Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home. Teachers 

and service providers partner 
with parents to ensure that 
students are available and 

participatory in virtual classes 

and sessions that respond to 

services outlined in IEPs. 

academically through Tier I and 

Tier II interventions. If these 

plans are not effective and 

parents consent to evaluation, 
the CSE evaluates the student to 

determine if they have a 

disability. In partnership with the 

Committee on Special Education 

(CSE), Ascend employs 

innovative strategies to support 
our diverse learners in a remote 

environment while providing 

parents with knowledge and 

skills to buttress the learnings 

and methods at home. Teachers 

and service providers partner 
with parents to ensure that 
students are available and 

participatory in virtual classes 

and sessions that respond to 

services outlined in IEPs." 

Entry 10 – Teacher and Administrator Attrition 

Completed Jul 28 2022 

Form for "Entry 10 – Teacher and Administrator
Attrition" Revised to Employee Fingerprint
Requirements Attestation 
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A. TEACH System – Employee Clearance 

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office 

of School Personnel Review and Accountability (OSPRA) prior to employment. This includes 

paraprofessionals and other school personnel who are provided or assigned by the district of 

location, or related/contracted service providers. After an employee has been cleared, schools are 

required to maintain proof of such clearance in the file of each employee. For the safety of all students, 
charter schools must take immediate steps to terminate the employment of individuals who have been 

denied clearance. Once the employees have been terminated, the school must terminate the request for 
clearance in the TEACH system. 

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through 

the NYSED TEACH system; and, if denied clearance, confirm that the individual or employee has been 

removed from the TEACH system, and is not employed by the school. 

[1] Employees who must be cleared include, but are not limited to, teachers, administrative staff, janitors, 
security personnel and cafeteria workers, and other staff who are present when children are in the school 
building. This includes paraprofessionals and other school personnel that are provided or 

assigned by the district of location, as well as related/contracted service providers. See NYSED 

memorandum dated October 1, 2019 at http://www.nysed.gov/common/nysed/files/programs/charter-
schools/employeefingerprintoct19.pdf or visit the NYSED website at: 
http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html for more information regarding who 

must be fingerprinted. Also see, 8 NYCRR §87.2. 
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B. Emergency Conditional Clearances 

Emergency Conditional Clearances 

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for 
prospective employees. This is because the school must request clearance through NYSED TEACH, and the 

school’s emergency conditional clearance of the employee terminates automatically once the school 
receives notification from NYSED regarding the clearance request. Status notification is provided for all 
prospective employees through the NYSED TEACH portal within 48 hours after the clearance request is 

submitted. Therefore, at most, a school’s emergency conditional clearance will be valid for only 48 hours 

after approval by the board. 

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency 

conditional clearance after status notification is sent by NYSED through the TEACH portal. 

Schools are asked to attest that they have reviewed and understand these requirements. More information 

can be found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo 10-2019. 

Attestation 

Responses Selected: 

I hereby attest that the school has reviewed, understands, and will comply with these requirements. 

Entry 11 Percent of Uncertified Teachers 

Incomplete Hidden from applicant 

Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New 
York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those 
not certified pursuant to the State Certification Requirements established by the NYSED Commissioner of 
Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school 
with 20 full-time teachers and 5 half-time teachers would have an FTE count of 22.5. 

Entry 11 Uncertified Teachers 

School Name: 
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Instructions for Reporting Percent of Uncertified
Teachers 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools 

The table below reflects the information collected through the online portal for compliance 

with New York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified 

teachers are those not certified pursuant to the State Certification Requirements established 

by the NYSED Commissioner of Education. Enter the relevant full-time equivalent (FTE) count 

of teachers in each column. For example, a school with 20 full-time teachers and 5 half-time 

teachers would have an FTE count of 22.5. 

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do 

not include paraprofessionals, such as teacher aides. 

