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December 6, 2016
Revised
Matthew McGarrity, Superintendent
Orchard Park Central School District
3330 Baker Rd.
Orchard Park, NY 14127
Dear Superintendent McGarrity:
Congratulations. I am pleased to inform you that your Annual Professional Performance
Review (APPR) plan meets the criteria outlined in Education Law §3012-d and Subpart 30-3 of the
Commissioner’s Regulations and has been approved. As a reminder, we are relying on the
information you provided on your APPR form, including the certifications and assurances that are
part of your approved APPR plan. If any material changes are made to your approved plan, your
district/BOCES must submit such material changes to us for approval. Please see the attached
notes for further information.
Please be advised that, pursuant to Education Law §3012-d, the Department will be
analyzing data supplied by districts, BOCES, and/or schools and may order a corrective action plan
if there are unacceptably low correlation results between the Student Performance category and the
Teacher Observation or Principal School Visits category, and/or if the teachers’ or principals’ overall
ratings and subcomponent scores show little differentiation across educators and/or the lack of
differentiation is not justified by equivalently consistent student achievement results, and/or if
schools or districts show a pattern of anomalous results in the Student Performance category
and/or the Observation/School Visits category.
The New York State Education Department and I look forward to continuing our work
together, with the goal of ensuring that every school has world-class educators in the classroom,
every teacher has a world-class principal to support his or her professional growth, and every
student achieves college and career readiness.
Thank you again for your hard work.
Sincerely,

MaryEllen Elia
Commissioner

Attachment
c: David O’Rourke

NOTE:
Pursuant to sections 30-2.14 and 30-3.17 of the Rules of the Board of Regents, during the 2015-16
through 2018-19 school years, your district/BOCES must calculate transition scores and ratings for
teachers and principals that exclude the results of grades 3-8 ELA and math State assessments
and any State-provided growth scores. For the 2016-17 through 2018-19 school years, your
district/BOCES must establish alternate SLOs for affected teachers and principals who, as a result
of the above exclusions, have no remaining measures in the Student Performance Category.
Only documents that are incorporated by reference in your APPR have been reviewed and are
considered as part of your APPR; therefore, any supplemental documents such as memorandums
of agreement or understanding that were uploaded with your APPR but are not incorporated by
reference in your APPR have not been reviewed. However, the Department reserves the right to
review the uploaded attachments at any time for consistency with your APPR plan and/or to ensure
compliance with applicable laws and regulations; and as a result of such review, the Department
may reject your APPR plan and/or require corrective action.
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Task 1) Disclaimers
For guidance related to Annual Professional Performance Review plans, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.
The Department will review the contents of each school district's/BOCES' Annual Professional Performance Review (APPR) plan as submitted using this
online form, including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the
Board of Regents. Department approval does not imply endorsement of specific educational approaches in a district's/BOCES' plan.
The Department reserves the right to request further information from a district/BOCES to monitor compliance with Education Law §3012-d and Subpart 30-3
of the Rules of the Board of Regents. As such, each district/BOCES is required to keep detailed records on file for each section of the currently implemented
APPR plan. Such detailed records must be provided to the Department upon request. The Department reserves the right to disapprove or require modification of
a district's/BOCES' plan that does not rigorously adhere to the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the school
district/BOCES are for informational purposes only for the teachers and principals reviewed under this APPR plan. Statements and/or materials in such
additional attachments have not been approved and/or endorsed by the Department. However, the Department considers void any other signed agreements
between and among parties in any form that prevent, conflict, or interfere with full implementation of the APPR plan approved by the Department. The
Department also reserves the right to request further information from the school district/BOCES, as necessary, as part of its review of this plan.
If the Department reasonably believes through investigation, or otherwise, that statements made in this APPR plan are not true or accurate, it reserves the right
to reject this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements.

1.1) Assurances
Please check all of the boxes below
Assure that the content of this form represents the district's/BOCES' entire APPR plan and that the APPR plan is in compliance with Education
Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
Assure that a detailed version of the district's/BOCES' entire APPR plan is kept on file and that a copy of such plan will be provided to the
Department upon request for review of compliance with Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
Assure that this APPR plan will be posted on the district/BOCES website no later than September 10th of each school year, or within 10 days
after the plan's approval by the Commissioner, whichever shall later occur.
Assure that it is understood that this district's/BOCES' APPR plan will be posted in its entirety on the NYSED website following approval.

1.2) Submission Status
Is this a first-time submission under Education Law §3012-d or the submission of material changes to an APPR
plan approved pursuant to Education Law §3012-d?
First-time submission under Education Law §3012-d
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Task 2) Original Required Student Performance Subcomponent
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.
(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a
teacher’s students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.
(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a
State-provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or
another trained administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the
Commissioner, that results in a student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment
for which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

2.1) Assurances
Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores cannot be used for the purposes of providing transition scores and
ratings during the 2015-16 through 2018-19 school years, and should be used for advisory purposes only until the 2019-20 school year. Alternate SLOs to be
used during the 2016-17 through 2018-19 transition period should be entered in Task 2 (Transition).

Please check the boxes below.
Assure that the growth score provided by NYSED will be used, where required.
Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all 4-8 ELA
and Math teachers in the event that a State-provided growth score cannot be generated for that teacher.
For the 2019-20 school year and thereafter, for any grade/subject that requires a back-up SLO, but for which there are not enough students, not
enough scores, or data issues that prevent a teacher-specific SLO from being created, the superintendent or another trained administrator shall
develop a school-wide back-up SLO using available State/Regents assessments.
Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided
growth scores will continue to be used to calculate an original score and rating for advisory purposes only.

