
	 	

	 	 	 	 	

	 	 	
	 	

	 	 	 	 	 	
	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	

	

	 	

	 	 	 	 	 	

	 	 	 	 	 	 	

Application: AF North Brooklyn Prep Charter
School 
Jeunesse Lewis - Jeunesselewis@achievementfirst.org 
2020-2021 Annual Report 

Entry 1 School Info and Cover Page 

Completed Aug 2 2021 

Instructions 

Required of ALL Charter Schools 

Each Annual Report begins with a completed School Information and Cover Page. The information is 
collected in a survey format within Annual Report portal. When entering information in the portal, some 
of the following items may not appear, depending on your authorizer and/or your responses to related 
items. 

Entry 1 School Information and Cover Page 

(New schools that were not open for instruction for the 2020-2021 school year are not required 

to complete or submit an annual report this year). 

Please be advised that you will need to complete this cover page (including signatures) before all of the 

other tasks assigned to you by your school's authorizer are visible on your task page. While completing this 

cover page task, please ensure that you select the correct authorizer (as of June 30, 2021) or you may 

not be assigned the correct tasks. 

BASIC INFORMATION 

a. SCHOOL NAME 

(Select name from the drop down menu) 

ACHIEVEMENT FIRST NORTH BROOKLYN PREPARATORY CHARTER SCHOOL 333200861045 
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a1. Popular School Name 

AF North Brooklyn Prep 

b. CHARTER AUTHORIZER (As of June 30th, 2021) 

Please select the correct authorizer as of June 30, 2021 or you may not be assigned the correct tasks. 

SUNY BOARD OF TRUSTEES 

c. DISTRICT / CSD OF LOCATION 

CSD #32 - BROOKLYN 

d. DATE OF INITIAL CHARTER 

10/2012 

e. DATE FIRST OPENED FOR INSTRUCTION 

8/2014 

h. SCHOOL WEB ADDRESS (URL) 

https://www.achievementfirst.org/school/achievement-first-north-brooklyn-prep-elementary-school/ 
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878 

723 

i. TOTAL MAX APPROVED ENROLLMENT FOR THE 2020-2021 SCHOOL YEAR (exclude Pre-K 

program enrollment) 

j. TOTAL STUDENT ENROLLMENT ON JUNE 30, 2021 (exclude Pre-K program enrollment) 

k. GRADES SERVED IN SCHOOL YEAR 2020-2021 (exclude Pre-K program students) 

Check all that apply 

Grades Served K, 1, 2, 3, 4, 5, 6, 7 

l1. DOES THE SCHOOL CONTRACT WITH A CHARTER OR EDUCATIONAL MANAGEMENT 

ORGANIZATION? 

Yes 
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l2. NAME OF CMO/EMO AND ADDRESS 

NAME OF CMO/EMO Achievement First 

PHYSICAL STREET ADDRESS 370 James Street 

CITY New Haven 

STATE (No response) 

ZIP CODE 06513 

EMAIL ADDRESS melikaforbes@achievementfirst.org 

CONTACT PERSON NAME Melika Forbes 

FACILITIES INFORMATION 

m. FACILITIES 

Will the school maintain or operate multiple sites in 2021-2022? 

Yes, 2 sites 

School Site 1 (Primary) 
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m1. SCHOOL SITES 

Please provide information on Site 1 for the upcoming school year. 

Physical Phone Number District/CSD Grades to be 

Address Served at Site 

for coming 

year (K-5, 6-9, 
etc.) 

Receives 

Rental 
Assistance for 
Which Grades 

(If yes, enter 
the appropriate 

grades. If no, 
enter No). 

200 Woodbine 

Street, Site 1 347-471-2690 NYC CSD 32 K-4 5-8 Brooklyn, NY 

11221 

m1a. Please provide the contact information for Site 1. 

Name Work Phone Alternate Phone Email Address 

School Leader Alicia Harper 914-426-0541 

Operational Leader Lilly Ramirez 

Compliance 

Contact Scot Kerr 914-426-0541 

Complaint Contact Melika Forbes 701-347-1922 

DASA Coordinator Lilly Ramirez 

Phone Contact for 
After Hours 

Emergencies 

Tsehaia Brown 347-219-5228 
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m1b. Is site 1 in public (co-located) space or in private space? 

Co-located Space 

m1c. Please list the terms of your current co-location. 

Date school 
will leave 

current co-
location 

Site 1 

Is school 
working with 

NYCDOE to 

expand into 

current 
space? 

No 

If so, list 
year 
expansion 

will occur. 

Is school 
working with 

NYCDOE to 

move to 

separate 

space? 

No 

If so, list the 

proposed 

space and 

year planned 

for move 

School at 
Full Capacity 

at Site 

Yes 

IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC 

m1d. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report 

for school site 1 if located in private space in NYC or located outside of NYC . 

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired 

certificate of occupancy (if outside NYC or in private space in NYC). For schools that are not in 

district space (NYC co-locations), provide a copy of a current and non-expired certificate of 

occupancy, and a copy of the current annual fire inspection results, which should be dated on 

or after July 1, 2021. 

Site 1 Certificate of Occupancy (COO) 

Site 1 Fire Inspection Report 

School Site 2 
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m2. SCHOOL SITES 

Please provide information on Site 2 for the upcoming school year. 

200 Woodbine 

Street, Site 2 347-471-2695 NYC CSD 32 5-8 No Brooklyn, NY 

11221 

m2a. Please provide the contact information for Site 2. 

Email Address 

School Leader 

Operational Leader 

Compliance 

Contact 

Complaint Contact 

DASA Coordinator 

Phone Contact for 
After Hours 

Emergencies 

Physical Phone Number District/CSD Grades to be 

Address Served at Site 

for coming 

year (K-5, 6-9, 
etc.) 

