Application: Genesee Community Charter
School

Shannon Hillman - shillman@GCCSchool.org
2020-2021 Annual Report

Entry 1 School Info and Cover Page
Completed Jan 16 2022

Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is
collected in a survey format within Annual Report portal. When entering information in the portal, some
of the following items may not appear, depending on your authorizer and/or your responses to related
items.

Entry 1 School Information and Cover Page

(New schools that were not open for instruction for the 2020-2021 school year are not required

to complete or submit an annual report this year).

Please be advised that you will need to complete this cover page (including signatures) before all of the
other tasks assigned to you by your school's authorizer are visible on your task page. While completing this
cover page task, please ensure that you select the correct authorizer (as of June 30, 2021) or you may

not be assigned the correct tasks.

BASIC INFORMATION

a. SCHOOL NAME

(Select name from the drop down menu)

GENESEE COMMUNITY CHARTER SCHOOL 261600860826
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mailto:shillman@GCCSchool.org

al. Popular School Name

Genesee Community Charter School

b. CHARTER AUTHORIZER (As of June 30th, 2021)

Please select the correct authorizer as of June 30, 2021 or you may not be assigned the correct tasks.

BOARD OF REGENTS

c. DISTRICT / CSD OF LOCATION

ROCHESTER CITY SD

d. DATE OF INITIAL CHARTER

7/2000

e. DATE FIRST OPENED FOR INSTRUCTION

8/2001
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f. APPROVED SCHOOL MISSION (Regents, NYCDOE, and Buffalo BOE authorized schools only)

MISSION STATEMENT

The Genesee Community Charter School provides a rich educational experience that values intellectual
rigor, respect for diversity, and community responsibility. Our local history-based and globally-connected
program immerses our diverse population of children in investigation and discovery, extensively using
the cultural and natural resources of our community. Using the EL Education design, we nurture
children’s natural abilities to be reflective questioners, articulate communicators, critical thinkers, and
skilled problem-solvers. Our mission statement reflects our desire to prepare students with the skills,

knowledge and habits to become 21st century leaders.

g. KEY DESIGN ELEMENTS (Regents, NYCDOE, and Buffalo BOE authorized schools only)

KEY DESIGN ELEMENTS (Briefly describe each Key Design Elements (KDE) as presented in the schools
approved charter. KDEs are those general aspects of the school that are innovative or unique to the

school’s mission and goals, are core to the school’s overall design, and are critical to its success.

KDE 1 EL Education (EL). Our partnership with EL is now
in its 20th year. As a nationally recognized school
reform model, EL provides systems and structures
that allow schools to develop a culture of quality,
rigor, and equity. GCCS consistently receives high
marks in our annual implementation review. EL is
fully implemented at our school and we serve as
one of 14 mentor schools in EL's 150 school
network. We are also one of 38 credentialed
schools in the network. EL Credentialing recognizes
schools that have attained remarkable
achievement impacts in the areas of student
character, high-quality work, and mastery of
knowledge and skills.

KDE 2 Learning Expeditions. As an EL Education school,
our students spend most of each school day
embarking on purposeful, rigorous “learning
expeditions” that involve intellectual, service and
kinesthetic dimensions. Learning expeditions are
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KDE 3

KDE 4

KDE 5

in-depth studies of a single theme or topic,
generally lasting twelve weeks, and evolve from
the GCCS Curriculum Framework. Learning
expeditions are a fully implemented design
element and each classroom engages in three
expeditions per year.

GCCS Curriculum Framework. The GCCS Curriculum
is an interdisciplinary program with social studies,
science, literacy and language arts integrated
through the study of local history. Students at all
levels investigate the natural, social, political and
economic history of our community. We structure
the curriculum in this way to provide opportunities
for deeper learning and a framework on which
children can build their understandings year after
year. All expeditions involve intensive research,
reading, writing, scientific exploration and real
world application. The framework offers
challenging, interesting, and culturally relevant
content for all students, regardless of their age and
ability levels and is fully implemented at each
grade level.

Final Products. Students at GCCS develop the
knowledge and skills required to produce a
substantial and ambitious final product for each
expedition. Real deadlines and an authentic
audience raise the stakes and motivate every
student to produce excellent work. Final products
are fully integrated into the curriculum design at
GCCS and several products from our school are
featured in the EL/Harvard Graduate School of
Education’s Center for Student Work. Final products
are fully implemented at all grade levels.

Field Work & Experts. Because “using cultural and
natural resources of the community” is part of our
mission, we view fieldwork as a natural part of the
educational program at GCCS. Field studies are
carefully structured to address the learning goals
of the expedition, and afford students rich
opportunities to “learn on location.” With a specific
learning purpose in mind and armed with questions
and note catchers, students visit local museums

4/48



KDE 6

KDE 7

KDE 8

and parks, businesses and cemeteries, historic
sites and nature centers. Field studies and guest
experts are fully implemented into each learning
expedition and in every classroom.

Rochester Museum & Science Center (RMSC).
Because of our emphasis on science, local history
and our community, the Rochester Museum &
Science Center (RMSC) is an ideal partner and site
for our charter school. The resources of the RMSC,
the exhibits and collections, its Planetarium and
Nature Center, the RMSC campus and
neighborhood cultural institutions, provide an
extensive network which support our demanding
and engaging curriculum. Our use of the RMSC and
its staff and resources are fully implemented into
our school design.

Responsive Classroom & Character Development.
Another key design that visitors often remark upon
is the consistency in protocols, expectations and
student behavior from classroom to classroom.
From our first year, we chose the Responsive
Classroom (RC) model to guide our social and
emotional learning. A few hallmarks of RC that are
consistent throughout the school include Morning
Choice and Morning Meetings, logical
consequences, and classroom organization. We
have fully implemented the RC model in our school
and nearly all teachers have taken RC training. In
addition, we have developed seven character traits
that frame our students’ interpersonal and work
habits. Within the last year, the School hired a
Restorative Practice Coach to embed and weave
the principles of Restorative Practices into our
already implemented Responsive Classroom
model. This further solidify's GCCS's commitment
to restorative and proactive discipline.

Professional Development. Each year, the staff
reviews multiple data sources and identifies the
school’s “focus areas” for the work plan. Focus
areas are selected to improve student character
and academic performance. The staff determines
measurable goals, actions, and evaluation
strategies for each focus area. We commit 313
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KDE 9

KDE 10

hours of whole-staff professional development to
address these focus areas. Staff also determines
individual goals that are aligned to our school-wide
focus areas. Our Teacher Development
Accountability Process (TDAP) is designed to
address the individual goals through collegial work
groups. Instructional coaching also provides
teachers with individualized professional
development based on personal professional goals.
Professional development is fully implemented at
GCCs.

Arts Integration. An area where GCCS excels is in
the integration of the arts into the curriculum. The
arts teachers meet the NYS arts standards for their
discipline through meaningful, integrated lessons
that mutually support the objectives of the
classroom teachers. Rather than being an “add-on”
to the curriculum, the arts at GCCS are a valued
part of our interdisciplinary curriculum. Classroom
and arts teachers work together to plan and
implement in-depth curriculum that allows children
to use music, visual art, and dance as another
language with which to experience, understand,
and express what they are learning. GCCS has
been nationally recognized for its arts integration
model, because it so fully implemented at our
school.

Family Participation & Involvement. Family
members are an integral part of the school. Parents
and caregivers are viewed as partners with school
faculty and staff. We utilize the strengths of each
family to involve them in the growth, development,
and education of their children in a meaningful
way. Our open door policy promotes
communication between the School Leader,
teachers, and families. Caregivers support learning
by chaperoning fieldwork, sharing expertise as a
guest expert, and volunteering in the classroom. A
yearly family survey provides the school with
feedback for school improvement. Parental and
family involvement is fully implemented at GCCS.
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Need additional space for variables

No

h. SCHOOL WEB ADDRESS (URL)

www.gccschool.org

i. TOTAL MAX APPROVED ENROLLMENT FOR THE 2020-2021 SCHOOL YEAR (exclude Pre-K

program enrollment)

225

j- TOTAL STUDENT ENROLLMENT ON JUNE 30, 2021 (exclude Pre-K program enrollment)

212

k. GRADES SERVED IN SCHOOL YEAR 2020-2021 (exclude Pre-K program students)

Check all that apply

Grades Served K,1,2,3,4,5,6

11. DOES THE SCHOOL CONTRACT WITH A CHARTER OR EDUCATIONAL MANAGEMENT

ORGANIZATION?

No

7148


http:www.gccschool.org

FACILITIES INFORMATION

m. FACILITIES

Will the school maintain or operate multiple sites in 2021-20227?

No, just one site.

School Site 1 (Primary)

ml. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical Phone Number  District/CSD Grades to be

Address Served at Site
for coming
year (K-5, 6-9,
etc.)

657 East

Ave

Site 1 Rochester 5856971960 Rochester K-6
NY
14607

8/48

Receives
Rental
Assistance for
Which Grades
(If yes, enter
the appropriate
grades. If no,

enter No).

No



mla. Please provide the contact information for Site 1.

Name Work Phone Alternate Phone Email Address

shillman@gccscho

School Leader Shannon Hillman 585-271-4552
ol.org
) . mmilke@gccschool
Operational Leader Maureen Milke 585-697-1960
.org
Compliance shillman@gccscho

Shannon Hillman 585-271-4552

Contact ol.org

shillman@gccscho
ol.org

Complaint Contact Shannon Hillman 585-271-4552

lomalley@gccscho
ol.org

DASA Coordinator Lisa O'Malley 585-697-1960

Phone Contact for
After Hours Shannon Hillman 585-746-7151
Emergencies

shillman@gccscho
ol.org

m1lb. Is site 1 in public (co-located) space or in private space?

Private Space
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IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

mld. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report

for school site 1 if located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection. Provide a copy of a current and non-expired
certificate of occupancy (if outside NYC or in private space in NYC). For schools that are not in
district space (NYC co-locations), provide a copy of a current and non-expired certificate of
occupancy, and a copy of the current annual fire inspection results, which should be dated on

or after July 1, 2021.

Site 1 Certificate of Occupancy (COO)

Certificate of Occupancy GCCS.pdf

Filename: Certificate of Occupancy GCCS.pdf Size: 74.2 kB

Site 1 Fire Inspection Report

GCCS Fire Inspection 9-2021.pdf

Filename: GCCS Fire Inspection 9-2021.pdf Size: 193.8 kB

CHARTER REVISIONS DURING THE 2020-2021 SCHOOL YEAR

nl. Were there any revisions to the school’s charter during the 2020-2021 school year? (Please

include approved or pending material and non-material charter revisions).

Yes

n2. Summary of Charter Revisions

Category (Select Specific Revision Date Approved by  Date Approved by
Best Description) (150 word limit) BOT (if applicable) Authorizer (if
applicable)

Due to the Charter
School Office
Requirement
based on the
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Change in
admissions/enrollm
ent policy

Change in Bylaws

Corrective Action
Plan and 2020
Renewal, GCCS
weighted the
lottery giving
double the chance
of admission for all
families who
identified that they
spoke a language
other than English
at home increasing
chances to admit
ELL students.
Additionally, the
Enroliment and
Admissions Policy
was revised based
on feedback from
NYSED along with
a template for
revising the policy
so it is easier to
follow.

Based on
recommendations
from the charter
school office and
to continue to
uphold the school's
values, the Bylaws
were revised to
clarify that the
Education
Governance
Council is a non-
voting advisory
panel to the Board
of Trustees. Other
language was
revised based on
legal counsel 's
feedback from the
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charter school
office.

More revisions to add?

No

o. Has your school's Board of Trustee's approved a budget for the 2020-2021 FY?

Yes

ATTESTATIONS

p- Individual Primarily Responsible for Submitting the Annual Report.