2.2) Grades 4-8 ELA and Math: Assessments (Original)
STATE-PROVIDED MEASURES OF STUDENT GROWTH
For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a growth score and rating. That rating will incorporate students' academic
history compared to similarly academically achieving students and takes into consideration students with disabilities, English language learners, students in
poverty, and, in the future, any other student-, classroom-, and school-level characteristics approved by the Board of Regents. While most teachers of 4-8
Common Branch, ELA and Math will have State-provided scores and ratings, some may teach other courses where there is no State-provided growth measure.
Teachers with 50 – 100% of students covered by State-provided growth measures will receive a growth score and rating from the State for the full Student
Performance category of their evaluation. Teachers with 0 – 49% of students covered by State-provided growth measures must have SLOs for the Student
Performance category of their evaluation and one SLO must use the State-provided measure if applicable for any courses. (See APPR Guidance and SLO
Guidance for more detail on teachers with State-provided growth measures and SLOs.)

For the 2019-20 school year and thereafter, for those teachers who would typically receive a State-provided growth score, the district/BOCES must also include
a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being
calculated for that teacher.

Using the drop-down boxes below, please select the assessment(s) that will be used for the back-up SLOs for the
grade/subject listed beginning in the 2019-20 school year.
Grade 4 ELA
State Assessment
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Grade 4 ELA

Grade 4 Math
Grade 4 Math
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Grade 5 ELA
State Assessment

Grade 5 ELA

Grade 6 ELA
State Assessment

Grade 6 ELA

Grade 7 ELA
State or Regents
Assessment(s)

Grade 7 ELA

Grade 8 ELA
State or Regents
Assessment(s)
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Grade 8 ELA

Grade 5 Math
Grade 5 Math

Grade 6 Math
Grade 6 Math

Grade 7 Math
Grade 7 Math

Grade 8 Math
Grade 8 Math and Common Core Algebra
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2.3) Grade 3 ELA and Math: Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the
future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such
assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment that will be used for the SLOs for the
grade/subject listed.
Grade 3 ELA
State Assessment

Grade 3 ELA

Grade 3 Math
Grade 3 Math

2.4) Grades 4 and 8 Science: Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the
future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such
assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the
grade/subject listed.
Grade 4 Science
State or Regents
Assessment(s)
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Common branch

Grade 8 Science
Grade 8 Science
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2.5) High School Courses Ending in a Regents Exam: Assessments (Original)
Note: Additional high school courses may be included in the “All Other Courses” section of this form (Task 2.10).

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies associated with Regents exams or, in the future, with
other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the
grade/subject listed.
Global 2
Regents Assessment

Global 2

Living Environment
Regents Assessment

US History
US History

Earth Science

Living Environment

Algebra I
Regents Assessment(s)

Earth Science

Chemistry
Chemistry

Geometry

Common Core Algebra

Physics

Common Core Geometry

Physics

Algebra II/Trigonometry
Common Core Algebra II and
Algebra II/Trigonometry

2.6) High School English Language Arts Courses: Measures and Assessments (Original)
Note: Additional high school English Language Arts courses may be included in the “All Other Courses” section of this form (Task 2.10).

STUDENT LEARNING OBJECTIVES: High School English Language Arts
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For high school English Language Arts, the following must be used as the evidence of student learning within the SLO:
• State assessments (or Regents or Regent equivalents), required in at least one year of high school English Language Arts
For grade levels where the Regents exam is not used:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results
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Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
grade/subject listed.
Measure
9 ELA

School- or programwide group, team or
linked results

State or Regents
Assessment(s)
E!I
E!I
E!I
E!I
E!I

10 ELA

School- or programwide group, team or
linked results

E!I

Teacher-specific results

E!I

Common Core English

School- or programwide group, team or
linked results

E!I

Common Core English
Common Core Algebra
Living Environment
Global 2
US History

E!I
E!I
E!I

11 ELA
12 ELA

E!I
E!I
E!I
E!I
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Third Party
Assessment(s)

Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History

E!I

Locally-Developed CourseSpecific Assessment(s)
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2.7)Grades K-2 ELA and Math: Measures and Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
grade/subject listed.
Measure
K ELA

School- or programwide group, team or
linked results

State or Regents
Assessment(s)
0
0
0
0

K Math

School- or programwide group, team or
linked results

0
0
0
0

1 ELA

School- or programwide group, team or
linked results

0
0
0
0

1 Math

School- or programwide group, team or
linked results

0
0
0
0

2 ELA

School- or programwide group, team or
linked results

0
0
0
0

2 Math

School- or programwide group, team or
linked results

0
0
0
0
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Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)

Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
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2.8)Grades 6-7 Science and Grades 6-8 Social Studies: Measures and Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
grade/subject listed.
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Measure

6 Science

State or Regents
Assessment(s)

School- or program- 0
wide group, team or 0
linked results
0
0
0
0

7 Science

School- or program- 0
wide group, team or 0
linked results
0
0
0
0

6 Social Studies

School- or program- 0
wide group, team or 0
linked results
0
0
0
0

7 Social Studies

School- or program- 0
wide group, team or 0
linked results
0
0
0
0

8 Social Studies

School- or program- 0
wide group, team or 0
linked results
0
0
0
0

Locally-Developed
Course-Specific
Assessment(s)

Third Party
Assessment(s)

Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math

2.9) Regents Global Studies 1: Measure and Assessment(s) (Original)
Note: Additional high school social studies courses may be included in the “All Other Courses” section of this form (Task 2.10).
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results
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Using the table below, please select the measure and assessment(s) that will be used for SLOs for Global Studies
1.
Measure
Global 1

School- or programwide group, team or
linked results

State or Regents
Assessment(s)
0
0
0
0
0
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Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)

Common Core English
Common Core Algebra
Living Environment
Global 2
US History

Page 10 of 40

Status Date: 12/06/2016 02:09 PM
ORCHARD PARK CSD
Annual Professional Performance Review - Education Law §3012-d
Task 2. Original Student Performance - Required (Teachers) - Original Tasks 2.10 (Other Courses), 2.11-2.14
Page Last Modified: 12/06/2016
2.10) All Other Courses (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Fill in the following, as applicable, for all other teachers in additional grades/subjects that have SLOs (you may combine into one course listing any
groups of teachers for whom the measure and assessment(s) are the same including, for example, "All courses not named above"):
•
•
•
•
•