Name 

Kate Carroll 

Melissa Silverman 

Scot Kerr 

Melika Forbes 

Melissa Silverman 

Tsehaia Brown 

Work Phone Alternate Phone 

347-786-4803 

203-521-2461 

701-347-1922 

347-219-5228 

Receives 

Rental 
Assistance for 
Which Grades 

(If yes, enter 
the appropriate 

grades. If no, 
enter No). 
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m2b. Is site 2 in public (co-located) space or in private space? 

Co-located Space 

m2c. Please list the terms of your current co-location. 

Date school 
will leave 

current co-
location 

Site 2 

Is school 
working with 

NYCDOE to 

expand into 

current 
space? 

No 

If so, list 
year 
expansion 

will occur. 

Is school 
working with 

NYCDOE to 

move to 

separate 

space? 

No 

If so, list the School at 
proposed Full Capacity 

space and at Site 

year planned 

for move 

Yes 

CHARTER REVISIONS DURING THE 2020-2021 SCHOOL YEAR 

n1. Were there any revisions to the school’s charter during the 2020-2021 school year? (Please 

include approved or pending material and non-material charter revisions). 

No 

o. Has your school's Board of Trustee's approved a budget for the 2020-2021 FY? 

Yes 

ATTESTATIONS 
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p. Individual Primarily Responsible for Submitting the Annual Report. 

Name Melika Forbes 

Position VP/General Counsel 

Phone/Extension 701-347-1922 

Email melikaforbes@achievementfirst.org 

p. Our signatures (Executive Director/School Leader/Head of School and Board President) 

below attest that our school has reviewed, understands and will comply with the employee 

clearance and fingerprint requirements as outlined in Entry 10 and found in the NYSED CSO 

Fingerprint Clearance Oct 2019 Memo. Click YES to agree. 

Responses Selected: 

Yes 

q. Our signatures (Executive Director/School Leader/Head of School and Board President) 

below attest that all of the information contained herein is truthful and accurate and that this 

charter school is in compliance with all aspects of its charter, and with all pertinent Federal, 

State, and local laws, regulations, and rules. We understand that if any information in any part 

of this report is found to have been deliberately misrepresented, that will constitute grounds 

for the revocation of our charter. Click YES to agree and then use the mouse on your PC or the 

stylus on your mobile device to sign your name). 

Responses Selected: 

Yes 
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Signature, Head of Charter School 

Signature, President of the Board of Trustees 

Date 

Aug 2 2021 

Thank you. 

Entry 3 Accountability Plan Progress Reports 

Incomplete 

Instructions 

SUNY-Authorized Charter Schools ONLY 
SUNY-authorized charter schools must download an Accountability Plan Progress Report template at 

10 / 37 



	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	

	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	

	 	 	 	 	

	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	
	 	 	 	

	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	

	 	 	 	
	 	 	
	 	 	 	
	 	 	 	 	 	 	 	
	 	 	 	 	 	 	 	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	 	 	
	 	 	

	 	 	 	 	 	 	 	 	 	 	 	 	 	

Accountability Plan Progress Report template. After completing, schools must upload the document into 
the SUNY Epicenter system by August 16, 2021. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4 - Audited Financial Statements 

Incomplete 

Required of ALL Charter Schools 

ALL SUNY-authorized charter schools must upload the financial statements in .pdf format into the 
SUNY Epicenter system no later than November 1, 2021. SUNY CSI will forward to NYSED CSO. 

ALL Regents, NYCDOE, and Buffalo BOE authorized charter schools must upload final, audited 
financial statements to the Annual Report Portal no later than November 1, 2021. Upload the 
independent auditor’s report, any advisory and/or management letter, and the internal controls report as 
one submission, combined into a .PDF file, ensuring that security features such as password protection 
are turned off. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4a – Audited Financial Report Template (SUNY) 
Incomplete 

Instructions - SUNY-Authorized Charter Schools ONLY 

SUNY-authorized schools must download the Excel spreadsheet entitled “Audited Financial Report 
Template” at http://www.newyorkcharters.org/fiscal/. After completing, schools must upload the 
document into the SUNY Epicenter system by November 1. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

Entry 4c – Additional Financial Documents 

Incomplete Hidden from applicant 

Instructions - Regents, NYCDOE and Buffalo BOE authorized schools must upload financial 
documents in this section by November 1, 2021. The items listed below should be uploaded, with an 
explanation if not applicable or available. For example, a “federal Single Audit was not required because 
the school did not expend federal funds of more than the $750,000 Threshold.” 

1. Advisory and/or Management letter 
2. Federal Single Audit 
3. CSP Agreed-Upon Procedure Report 
4. Evidence of Required Escrow Account for each school[1] 
5. Corrective Action Plan for Audit Findings and Management Letter Recommendations 

[1] Note: For BOR schools chartered or renewed after the 2017-2018 school year, the escrow account per 
school is $100,000. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 

11 / 37 
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only. 

Entry 4d - Financial Services Contact Information 

Incomplete Hidden from applicant 

Instructions: Please enter the contact information for school staff, firms or other entities providing 
financial services to the education corporation by November 1, 2021. 

Form for "Financial Services Contact Information" 

1. School Based Fiscal Contact Information 

School Based Fiscal 
Contact Name 

School Based Fiscal 
Contact Email 

School Based Fiscal 
Contact Phone 

2. Audit Firm Contact Information 

School Audit 
Contact Name 

School Audit 
Contact Email 

School Audit 
Contact Phone 

Years Working With 

This Audit Firm 

3. If applicable, please provide contact information for the school's outsourced financial 

services firm. 

Firm Name Contact Mailing Email Phone Years With 

Person Address Firm 

Entry 5 – Fiscal Year 2021-2022 Budget 
Completed Nov 1 2021 

Instructions - Regents, NYCDOE, and Buffalo BOE authorized charter schools should upload a 
copy of the school’s FY21 Budget using the 2021-2022 Projected Annual Budget template in the portal or 
from the Annual Report website by November 1, 2021. 