Name Shannon Hillman
Position School Leader
Phone/Extension 585-697-1960

Email shillman@gccschool.org

p. Our signatures (Executive Director/School Leader/Head of School and Board President)
below attest that our school has reviewed, understands and will comply with the employee
clearance and fingerprint requirements as outlined in Entry 10 and found in the NYSED CSO

Fingerprint Clearance Oct 2019 Memo. Click YES to agree.

Responses Selected:

Yes
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q. Our signatures (Executive Director/School Leader/Head of School and Board President)
below attest that all of the information contained herein is truthful and accurate and that this
charter school is in compliance with all aspects of its charter, and with all pertinent Federal,
State, and local laws, regulations, and rules. We understand that if any information in any part
of this report is found to have been deliberately misrepresented, that will constitute grounds
for the revocation of our charter. Click YES to agree and then use the mouse on your PC or the

stylus on your mobile device to sign your name).

Responses Selected:

Yes

Signature, Head of Charter School

Signature, President of the Board of Trustees
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Date

Jul 30 2021

Thank you.

Entry 3 Progress Toward Goals

Completed Jan 16 2022

Instructions

Regents, NYCDOE, and Buffalo BOE-authorized charter schools

For the 2020-2021 school year, any academic or
organization goals that cannot be evaluated due to school
closure resulting in a lack of data and changes in testing,
surveying, and other usual practices should be reported as
“N/A”. Deadline is November 1, 2021.

PLEASE NOTE: This is a required task, and it is
marked optional for administrative purposes only.

Entry 3 Progress Toward Goals

PROGRESS TOWARD CHARTER GOALS

Board of Regents-authorized and NYCDOE-authorized charter schools only.

Complete the tables provided. List each goal and measure as contained in the school’s currently approved
charter, and indicate whether the school has met or not met the goal. Please provide information for all

goals no later than November 2, 2021.
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1. ACADEMIC STUDENT PERFORMANCE GOALS

For the 2020-2021 school year, any academic goals
that cannot be evaluated due to school closure
resulting in a lack of data and changes in testing,
surveying, and other usual practices should be
reported as “N/A”.

2020-2021 Progress Toward Attainment of Academic Goals

Academic Student  Measure Used to Goal - Met, Not If not met,
Performance Goal Evaluate Progress Met or Unable to describe efforts

Toward Attainment Assess the school will take

of Goal to meet goal. If
unable to assess
goal, type N/A for
Not Applicable

Overall, 71% of
students made a
year's growth and
according to
Reading i-Ready,
the overall
average median
growth in grades K-
6 was 80%.

Additionally,
grades 2 - 6
average median
growth in Reading
ranged from 95% -
159% suggesting

i-Ready diagnostic that more than

90% of our
students will make

growth reports for
first through 6th
grade compared
with classroom

15/48

half of the
students made
more than a year's
growth in a year.



Academic Goal 1

at least a year's
growth each year
in Reading.

assessments. K-2 Not Met
Foundational Skills
benchmark

assessments were

also used for

grades K-3.
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Our work is not
done. We need to
continue to use
data to drive
instructional
approaches that
will target student
needs and
accelerate their
growth further.
This year, the
school's focus area
is to create
systems and
practices for
student target
tracking and goal-
setting to
empower student
learning and
growth.

Overall, 70% of
students who are
economically
disadvantaged,
English Language
Learners, or
students with IEPs
made a year's
growth and
according to
Reading i-Ready,
the average
median growth in
Reading for
students who are
identified "at-risk"
was:

* 49% for
Economically
Disadvantaged

* 85% for Special
Education



Academic Goal 2

100% of targeted
at-risk students in
each class will
make more than a
year's growth in
Reading.

i-Ready diagnostic
growth reports for
first through 6th
grade compared
with classroom
assessments. K-2
Foundational Skills
benchmark
assessments were
also used for
grades K-3.

17748

Not Met

* 63% for English
Language Learners

Over half of the
students in each of
these categories
made a year's
growth in each
grade level.
However, with a
goal of 100%,
GCCS plans to re-
introduce and train
staff on the
intervention
systems and
procedures for
supporting
students who are
in need of Tier 2
and 3 intervention,
which often
includes students
in these
demographic
areas. GCCS is
hiring a part-time
Intervention Coach
who will provide
instructional
coaching for
classroom
teachers who
implement
intervention
practices in their
classrooms.

Overall, 59% of
students made a
year's growth and
according to Math
i-Ready, the
overall average



Academic Goal 3

90% of our
students will make
at least a year's
growth each year
in Math.

i-Ready diagnostic
growth reports for
first through 6th
grade compared
with classroom
assessments.
Kindergarten is
only assessed in
the winter and
Spring. Therefore
teachers used
progress towards
Kindergarten
mathematics
standards to
support claims.
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Not Met

median growth in
grades K-6 was
78%.

It is clear that the
curriculum is not
fully serving the
students as we
have noticed
larger gaps in
proficiency and
growth over the
last few years. This
year, the math
teachers will be
forming a
professional
learning
community to
specifically discus
S program
modifications and
evidence-based
best practices for
mathematics
instruction.
Additionally,
teachers will
investigate other
mathematics
curriculum with
plans for
implementation by
the 2022-23 school
year.

Overall, 55% of
students who are
economically
disadvantaged,
English Language
Learners, or
students with IEPs
made a year's
growth and



Academic Goal 4

Academic Goal 5

100% of targeted
at-risk students in
each class will
make more than a
year's growth in
Math.

i-Ready diagnostic
growth reports for
first through 6th
grade compared
with classroom
assessments.
Kindergarten is
only assessed in
the winter and
Spring. Therefore
teachers used
progress towards
Kindergarten
mathematics
standards to
support claims.
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Not Met

according to Math
i-Ready, the
average median
growth in Math for
students who are
identified "at-risk"
was:

* 45% for
Economically
Disadvantaged

* 67% for Special
Education

* 41% for English
Language Learners

With a goal of
100%, GCCS plans
to re-introduce and
train staff on the
intervention
systems and
procedures for
supporting
students who are
in need of Tier 2
and 3 intervention,
which often
includes students
in these
demographic
areas. GCCS is
hiring a part-time
Intervention Coach
who will provide
instructional
coaching for
classroom
teachers who
implement
intervention
practices in their
classrooms.



Academic Goal 6
Academic Goal 7
Academic Goal 8
Academic Goal 9

Academic Goal 10

2. Do have more academic goals to add?

No

4. ORGANIZATION GOALS

For the 2020-2021 school year, any organization
goals that cannot be evaluated due to school closure
resulting in a lack of data and changes in testing,
surveying, and other usual practices should be
reported as “N/A”.

2020-2021 Progress Toward Attainment of Organization Goals

Organizational Measure Used to Goal - Met, Not If not met,
Goal Evaluate Progress Met, or Unable to describe efforts
Assess the school will take

to meet goal. If
unable to assess
goal, type N/A for
Not Applicable

As of July 31, 2021,
GCCS had a total
of 525 Applications
and 39 Accepted
Invitations for
Enrollment of new
students for the
2021-22 school
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Org Goal 1

Org Goal 2
Org Goal 3
Org Goal 4
Org Goal 5
Org Goal 6
Org Goal 7

Org Goal 8

Genesee
Community
Charter School will
increase efforts to
enroll multi-
lingual/ English
language learners,
economically
disadvantaged
students, and
students with
disabilities.

Number of
Applicants and
Number of Enrolled
Students in At-Risk
Populations
According to
GoodSchoolsROC
Online Application
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Met

year. Of those
applicants:

* 62 identified as
English Language
Learners

* 362 identified as
Economically
Disadvantaged

« 78 Identified
their child had an
IEP

From the
applicants, 2 ELL
Kindergarteners
accepted, 22
Economically
Disadvantaged
students accepted
(15 of those were
Kindergarteners),
and 4 students
with IEPs accepted
(2 of those are
Kindergarteners).

This continues to
increase our
enrollment
percentages in
each demographic
category.



Org Goal 9

Org Goal 10
Org Goal 11
Org Goal 12
Org Goal 13
Org Goal 14
Org Goal 15
Org Goal 16
Org Goal 17
Org Goal 18
Org Goal 19

Org Goal 20

5. Do have more organizational goals to add?

No

6. FINANCIAL GOALS
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2020-2021 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to Goal - Met, Not If not met,
Evaluate Progress Met, or Partially describe efforts
Met the school will take
to meet goal.

Financial Goal 1
Financial Goal 2
Financial Goal 3
Financial Goal 4

Financial Goal 5

7. Do have more financial goals to add?

No

Thank you.

Entry 4 - Audited Financial Statements

Completed Oct 27 2021

Required of ALL Charter Schools

ALL SUNY-authorized charter schools must upload the financial statements in .pdf format into the
SUNY Epicenter system no later than November 1, 2021. SUNY CSI will forward to NYSED CSO.

ALL Regents, NYCDOE, and Buffalo BOE authorized charter schools must upload final, audited
financial statements to the Annual Report Portal no later than November 1, 2021. Upload the
independent auditor’s report, any advisory and/or management letter, and the internal controls report as
one submission, combined into a .PDF file, ensuring that security features such as password protection
are turned off.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes
only.

Audited Financials GCCS 2020-2021

Filename: Audited Financials GCCS 2020 2021.pdf Size: 708.6 kB

Entry 4b - Audited Financial Report Template (BOR/NYC/BOE)
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Completed Jan 16 2022

Instructions - Regents-Authorized Charter Schools ONLY

Regents-authorized schools must download and complete the Excel spreadsheet entitled “Audited
Financial Report Template” from the online portal or the website at 2020-2021 Charter School Annual
Report webpage. Upload the completed file in Excel format. Due November 1, 2021.

Education Corporations with more than one school should complete the Excel spreadsheet for
the Education Corporation as a whole, not for the individual schools. Please submit the same
Excel spreadsheet for each of the schools.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes
only.

Genesee Community CS BEDS-261600860826 2020-21

Filename: Genesee Community CS BEDS 2616008 0tlBzcf.xlsx Size: 75.2 kB

Entry 4c - Additional Financial Documents
Completed Jan 16 2022

Instructions - Regents, NYCDOE and Buffalo BOE authorized schools must upload financial
documents in this section by November 1, 2021. The items listed below should be uploaded, with an

explanation if not applicable or available. For example, a “federal Single Audit was not required because
the school did not expend federal funds of more than the $750,000 Threshold.”

Advisory and/or Management letter

Federal Single Audit

CSP Agreed-Upon Procedure Report

Evidence of Required Escrow Account for each school[1]

Corrective Action Plan for Audit Findings and Management Letter Recommendations

S

[1] Note: For BOR schools chartered or renewed after the 2017-2018 school year, the escrow account per
school is $100,000.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes
only.

OtherFinancialDocuments2021
Filename: OtherFinancialDocuments2021.pdf Size: 103.3 kB
Entry 4d - Financial Services Contact Information

Completed Jan 16 2022

Instructions: Please enter the contact information for school staff, firms or other entities providing
financial services to the education corporation by November 1, 2021.

Form for "Financial Services Contact Information"
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1. School Based Fiscal Contact Information

School Based Fiscal School Based Fiscal School Based Fiscal

Contact Name Contact Email Contact Phone

2. Audit Firm Contact Information

School Audit School Audit School Audit Years Working With

Contact Name Contact Email Contact Phone This Audit Firm

jeanne Buetner r B

3. If applicable, please provide contact information for the school's outsourced financial

services firm.

Firm Name Contact Mailing Email Phone Years With
Person Address Firm
68 Wood
; ; Creek Drive,
Robin Blew Robin Blew . 14
Pittsford, NY
14534

Entry 5 - Fiscal Year 2021-2022 Budget

Completed Jan 16 2022

Instructions - Regents, NYCDOE, and Buffalo BOE authorized charter schools should upload a
copy of the school’s FY21 Budget using the 2021-2022 Projected Annual Budget template in the portal or
from the Annual Report website by November 1, 2021.

The assumptions column should be completed for all revenue and expense items unless the item is self-
explanatory. Where applicable, reference the page number or section in the application narrative that
indicates the assumption being made. For instance, student enrollment would reference the applicable
page number in Section I, C of the application narrative.