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS 

FTE Count 

i. FTE count of uncertified teacher with at least 
three years of elementary, middle or secondary 

classroom teaching experience (as of June 30, 
2022) 

ii. FTE count of uncertified teachers who are 

tenured or tenure track college faculty (as of June 

30, 2022) 

iii. FTE count of uncertified teachers with two years 

of Teach for America experience (as of June 30, 
2022) 

iv. FTE count of uncertified teachers with 

exceptional business, professional, artistic, 
athletic, or military experience (as June 30, 2022) 

Total Category A: 5 or 30% whichever is less 0 
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER 

SCIENCE, TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION. 

FTE Count 

i. Mathematics 

0 Total Category B: not to exceed 5 

ii. Science 

iii. Computer Science 

iv. Technology 

v. Career and Technical Education 

CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS 

FTE Count 

i. FTE count of uncertified teacher with at least 
three years of elementary, middle or secondary 

classroom teaching experience (as of June 30, 
2022) 

ii. FTE count of uncertified teachers who are 

tenured or tenure track college faculty (as of June 

30, 2022) 

iii. FTE count of uncertified teachers with two years 

of Teach for America experience (as of June 30, 
2022) 

iv. FTE count of uncertified teachers with 

exceptional business, professional, artistic, 
athletic, or military experience (as June 30, 2022) 

Total Category C: not to exceed 5 0 
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TOTAL FTE COUNT OF UNCERTIFIED TEACHERS (Sum of Categories A, B AND C) 

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for 
that category) 

FTE Count 

Total 

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS 

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for 
that category) 

FTE Count 

Total Category D 

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS 

FTE Count 

Total Category E 

CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS 

Please do not include paraprofessionals, such as teacher aides. 

FTE Count 

Total Category F 

Thank you. 

Entry 12 Organization Chart 
Incomplete Hidden from applicant 
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Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

Upload the 2021-2022 Organization Chart. The organization chart should include position titles and 
reporting relationships. Employee names should not appear on the chart. 

Entry 13 School Calendar 

Completed Jul 28 2022 

Instructions for submitting School Calendar 

Required of ALL Charter Schools 

If the charter school has a tentative calendar based on available information and guidance at the time, 
please submit with the August 1, 2022 submission. Charter schools must upload a final school calendar 
into the portal and may do so at any time but no later than September 15, 2022. 

School calendars must meet the minimum instructional requirements as required of other public schools 
“… unless the school’s charter requires more instructional time than is required under the regulations.” 

Board of Regents-authorized charter schools also are required to submit school calendars that clearly 
indicate the start and end date of the instructional year AND the number of instructional hours and/or 
instructional days for each month. See an example of a calendar showing the requested information. 
Schools are encouraged to use a calendar template and ensure there is a monthly tally of instructional 
days. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

K-12 Academic Calendar SY 22-23 - Google Docs 

Filename: K 12 Academic Calendar SY 22 23 YZrr3zs.pdf Size: 46.8 kB 

Entry 14 Links to Critical Documents on School Website 

Completed Jul 28 2022 

Instructions 

Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required 
to submit item 5: Authorizer-approved DASA policy and NYSED-Approved School Discipline 
Policy 

By law, each charter school is required to maintain certain notices and policies listed on its website. 
Please insert the link from the school’s website for each of the items: 

1. Current Annual Report (i.e., 2021-2022 Annual Report);[1] 
2. Board meeting notices, agendas and documents; 
3. New York State School Report Card; 
4. Authorizer-approved DASA Policy and NYSED-Approved School Discipline Policy (For Regents, 

NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY); 
5. District-wide safety plan, not a building level safety plan (as per the September 2021 Emergency 
Response Plan Memo; 

6. Authorizer-approved FOIL Policy; and 
7. Subject matter list of FOIL records. (Example: See NYSED Subject Matter List) 
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[1] Each charter school is required to make the Annual Report publicly available by August 1 and to post 
on their respective charter school website. Each school should post an updated and complete version to 
include accountability data and financial statements that are not or may not be available until after the 
August deadline (i.e., Repost when financials have been submitted in November.) 