The assumptions column should be completed for all revenue and expense items unless the item is self-
explanatory. Where applicable, reference the page number or section in the application narrative that 
indicates the assumption being made. For instance, student enrollment would reference the applicable 
page number in Section I, C of the application narrative. 
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Instructions - SUNY authorized charter schools should download the 2021-2022 Budget and 
Quarterly Report Template on the SUNY website or Epicenter and upload the completed template into the 
portal by November 1, 2021. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

2021-22-Budget-and-Quarterly-Report-Template-North Brooklyn Prep Q1 

Filename: 2021 22 Budget and Quarterly Repor Tji5Mqh.xlsx Size: 533.9 kB 

Entry 6 – Board of Trustees Disclosure of Financial Interest 
Form 

Completed Aug 2 2021 

Required of ALL Charter Schools by August 2 

Each member of the charter school’s Board of Trustees who served on a charter school education 
corporation governing one or more charter schools for any period during the 2020-2021 school year must 
complete a signed: 

Regents, NYCDOE, and Buffalo BOE Authorized Schools: Disclosure of Financial Interest Form 
SUNY- Authorized Charter Schools: SUNY Trustee Financial Disclosure Form 

All completed forms must be collected and uploaded in .PDF format for each individual member. If a 
trustee is not able or available to complete the form by the deadline, the education corporation 
is responsible for doing so on behalf of the trustee. (Forms completed from past years will not be 
accepted). 

Trustees serving on an education corporation that governs more than one school are not required to 
complete a separate disclosure for each school governed by the education corporation. In the Disclosure 
of Financial Interest Form, trustees must disclose information relevant to any of the schools served by the 
governing education corporation. Note: Docusign is accepted. 

AF 2021 Disclosure of Financial Interest Forms 

Filename: AF 2021 Disclosure of Financial Int lGAeWUC.pdf Size: 566.3 kB 

Entry 7 BOT Membership Table 

Completed Aug 2 2021 

Instructions 

Required of All charter schools 
ALL charter schools or education corporations governing multiple schools must complete the Board of 
Trustees Membership Table within the online portal. Please be sure to include and identify parents who 
are members of the Board of Trustees and indicate whether parents are voting or non-voting members. 

Entry 7 BOT Table 
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6 

8 

9 

Judith 

Joseph-
Jenkins 

Christop 

7 her 
Lynch 

Alison 

Richard 

son 

Will 
Robalin 

o 

Trustee/ 7/1/201 12/30/2 None Yes 1 8 Member 8 021 

Trustee/ 7/1/202 6/30/20 None Yes 2 9 Member 0 23 

Trustee/ 7/1/201 6/30/20 None Yes 1 5 or less Member 8 24 

Trustee/ 7/1/201 6/30/20 None Yes 1 5 or less Member 9 22 

1a. Are there more than 9 members of the Board of Trustees? 

Yes 
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10 

6 

2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES 

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only. 
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to 

all trustees. 

a. Total Number of BOT Members on June 30, 2021 

b.Total Number of Members Added During 2020-
2021 

c. Total Number of Members who Departed during 

2020-2021 

d.Total Number of members, as set in Bylaws, 
Resolution or Minutes 

13 

0 

0 

13 

3. Number of Board meetings held during 2020-2021 

4. Number of Board meetings scheduled for 2021-2022 

Thank you. 

Entry 8 Board Meeting Minutes 

Incomplete Hidden from applicant 

Instructions - Required of Regents, NYCDOE, and Buffalo BOE Authorized Schools ONLY 

Schools must upload a complete set of monthly board meeting minutes (July 2020-June 2021), which 
should match the number of meetings held during the 2020-2021 school year, as indicated in the above 
table. The minutes provided must be the final version approved by the school’s Board of Trustees and 
may be uploaded individually or as one single combined file. Board meeting minutes must be submitted 
by August 2, 2021. 
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Entry 9 Enrollment & Retention 

Completed Aug 2 2021 

Instructions for submitting Enrollment and Retention Efforts 
ALL charter schools must complete this section. Describe the good 
faith efforts the charter school has made in 2020-2021 toward meeting 
targets to attract and retain the enrollment of Students with Disabilities 
(SWDs), English Language Learners (ELLs), and students who are 
economically disadvantaged. In addition, describe the school’s plans for 
meeting or making progress toward meeting its enrollment and retention 
targets in 2021-2022. 

Entry 9 Enrollment and Retention of Special
Populations 

Instructions for Reporting Enrollment and Retention Strategies 

Describe the efforts the charter school has made in 2020-2021 toward 

meeting targets to attract and retain enrollment of students with disabilities, 
English language learners, and students who are economically 

disadvantaged. In addition, describe the school’s plans for meeting or 
making progress toward meeting its enrollment and retention targets in 

2021-2022. 

Recruitment/Attraction Efforts Toward Meeting Targets 

Describe Recruitment Efforts in 

2020-2021 

The schools partner with the 

Achievement First (AF) student 
recruitment team to carry out a 

comprehensive recruitment 
strategy consisting of direct 
outreach, Refer A Friend 

campaigns, information sessions, 
school-based open houses, 
presentations at local education 

agencies and community based 

Describe Recruitment Plans in 

2021-2022 
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Economically Disadvantaged 

organizations, neighborhood 

canvassing at nearby high 

density housing and building 

locations, participating in the 

NYC Charter Center application, 
geo targeted mailings, and both 

online and outdoor advertising. 
These techniques have been 

successful in generating 

applications and in sharing the 

opportunity to apply with low-
income families. In 2009, all AF 

schools implemented an at-risk 

preference for low-income 

families, and as a result the vast 
majority of all entering families 

have qualified for free or reduced 

price lunch. As a result of 
extensive presentations to 

community organizations that 
serve low-income families, 
including Head Start and NYCHA 

daycare centers, the applicant 
pool of free and reduced price 

applicants has been large, and 

the preference has been 

effective at substantially 

matching the district 
percentages of low-income 

students for the incoming 

classes. 