Column 1: lowest grade that corresponds to the course
Column 2: highest grade that corresponds to the course
Column 3: subject of the course
Column 4: measure used
Columns 5-6: assessment(s) used

Follow the examples below to list other courses.
(1) lowest grade

(2) highest grade

(3) subject

(4) measure

(5-6) assessment(s)

All Other Courses

K

12

All courses not named
above

District- or BOCES-wide Common Core English,
results
Common Core Algebra

K-3 Art

K

3

Art

Teacher-specific results

Questar III BOCES

Grades 9-12 English
Electives

9

12

English Electives

School- or programwide, group, team, or
linked results

All Regents given in
building/district

To add additional courses, click "Add Row".
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Grade
From

Grade To

K

Subject

5

6

8

Measure

All courses not
named above

All courses not
named above

State or Regents
Assessment(s)

School- or
program-wide
group, team,
or linked
results

0

School- or
program-wide
group, team,
or linked
results

0

0
0
0

0
0
0
0
0

9

12

All courses not
named above

School- or
program-wide
group, team,
or linked
results

0

0

0

0
0

Locally-developed
Course-Specific
Assessment(s)

Third Party
Assessment(s)

Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math

Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
Common Core
English
Common Core
Algebra
Living
Environment
Global 2
US History

2.11) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
2.12) Teachers with More Than One Growth Measure (Original)
For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one 0-20 score and HEDI rating for the
Required Student Performance subcomponent provided by the Department. (Examples: Common branch teacher with State-provided growth measures for both
ELA and Math in grade 4; middle school math teacher with both 7th and 8th grade math courses.)
If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which
districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

2.13) Assurances
For guidance on SLOs and the development of back-up SLOs, please see NYSED APPR Guidance and SLO Guidance:
https://www.engageny.org/resource/appr-3012-d.
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Please check the boxes below.
Assure that the teacher has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the Commissioner
that results in a student growth score.
Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained
administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into
account: poverty, students with disabilities, English language learner status and prior academic history.
Assure that all growth targets are approved by the superintendent or another trained administrator.
Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the
superintendent or another trained administrator.
Assure that if a teacher's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in
task 2.11, then the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR
Guidance.
Assure that processes are in place for the superintendent to monitor SLOs.
Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth parameters specified
in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

2.14) Use of the Optional Subcomponent and Student Performance Category Weighting
• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 2) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)
The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professionalperformance-review-law-and-regulations.
100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.
(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a teacher’s
students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.
(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a Stateprovided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or another trained
administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the Commissioner, that results in a
student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment for which there is no State-provided
growth model, such assessment must be used as the underlying assessment for such SLO.
During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, grades 3-8 NYS
ELA/math assessments and any State-provided growth scores may only be used for advisory purposes and may not be used for the purpose of
calculating transition scores and ratings.
If grades 3-8 ELA/math State assessments and any State-provided growth scores are the entirety of the Student Performance category, districts/BOCES must
also develop an alternate SLO based on assessments that are not grade 3-8 ELA/math State assessments and/or on State-provided growth scores for the
Required subcomponent of the Student Performance category during the transition to higher standards through new State assessments aligned to revised
learning standards and a revised State-approved growth model.

2.2-2.10) Alternate SLOs (Transition Period, 2016-17 through 2018-19)
Using the table below, please first select a measure and assessment(s) that will be used for the alternate SLO
during the 2016-17 through 2018-19 school years, then indicate the applicable courses.
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Measure

State or Regents
Assessment(s)

School- or programwide group, team, or
linked results

0

Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)

Grade 4 Science

Applicable
Course(s)
0
0
0
0
0
0
0
0
0
0
0
0

School- or programwide group, team, or
linked results

0

Grade 8 Science

0
0
0
0

0
0
0
0

0
0
0

K ELA
K Math
1 ELA
1 Math
2 ELA
2 Math
3 ELA
3 Math
4 ELA
4 Math
5 ELA
5 Math
6 ELA
6 Math
6 Science
6 Social
Studies
7 ELA
7 Math
7 Science
7 Social
Studies
8 ELA
8 Math
8 Social
Studies

2.10) Alternate SLOs: All Other Courses (Transition Period, 2016-17 through 2018-19)
If the option, "Other Courses as listed in Original Task 2.10" does not apply, please leave that box unchecked in the table above and use the table
below to add courses.
You may combine into one course listing any groups of teachers for whom the measure and assessment(s) are the same including, for example, "all other
teachers not named above".
For other courses indicate the following:
•
•
•
•
•

Column 1: lowest grade that corresponds to the course
Column 2: highest grade that corresponds to the course
Column 3: subject of the course
Column 4: measure used
Columns 5-6: assessment(s) used

Follow the examples below to list other courses.
(1) lowest grade

(2) highest grade

(3) subject

(4) measure

All Other Courses

K

12

All courses not named
above

District- or BOCES-wide Common Core English,
results
Common Core Algebra

K-3 Art

K

3

Art

Teacher-specific results

12/06/2016 02:10 PM

(5-6) assessment(s)

Questar III BOCES
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Grades 9-12 English
Electives

9

12

School- or programwide, group, team, or
linked results

English Electives

All Regents given in
building/district

Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores may only be used for
advisory purposes during the transition period and cannot be used for calculating transition scores and ratings
during the 2015-16 through 2018-19 school years. If such assessments are selected for the original SLO and there
are not remaining measures in the Student Performance category for an educator, an alternate SLO must be
included for that educator here.
Grade
From

Grade To

Subject

Measure

State or Regents
Assessment(s)

Locally-Developed
Course-Specific
Assessment(s)