Instructions - SUNY authorized charter schools should download the 2021-2022 Budget and
Quarterly Report Template on the SUNY website or Epicenter and upload the completed template into the
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portal by November 1, 2021.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes
only.

GCCS_2021-2022arbudget_template_102721

Filename: GCCS 2021 2022arbudget template 102721.xlsx Size: 36.5 kB

Entry 6 - Board of Trustees Disclosure of Financial Interest
Form

Completed Jan 28 2022

Required of ALL Charter Schools by Auqust 2

Each member of the charter school’s Board of Trustees who served on a charter school education
corporation governing one or more charter schools for any period during the 2020-2021 school year must
complete a signed:

e Regents, NYCDOE, and Buffalo BOE Authorized Schools: Disclosure of Financial Interest Form
e SUNY- Authorized Charter Schools: SUNY Trustee Financial Disclosure Form

All completed forms must be collected and uploaded in .PDF format for each individual member. If a
trustee is not able or available to complete the form by the deadline, the education corporation
is responsible for doing so on behalf of the trustee. (Forms completed from past years will not be
accepted).

Trustees serving on an education corporation that governs more than one school are not required to
complete a separate disclosure for each school governed by the education corporation. In the Disclosure
of Financial Interest Form, trustees must disclose information relevant to any of the schools served by the
governing education corporation. Note: Docusign is accepted.

GCCS BoT Disclosures
Filename: GCCS BoT Disclosures.pdf Size: 2.0 MB

GCCS BOT Financial Disclosures Jan 2022

Filename: GCCS BOT Financial Disclosures Jan 2022.pdf Size: 1.3 MB

Entry 7 BOT Membership Table

Completed Jan 28 2022

Instructions

Required of All charter schools

ALL charter schools or education corporations governing multiple schools must complete the Board of
Trustees Membership Table within the online portal. Please be sure to include and identify parents who
are members of the Board of Trustees and indicate whether parents are voting or non-voting members.

Entry 7 BOT Table
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1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide
information for all --VOTING and NON-VOTING-- trustees.

1. 2020-2021 Board Member Information (Enter info for each BOT member)

Trustee  Trustee Position Commit Voting Number Start End Board
Name Email on the tee Member of Terms Date of Date of Meeting

Address Board Affiliatio Per By- Served Current Current s

ns Laws Term Term Attende
(Y/N) (MM/DD (MM/DD d
/YYYY) /YYYY) During
2020-
2021
] Personn
Michele
) el 7/1/201 6/30/20
1 Hannag Chair ) Yes 5 11
Executiv 9 22
an
e
Nominat
Annema Vice ion 7/1/201 6/30/20
2 . ) Yes 2 11
rie Wess Chair Personn 9 22
el
Kevin Executiv
Treasure 7/1/201 6/30/20
3 Sutherla e Yes 2 6
r . 8 21
nd Finance
) Executiv
Allison Secretar 4/1/201 6/30/20
4 e Yes 1 11
Shultes y 9 21
Safety
Elizabth )
Nominat
er Secretar . 11/6/20 6/30/20
5 . ing No 1 11
Pietrzyk y , 19 21
. Finance
owski

27 /48



la. Are there more than 9 members of the Board of Trustees?

Yes

Jessica Parent
Wanner Rep
Traci Parent
Terrance Rep
Mark

. Trustee/
Schiess

Member

er
Ryan Trustee/
O'Malley Member

Advocac
y
Personn
el
Diversit

y

Diversit
y
Disciplin
e

Advocac

y
Finance

Finance

Yes

Yes

Yes

Yes
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7/1/202
0

7/1/201
9

7/1/201
9

7/1/202
0

6/30/20
23

6/30/20
22

6/30/20
22

6/30/20
23

11

11



1lb. Current Board Member Information

10

11

12

13

14

15

Trustee  Trustee Position
Name Email on the
Address Board
Tasha Parent
Stevens Rep
Nolica
Trustee/
Murray-
] Member
Fileds
Ivelisse
Trustee/
Gonzale
Member
yA
Luke Trustee/
Wilson Member
Cheryl Trustee/
Moeller Member

Commit Voting Number
tee Member of Terms
Affiliatio Per By- Served
ns Laws
(Y/N)

Advocac
y . Yes 1
Executiv
e
Disciplin

P Yes 1
e
Disciplin
e

No 1

Advocac
y
Nominat
in

d Yes 1
Personn
el
Diversit
y . No 1
Nominat
ing

1lc. Are there more than 15 members of the Board of Trustees?

No
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Start
Date of
Current
Term
(MM/DD
IYYYY)

7/1/202
0

8/7/201
9

7/1/202
0

7/1/202
0

7/1/201
9

End
Date of
Current
Term
(MM/DD
IYYYY)

6/30/20
21

6/30/20
21

2/10/20
21

6/30/20
21

12/9/20
20

Board
Meeting
s
Attende
d
During
2020-
2021

10

5 or less

5 or less



2. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES

1. SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only.
2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to

all trustees.

a. Total Number of BOT Members on June 30, 2021 12

b.Total Number of Members Added During 2020-
2021

c. Total Number of Members who Departed during

2020-2021

d.Total Number of members, as set in Bylaws,
14
Resolution or Minutes

3. Number of Board meetings held during 2020-2021

11

4. Number of Board meetings scheduled for 2021-2022

12

Thank you.

Entry 8 Board Meeting Minutes

Completed Jan 16 2022
Instructions - Required of Regents, NYCDOE, and Buffalo BOE Authorized Schools ONLY

Schools must upload a complete set of monthly board meeting minutes (July 2020-June 2021), which
should match the number of meetings held during the 2020-2021 school year, as indicated in the above
table. The minutes provided must be the final version approved by the school’s Board of Trustees and
may be uploaded individually or as one single combined file. Board meeting minutes must be submitted
by August 2, 2021.
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2020-21GCCSBOTMinutes

Filename: 2020 21GCCSBOTMinutes.pdf Size: 2.4 MB

Entry 9 Enrollment & Retention
Completed Jan 16 2022

Instructions for submitting Enrollment and Retention Efforts

ALL charter schools must complete this section. Describe the good
faith efforts the charter school has made in 2020-2021 toward meeting
targets to attract and retain the enrollment of Students with Disabilities
(SWDs), English Language Learners (ELLs), and students who are
economically disadvantaged. In addition, describe the school’s plans for
meeting or making progress toward meeting its enrollment and retention
targets in 2021-2022.

Entry 9 Enroliment and Retention of Special
Populations

Instructions for Reporting Enroliment and Retention Strategies

Describe the efforts the charter school has made in 2020-2021 toward
meeting targets to attract and retain enrollment of students with disabilities,
English language learners, and students who are economically
disadvantaged. In addition, describe the school’s plans for meeting or
making progress toward meeting its enrollment and retention targets in
2021-2022.

Recruitment/Attraction Efforts Toward Meeting Targets

Describe Recruitment Efforts in Describe Recruitment Plans in

2020-2021 2021-2022

*Conducted a SWOT analysis
with BreakThrough Leadership to
determine community perception
among current, perspective, and
RCSD families, community based
organizations, and other
community representatives. This

31/48



Economically Disadvantaged

included organizations that serve
economically disadvantaged
students.

*Continued contract with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC

* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns

* Postcards 2 times a year to
households

* School Selection Booklet for all
charters in Rochester

*Sent English and Spanish GCCS
posters to urban neighborhood
churches, bodegas, and
convenience stores

*Sent English and Spanish GCCS
posters to all city libraries, social
services offices, pediatric offices,
YMCAs and YWCAs, music
schools, museums

* GCCS attended virtual
recruitment fair hosted by
GoodSchoolsROC

*Collaborated with new

Board of Trustees Members who
are connected with

non-profit organizations and
support these targeted
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*Continue current efforts

*Hire a Director of Family and
Community Engagement who will
explore and strengthen
partnerships with community-
based organizations to increase
the school's footprint in
economically disadvantaged
neighborhoods.

*Participate in off-site
information sessions with
translators to meet perspective
families and provide information
about our school as well as
support families in filling out the
school application

*Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that

includes all Rochester Charter
Schools. This will continue to
provide easier access to the
application and the online
capability allows for the website
and application to be translated
into 20 different languages.
*Continue to strengthen the
relationship with the charter
schools in the Rochester area
through Charter Advocacy groups
and Foundations to share
marketing and recruitment
strategies and resources.


http:GoodSchoolsRoc.org

English Language Learners

demographic groups (ex. New
Board of Trustees member who is
a social worker and foster parent
to refugee students and

another member who works for
Ibero-American Action League).

* Held several virtual information
sessions for perspective families
with translators for Spanish and
American Sign Language.
*Created a promotional video for
the school's YouTube channel and
website.

*Conducted a SWOT analysis
with BreakThrough Leadership to
determine community perception
among current, perspective, and
RCSD families, community based
organizations, and other
community representatives. This
included organizations that serve
dual language families.
*Continued contract with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC

* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns

* Postcards 2 times a year to
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*Continue current efforts

*Hire a Director of Family and
Community Engagement who will
explore and strengthen
partnerships with community-
based organizations to increase
the school's footprint in bilingual
and refugee neighborhoods.
eParticipate in off-site
information sessions with
translators to meet

perspective families and provide
information about our school as
well as support families in filling
out the school application
*Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that

includes all Rochester Charter
Schools. This will continue to


http:GoodSchoolsRoc.org

households in English and
Spanish

* School Selection Booklet for all
charters in Rochester
«Community Calendars with
Recruitment Fairs

* GCCS attended virtual
recruitment fair hosted by
GoodSchoolsROC

* Provided fliers in multiple
languages to an advocate in the
refugee community for
dispersement in several refugee
support centers

*Continued relationships with
three agencies serving refugee
programs to enlist their
assistance recruiting applicants
*Sent English and Spanish
posters to urban neighborhood
churches, bodegas, and
convenience stores

*The online application is
available in multiple languages
* Held several virtual information
sessions for perspective families
with translators for Spanish and
American Sign Language.

*Conducted a SWOT analysis
with BreakThrough Leadership to
determine community perception
among current, perspective, and
RCSD families, community based
organizations, and other
community representatives. This
included organizations that serve
students with special needs and
their families.

*Continued contract with
GoodSchoolsROC to join the
Rochester Charter Schools'
common application process and
recruitment strategies

* TV and Radio Commercials
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provide easier access to the
application and the online
capability allows for the website
and application to be translated
into 20 different languages.
*Continue to strengthen the
relationship with the charter
schools in the Rochester area
through Charter Advocacy groups
and Foundations to share
marketing and recruitment
strategies and resources
*Participate in charter school
recruitment events and involve
English as a New Language
Teacher in these events to
discuss our program offerings
with families.

*Continue current efforts

*Hire a Director of Family and
Community Engagement who will
explore and strengthen
partnerships with community-
based organizations to increase
the school's footprint in serving
students with disabilities. This
includes strengthening a



Students with Disabilities

through GoodSchoolsROC -
English and Spanish

* TV and Radio commercials
(specific for GCCS) through
public broadcasting and
traditionally popular stations for
black and brown families in
English and Spanish

* Ads from GoodSchoolsROC and
GCCS in the City Newspaper

* Facebook Advertisement Boosts
for GCCS and GoodSchoolsROC
* GoodSchoolsROC - Instagram,
Google Ads, and YouTube
Campaigns

* Postcards 2 times a year to
households

* School Selection Booklet for all
charters in Rochester
«Community Calendars with
Recruitment Fairs

* Held several virtual information
sessions for perspective families
with translators for Spanish and
American Sign Language.

*Sent English and Spanish
posters to urban neighborhood
churches, bodegas, and
convenience stores

* On the School's website and in
any information session, always
explained that our classrooms
are inclusive and support both
general education students and
students who qualify for an IEP.