The AF student recruitment team 

is bilingual and has made 

extensive efforts to reach out to 

families who speak languages 

other than English. All outdoor 
signs are in both English and 

Spanish, as are all brochures and 

other marketing materials, 
including the AF website page for 
student enrollment. In 2019-20, 
for instance, direct, bilingual 
recruiting materials reached 

more than 30,000 families 

19 / 37 
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English Language Learners 

throughout Brooklyn. 
Additionally, Spanish speaking 

members of the recruitment 
team have presented in Spanish 

at Head Start daycares and 

community organizations (e.g., 
The Coalition for Hispanic Family 

Services and Bushwick United), 
and multiple members of the 

parent led “street teams” that 
recruited directly in the 

community were Spanish 

speakers. While these techniques 

may change year to year, these 

are representative of recent 
recruitment methods. The lottery 

also uses a weighted preference 

for English Language Learners 

(ELLs), which the schools 

doubled for the 2016-17 school 
year in an effort to both admit 
and enroll more ELLs. 
The last two recruitment seasons 

included community outreach, 
canvassing, and event tabling to 

engage with potential families as 

well as a wide variety of tactics 

including, but not limited to: 
● Distributed thousands of 
brochures and other materials in 

bilingual format 
(English/Spanish). 
● Attended the Include NYC fair 
on January 25, 2020 which had 

hundreds of families, including 

families of ELLs and other at-risk 

students, in attendance. As with 

other events, a bilingual 
community outreach associate 

was present. 
● Over the course of a given 

lottery cycle, AF drops off and 

mails Spanish applications to 

numerous local daycare centers 

(e.g., approximately 400 

We plan to use the same 2020-
2021 plans in the 2021-2022 

school year. 
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community 

organizations/daycare centers 

across many sections of 
Brooklyn). In February 2019, 
March 2019, and April 2019, for 
instance, AF tabled several times 

at New Life Early Development 
Head Start in Bushwick, and the 

majority of families in attendance 

primarily spoke languages other 
than English. 
● AF provides translators at 
orientation and community 

engagement events at AF 

schools. 
● For our non-fluent spanish 

speaking recruitment team 

members, we also utilized 

google-translate when we 

encountered spanish-only 

speaking families. 
● The refer-a-friend program is 

shared with families in English 

and Spanish in the hope of 
generating word of mouth 

interest. 
● Schools hang recruitment 
banners outside their facilities in 

English and Spanish. 
● For families that were never 
selected off of waitlists in 

previous years and had indicated 

they were not English speaking 

families, AF reaches out in 

subsequent years with native 

language speakers (i.e., Spanish-
speaking) in order to inform the 

families about the ability to re-
apply to AF schools. 

Efforts to recruit students with 

disabilities have focused 

primarily on making clear in 

promotional materials and 
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Students with Disabilities 

presentations that AF is highly 

effective for students with 

disabilities, and that we offer 
services in accordance with 

Individualized Education 

Programs (IEPs). In addition, the 

recruitment team reaches out 
annually to day care centers that 
are identified by the NYC 

Department of Education as 

serving students with disabilities 

and participated in an 

IncludeNYC fair that focuses on 

providing resources to families 

with students with disabilities. 
The AF student recruitment team 

has partnered with the network 

special services team to ensure 

that marketing materials capture 

the range of services available. 
AF has reached out specifically to 

community members who 

previously agreed to partner with 

the community outreach team to 

conduct a family focus group on 

how AF schools could best meet 
their needs. During this focus 

group, the mother of a student 
with a disability said that her 
greatest struggle was finding a 

public school option that held the 

highest academic standards for 
her child despite his disability. 
The school is just such an option, 
committed to getting every 

scholar who walks through our 
doors to and through college. We 

believe that sending this 

message to families with 

students who have special needs 

will be a powerful recruiting 

technique, and will help us meet 
the enrollment target for this 

population. The lottery also uses 

a weighted preference for 

We plan to use the same 2020-
2021 plans in the 2021-2022 

school year. 
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students with disabilities. 

Retention Efforts Toward Meeting Targets 

Economically Disadvantaged 

Describe Retention Efforts in 

2020-2021 

Retention of students at AF 

schools is a network-wide 

priority. The AF report card sets 

an accountability measure of 5% 

choice attrition for each school. 
While reliable mobility statistics 

for New York City are difficult to 

ascertain, we believe that a 

mobility rate of 5% is 

significantly below the average 

annual turnover of students in 

urban schools. We believe that 
retention of students within at-
risk populations depends 

primarily on the academic 

progress these students are 

making. As such, the most 
important retention efforts for at-
risk populations will be great 
instruction, and regular review of 
data that ensures that students 

in these populations are 

receiving the supports and 

services they need in order to be 

successful. Data—including 

academic performance, 
attendance, and behavior data— 

are disaggregated and shared 

with the school leadership team, 
so that early warning signs can 

be identified and appropriate 

interventions identified. AF 

school leaders and regional 
superintendents regularly share 

student retention strategies. 

An example of a best practice 

Describe Retention Plans in 

2021-2022 

We plan to use the same 2020-
2021 plans in the 2021-2022 

school year. 
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that AF schools utilize is early 

identification and intervention 

with families considering leaving. 
This approach uses historical 
data on attrition to identify risk 

factors that predict future 

attrition. AF schools use this 

information to develop specific 

family engagement and support 
strategies for scholars who are at 
risk of leaving. Experience across 

the network has shown that 
strong relationships and 

thoughtful discussions with 

families are often what make the 

difference when having a difficult 
discussion with family members. 
AF regional superintendents 

specifically coach principals on 

how to have effective 

conversations with families 

regarding topics such as 

retention in grade. Tailored family 

specific strategies will be 

developed to ensure that we do 

everything possible to keep 

these students with us. 