K

5

All courses
not named
above

School- or
program-wide
group, team, or
linked results

@

Grade 4 Science

6

8

All courses
not named
above

School- or
program-wide
group, team, or
linked results

@

Grade 8 Science

Third Party
Assessment(s)

2.11) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
2.12) Teachers with More Than One Growth Measure (Transition)
For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based
on the number of students in each SLO.
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Task 3) Optional Student Performance Subcomponent
For guidance on the Optional subcomponent of the Student Performance measure, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
Up to 50% of Student Performance category, if selected.
Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject in the
district/BOCES and be either:
(A) a second State-provided growth score on a State-created or administered test, provided that the State-provided growth measure is different than
that used in the Required subcomponent, or
(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

3.1) Use of the Optional Subcomponent of the Student Performance Category
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any teacher.
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For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

4.1) Teacher Practice Rubric
Select a teacher practice rubric from the menu of State-approved rubrics to assess performance based on the
observable NYS Teaching Standards.
Rubric Name

Danielson's Framework for Teaching

If more than one rubric is utilized,
please indicate the group(s) of
teachers each rubric applies to.
(No Response)

4.2) Assurances
Please check all of the boxes below.
Assure that all observable NYS Teaching Standards/Domains of the selected practice rubric are assessed at least once a year across the total
number of annual observations.
Assure that the process for assigning points for the Teacher Observation category will be in compliance with the locally-determined
subcomponent weights and overall Observation category score and rating based on the constraints prescribed by the Commissioner in Subpart 303 of the Rules of the Board of Regents.
Assure that the same rubric(s) is used for all classroom teachers in a grade/subject across the district/BOCES, provided that districts/BOCES may
locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year.
Assure that the same rubric(s) is used for all observations of a classroom teacher across the observation types in a given school year.

4.3) Process for Weighting Rubric Domains/Subcomponents
For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric
(e.g., All observable components will be weighted equally and averaged).
All observable components will be weighted equally and averaged.

4.4) Calculating Observation Ratings
Assurances
Please check the boxes below.
Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the selected
practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into a HEDI rating
using the ranges indicated below.
Assure that once all observations are complete, the different types of observations will be combined using a weighted average consistent with the
weights specified in task 4.5 below, producing an overall Observation category score between 0 and 4. In the event that a teacher earns a score of
1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please also check the boxes below.
Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the
second observation(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s)
who conducted the observation(s) required to be performed by the principal/supervisor or other trained administrator. See Section 303.4(d)(2)(i)(b)(1) of the Rules of the Board of Regents.
Assure that if the district/BOCES is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of
such waiver shall apply for the school year during which the waiver is effective; and, that in any school year for which there is an approved
waiver and such waiver contains information that conflicts with the information provided in Task 4 of the district's/BOCES' approved §3012-d
APPR plan, the provisions of the approved waiver will apply. See Section 30-3.4(d)(2)(i)(b)(2) of the Rules of the Board of Regents.
Teacher Observation Scoring Bands
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Overall Observation Category
Score and Rating
Minimum

Maximum

H

3.5 to 3.75

4.0

E

2.5 to 2.75

3.49 to 3.74

D

1.5 to 1.75

2.49 to 2.74

I

0

1.49 to 1.74

HEDI Ranges
Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.
Minimum Rubric Score
Highly Effective:

3.50

Minimum Rubric Score
Effective:

2.50

Minimum Rubric Score
Developing:

1.50

Minimum Rubric Score
Ineffective:

0.00

Maximum Rubric Score
4.00

Maximum Rubric Score
3.49

Maximum Rubric Score
2.49

Maximum Rubric Score
1.49

4.5) Teacher Observation Subcomponent Weighting
Required Subcomponents:
- Observations by Principal(s) or Other Trained Administrators: At least 80% of the Teacher Observation category score
- Observations by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Teacher Observation category score
Optional Subcomponent:
- Observations by Trained Peer Observer(s): No more than 10% of the Teacher Observation category score when selected
Please be sure the total of the weights indicated equals 100%.
* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or
more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the observation(s) required to be performed by the
principal/supervisor or other trained administrator.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Principal/
Administrator

Required - Independent
Evaluator(s)

90%

Optional - Peer Observer(s)

10%

N/A

Grades and subjects for which
Peer Observers will be used
(No Response)

4.6) Assurances
Please check all of the boxes below.
Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the teacher(s) they are
evaluating.
Assure that, if observations are being conducted by trained peer observer(s), these teacher(s) received an overall rating of Effective or Highly
Effective in the previous school year.
Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional
goal-setting as evidence of teacher effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not
be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.
Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations.
Assure that independent evaluator(s) will be trained and selected by the district/BOCES.
Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.
Assure that at least one of the required observations will be unannounced.

4.7) Number and Method of Observations
Indicate the minimum number of unannounced and announced observations for each type of observer, as well as
the method of observation, in the tables below.
Tenured Teachers
Required Principal/
Administrator:
Minimum
observations
Unannounced
Announced

Required Principal/
Administrator:
Observation
method

Required Independent
Evaluator(s):
Minimum
observations

Required Independent
Evaluator(s):
Observation
method

Optional - Peer
Observer(s):
Minimum
observations

Optional - Peer
Observer(s):
Observation
method

2

In person

1

In person

0

N/A

0

N/A

0

N/A

0

N/A

Probationary Teachers
Required Principal/
Administrator:
Minimum
observations
Unannounced
Announced

12/06/2016 02:10 PM

Required Principal/
Administrator:
Observation
method

Required Independent
Evaluator(s):
Minimum
observations

Required Independent
Evaluator(s):
Observation
method

Optional - Peer
Observer(s):
Minimum
observations

Optional - Peer
Observer(s):
Observation
method

2

In person

1

In person

0

N/A

1

In person

0

N/A

0

N/A
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5.1) Scoring Ranges
Student Performance
HEDI ratings must be assigned based on the point distribution below.