Retention Efforts Toward Meeting Targets

Describe Retention Efforts in

2020-2021

*Continued to fully implement a
staff-family Diversity and Racial
Equity Committee to increase
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relationship with a local
advocacy organization for
families with disabilities.
*Participate in off-site
information sessions sharing the
school's program offerings for
students with disabilities
*Continue contracting with
E3Rochester's Common
Application on
GoodSchoolsRoc.org that

includes all Rochester Charter
Schools. This will continue to
provide easier access to the
application and the online
capability allows for the website
and application to be translated
into 20 different languages.
*Participate in charter school
recruitment events and involve
our Special Education
Coordinator and Social Worker in
these events to discuss our
program offerings with families
*Promote an online blog article
featuring GCCS's whole-child
approach to inclusive education
on social media.

Describe Retention Plans in

2021-2022


http:GoodSchoolsRoc.org

Economically Disadvantaged

involvement of, participation of,
and support for families of color
and ELL/MLL families in

the life of the school

*Ensured that families who move
within the city or county receive
information about transportation
options

*Maintained high level of parent
satisfaction through excellent
instructional program,
communication, and family
involvement opportunities
*Continuing to refine Discipline
Policies by collaborating with the
Discipline Committee to revise
the school's Code of Conduct
*Hired a Restorative Practices
Coach

* Social Worker to support
school-wide initiatives to
promote Social- Emotional
Practices - this also included
providing a GCCS-created
community resource guide
during the COVID-19 pandemic
*Continued professional
development regarding culturally
responsive teaching, unconscious
bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live

*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.
*Created a system of "crews" for
students and staff to help the
community stay connected
during a hybrid and virtual time.

*Continued to fully implement a
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*Continue current efforts
*Provide workshops and trainings
for teachers, students, and
families regarding identity within
the community

*Hire a Director of Family and
Community Engagement to work
collaboratively with our Social
Worker, Restorative Practice
Coach, Family Association, and
Diversity and Racial Equity Crew
to ensure strong communication
and collaboration among families
who currently have a low socio-
economic status.

*Create a system of "crews" for
families to help the community
stay connected.

*Continue racial equity
discussions with families to hear
concerns and respond to
systemic racism and transition
these

important meetings to Diversity
and Racial Equity Crew Meetings
as well as Staff Professional
Development.

*Implement Restorative Practices
more broadly and thoroughly
training staff and families in this
approach.

*Fully adopt the revised Code of
Conduct and Discipline Policy
that includes Restorative
Practices



English Language Learners

parent-staff Diversity and Racial
Equity Committee to increase
involvement of, participation of,
and support for families of color
and ELL/MLL families in

the life of the school

*Ensured that families who move
within the city or county receive
information about transportation
options

*Maintained high level of parent
satisfaction through excellent
instructional program,
communication, and parent
involvement opportunities
*Continuing to refine Discipline
Policies by collaborating with the
Discipline Committee to revise
the school's Code of Conduct
*Hired a Restorative Practices
Coach

*Continued professional
development regarding culturally
responsive teaching, unconscious
bias, racial equity including staff
initiatives to be more involved in
the communities where their
students live

*Provided summer tutoring
virtually or at an agreed upon
location for students who were
most at risk of retaining
information during closure.
*Increased the FTE for the ENL
teacher to evaluate and provide
high quality ENL services to
students

*Provided specific strategies to
support ELL/MLL students during
professional development for all
staff

eTranslated communication
and/or provided support for non-
English speaking families
*Provided translators for all
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*Continue current efforts
*Provide workshops and trainings
for teachers, students, and
families regarding identity within
the community

*Hire a Director of Family and
Community Engagement to work
collaboratively with our Social
Worker, Restorative Practice
Coach, Family Association, and
Diversity and Racial Equity Crew
to ensure strong communication
and collaboration among families
who speak a language other than
English at home.

*Create a system of "crews" for
families to help the community
stay connected.

*Continue racial equity
discussions with families to hear
concerns and respond to
systemic racism and transition
these

important meetings to Diversity
and Racial Equity Crew Meetings
as well as Staff Professional
Development.

*Strengthen partnerships with
the

refugee and Latinx communities
in Rochester to amplify
community resources for our



Students with Disabilities

parent-teacher conferences for
families whose dominant
language is not English

*Worked with refugee sponsors
to ensure transportation and
communication was effective
*Involved the School Social
Worker and ENL Teacher in
connecting ELL/MLL families with
community resources.

*Created a system of "crews" for
students and staff to help the
community stay connected
during a hybrid and virtual time.

*Increased the capacity of the
Intervention Team to involve
more staff members in Tier 2 and
3 Intervention Efforts

*Hired a .5 FTE Math Intervention
Specialist to support students in
Tier 3 intervention for
Mathematics

*Adjusted the school schedule so
the Intervention Team could
meet twice a week with teams
and once a week as a full
intervention team to discuss
school-wide and class wide
trends and needs.

*Classroom teachers, and often
members of the Intervention
Team, involved families early and
met regularly to address
behavioral or academic concerns
*Met with Special Education
Team regularly to discuss student
progress and/or concerns and
discussed ways families were
involved in the process
*Provided training for staff to
utilize the Academic Intervention
and Emotion Regulation
Handbook created by GCCS.
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existing ELL/MLL families.

*Continue current efforts

*Hire a Director of Family and
Community Engagement to serve
as a liaison between families and
staff ensuring strong
communication about resources
provided through our inclusive
education program

*Continue training for the use of
the Academic Intervention and
Emotion Regulation Handbook
with staff

*Conduct professional
development to train teachers on
new intervention systems and
best practices for a CSE referral
process

*Hire an Intervention Coach to
support instructional coaching
specific to supporting
intervention systems and



*Offered parent advocate processes

support as needed *Create a protocol for training
*Provided summer tutoring parent advocates to support new
virtually or at an agreed upon families going through the CSE
location for students who were process

most at risk of retaining
information during closure.
*Have the Special Education
Coordinator join monthly
meetings with other SPED
coordinators from Rochester Area
charter schools to share
resources.

Entry 10 - Teacher and Administrator Attrition
Completed Jan 16 2022

Form for "Entry 10 - Teacher and Administrator
Attrition" Revised to Employee Fingerprint
Requirements Attestation
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A. TEACH System - Employee Clearance

Charter schools must ensure that all prospective employees[1] receive clearance through the NYSED Office

of School Personnel Review and Accountability (OSPRA) prior to employment. This includes

paraprofessionals and other school personnel that are provided or assigned by the district of
location, or related/contracted service providers. After an employee has been cleared, schools are
required to maintain proof of such clearance in the file of each employee. For the safety of all students,
charter schools must take immediate steps to terminate the employment of individuals who have been
denied clearance. Once the employees have been terminated, the school must terminate the request for

clearance in the TEACH system.

In the Annual Report, charter schools are asked to confirm that all employees have been cleared through
the NYSED TEACH system; and, if denied clearance, confirm that the individual or employee has been

removed from the TEACH system, and is not employed by the school.

[1] Employees that must be cleared include, but are not limited to, teachers, administrative staff, janitors,
security personnel and cafeteria workers, and other staff who are present when children are in the school
building. This includes paraprofessionals and other school personnel that are provided or
assigned by the district of location, as well as related/contracted service providers. See NYSED
memorandum dated October 1, 2019 at

http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf or visit the

NYSED website at: http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html| for more information

regarding who must be fingerprinted. Also see, 8 NYCRR §87.2.
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http://www.highered.nysed.gov/tsei/ospra/fingerprintingcharts.html
http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf

B. Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for
prospective employees. This is because the school must simultaneously request clearance through NYSED
TEACH, and the school’s emergency conditional clearance of the employee terminates automatically once
the school receives notification from NYSED regarding the clearance request. Status notification is provided
for all prospective employees through the NYSED TEACH portal within 48 hours after the clearance request
is submitted. Therefore, at most, a school’s emergency conditional clearance will be valid for only 48 hours

after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency

conditional clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information
can be found in the memo at

http://www.pl2.nysed.qov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf.

Attestation

Responses Selected:

| hereby attest that the school has reviewed, understands, and will comply with these requirements.

Entry 11 Percent of Uncertified Teachers

Completed Jan 16 2022
Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

The table below reflects the information collected through the online portal for compliance with New
York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified teachers are those
not certified pursuant to the State Certification Requirements established by the NYSED Commissioner of
Education.

Enter the relevant full-time equivalent (FTE) count of teachers in each column. For example, a school
with 20 full-time teachers and 5 half-time teachers would have an FTE count of 22.5.

Entry 11 Uncertified Teachers

School Name:
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http://www.p12.nysed.gov/psc/aboutcharterschools/lawsandregs/EmployeeFingerprintOct19.pdf

Instructions for Reporting Percent of Uncertified
Teachers

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools

The table below reflects the information collected through the online portal for compliance
with New York State Education Law 2854(3)(a-1) for teaching staff qualifications. Uncertified
teachers are those not certified pursuant to the State Certification Requirements established
by the NYSED Commissioner of Education. Enter the relevant full-time equivalent (FTE) count
of teachers in each column. For example, a school with 20 full-time teachers and 5 half-time

teachers would have an FTE count of 22.5.

If more than one line applies to a teacher, please include in only one FTE uncertified category. Please do

not include paraprofessionals, such as teacher aides.

CATEGORY A. 30% OR 5 UNCERTIFIED TEACHERS WHICHEVER IS LESS

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2021)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2021)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2021)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 1
athletic, or military experience (as June 30, 2021)

Total Category A: 5 or 30% whichever is less 1.0
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CATEGORY B. PLUS FIVE UNCERTIFIED TEACHERS IN MATHEMATICS, SCIENCE, COMPUTER
SCIENCE, TECHNOLOGY OR CAREER AND TECHNICAL EDUCATION.

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2021)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2021)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2021)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 0
athletic, or military experience (as June 30, 2021)

Total Category B: not to exceed 5 0.0
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CATEGORY C: PLUS 5 ADDITIONAL UNCERTIFIED TEACHERS

FTE Count

i. FTE count of uncertified teacher with at least
three years of elementary, middle or secondary
classroom teaching experience (as of June 30,
2021)

ii. FTE count of uncertified teachers who are
tenured or tenure track college faculty (as of June 0
30, 2021)

iii. FTE count of uncertified teachers with two years
of Teach for America experience (as of June 30, 0
2021)

iv. FTE count of uncertified teachers with
exceptional business, professional, artistic, 0
athletic, or military experience (as June 30, 2021)

Total Category C: not to exceed 5 0.0

CATEGORY D: TOTAL FTE COUNT OF UNCATEGORIZED, UNCERTIFIED TEACHERS

(Include teachers who do not fit in one of these categories or if did fit would exceed the numerical limits for

that category)

FTE Count

Total Category D 0

CATEGORY E: TOTAL FTE COUNT OF CERTIFIED TEACHERS

FTE Count

Total Category E 20
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CATEGORY F: TOTAL FTE COUNT OF ALL TEACHERS

Please do not include paraprofessionals, such as teacher aides.

FTE Count

Total Category F 21

Thank you.

Entry 12 Organization Chart

Completed Jan 16 2022
Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

Upload the 2020-2021 Organization Chart. The organization chart should include position titles and
reporting relationships. Employee names should not appear on the chart

2020-21 School Organization Chart

Filename: 2020 21 School Organization Chart .pdf Size: 52.7 kB

Entry 13 School Calendar

Completed Jan 24 2022

Instructions for submitting School Calendar

Required of ALL Charter Schools

Given these uncertain and changing times, charter schools may or may not have a school calendar ready
to upload by the submission deadline this year of August 2, 2021. If the charter school has a tentative
calendar based on available information and guidance at the time, please submit with the August 2nd
submission. Charter schools will be able to upload an updated school calendar into the portal at any time
but no later than September 15, 2021.

School calendars must meet the minimum instructional requirements as required of other public schools
“... unless the school’s charter requires more instructional time than is required under the regulations.”