Form for Entry 14 Links to Critical Documents on
School Website 

School Name: Brownsville Ascend Charter School 

Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required 

to submit item 4: Authorizer-approved DASA policy and NYSED-Approved School Discipline 

Policy 

By law, each charter school is required to maintain certain notices and policies listed on its 

website. Please insert the link from the school’s website for each of the items: 

Link to Documents 

1. Current Annual Report (i.e., 2021-2022 Annual 
Report) https://www.ascendlearning.org/governance 

2. Board meeting notices, agendas and documents https://www.ascendlearning.org/governance 

3. New York State School Report Card 
https://data.nysed.gov/essa.php? 

year=2021&instid=800000064233 

4. Authorizer-approved DASA Policy and NYSED-
Approved School Discipline Policy (For Regents, 
NYCDOE, and Buffalo BOE-Authorized Charter 
Schools ONLY) 

https://cdn.sanity.io/files/8xh3l9l7/production/590f8 

03ea8c7509dd6f3c389e7ea378bbcdf2c39.pdf 

5. District-wide safety plan, not a building level 
safety plan (as per the September 2021 

Emergency Response Plan Memo 

https://cdn.sanity.io/files/8xh3l9l7/production/6800 

3d0b53a9dbd5b598bb695eb2b33590713626.pdf 

6. Authorizer-approved FOIL Policy 
https://cdn.sanity.io/files/8xh3l9l7/production/73b4 

243c21b85c4c82a8c1d6a609bc8af6e990cf.pdf 

7. Subject matter list of FOIL records. (Example: 
See NYSED Subject Matter List) 

https://cdn.sanity.io/files/8xh3l9l7/production/73b4 

243c21b85c4c82a8c1d6a609bc8af6e990cf.pdf 
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Thank you. 

Entry 15 Staff Roster 

Incomplete Hidden from applicant 

INSTRUCTIONS 

Required of Regents and NYCDOE-authorized Charter Schools ONLY 

Please click on the MS Excel Faculty/Staff Roster Template and provide the following information for ANY 
and ALL instructional and non-instructional employees. 

Use of the 2021-2022 Annual Report Faculty/Staff roster template is required. Each of the data 
elements, with the exception of the Notes, are required, and use of the drop-down options, 
when provided, is also required. Reminders: Please use the notes section provided to add any 
additional information as deemed necessary. Failure to adhere to the guidelines and validations in the 
Staff Roster Template will result in a resubmission of a fully corrected roster. 

Please note the roster should include all staff employed any point from July 1, 2021 to June 30, 2022, 
including those employed on June 30th. 
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Ascend Charter Schools  Amanda Craft 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 
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Ascend Charter Schools  Tracy Dunbar 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

 

  

    
     
        

last revised 04/202  
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Ascend Charter Schools  Gamal Walker 

              
              

        

  

 

  

07/18/2022 

  

    
     
        

   

    











  

  

 
 

 

 

Ascend Public Charter Schools  Shelly Cleary 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Shelly Cleary Digitally signed by Shelly Cleary 
Date: 2022.07.18 15:04:14 
-04'00' 7.18.22 
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This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 
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Ascend  Emmanuel Fordjour 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Digitally signed by Emmanuel 
Emmanuel Fordjour Fordjour 

Date: 2022.07.15 15:53:31 -04'00' 
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Ascend Charter Schools  Jackie Wilson 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Jackie Wilson Digitally signed by Jackie Wilson 
Date: 2022.07.15 16:35:52 
-04'00' 07/15/22 
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Ascend Charter Schools  Stanley J. Taylor, Jr. 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Digitally signed by Stanley 
Taylor Stanley DN: cn=Stanley Taylor, o, ou, 
email=staylor@yearup.org, 
c=US 
Date: 2022.07.15 13:15:55 Stanley J. Taylor, Jr. Taylor -04'00' 07/15/2022 
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Ascend Public Charter Schools  Oral Walcott 