Retention of students at AF 

schools is a network-wide 

priority. The AF report card sets 

an accountability measure of 5% 

choice attrition for each school. 
While reliable mobility statistics 

for New York City are difficult to 

ascertain, we believe that a 

mobility rate of 5% is 

significantly below the average 

annual turnover of urban 

students. We believe that 
retention of students within at-
risk populations depends 

primarily on the academic 

progress these students are 
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English Language Learners 

making. As such, the most 
important retention efforts for at-
risk populations will be great 
instruction, and regular review of 
data that ensures that students 

in these populations are 

receiving the supports and 

services they need in order to be 

successful. Data—including 

academic performance, 
attendance, and behavior data— 

are disaggregated and shared 

with the school leadership team, 
so that early warning signs can 

be identified and appropriate 

interventions identified. AF 

school leaders and regional 
superintendents regularly share 

student retention strategies. 

We believe that the factors 

above also apply to ELLs. 
Because parents of ELLs often do 

not speak English fluently 

themselves, the nuanced 

conversations about academic 

performance can be more 

difficult. The English as a Second 

Language (ESL) teacher or 
intervention coordinator 
(depending on the number of ELL 

students enrolled) will be 

primarily responsible for 
proactively developing 

relationships and trust with 

families of ELLs as soon as the 

student is identified as limited 

English proficient, regardless of 
academic performance. We 

believe that these proactive 

relationship building practices 

will establish the trust necessary 

to identify families early who are 

at risk for leaving, and to 

intervene effectively to persuade 

We plan to use the same 2020-
2021 plans in the 2021-2022 

school year. 
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them to stay with us. AF also 

translates and uses translators 

as necessary for school policies, 
student-specific information and 

communications with families. 

Retention of students at AF 

schools is a network wide priority. 
The AF report card sets an 

accountability measure of 5% 

choice attrition for each school. 
While reliable mobility statistics 

for New York City are difficult to 

ascertain, we believe that a 

mobility rate of 5% is 

significantly below the average 

annual turnover of urban 

students. We believe that 
retention of students within at-
risk populations depends 

primarily on the academic 

progress these students are 

making. As such, the most 
important retention efforts for at-
risk populations will be great 
instruction, and regular review of 
data that ensures that students 

in these populations are 

receiving the supports and 

services they need in order to be 

successful. Data—including 

academic performance, 
attendance, and behavior data— 

are disaggregated and shared 

with the school leadership team, 
so that early warning signs can 

be identified and appropriate 

interventions identified. AF 

school leaders and regional 
superintendents regularly share 

student retention strategies. 

We believe that strong Tier 2 and 

Tier 3 interventions, 
complemented by strong family 
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relationships, are the most 
effective approaches to prevent 
the attrition of students with 

disabilities. In addition to the 

Students with Disabilities 

attrition risk factors described 

above, we believe there are at 
least two additional factors for 
families of students with 

disabilities. First, families of 
students with disabilities are 

more likely to leave if they 

believe that we hold lower 
expectations for their children 

than for their regular education 

peers. Second, these families are 

at risk for leaving if they do not 
understand the services being 

provided for their children, or if 
they perceive that more 

extensive services might be 

available at another school. As 

described above, our 
communication with families 

about the high expectations we 

hold for every child, and the 

differentiated supports we 

provide to make sure each child 

meets these expectations, will 
begin with our student 
recruitment process. These 

messages will be reinforced in 

family chats (which are 

requested of all incoming 

families), family conferences, 
and all other communication with 

families of students with 

disabilities. Additionally, the 

network support data team and 

regional director of special 
services will provide 

disaggregated academic and 

behavioral data for students with 

disabilities directly to the 

principals on a monthly basis, to 

flag any student for whom 

We plan to use the same 2020-
2021 plans in the 2021-2022 

school year. 
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additional support is needed. Our 
experience has been that when 

students with disabilities make 

strong academic progress, their 
families’ bond with the school 
strengthens and they are more 

likely to stay with us. 

Entry 10 – Teacher and Administrator Attrition 

Completed Aug 2 2021 

Form for "Entry 10 – Teacher and Administrator
Attrition" Revised to Employee Fingerprint
Requirements Attestation 
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A. TEACH System – Employee Clearance 

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office 

of School Personnel Review and Accountability (OSPRA) prior to employment. This includes 

paraprofessionals and other school personnel that are provided or assigned by the district of 

location, or related/contracted service providers. After an employee has been cleared, schools are 

required to maintain proof of such clearance in the file of each employee. For the safety of all students, 
charter schools must take immediate steps to terminate the employment of individuals who have been 

denied clearance. Once the employees have been terminated, the school must terminate the request for 
clearance in the TEACH system. 

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through 

the NYSED TEACH system; and, if denied clearance, confirm that the individual or employee has been 

removed from the TEACH system, and is not employed by the school. 

[1] Employees that must be cleared include, but are not limited to, teachers, administrative staff, janitors, 
security personnel and cafeteria workers, and other staff who are present when children are in the school 
building. This includes paraprofessionals and other school personnel that are provided or 

assigned by the district of location, as well as related/contracted service providers. See NYSED 

memorandum dated October 1, 2019 at 
http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf or visit the 

NYSED website at: http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html for more information 

regarding who must be fingerprinted. Also see, 8 NYCRR §87.2. 
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B. Emergency Conditional Clearances 

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for 
prospective employees. This is because the school must simultaneously request clearance through NYSED 

TEACH, and the school’s emergency conditional clearance of the employee terminates automatically once 

the school receives notification from NYSED regarding the clearance request. Status notification is provided 

for all prospective employees through the NYSED TEACH portal within 48 hours after the clearance request 
is submitted. Therefore, at most, a school’s emergency conditional clearance will be valid for only 48 hours 

after approval by the board. 

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency 

conditional clearance after status notification is sent by NYSED through the TEACH portal. 