Board of Regents-authorized charter schools are required to submit school calendars that clearly indicate
the start and end date of the instructional year AND the number of instructional hours and/or
instructional days for each month.

PLEASE NOTE: This is a required task, and it is marked optional for administrative purposes
only.
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Calendar 2021-2022 Approved 7-14-21 with Inst

Filename: Calendar 2021 2022 Approved 7 14 21 gIdIK30.pdf Size: 245.7 kB

Calendar 2021-2022 GCCS-Final

Filename: Calendar 2021 2022 GCCS Final.pdf Size: 178.0 kB

Calendar 2021-2022 Approved 7-14-21 with Inst Hrs rev 1

Filename: Calendar 2021 2022 Approved 7 14 2 vrKpikF.pdf Size: 176.4 kB

Entry 14 Links to Critical Documents on School Website

Completed Jan 16 2022

Instructions

Required of Regents, NYCDOE, and Buffalo BOE Authorized Charter Schools ONLY

By law, each charter school is required to maintain certain notices and policies listed on its website.
Please insert the link from the school’s website for each of the items:

1

»o

o Ok W

~

8.
9.

. Most recently filed Annual Report (i.e., 2019-2020 Annual Report);

Most recent board meeting notice, documents to be discussed at the meeting (if any), and
webcast of Board meetings (if held virtually per Governor’s Executive Order);

Link to New York State School Report Card;

Lottery Notice announcing date of lottery;

Authorizer-approved DASA Policy;

District-wide safety plan and Authorizer-approved Discipline Policy (as per August 29,
2019 Emergency Response Plan Memo);

Authorizer-approved FOIL Policy; and

Subject matter list of FOIL records.

Link to School Reopening Plan

Form for Entry 14 Links to Critical Documents on
School Website

School Name: Genesee Community Charter School
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Required of ALL Charter Schools noting that SUNY-authorized charter schools are not required
to submit item 5: Authorizer-approved DASA policy

By law, each charter school is required to maintain certain notices and policies listed on its

website. Please insert the link from the school’s website for each of the items:

Link to Documents

https://www.gccschool.org/wp-
1. Most Recent Annual Report (i.e., 2019-20) content/uploads/2021/07/1920AnnualReportGCCS.

pdf

2. Most recent board meeting notice, documents to  https://www.gccschool.org/news/district-safety-
be discussed at the meeting (if any) plan-hearing-on-july-14-2021/

2a. Webcast of Board Meetings (per Governor's https://www.gccschool.org/about/board-of-trustees
Executive Order) 2/

https://data.nysed.gov/essa.php?
3. Link to NYS School Report Card instid=800000050575&year=2020&createreport=
1&OverallStatus=1&section 1003=1&EMStatus=1

4. Lottery Notice announcing date of lottery https://www.gccschool.org/admissions/

5. Authorizer-approved DASA Policy (For Regents,
NYCDOE, and Buffalo BOE Authorized Charter
Schools ONLY);

https://www.gccschool.org/about/dignity-for-all-

students-act-dasa/

https://www.gccschool.org/wp-

6. District-wide Safety Plan content/uploads/2020/10/2020-GCCS-District-
Safety-Plan.pdf

https://www.gccschool.org/wp-
6a. Authorizer-Approved Discipline Policy (as per content/uploads/2020/07/Attachment-D-GCCS-
August 29, 2019 Emergency Response Plan Memo) Discipline-Policy-and-Code-of-Conduct-4-10-19-

1.pdf

https://www.gccschool.org/wp-
content/uploads/2020/08/FOIL-Policy.pdf

7. Authorizer-Approved FOIL Policy

https://www.gccschool.org/about/board-of-trustees-
2/

8. Subject matter list of FOIL records

Thank you.
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Entry 15 Staff Roster

Completed Jan 28 2022

INSTRUCTIONS

Required of Regents-Authorized Charter Schools ONLY

Please click on the MS Excel Staff Roster Template and provide the following information for ANY and
ALL instructional and non-instructional employees.

*Full name for any and all employees

*TEACH IDs for any and all employees

*Using the drop down menu, select a role/position (or the best fit) for each employee in the charter
school. (Please provide additional information to the Notes Section of the Staff Roster Template as
necessary)

*Date of hire and employment start dates

*Number of years each employee has had in their respective professions

*Number of years each employee has had in their current role in the charter school

*Using the drop down menu, select the correct explanation as to why a teacher is teaching outside of
their certification area.

AnnualReportBoRStaffRoster revlan2022

Filename: AnnualReportBoRStaffRoster revjJan2022.xlsx Size: 32.8 kB
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Genesee Community Charter School Organization Chart

GCCS Board of Trustees
School Leader
Curriculum Coordinator of School Special Education '
Coordinator Operations and Data Coordinator Music Teacher
(.5) Clerical S (.75) Restorative (.75) Social Teacher on Special (4) Food
Assistant Communications Practice Coach Worker Assignment Service
Coordinator (Literacy Assistant
Specialist)
2 Kindergarten 2 Second Grade 2 Fourth Grade
Teachers Teachers Teachers
2 First Grade 2 Third Grade
Teachers Teachers
Teaching Teaching Assistant Teaching Teaching Teaching
Assistant Assistant Assistant Assistant

Other contracted positions:

(.2) Bookkeeper/Payroll Specialist

(.25). Information Technology Specialist
(.25) Audio Visual/Media Specialist

Visual Arts
Teacher

(.5) ENL Teacher
(.5) Math

Intervention

2 Fifth Grade
Teachers

Teaching
Assistant

PE.
Teacher

(.25)
Transition
Coach

2 Sixth Grade
Teachers

Teaching
Assistant
















































































































































































































































































































































CERTIFICATE NO.:= 56153
CITY OF ROCHESTER DATE ISSUED: AUGUST 10, 2001

EXPIRATION: NOT APPLICABLE
m LEGAL USE: CHARTER SCHOOL

T AUE 2 0 2pp CASE NO.:  C-21

CERTIFICATE OF OCCUPANCY

PROPERTY LOCATION: 0014-22 S GOODMAN ST

This is to certify that the above property may be legally occupied in the
following manner:

TYPE 2B 2 STORIES C5.5

BASEMENT, FIRST AND SECOND FLOOR - CHARTER SCHOOL
(GENESEE COMMUNITY)

8,715 SQ. FT.

This Certificate is issued and based on the application made by
JOSEPH GRAVES, (OWNER'S AGENT), ON APRIL 18, 2001

The Certificate of Occupancy remains in effect for a period of five years
from the date of issuance unless otherwise noted and must be renewed not
later than the expiration date of this Certificate.

This is to certify that the above property conforms to issued building
permits and substantially conforms with the requirements of the following
codes of the City of Rochester: Zoning Ordinance, Building Code, Property
Code, and, where applicable, the N.Y.S. Multiple Residency Law.

ADMINISTRATOR OF CODE COMPLIANCE

4
DEPUTY COMMISSIONER/
DIRECTOR OF BUILDINGS AND ZONING Jaﬁ /7. gg 2,
e

NOTICE AND DISCLAIMER

J0PERTY INSPECTIONS ARE VISUAL AND NON-DESTRUCTIVE ONLY AND ARE NOT INTENDED TO PROVIDE INFORMATION CONCERNING POSSIBLE
DDEN DEFECTS WITHIN OR BEHIND WALLS,CEILINGS, PARTITIONS OR FLOORS. IN ADDITION, THE CITY MAKES NO REPESENTATION, CERTIFICATIOM
3 GAURANTEE TO ANY PERSON OR ENTITY, AND ASSUMES NO LIABLITY FOR REAL OR CLAIMED FAILURE TO OBSERVE OR CITE ANY DEFECTS,
HETHER HIDDEN OR OBVIOUS, IN CONJUNCTION WITH ANY INSPECTION REQUISITE FOR ISSUANCE OF A CERTIFICATE OF OCCUPANCY. PROPERT
SPECTIONS MAY RESULT IN CERTAIN DEFICIENCIES BEING NOTED BUT NOT CITED AS VIOLATIONS BASED ON THEIR CATEGORIZATION AS MINOR |
ATURE. CITY INSPECTIONS ARE DONE TO PROMOTE THE HEALTH, SAFETY AND WELFARE OF THE PUBLIC AS A WHOLE, BY ENHANCING THE CITY'S
JUSING STOGK AND RESIDENTIAL NEIGHBORHOODS. LENDERS AND PURCHASERS ARE STRONGLY ENCOURAGED TO CONSULY INDEPENDENT




P ‘

The University of the State of New York revised 17.12.2020
THE STATE EDUCATION DEPARTMENT
State Office of Religious and Independent Schools - Room 1078 Education Building Annex

Albany, New York 12234 d o] - o0 0'25.2

NONPUBLIC FIRE AND BUILDING SAFETY REPORT

Per NYS Education Law 807-A(1) All school buildings containing classroom, dormitory, laboratory, physical education, dining or
recreational facilities for student use, which are owned, operated, or leased by nonpublic schools must be inspected at least annually
for hazards which may endanger the lives of students, teachers and employees therein and for compliance with applicable sections of
8NYCRRIS55 Regulations of the Commissioner of Education and for compliance with the 2020 Building Code of New York State,
2020 Fire Codc of New York State and the 2020 Property Maintenance Code of New York State.

NONPUBLIC SCHOOL BEDS CODE#
Qb1 blolo|elelo|olz|e

School Name
elnlelslelel € lo Jin i A vl ICIAlG e r
Facility/Building Name 7

Street Address (NO PO Box Numbers)
61517 | [Llals |f U le
City/Town/Village Zip Code

Llolclhle b iFlei- | Inly J4le|o]?

Name of Municipality Responsible for Local Colle Enforcement

INSTRUCTIONS

Read the “Manual for Nonpublic School Facility - Fire & Building Safety Inspections” prior to inspecting the facility

and complete a separate report for each facility/building and location.

Part I: General Information. School officials must complete this section annually.

Part II:
* Items 08A-2 through 08E-2 on the Non-Conformance Report Sheet — Must be completed for facilities with

electrically operated partitions per Regulations of the Commissioner 155.25
= Items 09A-2 through 26 on the Non-Conformance Report Sheet — Must be completed for all facilities per
2020 Fire Code of New York State and the 2020 Property Maintenance Code of New York State.

PartIII (A, B, C & D) Certifications -To be completed by individuals as indicated.

A copy of this form must be kept on file at the school for three years and must be available for public review.


















New York State Education Department

Request for Proposals to Establish Charter Schools Authorized by the Board
of Regents

2021-2022 Budg_;et & Cash Flow Template

General Instructions and Notes for New Application Budgets and Cash Flows Templates

1 [Complete ALL SIX columns in BLUE

2 |Enter information into the GRAY cells

Cells containing RED triangles in the upper right corner in columns B through G contain guidance
3 |on that particular item

School district per-pupil tuition information is located on the State Aid website at
https://stateaid.nysed.gov/charter/. Rows may be inserted in the worksheet to accomodate
4 additional districts if necessary.

The Assumptions column should be completed for all revenue and expense items unless the item is
self-explanatory. Where applicable, please reference the page number or section in the application
narrative that indicates the assumption being made. For instance, student enroliment would

5 |reference the applicable page number in Section I, C of the application narrative.