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Oral Walcott Digitally signed by Oral Walcott 
Date: 2022.07.26 08:08:45 
-04'00' 7/26/2022 
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Page 1 of 3 

Certificate of Occupancy 
CO Number: 320157744F     

This  certifies  that  the  premises  described  herein  conforms substantially  to  the  approved plans and specifications and to the 
requirements of all applicable laws, rules and regulations for the uses and occupancies specified. No change of use or occupancy 
shall be made unless a new Certificate of Occupancy is issued. This document  or a copy shall be available for inspection at  the 
building at all reasonable times. 

A. 

B. 

C. 

D. 

E. 

Borough: Brooklyn 

1501 PITKIN AVENUE Address: 

Building Identification Number (BIN): 3080697 

Block Number: 03492 

Lot Number(s): 1  

Building Type: 
Altered 

Certificate Type: Final 

Effective Date: 03/23/2020 

This building is subject to this Building Code:  1968 Code 

For zoning lot metes & bounds, please see BISWeb. 

Construction classification: 1-B (1968 Code designation) 

Building Occupancy Group classification: E (2014/2008 Code) 

Multiple Dwelling Law Classification: None 

No. of stories: 6 Height in feet: 88  No. of dwelling units: 0 

Fire Protection Equipment: 
Standpipe system, Fire alarm system, Sprinkler system 

Type and number of open spaces: 
None associated with this filing. 

This Certificate is issued with the following legal limitations: 
None 

Borough Comments: None 

Borough Commissioner Commissioner 

DOCUMENT CONTINUES ON NEXT PAGE 



              
       

 

          
 

 

 

          
 

 

                  
        

 
 

 

                                                                 
                                                                 
                                                            

 

 

Page 2 of 3 

Certificate of Occupancy 
CO Number: 320157744F     

Floor 
From To 

Live load 
lbs per 
sq. ft. 

Maximum 
persons 
permitted 

Dwelling or 
Rooming 
Units 

Zoning 
use group 

Building 
Code 
occupancy 
group Description of use 

Permissible Use and Occupancy 
All Building Code occupancy group designations below are 2008 designations. 

CEL OG 20 3 E 

CEL OG 403 3 E 

CEL OG 234 3 A-3 
E 

001 125 350 6 M 

001 125 373 3 E 

001 125 397 3 E 

002 125 474 3 E 002 

003 100 260 3 A-3 003 

003 100 416 3 E 003 

004 100 564 3 E 

004 100 56 3 A-3 004 

005 100 662 3 E 005 

Borough Commissioner Commissioner 

DOCUMENT CONTINUES ON NEXT PAGE 



              
       

 

          
 

 

 

          
 

 

                  
        

 
 

 

                                                                 
                                                                 
                                                            

 

 

    

Page 3 of 3 

Certificate of Occupancy 
CO Number: 320157744F     

Floor 
From To 

Live load 
lbs per 
sq. ft. 

Maximum 
persons 
permitted 

Dwelling or 
Rooming 
Units 

Zoning 
use group 

Building 
Code 
occupancy 
group Description of use 

Permissible Use and Occupancy 
All Building Code occupancy group designations below are 2008 designations. 

006 100 450 3 A-4 006 

006 100 475 3 E 006 

RO 
F 

100 325 3 E 

RO 
F 

100 1 3 E 

RO 
F 

100 2 3 E 

RO 
F 

100 5 3 E 

END OF SECTION 

. NOTE: THESE PREMISES HAVE BEEN 
DECLARED AS ONE ZONING AND TAX LOT PURSUANT TO THE NYC ZONING RESOLUTION 12-10 AND RECORDED IN THE CITY 
REGISTER OFFICE CRFN #2010000187672, #2010000187673 

Borough Commissioner Commissioner 

END OF DOCUMENT 320157744/000  3/23/2020 9:37:56 AM 
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