Teacher Observation
HEDI ratings must be assigned based on locally-determined ranges consistent
with the constraints listed below.

Overall Student
Performance
Category Score and Rating

Overall Observation
Category
Score and Rating

Minimum

Maximum

Minimum

Maximum

H

18

20

H

3.5 to 3.75

4.0

E

15

17

E

2.5 to 2.75

3.49 to 3.74

D

13

14

D

1.5 to 1.75

2.49 to 2.74

I

0

12

I

0

1.49 to 1.74

5.2) Scoring Matrix for the Overall Rating
Teacher Observation Category

Student Performance
Category

Highly Effective (H)

Effective (E)

Developing (D)

Ineffective (I)

Highly Effective (H)

H

H

E

D

Effective (E)

H

E

E

D

Developing (D)

E

E

D

I

Ineffective (I)

D*

D*

I

I

* If a teacher is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional
subcomponent of the Student Performance category, the teacher can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

5.3) Assurances
Please check all of the boxes below.
Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.
Assure that it is possible to obtain a zero in each subcomponent.
Assure the overall rating determination for a teacher shall be determined according to the evaluation matrix.
Assure that a student will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same school district
who have received Ineffective ratings under Education Law §3012-d in the year immediately prior to the school year in which the student is
placed in the teacher's classroom unless the district has received a waiver from the Department.
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6.1) Assurances: Teacher Improvement Plans
Please check all of the boxes below.
Assure that the district/BOCES will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive
a Developing or Ineffective rating by October 1 following the school year for which such teacher's performance is being measured or as soon as
practicable thereafter.
Assure that TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of
improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a teacher's improvement in those areas.

6.2) Attachment: Teacher Improvement Plan Forms
All TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:
1) identification of needed areas of improvement;
2) a timeline for achieving improvement;
3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a teacher's improvement in those areas.

As a required attachment to this APPR plan, upload the TIP forms that are used in the school district/BOCES.
TIP APPR.pdf

6.3) Assurance: Appeals
Please check the box below.
Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the
timely and expeditious resolution of an appeal.

6.4) Appeals
Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their district/BOCES:
(1) the substance of the annual professional performance review; which shall include the following:
(i) in the instance of a teacher rated Ineffective on the Student Performance category, but rated Highly Effective on the Observation category based on an
anomaly, as determined locally;

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school
district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely
and expeditious way.

IX. APPEALS PROCESS:
Any dispute or challenge concerning the District’s Annual Professional Performance Review or Teacher Improvement Plan shall be subject to the
following procedure.
Ability to Appeal: An Appeal to dispute or challenge any aspect of an Annual Professional Performance Review or Teacher Improvement Plan shall
be limited to only (i) a Review which rates a tenured classroom teacher as “ineffective” or “developing” on either subcomponent or on the overall
composite rating in which case the classroom teacher may challenge only the substance of the Annual Professional Performance Review, or the
District’s adherence to the standards and methodologies required for such Annual Professional Performance Review, or (ii) the District’s issuance
and/or implementation of the terms of the Teacher Improvement Plan. Only tenured teachers receiving a subcomponent rating or overall rating of
developing or ineffective may appeal the Annual Professional Performance Review or Teacher Improvement Plan on such grounds. All other teachers
shall be permitted to submit a written rebuttal.
Appeal Step 1: An appeal must be submitted in writing to the Administrator performing the Annual Professional Performance Review or Teacher
Improvement Plan. There may be only one appeal submitted in relation to any particular Annual Professional Performance Review or Teacher
Improvement Plan. The writing must explain in detail the specific basis for the challenge, and must provide any relevant supporting documentation.
The appeal must be submitted within ten (10) calendar days of the issuance of the Annual Professional Performance Review or Teacher Improvement
Plan. The teacher has the burden of demonstrating a clear legal right to the relief requested and the burden of establishing the facts upon which such
relief is sought.
Within ten (10) calendar days of receipt of the challenge, the Administrator conducting the Annual Professional Performance Review or Teacher
Improvement Plan shall submit a written determination. The absence of a timely determination shall be deemed a denial of the challenge.
Appeal Step 2: A teacher may advance their appeal to Step 2 of the appeals process within 10 days after a negative determination is rendered at Step
1, or within 10 days after the timeframe for providing a determination at Step 1 has expired WITH NO RESPONSE FROM THE DISTRICT. If the
teacher disagrees with the determination or if no determination is rendered, the teacher receiving an “ineffective” or “developing” rating may submit a
copy of the challenge, the determination, and a written statement explaining in detail the basis for disagreement with the determination, with any
relevant supporting documentation, to the Superintendent of Schools within ten (10) calendar days of the date of the determination or of the date on
which the step one determination was supposed to be issued. The Superintendent shall render a final determination on the challenge within ten (10)
calendar days thereafter.
Finality of Process: If the teacher disagrees with the Superintendent’s final determination following an appeal, the teacher may, within ten (10)
calendar days of such determination, submit a written rebuttal which shall be placed in the teacher’s personnel file.
Nothing in this agreement shall in any way restrict or affect the District’s non-reviewable authority to terminate the appointment of or deny tenure to a
probationary teacher, and any such termination or denial shall not in any way be subject to challenge through the grievance and arbitration provisions
of the collective negotiations agreement between the Parties or in any other forum, except to the extent set forth in Section 5.5.1 of the collective
negotiations agreement.
Nothing in this agreement shall in any way restrict or affect the employee’s ability to raise any defense or present any information in any proceeding
pursuant to N.Y. Education Law §3020-a. and §3020b.
A determination under this section, and any other dispute or challenge relating to an Annual Professional Performance Review or a Teacher
Improvement Plan shall be exempt from the grievance and arbitration provisions in the collective negotiations agreement between the Parties, and an
Annual Professional Performance Review or Teacher Improvement Plan may not be challenged in any other forum.
Where and to the extent applicable, the Annual Professional Performance Review of classroom teachers shall be a significant factor for employment
decisions and teacher development as determined by the District.

