PRELIMINARY RESULTS FROM A FIELD TEST OF A SURVEY DESIGNED TO INFORM PRINCIPAL PREPARATION PROJECT (10/11/2016)

Question 1: Concerning how important it is (and whether it is possible) to gauge the quality
of programs to prepare school leaders:
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Question 2: Which can help gauge the quality of a state-approved school leader
development program:
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Question 3: Leader-preparation programs in New York are sufficiently responsive to:
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Question 4: In my experience, the greatest strengths of NYS school leader preparation

programs are:
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Question 5: Within available resources, areas of possible improvement in leader prep
programs include:
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Question 6: The aim of NYS programs to prepare school leaders should be to:
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Question 7: The New York State Education Department role in leader preparation programs

should be to:
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Question 8: Essential elements that are vital to any high-quality leader prep program in NYS
Include:
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Question 9: How important are the following to leader preparation programs?
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Question 10: How important is it for leader prepartion programs to develop the ollowing knowledge, dispositions, competencies, or

skills in leaders?
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