Schools are asked to attest that they have reviewed and understand these requirements. More information 

can be found in the memo at 
http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf. 

Attestation 

Responses Selected: 

I hereby attest that the school has reviewed, understands, and will comply with these requirements. 

Entry 11 Percent of Uncertified Teachers 

Incomplete Hidden from applicant 

Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

The table below reflects the information collected through the online portal for compliance with New 
York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those 
not certified pursuant to the State Certification Requirements established by the NYSED Commissioner of 
Education. 

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school 
with 20 full-time teachers and 5 half-time teachers would have an FTE count of 22.5. 

Entry 11 Uncertified Teachers 

School Name: 
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Instructions for Reporting Percent of Uncertified
Teachers 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools 

The table below reflects the information collected through the online portal for compliance 

with New York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified 

teachers are those not certified pursuant to the State Certification Requirements established 

by the NYSED Commissioner of Education. Enter the relevant full-time equivalent (FTE) count 

of teachers in each column. For example, a school with 20 full-time teachers and 5 half-time 

teachers would have an FTE count of 22.5. 

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do 

not include paraprofessionals, such as teacher aides. 

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS 

FTE Count 

i. FTE count of uncertified teacher with at least 
three years of elementary, middle or secondary 

classroom teaching experience (as of June 30, 
2021) 

ii. FTE count of uncertified teachers who are 

tenured or tenure track college faculty (as of June 

30, 2021) 

iii. FTE count of uncertified teachers with two years 

of Teach for America experience (as of June 30, 
2021) 

iv. FTE count of uncertified teachers with 

exceptional business, professional, artistic, 
athletic, or military experience (as June 30, 2021) 

Total Category A: 5 or 30% whichever is less 0 
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER 

SCIENCE, TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION. 

FTE Count 

i. FTE count of uncertified teacher with at least 
three years of elementary, middle or secondary 

classroom teaching experience (as of June 30, 
2021) 

ii. FTE count of uncertified teachers who are 

tenured or tenure track college faculty (as of June 

30, 2021) 

iii. FTE count of uncertified teachers with two years 

of Teach for America experience (as of June 30, 
2021) 

iv. FTE count of uncertified teachers with 

exceptional business, professional, artistic, 
athletic, or military experience (as June 30, 2021) 

Total Category B: not to exceed 5 0 
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CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS 

FTE Count 

i. FTE count of uncertified teacher with at least 
three years of elementary, middle or secondary 

classroom teaching experience (as of June 30, 
2021) 

ii. FTE count of uncertified teachers who are 

tenured or tenure track college faculty (as of June 

30, 2021) 

iii. FTE count of uncertified teachers with two years 

of Teach for America experience (as of June 30, 
2021) 

iv. FTE count of uncertified teachers with 

exceptional business, professional, artistic, 
athletic, or military experience (as June 30, 2021) 

Total Category C: not to exceed 5 0 

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS 

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for 
that category) 

FTE Count 

Total Category D 

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS 

FTE Count 

Total Category E 
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CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS 

Please do not include paraprofessionals, such as teacher aides. 

FTE Count 

Total Category F 

Thank you. 

Entry 12 Organization Chart 
Incomplete Hidden from applicant 

Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

Upload the 2020-2021 Organization Chart. The organization chart should include position titles and 
reporting relationships. Employee names should not appear on the chart 

Entry 13 School Calendar 

Completed Sep 15 2021 

Instructions for submitting School Calendar 

Required of ALL Charter Schools 

Given these uncertain and changing times, charter schools may or may not have a school calendar ready 
to upload by the submission deadline this year of August 2, 2021. If the charter school has a tentative 

calendar based on available information and guidance at the time, please submit with the August 2nd 

submission. Charter schools will be able to upload an updated school calendar into the portal at any time 
but no later than September 15, 2021. 

School calendars must meet the minimum instructional requirements as required of other public schools 
“… unless the school’s charter requires more instructional time than is required under the regulations.” 

Board of Regents-authorized charter schools are required to submit school calendars that clearly indicate 
the start and end date of the instructional year AND the number of instructional hours and/or 
instructional days for each month. 

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes 
only. 

AF NY ES-MS Calendar 

Filename: AF NY ES MS Calendar IuItabz.pdf Size: 71.3 kB 
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Entry 14 Links to Critical Documents on School Website 

Completed Aug 2 2021 

Instructions 

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY 

By law, each charter school is required to maintain certain notices and policies listed on its website. 
Please insert the link from the school’s website for each of the items: 

1. Most recently filed Annual Report (i.e., 2019-2020 Annual Report); 
2. Most recent board meeting notice, documents to be discussed at the meeting (if any), and 

webcast of Board meetings (if held virtually per Governor’s Executive Order); 
3. Link to New York State School Report Card; 
4. Lottery Notice announcing date of lottery; 
5. Authorizer-approved DASA Policy; 
6. District-wide safety plan and Authorizer-approved Discipline Policy (as per August 29, 

2019 Emergency Response Plan Memo); 
7. Authorizer-approved FOIL Policy; and 
8. Subject matter list of FOIL records. 
9. Link to School Reopening Plan 

Form for Entry 14 Links to Critical Documents on
School Website 

School Name: AF North Brooklyn Prep Charter School 
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Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required 

to submit item 5: Authorizer-approved DASA policy 

By law, each charter school is required to maintain certain notices and policies listed on its 

website. Please insert the link from the school’s website for each of the items: 

Link to Documents 

https://www.achievementfirst.org/wp-1. Most Recent Annual Report (i.e., 2019-20) content/uploads/2020/12/AnnualReport 20-sm.pdf 

https://www.achievementfirst.org/wp-2. Most recent board meeting notice, documents to content/uploads/2021/07/2021-08-02 Joint-Board-be discussed at the meeting (if any) Meeting Agenda.pdf 

2a. Webcast of Board Meetings (per Governor's https://www.achievementfirst.org/about-us/our-
Executive Order) board-members/ 