6.5) Assurance: Evaluators
Please check the box below.
The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a teacher's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.
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6.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators
The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must
include:
1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;
2) the process for the certification and re-certification of lead evaluators;
3) the process for ensuring inter-rater reliability; and
4) the nature (content) and the duration (how many hours, days) of such training.

Describe the process for training evaluators, including impartial and independent observers and peer observers,
and certifying and re-certifying lead evaluators.

All evaluators, including lead evaluators, evaluators, and independent evaluators, will be trained in accordance with Subpart 30-3.10 of the Rules of
the Board of Regents. Such training will be conducted through the BOCES and/or internal training sessions and will be a minimum duration of oneday annually. Upon completion of this training the BOE will certify and/or re-certify all evaluators annually. Further, on-going quality assurance
sessions will be held with evaluators and/or peer observers to ensure inter-rater reliability.

6.7) Assurances: Teacher Evaluation
Please check all of the boxes below.
Assure that the district/BOCES shall compute and provide to the teacher their score and rating for the Student Performance category, if available,
and for the Teacher Observation category for the teacher's Annual Professional Performance Review, in writing, no later than the last school day
of the school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school year
for which the teacher's performance is being measured.
Assure that the evaluation system will be used as a significant factor for employment decisions.
Assure that teachers will receive timely and constructive feedback as part of the evaluation process.
Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any teacher's evaluation: evidence
of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student
portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of
professional goal-setting as evidence of teacher effectiveness; any district or regionally-developed assessment that has not been approved by the
Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner.
Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts, unless such
artifact constitutes evidence of an otherwise observable rubric subcomponent.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide teachers whose Student
Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth
scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next
following the school year for which the teacher's performance is being measured.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such teachers with their original composite
rating by September 1 of the school year next following the school year for which the teacher's performance is being measured, or as soon as
practicable thereafter.

6.8) Assurances: Assessments
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Please check all of the boxes below.
Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of
the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth
target.
Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.
Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration
and scoring of those assessments.
Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be
used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by
the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only
that assessment will be used as the underlying evidence for an SLO.

6.9) Assurances: Data
Please check all of the boxes below.
Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.
Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.
Assure scores and ratings for all teachers will be reported to NYSED for each category, as well as the overall rating, as per NYSED requirements.
Assure that enrolled students in accordance with teacher of record policies are included and may not be excluded.
Assure that procedures for ensuring data accuracy and integrity are being utilized.

12/06/2016 02:10 PM

Page 25 of 40

Status Date: 12/06/2016 02:09 PM
ORCHARD PARK CSD
Annual Professional Performance Review - Education Law §3012-d
Task 7. Original Student Performance - Required (Principals) - Original Task 7.1 (State-Provided Growth Measures)
Page Last Modified: 12/06/2016
Task 7) Original Required Student Performance Subcomponent
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent
(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of
programs with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal
shall have a State-provided growth score based on such model.
(B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a
Student Learning Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth
score; provided that, for any principal whose building or program includes courses that end in a State-created or administered assessment for which
there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

7.1) State-Provided Measures of Student Growth (Original)
For principals with at least 30% of their students covered under a State-provided growth measure, such principal shall have a State-provided growth score based
on such model. Please list the grade configurations of the school(s)/program(s) in your district/BOCES where it is expected that 30-100% of a principal’s
students are taking assessments with a State-provided growth measure, (e.g., K-5, PK-6, 6-8, 6-12, 9-12, etc.). For principals where less than 30% of their
students are covered under a State-provided growth measure, such principals shall have an SLO consistent with a goal setting process determined or developed
by the Commissioner that results in a student growth score; provided that for any grade-level/course that ends in a State-created or administered assessment for
which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. (See Guidance for more detail on
principals with State-provided measures and SLOs.)
For the 2019-20 school year and thereafter, for those principals who would typically receive a State-provided growth score, the district/BOCES must also
include a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being
calculated for that principal.
Please list the grade configurations of the schools or principals where State-provided growth measures will apply beginning in the 2019-20 school
year (please list, e.g., K-5, PK-6, 6- 8, 6-12, 7-12, 9-12). For each configuration, also indicate assessment(s) used for the back-up SLO beginning in the
2019-20 school year.
For each grade configuration indicate the following:
• Column 1: lowest grade that corresponds to the building or program
• Column 2: highest grade that corresponds to the building or program
• Column 3: assessment(s) used
Follow the examples below.
(1) lowest grade

Grades K-6 Building

Grades 7-12 Building
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K

7

(2) highest grade

(3) assessment(s)

6

NYS Grade 4 ELA, NYS Grade
5 ELA, NYS Grade 6 ELA, NYS
Grade 4 Math, NYS Grade
5 Math, NYS Grade 6 Math

12

All applicable Regents assessments
which are used to generate the
principal's State-provided growth
score

Page 26 of 40

Status Date: 12/06/2016 02:09 PM
ORCHARD PARK CSD
Annual Professional Performance Review - Education Law §3012-d
Task 7. Original Student Performance - Required (Principals) - Original Task 7.1 (State-Provided Growth Measures)
Page Last Modified: 12/06/2016
Using the table below, please select the assessment(s) that will be used for the back-up SLOs beginning in the
2019-20 school year for each grade configuration listed. The SLO will be based on the largest grades/courses in the
principal’s school building, using State or Regents assessments as the underlying evidence for such SLOs where
they exist.
Grade From
K

Grade To
5

State or Regents Assessment(s)
~
~
~
~

6

8

~
~
~
~
~
~

9

12

~

Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
All applicable Regents assessments which are used to generate the principal's Stateprovided growth score