Genesee Community Charter School

PROJECTED BUDGET FOR 2021-2022 Assumptions
Ju|y 1’ 2021 to June 30’ 2022 DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable
Please Note: The student enroliment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL

Total Revenue 3,313,817 - 25,000 - - 3,338,817
Total E 2,628,607 77,832 73,379 - 558,999 3,338,817
Net Income 685,210 (77,832) (48,379) - (558,999) (0)
Actual Student Enrollment - - -

PROGRAM SERVICES SUPPORT SERVICES
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL
REVENUE
REVENUES FROM STATE SOURCES
Per Pupil Revenue CY Per Pupil Rate

District of Location Rochester 2,960,485 - - - = 2,960,485
School District 2 (Enter Name) - - - = = -
School District 3 (Enter Name) - - - = = -
School District 4 (Enter Name) - - - = = -

School District 5 (Enter Name) - - - = = -
2,960,485 2,960,485
Special Education Revenue

[ - - - | E

Grants
Stimulus - - - = = o
Other - - - = = o
Other State Revenue

TOTAL REVENUE FROM STATE SOURCES 2,960,485 2,960,485

REVENUE FROM FEDERAL FUNDING
IDEA Special Needs - - - = = -

Title | 51,628 - - - - 51,628
Title Funding - Other 13,372 - - - - 13,372
School Food Service (Free Lunch) 48,379 - - - - 48,379
Grants
Charter School Program (CSP) Planning & Implementation - - - - - -
Other - - - - - -

Other Federal Revenue - - - - = o
TOTAL REVENUE FROM FEDERAL SOURCES 113,379 113,379

LOCAL and OTHER REVENUE

Contributions and Donations, Fundraising - - 25,000 - - 25,000 |Field Trips

Erate Reimbursement - - - - = o

Interest Income, Earnings on Investments, 214,953 - - - - 214,953 |Draw from Reserves (Board Designated)
NYC-DYCD (Department of Youth and Community Developmt.) - - - = = -

Food Service (Income from meals) 25,000 - - - = 25,000

Text Book - - - - = o

Other Local Revenue - - - - = o
TOTAL REVENUE FROM LOCAL and OTHER SOURCES

TOTAL REVENUE 3,313,817 25,000 3,338,817
List exact titles and staff FTE"s ( Full time eqiuilivalent)

EXPENSES
ADMINISTRATIVE STAFF PERSONNEL COSTS No. of Positions

Executive Management 1.50 - - - - 129,318 129,318 |.5 School Leader, 1.0 School Leader

Instructional Management - - - = = = -

Deans, Directors & Coordinators 1.00 . . . 82,474 82,474 |1.0 Curriculum Coordinator

CFO / Director of Finance - - - = = B -

Operation / Business Manager 1.00 = - - - 67,435 67,435 | 1.0 Coordinator of School Operations

Administrative Staff 1.25 - - - - 53,388 53,388 |.75 Communications Coordinator, .50 Clerical/Food Service Manager

INSTRUCTIONAL PERSONNEL COSTS

Teachers - Regular 15.00 906,946 - - - - 906,946 |15 1.0 Teachers
Teachers - SPED = - 60,212 = - = 60,212 ]1.0 Spec Ed Coordinator
Substitute Teachers 2.00 45,000 - - - = 45,000

Teaching Assistants 9.00 247,354 - - - - 247,354

Specialty Teachers 2.00 120,054 - - - - 120,054 ]1.0 Art, 1.0 PE

Aides - - = = = B B




Genesee Community Charter School

PROJECTED BUDGET FOR 2021-2022 Assumptions
Ju|y 1, 2021 to June 30’ 2022 DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable
Please Note: The student enroliment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,313,817 - 25,000 - - 3,338,817
Total E: 2,628,607 77,832 73,379 - 558,999 3,338,817
Net Income 685,210 (77,832) (48,379) - (558,999) (0)
Actual Student Enrollment - - -
PROGRAM SERVICES SUPPORT SERVICES
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL
Therapists & Counselors [ 175] | 101,130 | -] -] -] -1 101,130 |.75 Social Worker, 1.0 Restorative Coach
Other 2.25 141,729 - - - - 141,729 |1.00 Literacy Coach, 1.00 ESOL, .25 Transition Coach
TOTAL INSTRUCTIONAL ﬁ 1,562,213 60,212 1,622,425
NON-INSTRUCTIONAL PERSONNEL COSTS
Nurse - = = = = = =
Librarian - - = = = B -
Custodian - - - - - - -
Security - = = = = = =
Other 0.50 = - - - 9,633 9,633 | .5 Food Service
TOTAL NON-INSTRUCTIONAL 1 9,633 9,633
SUBTOTAL PERSONNEL SERVICE COSTS 1,562,213 60,212 342,248 1,964,673
PAYROLL TAXES AND BENEFITS
Payroll Taxes 145,121 5,419 - - 29,964 180,504
Fringe / Employee Benefits 196,229 6,300 - - 38,697 241,226
Retirement / Pension 194,595 5,901 - - 42,504 243,000
TOTAL PAYROLL TAXES AND BENEFITS 535,945 17,620 111,164 664,729
TOTAL PERSONNEL SERVICE COSTS 2,098,158 77,832 453,412 2,629,402
CONTRACTED SERVICES
Accounting / Audit - - - - 11,825 11,825
Legal - - - - 8,742 8,742
Management Company Fee = > > - - -
Nurse Services - - - - - -
Food Service / School Lunch - - 73,379 - = 73,379
Payroll Services - - - - 4,602 4,602
Special Ed Services = = = = = =
Titlement Services (i.e. Title I) = = = = = =
Other Purchased / Professional / Consulting - - - - 45,900 45,900
TOTAL CONTRACTED SERVICES 73,379 71,069 144,448
SCHOOL OPERATIONS
Board Expenses = = = = = =
Classroom / Teaching Supplies & Materials 8,250 - - - = 8,250
Special Ed Supplies & Materials = = = = = =
Textbooks / Workbooks 3,600 - - - - 3,600
Supplies & Materials other - - - - - -
Equipment / Furniture 5,000 - - - = 5,000
Telephone = = = = = =
Technology 23,000 - - - = 23,000
Student Testing & Assessment 19,500 - - - = 19,500
Field Trips 70,150 - - - = 70,150
Transportation (student) = = = = = =
Student Services - other - - = = B -
Office Expense 20,501 - - - 31,240 51,741
Staff Development 135,400 - - - = 135,400
Staff Recruitment - = = = B -
Student Recruitment / Marketing 10,200 - - - = 10,200
School Meals / Lunch - - - - - -
Travel (Staff) = > > - - -
Fundraising = = = = = =
Other 2,000 - - - 3,278 5,278
TOTAL SCHOOL OPERATIONS 297,601 34,518 332,119
FACILITY OPERATION & MAINTENANCE
Insurance | 32,640 | -] -] -] - 32,640
Janitorial | 21,455 | -] -] -] - 21,455




Genesee Community Charter School

PROJECTED BUDGET FOR 2021-2022

Assumptions

July 1, 2021 to June 30, 2022

Please Note: The student enroliment data is entered below in the Enrollment Section beginning in row 155. This will populate the data in row 10.

DESCRIPTION OF ASSUMPTIONS - Please note assumptions when applicable

REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL TOTAL
Total Revenue 3,313,817 - 25,000 - - 3,338,817
Total E 2,628,607 77,832 73,379 - 558,999 3,338,817
Net Income 685,210 (77,832) (48,379) - (558,999) 0)
Actual Student Enrollment - - -
PROGRAM SERVICES SUPPORT SERVICES
REGULAR SPECIAL MANAGEMENT &
EDUCATION EDUCATION OTHER FUNDRAISING GENERAL
Building and Land Rent / Lease 178,753 - - - = 178,753
Repairs & Maintenance - - - - - -
Equipment / Furniture - - - - - -
Security = = = = = =
Utilities - -
TOTAL FACILITY OPERATION & MAINTENANCE

DEPRECIATION & AMORTIZATION
DISSOLUTION ESCROW & RESERVES / CONTIGENCY

232,848 232,848

placed under Cash Flow Adjustment in the renewal application.

TOTAL EXPENSES

NET INCOME

ENROLLMENT - *School Districts Are Linked To Above Entries*

District of Location

School District 2 (Enter Name)

School District 3 (Enter Name)

School District 4 (Enter Name)

School District 5 (Enter Name)
TOTAL ENROLLMENT

REVENUE PER PUPIL

EXPENSES PER PUPIL

2,628,607

77,832

73,379

REGULAR SPECI
EDUCATION EDUCATION ENROLLED
Roc hester 215

558,999

3,338,817
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4. Identify each interesttransaction (and provide the requested information) that

you or any of your immediate family members or any persons who live with
you in your house have held or engaged in with the charter school(s)
operated by the education corporation during the time you have served on the
Board, and in the six-month period prior to such service. If there has been no
such Interest or transaction, write None. Please note that If you answered
Yes to Questions 2-3 above, you need not disclose again your employment
status, salary, etc.

Date(s) Nature of Steps takento | Name of person
financial avoid a conflict | holding interest or
interestitransacti of interest, engaging In
on (e.g., did not transaction and
vote, did not relationship to
participate in you
discussion)
N ——

5. Identify each individual, business, corporation, union assoclation, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the schaol(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other refationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a2 management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). if there was no financial interest, write “None.”

Organization | Nature of | Approximat Name of Trustee
conducting | business | e value of and/or immediate
business with | conducte the family member of
the school(s) P business | household holding an | StePs
conducted intorest in the taken to
organization co?l\;l‘;'c: y
conducting business | ©; -y
with the school{s) and | '"terest
the nature of the
interest
@// ﬂ/ﬂ /y / /L]» —————— W












Disclosure of Financial Interest by a Current or Proposed Board of
Trustees Member — Board of Regents-Authorized Charter Schools

- \Bé SO\ e \k\J\\f\\’ev\\a\\' \‘ e v

Name of Charter School Education Corporation (the Charter School Name, if
the charter school is the only school operated by the education corporation):

G»av\{ SQC Cc’w\mmvi\\\AB C\'\C\\/\ﬁ\/ gc\/\on\

1. List all positions held on the education corporation Board of Trustees (“Board™)
(e.g. president, treasurer, parent representative).

seniz FTue
'?&é%v: \Cr\/\f;f g Cf/vx \\\:uw( i\zy{ v\&k‘({ W\UJ\¥ OV v H‘t’_L

2. Are you an employee of any school operated by the education corporation?
Yes x No

1 Yes, for each school, please provide a description of the position(s) you
hold, your responsibilities, your salary and your start date.

3. Are you a past, current, or prospective employee of the charter school,
education corporation, andfor an entity that provides comprehensive
management services (“CMO”), whether for-profit or not-for-profit, which
contracts, or may contract, with the charter school or education corporation; or
do you serve as an employee, officer, or director of, or own a controlling interest
in, a business or entity that contracts, or does business with, or ptans to contract
or do business with, the charter school, education corporation, and/or a CMO,
whether for-profit or not-for-profit, including, but not limited to, the lease of real
or personal property to the said entities?

Yes No

If Yes, please provide a description of the position(s) you hold, your
responsibilities, your salary and your start date.

4. Identify each interest/transaction (and provide the requested information) that
you or any of your immediate family members or any persons who live with you



"



in your house have held or engaged in with the charter school(s) operated by
the education corporation during the time you have served on the Board, and
in the six-month period prior to such service. If there has been no such interest
or fransaction, write None. Please note that if you answersd Yes to Questions
2-3 above, you need not disclose again your employment status, salary, etc.

Date(s) Nature of Steps taken to | Name of person
financial avold a conflict | holding interest or
interest/transacti of interest, engaging in
on i {(e.g., did not transaction and
vote, did not relationship to
participate in you
discussion)
: PIGGSW’%@ ! _f_[;_a,pvn[j(-nhlﬂ Do nat [eave 8his space blank.

5. ldentify each individual, business, corporation, union association, firm,

partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation amvd
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Qrganization | Nature of | Approximat Name of Trustee
conducting | business | e value of and/or immediate
business with | conducte the family member of Ste
the school(s) d business | household holding an talk er‘:l: ”
conducted interest in the avold
organization conflict of
conducting business interest
with the school(s) and
the nature of the
interest




L3
dl
T
B
UGN
o
= W
4
4
W - -
g

L1

Ay

-

Kl
r
i
LY ¥
I
i}
1
i
.
uw,
-
b=
. s Iig
" =



e /’/\\_ /h\ t<l l l A /

18@\;&1:9:‘?.{ e "Wéne” if applicable. Do not leavat®is space blank.
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Please note t

this document is considered a public record and, as such, may

t
be made awzng(e to members of the public upon request under the Freedom of
Information Law.” Personal contact information provided below will be redacted.





























































8. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Organization | Nature of | Approximat Name of Trustee
conducting business | e value of and/or immediate
business with | conducted the family member of Steps
the school(s) business | household holding an taker': %
conducted interest in the id
organization ave
conducting business c?"ﬂ'ct of
interest

with the school(s) and
the nature of the
interest

R OMpizy Jan 26,2022

Signature Date

Please note that this document is considered a public record and, as such, may
be made available fo members of the public upon request under the Freedom of
Information Law. Personal contact information provided below will be redacted.





































8. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the schooi(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Organization | Nature of | Approximat Name of Trustee
conducting business | e value of and/or immediate
business with | conducted the family member of Ste
the school(s) business household holding an takerﬁo
conducted interest in the avell
organization confiict of
conducting business interest
with the school(s) and
the nature of the
interest
................................. None----cececviommmennncedasn

okl Jan 26,2022

Signature Date

Please note that this document is considered a public record and, as such, may
be made available to members of the public upon request under the Freedom of
Information Law. Personal contact information provided below will be redacted.

















































8. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Organization | Nature of | Approximat Name of Trustee
conducting | business | e value of and/or immediate
business with | conducted the family member of Steps
the school(s) business | household holding an taker‘: to
conducted interest in the avold
organization conflict of
conducting business interost

with the school(s) and
the nature of the
interest

, Jan 26,2022
Annemarie E. Wess (Jan 26, 2022 08:28 EST

Signature Date

Please note that this document is considered a public record and, as such, may
be made available to members of the public upon request under the Freedom of
information Law. Personal contact information provided below will be redacted.













8. Identify each individual, business, corporation, union association, firmy,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Organization
conducting
business with
the school(s)

Nature of
business
conducted

Approximat
e value of
the
business
conducted

Name of Trustee
and/or immediate
family member of

household holding an
interest in the
organization
conducting business
with the school(s) and
the nature of the
interest

Steps
taken to
avoid
conflict of
interest

-------------

Luke Wilson {Jan 26, 2022 04:02 EST

Jan 26, 2022

Signature

Date

Please note that this document is considered a public record and, as such, may
be made available fo members of the public upon request under the Freedom of
Information Law. Personal contact information provided below will be redacted.













8. Identify each individual, business, corporation, union association, firm,
partnership, franchise holding company, joint-stock company, business or real
estate trust, non-profit organization, or other organization or group of people
doing business with the school(s) operated by the education corporation and
in which such entity, during the time of your tenure as a trustee, you and/or
your immediate family member(s) or person(s) living in your house had a
financial interest or other relationship. If you are a member, director, officer or
employee of an organization formally partnered with the school(s) that is/are
doing business with the school(s) through a management or services
agreement, please identify only the name of the organization, your position in
the organization, and the relationship between such organization and the
school(s). If there was no financial interest, write “None.”

Organization | Nature of | Approximat Name of Trustee
conducting | business | e value of and/or immediate
business with | conducted the family member of Steps
the school(s) business | household holding an taker? &
conducted interest in the avokd
orga.nization conflict of
conducting business Tndorent

with the school(s) and
the nature of the
interest

.
m1 Wanner (Jan 26, 2022 06:14 EST Ja n 26, 2022

Signature Date

Please note that this document is considered a public record and, as such, may
be made available to members of the public upon request under the Freedom of
Information Law. Personal contact information provided below will be redacted.
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Annual Financial Statement Audit Report
for Board of Regents Authorized Charter Schools

School Name:

Genesee Community Charter School

Date (Report is due Nov. 1):

November 1, 2021

Primary District of Location
(If NYC select NYC DOE):

Rochester City School District

If located in NYC DOE select CSD:

School Fiscal Contact Name:

Shannon Hillman

School Fiscal Contact Email:

School Fiscal Contact Phone:

School Audit Firm Name:

Heveron & Company

School Audit Contact Name:

Jeanne Beutner

School Audit Contact Email:

School Audit Contact Phone:

Audit Period:

2020-21

Prior Year:

2019-20

The following items are required to be included:

1.) The independent auditor’s report on financial statements and notes.
2.) Excel template file containing the Financial Position, Statement of Activities, Cash Flow and Functional Expenses

worksheets.

3.) Reports on internal controls over financial reporting and on compliance.

The additional items listed below should be included if applicable. Please explain the reason(s) if the items are not
included. Examples might include: a written management letter was not issued; the school did not expend federal funds
in excess of the Single Audit Threshold of $750,000; the management letter response will be submitted by the following
date (should be no later than 30 days from the submission of the report); etc.

ltem If not included, state the reason(s) below (if not applicable fill in N/A):
Management Letter included

Management Letter Response included

Form 990 included

Federal Single Audit (A-133) NA

Corrective Action Plan NA




Genesee Community Charter School
Statement of Financial Position
as of June 30

2021 2020
CURRENT ASSETS
Cash and cash equivalents S 282,976 S 340,246
Grants and contracts receivable 116,743 54,706
Accounts receivables 16,334 76,847
Prepaid Expenses 60,402 68,454
Contributions and other receivables - -
Other current assets - -
TOTAL CURRENT ASSETS 476,455 540,253
NON-CURRENT ASSETS
Property, Building and Equipment, net S 556,463 S 684,276
Restricted Cash 100,116 100,066
Security Deposits 3,478 3,478
Other Non-Current Assets 1,278,580 1,094,833
TOTAL NON-CURRENT ASSETS 1,938,637 1,882,653
TOTAL ASSETS 2,415,092 2,422,906
CURRENT LIABILITIES
Accounts payable and accrued expenses S 26,400 S 9,179
Accrued payroll, payroll taxes and benefits 282,903 217,842
Current Portion of Loan Payable 183,308 184,868
Due to Related Parties - -
Refundable Advances - -
Deferred Revenue 5,175 -
Other Current Liabilities - -
TOTAL CURRENT LIABILITIES 497,786 411,889

LONG-TERM LIABILITIES
Loan Payable; Due in More than One Year S - S -
Deferred Rent - R
Due to Related Party - R
Other Long-Term Liabilities - R

TOTAL LONG-TERM LIABILITIES - -

TOTAL LIABILITIES 497,786 411,889
NET ASSETS
Unrestricted S 1,067,306 S 1,911,017
Temporarily restricted 850,000 100,000
Permanently restricted - -
TOTAL NET ASSETS 1,917,306 2,011,017

TOTAL LIABILITIES AND NET ASSETS 2,415,092 2,422,906




Genesee Community Charter School
Statement of Activities
as of June 30

2021 2020
Unrestricted Temporarily Total Total
Restricted

OPERATING REVENUE
State and Local Per Pupil Revenue - Reg. Ed S 2,908,265 S - S 2,908,265 S 3,007,233
State and Local Per Pupil Revenue - SPED - - -
State and Local Per Pupil Facilities Revenue - - - -

Federal Grants 138,698 - 138,698 69,884
State and City Grants 17,738 - 17,738 18,025
Other Operating Income - - - 26,724
Food Service/Child Nutrition Program 66,729 - 66,729 63,824
TOTAL OPERATING REVENUE 3,131,430 - 3,131,430 3,185,690
EXPENSES
Program Services
Regular Education S 2,739,466 S - S 2,739,466 S 2,714,903
Special Education 124,896 - 124,896 88,679
Other Programs 82,547 - 82,547 85,888
Total Program Services 2,946,909 - 2,946,909 2,889,470
Management and general 478,869 - 478,869 432,749
Fundraising - - - -
TOTAL EXPENSES 3,425,778 - 3,425,778 3,322,219
SURPLUS / (DEFICIT) FROM OPERATIONS (294,348) - (294,348) (136,529)

SUPPORT AND OTHER REVENUE

Interest and Other Income S 33,548 S - S 33,548 S 43,996
Contributions and Grants 36,291 - 36,291 34,685
Fundraising Support - - - -
Investments 130,798 - 130,798 52,728

Donated Services - o - -
Other Support and Revenue - = - -

TOTAL SUPPORT AND OTHER REVENUE 200,637 - 200,637 131,409
Net Assets Released from Restrictions / Loss on Disposal of Assets $ - IS - S - S -
CHANGE IN NET ASSETS (93,711) - (93,711) (5,120)
NET ASSETS - BEGINNING OF YEAR ) 2,011,017 $ - S 2,011,017 S 2,016,137

PRIOR YEAR/PERIOD ADJUSTMENTS - - -

NET ASSETS - END OF YEAR S 1,917,306 S - S 1,917,306 S 2,011,017




Genesee Community Charter School

Statement of Cash Flows

as of June 30

2021 2020
CASH FLOWS - OPERATING ACTIVITIES
Increase (decrease) in net assets S (57,220) S 79,476
Revenues from School Districts 2,950,848 2,980,158
Accounts Receivable -
Due from School Districts 38,369 (33,824)
Depreciation 133,564 137,666
Grants Receivable (60,186) 60,557
Due from NYS - -
Grant revenues 84,195 -
Prepaid Expenses 8,052 46,664
Accounts Payable 17,221 (4,563)
Accrued Expenses 65,061 (10,864)
Accrued Liabilities (1,560) (24,502)
Contributions and fund-raising activities 7,557 14,396
Miscellaneous sources 99,770 127,142
Deferred Revenue 5,175 (8,548)
Interest payments - -
Other (680,098) (630,974)
Other (2,481,085) (2,536,714)
NET CASH PROVIDED FROM OPERATING ACTIVITIES S 129,663 S 196,070
CASH FLOWS - INVESTING ACTIVITIES S S
Purchase of equipment (130,798) (52,728)
Other -
NET CASH PROVIDED FROM INVESTING ACTIVITIES S (130,798) S (52,728)
CASH FLOWS - FINANCING ACTIVITIES S S
Principal payments on long-term debt (32,657) (25,262)
Other (23,428) (38,604)
NET CASH PROVIDED FROM FINANCING ACTIVITIES S (56,085) S (63,866)
NET (DECREASE) INCREASE IN CASH AND CASH EQUIVALENTS S (57,220) S 79,476
Cash at beginning of year 440,312 360,836
CASH AND CASH EQUIVALENTS AT END OF YEAR S 383,092 S 440,312




Personnel Services Costs
Administrative Staff Personnel
Instructional Personnel
Non-Instructional Personnel

Total Salaries and Staff

Fringe Benefits & Payroll Taxes

Retirement

Management Company Fees

Legal Service

Accounting / Audit Services

Other Purchased / Professional /

Consulting Services

Building and Land Rent / Lease

Repairs & Maintenance

Insurance

Utilities

Supplies / Materials

Equipment / Furnishings

Staff Development

Marketing / Recruitment

Technology

Food Service

Student Services

Office Expense

Depreciation

OTHER

Total Expenses

No. of Positions

3.00
29.00
5.00
37.00

Genesee Community Charter School
Statement of Functional Expenses
as of June 30

2021 2020
Program Services Supporting Services
Regular Special Other Education Total Fundraising Management and Total Total
Education Education General
$ $ $ $ $ $ $
81,255 95,212 - 176,467 216,397 216,397 392,864 1,508,729
1,434,113 - - 1,434,113 - - 1,434,113 354,152
91,777 - 10,430 102,207 - - 102,207 53,859
1,607,145 95,212 10,430 1,712,787 216,397 216,397 1,929,184 1,916,740
381,572 10,626 834 393,032 56,169 56,169 449,201 426,089
135,730 - - 135,730 30,464 30,464 166,194 158,518
- - - 9,550 9,550 9,550 9,688
- - - - 22,951 22,951 22,951 22,802
52,617 - - 52,617 107,173 107,173 159,790 89,863
201,828 6,765 2,255 210,848 9,020 9,020 219,868 172,141
8,489 - - 8,489 - - 8,489 10,066
22,116 3,813 763 26,692 11,440 11,440 38,132 40,203
38,507 - - 38,507 252 252 38,759 44,330
10,601 - - 10,601 - - 10,601 10,601
32,541 4,473 - 37,014 3,661 3,661 40,675 66,647
52,058 - - 52,058 480 480 52,538 10,057
- - 68,265 68,265 - - 68,265 70,695
38,228 - - 38,228 - - 38,228 91,611
28,477 - - 28,477 11,312 11,312 39,789 44,502
129,557 4,007 - 133,564 - - 133,564 137,666
2,739,466 S 124,896 $ 82,547 S 2,946,909 $ 478,869 S 478,869 S 3,425,778 $ 3,322,219
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A Genesee Community Charter School
Y 2021-2022
Revised and Aprpoved by GCCS Board of Trustees —July 14, 2021
| stalt only/ %o siudents School is Closed
August 2021 September 2021 October 2021
M| T |W|[Th| F M T W | Th F M T [W | Th | F