3. Link to NYS School Report Card 

https://data.nysed.gov/essa.php? 

instid=800000076142&year=2020&createreport= 

1&allchecked=1&OverallStatus=1&section 1003= 

1&EMStatus=1&naep=1&expend=1&staffqual=4& 

feddata=1 

https://www.achievementfirst.org/enroll/new-york-4. Lottery Notice announcing date of lottery student-enrollment/ 

5. Authorizer-approved DASA Policy (For Regents, 
NYCDOE, and Buffalo BOE Authorized Charter 
Schools ONLY); 

https://www.achievementfirst.org/wp-
6. District-wide Safety Plan content/uploads/2019/03/AF-NY District-wide-

School-Safety-Plan.pdf 

https://www.achievementfirst.org/wp-6a. Authorizer-Approved Discipline Policy (as per content/uploads/2018/09/Code-of-Conduct-2020-August 29, 2019 Emergency Response Plan Memo) 21.pdf 

https://www.achievementfirst.org/wp-7. Authorizer-Approved FOIL Policy content/uploads/2018/03/FOIA-FOIL-Policy.pdf 

https://www.achievementfirst.org/wp-
8. Subject matter list of FOIL records content/uploads/2018/09/D2c12 FOIL AF-Brooklyn-

1.pdf 
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Thank you. 

Entry 15 Staff Roster 

Incomplete Hidden from applicant 

INSTRUCTIONS 

Required of Regents-Authorized Charter Schools ONLY 

Please click on the MS Excel Staff Roster Template and provide the following information for ANY and 
ALL instructional and non-instructional employees. 

•Full name for any and all employees 
•TEACH IDs for any and all employees 
•Using the drop down menu, select a role/position (or the best fit) for each employee in the charter 
school. (Please provide additional information to the Notes Section of the Staff Roster Template as 
necessary) 
•Date of hire and employment start dates 
•Number of years each employee has had in their respective professions 
•Number of years each employee has had in their current role in the charter school 
•Using the drop down menu, select the correct explanation as to why a teacher is teaching outside of 
their certification area. 
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Charter Funding Alphabetical By NYS School District 
* (Sum of Charter School Basic Tuition and Supplemental Basic Tuition) 
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ANNUAL BUDGET & QUARTERLY REPORT TEMPLATE 

Achievement First North Brooklyn Preparatory Charter School 

SCHOOL 
Name: Achievement First North Brooklyn Preparatory Charter School 

CONTACT INFORMATION 
Contact Name: Jennifer Rhoads 
Contact Title: 
Contact Email: 
Contact Phone: 

Associate Director of Finance 

REPORT PERIOD 
Current Academic Year: 2021-22 
Prior Academic Year: 2020-21 
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ACHIEVEMENT FIRST NORTH BROOKLYN PREPARATORY CHARTER SCHOOL 
2021-22 

ENROLLMENT BY GRADES 

GRADES K 1 2 3 4 5 6 7 8 9 10 11 12 
INITIAL BUDGETED ENROLLMENT 96 96 96 96 96 97 97 96 96 
TOTAL ENROLLMENT = 866 

1 
2 

ENROLLMENT BY DISTRICT 

PRIOR YEAR
 ANNUAL BUDGET 

TOTAL DISTRICTS/ENROLLMENT BY QUARTER 
 ACTUAL QUARTERLY 

TOTAL DISTRICTS/ENROLLMENT 
ACTUAL QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 

Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual 
NUMBER OF SCHOOL DISTRICTS ENROLLED: 1 1 1 1 1 1 1 1 1 1 0 0 0 
NUMBER OF STUDENTS ENROLLED: 765 866 874 866 874 866 874 866 874 853 0 0 0 

PRIOR YEAR 
ANNUAL BUDGET 

ENROLLMENT BY QUARTER ACTUAL ENROLLMENT BY QUARTER 
2020-21 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 

PRIMARY/OTHER DISTRICT NAME(S) 
Actual 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 
Actual 

Enrollment 
Actual 

Enrollment 
Actual 

Enrollment 
Actual 

Enrollment 
PRIMARY District NYC CHANCELLOR'S OFFICE 765 866 874 866 874 866 874 866 874 853 
SECONDARY District (Select from drop-down list) → 

*NOTE: If there are NO budget revisions at the time of quarterly submittal leave the 'REVISED' Column(s) 
COMPLETELY BLANK.  If budget revisions ARE made, the entire "REVISED" budget columns for the affected 
quarter(s) must be completed on tabs 2, 3 and 4. 
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PRIMARY/OTHER DISTRICT NAME(S) 

PRIOR YEAR 
2020-21 

Actual 
Enrollment 

ANNUAL BUDGET 
ENROLLMENT BY QUARTER 

QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 
Original 

Budgeted 
Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

Original 
Budgeted 

Enrollment 

Revised 
Budgeted 

Enrollment 

ACTUAL ENROLLMENT BY QUARTER 
QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 

Actual 
Enrollment 
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ACHIEVEMENT FIRST NORTH BROOKLYN PREPARATORY CHARTER SCHOOL 
2021-22 

STAFFING PLAN - FULL TIME EQUIVALENT ("FTE")

 *NOTE:   Enter the number of FTE positions 
in the "blue" cells. 

*NOTE:   State the assumptions that are being 
made for personnel FTE levels. 