7.1) Assurances
Please check the boxes below.
Assure that the growth score provided by NYSED will be used, where required.
Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all principals
who receive a State-provided growth score in the event that a State-provided growth score cannot be generated for that principal.
Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided
growth scores will continue to be used to calculate an original score and rating for advisory purposes only.
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7.3) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
7.4) Principals with More Than One Growth Measure (Original)
For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one score and HEDI rating for the
Required Student Performance subcomponent provided by the Department. (Examples: Principals of K-8 schools with growth measures for ELA and math
grades 4-8.)
If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which
districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

7.5) Assurances
Please check all of the boxes below.
Assure that the principal has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the
Commissioner that results in a student growth score.
Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained
administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into
account: poverty, students with disabilities, English language learners status and prior academic history.
Assure that all growth targets are approved by the superintendent or another trained administrator.
Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the
superintendent or another trained administrator.
Assure that if a principal's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in
task 7.3, then the principal's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR
Guidance.
Assure that processes are in place for the superintendent to monitor SLOs.
Assure that the final Student Performance category rating for each principal will be determined using the weights and growth parameters
specified in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

7.6) Student Performance Subcomponent Weighting
• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 7) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)
The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professionalperformance-review-law-and-regulations.
100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent
(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of programs
with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal shall have a Stateprovided growth score based on such model.
(B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a Student Learning
Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth score; provided that, for any
principal whose building or program includes courses that end in a State-created or administered assessment for which there is no State-provided growth model,
such assessment must be used as the underlying assessment for such SLO.
During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, if excluding grade 38 ELA/math State assessments and any State-provided growth scores results in no remaining student performance measures, districts/BOCES must
develop alternate SLOs based on assessments that are not grade 3-8 ELA/math State assessments for the Required subcomponent of the Student
Performance Category during the transition to higher standards through new State assessments aligned to revised learning standards and a revised
State-approved growth model.

7.1-7.2) Alternate SLOs (Transition Period, 2016-17 through 2018-19)
Please list the grade configurations of the schools or principals where alternate SLOs will apply. For each configuration, also indicate the measure
and assessment(s) used for the alternate SLO.
For each grade configuration indicate the following:
•
•
•
•

Column 1: lowest grade that corresponds to the building or program
Column 2: highest grade that corresponds to the building or program
Column 3: measure used
Column 4: assessment(s) used

Follow the examples below.
(1) lowest grade

(2) highest grade

(3) measure

(4) assessment(s)
Common Core English,
Common Core Algebra,
Living Environment, Global
2, US History
Common Core English, US
History

Grades K-2 Building

K

2

District- or BOCES-wide
results

Grades 11-12 Building

11

12

Principal-specific results

Using the table below, please select the assessment(s) that will be used for the alternate SLOs during the 2016-17
through 2018-19 school years for each grade configuration listed. In all other school years, the SLO will be based
on the largest grades/courses in the principal’s school building, using State or Regents assessments as the
underlying evidence for such SLOs where they exist.
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Grade
From

Grade To

Measure

State or Regents
Assessment(s)

K

5

Principal-specific results

~

Grade 4
Science

6

8

Principal-specific results

~

Grade 8
Science

Locally-Developed
Third Party
CourseAssessment(s)
Specific Assessment(s)

7.3) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
7.4) Principals with More than One Growth Measure (Transition)
For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based
on the number of students in each SLO.
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Task 8) Optional Student Performance Subcomponent
For guidance on the Optional subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
Up to 50% of Student Performance category, if selected.
Such second measure shall apply in a consistent manner, to the extent practicable, across all buildings with the same grade configuration or program
in the district/BOCES and be either:
(A) a second State-provided growth score on a State-created or administered test, provided that a different measure is used than that for the Required
subcomponent in the Student Performance category, or
(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

8.1)

Use of the Optional Subcomponent for Student Performance Measures
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any principal.
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For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

9.1) Principal Practice Rubric
Select a principal practice rubric from the menu of State-approved rubrics to assess performance based on ISLLC
2008 Standards.
Rubric Name

Marshall's Principal Evaluation Rubric

If more than one rubric is utilized,
please indicate the group(s) of
principals each rubric applies to.
(No Response)

9.2) Assurances
Please check all of the boxes below.
Assure that all observable ISLLC 2008 Leadership Standards/Domains of the selected practice rubric are assessed at least once a year across the
total number of annual school visits.
Assure that the process for assigning points for the Principal School Visit category will be in compliance with the locally-determined
subcomponent weights and overall School Visit category score and rating based on the constraints prescribed by the Commissioner in Subpart 303 of the Rules of the Board of Regents.
Assure that the same rubric(s) is used for all principals in the same or similar programs or grade configurations across the district/BOCES,
provided that districts/BOCES may locally determine whether to use different rubrics for a principal assigned to different grade level
configurations or building types.
Assure that the same rubric(s) is used for all school visits for a principal across the school visit types in a given school year.

9.3) Process for Weighting Rubric Domains/Subcomponents
For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric
(e.g., All observable components will be weighted equally and averaged).
All observable components will be weighted equally and averaged.

9.4) Calculating School Visit Ratings
Assurances
Please check the boxes below.
Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the selected practice
rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a HEDI rating using the ranges
indicated below.
Assure that once all school visits are complete, the different types of school visits will be combined using a weighted average consistent with the
weights specified in task 9.5 below, producing an overall School Visit category score between 0 and 4. In the event that a principal earns a score
of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please also check the boxes below.
Assure that if the district is granted an annual Rural/Single Building District Independent Evaluator Hardship Waiver by the Department, the
second school visit(s) shall be conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s)
who conducted the school visit(s) required to be performed by the Superintendent/supervisor or his/her designee. See Section 30-3.5(d)(1)(ii)(a)
of the Rules of the Board of Regents.
Assure that if the district/BOCES is granted an annual Undue Burden Independent Evaluator Hardship Waiver by the Department, the terms of
such waiver shall apply for the school year during which the waiver is effective and, that in any school year for which there is an approved waiver
and such waiver contains information that conflicts with the information provided in Task 9 of the district's/BOCES' approved §3012-d APPR
plan, the provisions of the approved waiver will apply. See Section 30-3.5(d)(1)(ii)(b) of the Rules of the Board of Regents.
Principal School Visit Scoring Bands
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Overall School Visit Category
Score and Rating
Minimum