2 [ 3]4]5] 6 1 2 | 3 1
9w i | 136 | 7|8 |9 1004 ([5]|6]|7 8]
%%%%%f’ w13 14 | 15| 16 |17 11 |12 ] 13|14 | 15
2324 75 % 27 20| 21 | 22 | 23 [ 24 § 18 | 19 [ 20 [ 21 | 22

% T
v 27 | 28 | 29 | 30 25 | 26 | 27 | 28 | 29
August: September: 133 Student hours October: 125 Student hours
Professional Development: 8/9-8/31 First Day for 15-6th Grade: 9/1 Professional Development: 10/8
Kindergarten Screenings: 9/1-3 Indigenous Peoples’ Day: 10/11

1:00 Dismissal: 9/1, 9/2, 9/3
Labor Day: 9/6
Kindergarten Orientation: 9/7

November 2021 December 2021 January 2022
M T W | Th F M T W Th F W | Th F
1 2 3 4 5 1 2 3 5 6 7
s |lo |l 2] ¢ = 8 9 | 10 12 | 13 | 14
15 [ 16 | 17 | 18 19 13 14 15 16 17 17 18 19 20 21
22 231 24 | 25| 26 §20 [ 21 | 22 | 23 | 24 [ 24 | 25 [ 26 | 27 [ 28
29 | 30 2 28 29 30 31 31
November: 106 Student hours December: 100.5 Student hours January: 118 Student hours
Veteran’s Day, PD for Staff: 11/11 Conferences 11:30 Dismissal: 12/7 Professional Development: 1/3-1/4
Professional Development: 11/22-11/23 Winter Recess: 12/23-12/31 Martin Luther King Day: 1/17

Thanksgiving Recess: 11/24-11/26

February 2022 March 2022 April 2022
M|[T|W|[Th | F M W | Th F M T [W|Th | F
1 2 3 - 2 3 4 1
7 8 9 |10 7 9 10 | 11 4 3 6 7

[y
N
=M

8
14 | 15 | 16 | 17 (|8l 16 [ 17 | 18 11 |12 |13 ]| 14 15
21|22 V723 ) 5 2 23 B2 25 f 18 | 19 | 20 | 21 | 22
28 28 30 31 25 26 | 27 | 28 [ 29
February: 99 Student hours March: 147.5 Student hours April: 99 Student hours
Student-led Conferences: 2/18 Conferences 11:30 Dismissal: 3/24 Professional Development: 4/15
February Recess: 2/21 —2/25 3-6 NYS ELA Exams: 3/29-3/31 Spring Recess: 4/18 — 4/22
Professional Development: 2/23-2/25 3-6 NYS Math Exams: 4/26-4/28
May 2022 June 2022 School Hours:
M| T |W|Th M| T |W | |Th | F M, T, Th, F: 8:00 - 3:00
2 3 4 5 1 Z 3 Every Wed.: 8:00 - 1:00
9 10 | 11 | 12 6 7 8 9 10
16 | 17 [18 [ 19 13| 14 [ 15 [ 16 | 17 Inst:l‘:g‘;’:;‘l‘gm_s
U Y ys:
23 | 24 | 25 | 26 20 21 22 %%%%% 181 (1 snow day included)
30 | 31 27 | 28 29 30
May: 132 Student hours June: 93.5 Student hours 1153.5 Total Student Hours
Professional Development: 5/27 Conferences 11:30 Dismissal: 6/2
Memorial Day: 5/30 Juneteenth: 6/20
Last Day of School for Students: 6/22 Emergency Make-up Days:

Professional Development: 6/23-6/24 4/15, 5/27, 6/20




B Genesee Community Charter School
&’}P 2021-2022
Revised and Aprpoved by GCCS Board of Trustees —July 14, 2021
| stllonly/No stadents | School is Closed
August 2021 September 2021 October 2021
M| T |[W]|]Th| F M T W [ Th F M T | W | Th | F
6 1* 2 | 1

2 [ 31475
9 i ] 36 [7-] 89 [10f4 567 787
(16 117 118 119 | 29 W13 | 14 | 15 | 16 [ 17 f 11 |12 [ 13 | 14 | 15
)94 75 16 27 20| 21 | 22| 23 [ 2418 [ 19|20 21 | 22

30 31 27 | 28 | 29 | 30 25 | 26 | 27 | 28 | 29

August: September: October:

Professional Development: 8/9-8/31 First Day for 15-6th Grade: 9/1 Professional Development: 10/8
Kindergarten Screenings: 9/1-3 Indigenous Peoples’ Day: 10/11

1:00 Dismissal: 9/1, 9/2, 9/3
Labor Day: 9/6
Kindergarten Orientation: 9/7

November 2021 December 2021 January 2022
M| T |[W]|]Th| F M T W [ Th F M| T |[W/|Th | F
L (2% | 3 (4] 5 1 | 2 [ 3 W3 4| 516 |7
s |9 1o 12} 6 = 8 9 | 1010 [ 11 | 12 | 13 | 14
15 | 16 | 17 | 18 [ 19 13 | 14 15 16 17 Jjf 17 | 18 | 19 | 20 | 21
22 23 1 24 | 25| 26 B 20 21 | 22 | 23 [ 24 24 | 25 [ 26 | 27 | 28
29 | 30 27 | 28 29 30 31 [jj 31
November: December: January
Veteran’s Day, PD for Staff: 11/11 Conferences 11:30 Dismissal: 12/7 Professional Development: 1/3-1/4
Professional Development: 11/22-11/23 Winter Recess: 12/23-12/31 Martin Luther King Day: 1/17

Thanksgiving Recess: 11/24-11/26

February 2022 March 2022 April 2022
M| T |[W/|[Th| F M T W | Th F M T | W | Th | F
1 2 3 4 1 Z 3 4 ik

7 8 9 10 7 8 9 10 11 4 5 6 7 8

14 [ 15 | 16 | 17 [[TWBTIN 14 [ 15 [ 16 | 17 [ 18 11 [ 12 [ 13 | 14

21020723 ) 5 21| 22| 23 3= 25 18 | 19| 20| 21 | 22

28 28 | 29 30 31 25 | 26 | 27 | 28 | 29
February: March: April:
Student-led Conferences: 2/18 Conferences 11:30 Dismissal: 3/24 Professional Development: 4/15
February Recess: 2/21 —2/25 3-6 NYS ELA Exams: 3/29-3/31 Spring Recess: 4/18 —4/22
Professional Development: 2/23-2/25 3-6 NYS Math Exams: 4/26-4/28

May 2022 June 2022
M| T | W |Th F M T W Th F School Hours:
2 3 4 5 6 1 Y 3 M, T, Th, F: 8:00 - 3:00

Every Wed.: 8:00 - 1:00

9 10 | 11 12 13 6 7 8 9 10

16 [ 17 | 18 | 19 | 13 14 15 u I Number of

23 |24 |25 (26 720 | 21 | 22 | 335 ' 3% Instructional Days:

30 | 31 27 28 29 30 181 (1 snow day included)
May: June: £
Professional Development: 5/27 Conferences 11:30 Dismissal: 6/2 No RCSD Busses
Memorial Day: 5/30 Juneteenth: 6/20

Last Day of School for Students: 6/22 Emergency Make-up Days:

Professional Development: 6/23-6/24 4/15, 5121, 6/20
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A Genesee Community Charter School
Y 2021-2022
Revised and Aprpoved by GCCS Board of Trustees —July 14, 2021
| stalt only/ %o siudents School is Closed
August 2021 September 2021 October 2021
M| T |W|[Th| F M T W | Th F M T [W | Th | F

2 [ 3]4]5] 6 1 2 | 3 1
9w i | 136 | 7|8 |9 1004 ([5]|6]|7 8]
%%%%%f’ w13 14 | 15| 16 |17 11 |12 ] 13|14 | 15
2324 75 % 27 20| 21 | 22 | 23 [ 24 § 18 | 19 [ 20 [ 21 | 22

% T

30| 31 | 27 | 28 | 29 [ 30 25 [ 26 [ 27 | 28 | 29

August: September: October:

Professional Development: 8/9-8/31 First Day for 15-6th Grade: 9/1 Professional Development: 10/8
Kindergarten Screenings: 9/1-3 Indigenous Peoples’ Day: 10/11

1:00 Dismissal: 9/1, 9/2, 9/3
Labor Day: 9/6
Kindergarten Orientation: 9/7

November 2021 December 2021 January 2022
M| T |W|Th F M T W Th F W | Th | F
1 2F 3 4 5 1 2 3 5 6 7
s ol 1) ¢ = 8 9 | 10 12 | 13 | 14
15 [ 16 | 17 | 18 19 13 14 15 16 17 17 | 18 | 19 | 20 | 21
22 23124 [ 25| 26 20 21 | 22 | 23 | 24 [l 24 | 25 | 26 [ 27 | 28
29 | 30 27 | 28 29 30 31 31
November: December: January
Veteran’s Day, PD for Staff: 11/11 Conferences 11:30 Dismissal: 12/7 Professional Development: 1/3-1/4
Professional Development: 11/22-11/23 Winter Recess: 12/23-12/31 Martin Luther King Day: 1/17

Thanksgiving Recess: 11/24-11/26

February 2022 March 2022 April 2022
M|[T|W|[Th | F M W | Th F M T [W|Th | F
1 2 3 - 2 3 4 1
7 8 9 |10 7 9 10 | 11 4 3 6 7

[y
N
=M

8
14 | 15 | 16 | 17 [[[ng]] 16 [ 17 | 18 11 |12 |13 ]| 14 15
21 |22 V784 35 ] 21 23 B2 25 18 | 19 [ 20 [ 21 | 22
28 28 30 31 25 |1 26 | 27 | 28 | 29
February: March: April:
Student-led Conferences: 2/18 Conferences 11:30 Dismissal: 3/24 Professional Development: 4/15
February Recess: 2/21 —2/25 3-6 NYS ELA Exams: 3/29-3/31 Spring Recess: 4/18 — 4/22
Professional Development: 2/23-2/25 3-6 NYS Math Exams: 4/26-4/28
May 2022 Jllne 2022 School Hours:
M| T | W/|Th M T A\ Th F M, T, Th, F: 8:00 - 3:00
2 3 4 5 1 > 3 Every Wed.: 8:00 - 1:00
9 10 | 11 | 12 6 % 8 9 10 *No RCSD Busses
16 17 18 19 13 14 15 16 17 (suburban residents
R heck with district
23 [ 24|25 26 20| 21| 22 V2 1 44 Sheckailh districh
30 | 31 a5 28 29 30 GCCS Closings will be announced
- g on WHEC Channel 10, WROC TV
May: June: hannel 8. and posted on 1
Professional Development: 5/27 Conferences 11:30 Dismissal: 6/2 Channel 8, an POSte on the
Memorial Day: 5/30 Juneteenth: 6/20 website.
Last Day of School for Students: 6/22
Professional Development: 6/23-6/24 Emergency Make-up Days:

4/15, 5/27, 6/20
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