ADMINISTRATIVE PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions 
2020-21 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual 

Executive Management 2.0 3.0 4.0 3.0 4.0 3.0 4.0 3.0 4.0 2.0 
Instructional Management 
Deans, Directors & Coordinators 14.0 9.0 10.0 9.0 10.0 9.0 10.0 9.0 10.0 12.0 
CFO / Director of Finance 
Operation / Business Manager 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0 2.0 3.0 
Administrative Staff 8.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 7.0 
TOTAL ADMINISTRATIVE STAFF 26.0 20.0 22.0 20.0 22.0 20.0 22.0 20.0 22.0 24.0 0.0 0.0 0.0 

INSTRUCTIONAL PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions 
2020-21 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual 

Teachers - Regular 67.0 75.0 78.0 75.0 78.0 75.0 78.0 75.0 78.0 67.0 
Teachers - SPED 
Substitute Teachers 
Teaching Assistants 8.0 8.0 10.0 8.0 10.0 8.0 10.0 8.0 10.0 5.0 
Specialty Teachers 
Aides 
Therapists & Counselors 1.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 4.0 3.0 
Other 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 3.0 
TOTAL INSTRUCTIONAL 77.0 88.0 93.0 88.0 93.0 88.0 93.0 88.0 93.0 78.0 0.0 0.0 0.0 

NON-INSTRUCTIONAL PERSONNEL FTE PRIOR YEAR ANNUAL BUDGETED FTE ACTUAL QUARTERLY FTE Description of Assumptions 
2020-21 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 
ACTUAL Original Revised Original Revised Original Revised Original Revised Actual Actual Actual Actual 

Nurse 
Librarian 
Custodian 
Security 
Other 
TOTAL NON-INSTRUCTIONAL 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 

TOTAL PERSONNEL SERVICE FTE 103.0 108.0 115.0 108.0 115.0 108.0 115.0 108.0 115.0 102.0 0.0 0.0 0.0 

*NOTE: Each quarter, the actual FTE should be input. *NOTE:   If there are NO budget revisions at the time of quarterly submittal leave the 'REVISED' Column(s) COMPLETELY BLANK. 
If budget revisions ARE made, the entire "REVISED" budget columns for the affected quarter(s) must be completed on tabs 2, 3 and 4. 
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ACHIEVEMENT FIRST NORTH BROOKLYN PREPARATORY CHARTER SCHOOL 
BALANCE SHEET 

DO NOT ENTER BALANCE SHEET DATA ON THIS TEMPLATE 
2021-22 Balance sheet data should for the Ed Corp: 

Achievement First Brooklyn Charter Schools (Combined) 
Prior Year should be entered on the template for 

Achievement First Bushwick Charter School. 

Q1 Q2 Q3 Q4 

2020-21 As of 9/30 As of 12/31 As of 3/31 As of 6/30 
ASSETS 

CURRENT ASSETS 
Cash and cash equivalents
Grants and contracts receivable
Accounts receivables
Prepaid Expenses
Contributions and other receivables

                             - 
                             - 
                             - 
                             - 
                             - 

                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 

TOTAL CURRENT ASSETS

PROPERTY, BUILDING AND EQUIPMENT, net

OTHER ASSETS

TOTAL ASSETS 

LIABILITIES AND NET ASSETS 

CURRENT LIABILITIES 

                             - 

                             - 

                             - 

-

                             - 

-

                             - 

-

                             - 

-

                             - 

-

                             -                              -                              -                              - 

                             -                              -                              -                              - 

Accounts payable and accrued expenses
Accrued payroll and benefits
Deferred Revenue
Current maturities of long-term debt
Short Term Debt - Bonds, Notes Payable
Other

                             - 
                             - 
                             - 
                             - 
                             - 
                             - 

                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 

TOTAL CURRENT LIABILITIES                              -                              -                              -                              -                              - 

                             - LONG-TERM DEBT and NOTES PAYABLE, net current maturities                              -                              -                              -                              - 

TOTAL LIABILITIES                              -                              -                              -                              -                              - 

NET ASSETS 
Unrestricted
Temporarily restricted

TOTAL NET ASSETS

                             -                              -                              -                              - 
                             -                              -                              -                              - 
                             -                              -                              -                              - 

TOTAL LIABILITIES AND NET ASSETS                              -                              -                              -                              -                              - 

                             - 
                             - 
                             - 
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26 First Day of School – Grades K,5 
30 First Day of School – All scholars 

AUGUST 2021 

S M T W Th F S 

23 24 25 26 27 28 

29 30 31 

SEPTEMBER 2021 

S M T W Th F S 

1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 

6 School Closed-Labor Day 
7-8      School Open - Rosh Hashanah 

16        School Open - Yom Kippur 

11 School Closed- Indigenous People’s Day 

OCTOBER 2021 

S M T W Th F S 

1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

NOVEMBER 2021 

S M T W Th F S 

1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 

2 School Closed – Election Day 
11 School Closed – Veteran’s Day 

25-26 School Closed– Thanksgiving Break 

20-31 School Closed - Winter Break 

DECEMBER 2021 

S M T W Th F S 

1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31 

JANUARY 2022 

S M T W Th F S 

1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31 

6           School Open – Three King’s Day 
17 School Closed - Martin Luther King Jr. Day 

1              School Open – Lunar New Year 
21-25 School Closed – President’s Day / February 

Break 

FEBRUARY 2022 

S M T W Th F S 

1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 

MARCH 2022 

S M T W Th F S 

1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31 

29-30 State Exam – English/ 
Language Arts (3-8) 

15-22 School Closed – Good Friday / Spring 
Break 

26-27 State Exam – Math (3-8) 

APRIL 2022 

S M T W Th F S 

1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

MAY 2022 

S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31 

3 School Open – Eid al-Fitr 
24-31 State Exam – Science Performance 

(4th & 8th Only) 
30 School Closed - Memorial Day 

Early Dismissal (All Student) School Closed 



1-3 State Exam – Science Performance 
(4th & 8th Only) 

6 State Exam – Science Written (4th & 8th Only) 
15-23 State Exam – Regents Testing (Algebra - 8th 

Only) 
20 School Closed – Observed for Juneteenth 

24 Last Day of School for scholars 
27 Summer Vacation Begins 

JUNE 2022 

S M T W Th F S 

1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 

New York ES/MS 2021-2022 Academic Calendar 

Early Dismissal (All Student) School Closed 
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