Maximum

H

3.5 to 3.75

4.0

E

2.5 to 2.75

3.49 to 3.74

D

1.5 to 1.75

2.49 to 2.74

I

0

1.49 to 1.74

HEDI Ranges
Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.
Minimum Rubric Score
Highly Effective:

3.50

Minimum Rubric Score
Effective:

2.50

Minimum Rubric Score
Developing:

1.50

Minimum Rubric Score
Ineffective:

0.00

Maximum Rubric Score
4.00

Maximum Rubric Score
3.49

Maximum Rubric Score
2.49

Maximum Rubric Score
1.49

9.5) Principal School Visit Subcomponent Weighting
Required Subcomponents:
- School Visits by Supervisor(s) or other Trained Administrator(s): At least 80% of the Principal School Visit category score
- School Visits by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Principal School Visit category score
Optional Subcomponent:
- School Visits by Trained Peer Observer(s): No more than 10% of the Principal School Visit category score when selected
* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or
more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the school visit(s) required to be performed by the
Superintendent/supervisor or their designee.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Supervisor/
Adminstrator

Required - Independent
Evaluator(s)

90%

10%

Optional - Peer Observer(s)

N/A

Grade configurations for which
Peer Observers will be used
(No Response)

9.6) Assurances
Please check all of the boxes below.
Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal(s) they are
evaluating.
Assure that, if school visits are being conducted by trained peer observer(s), these principal(s) received an overall rating of Effective or Highly
Effective in the previous school year.
Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional
goal-setting as evidence of principal effectiveness. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not
be allocated based on any artifacts, unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.
Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations.
Assure that independent evaluator(s) will be trained and selected by the district/BOCES.
Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.
Assure that at least one of the required school visits will be unannounced.
Assure that school visits will not be conducted via video.

9.7) Number of School Visits
Indicate the minimum number of unannounced and announced school visits for each type of observer in the tables
below.
Tenured Principals
Required - Supervisor/ Administrator:
Minimum school visits
Unannounced
Announced

Required - Independent Evaluator(s): Optional - Peer Observer(s):
Minimum school visits
Minimum school visits

1

1

0

1

0

0

Probationary Principals
Required - Supervisor/ Administrator:
Minimum school visits
Unannounced
Announced
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Required - Independent Evaluator(s): Optional - Peer Observer(s):
Minimum school visits
Minimum school visits

1

1

0

1

0

0
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

10.1) Scoring Ranges
Student Performance Category
HEDI ratings must be assigned based on the point distribution below.

Principal School Visit Category
HEDI ratings must be assigned based on locally-determined ranges consistent
with the constraints listed below.

Overall Student
Performance
Category Score and Rating

Overall School Visit
Category Score and Rating

Minimum

Maximum

Minimum

Maximum

H

18

20

H

3.5 to 3.75

4.0

E

15

17

E

2.5 to 2.75

3.49 to 3.74

D

13

14

D

1.5 to 1.75

2.49 to 2.74

I

0

12

I

0

1.49 to 1.74

10.2) Scoring Matrix for the Overall Rating
Principal School Visit Category

Student Performance
Category

Highly Effective (H)

Effective (E)

Developing (D)

Ineffective (I)

Highly Effective (H)

H

H

E

D

Effective (E)

H

E

E

D

Developing (D)

E

E

D

I

Ineffective (I)

D*

D*

I

I

* If a principal is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional
subcomponent of the Student Performance category, the principal can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

10.3) Assurances
Please check all of the boxes below.
Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.
Assure that it is possible to obtain a zero in each subcomponent.
Assure the overall rating determination for a principal shall be determined according to the evaluation matrix.
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For guidance on additional requirements for principals, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

11.1) Assurances: Improvement Plans
Please check all of the boxes below.
Assure that the district/BOCES will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who
receive a Developing or Ineffective rating by October 1 following the school year for which such principal's performance is being measured or as
soon as practicable thereafter.
Assure that PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of
improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a principal's improvement in those areas.

11.2) Attachment: Principal Improvement Plan Forms
All PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:
1) identification of needed areas of improvement;
2) a timeline for achieving improvement;
3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a principal's improvement in those areas.

As a required attachment to this APPR plan, upload the PIP forms that are used in the school district/BOCES.
PIP APPR.pdf

11.3) Assurance: Appeals
Please check the box below.
Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the
timely and expeditious resolution of an appeal.

11.4) Appeals
Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:
(1) the substance of the annual professional performance review; which shall include the following:
(i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on an
anomaly, as determined locally;

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and
(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school
district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely
and expeditious way.
Appeals Process
Any dispute or challenge concerning the District’s Annual Professional Performance Review or Principal Improvement Plan shall be subject to the
following procedure.
Ability to Appeal: An Appeal to dispute or challenge any aspect of an Annual Professional Performance Review or Principal Improvement Plan shall
be limited only
(i) a Review which rates a tenured principal on an overall composite basis as “ineffective” or “developing” in which case the principal may challenge
only the substance of the Annual Professional Performance Review, or the District’s adherence to the standards and methodologies required for such
Annual Professional Performance Review, or (ii) the District’s issuance and/or implementation of the terms of the Principal Improvement Plan. Only
tenured principals receiving an overall rating of developing or ineffective may appeal the Annual Professional Performance Review or Principal
Improvement Plan on such grounds. All other principals shall be permitted to submit a written rebuttal.
Appeal Step 1: An appeal must be submitted in writing to the Administrator performing the Annual Professional Performance Review or Principal
Improvement Plan. There may be only one appeal submitted in relation to any particular Annual Professional Performance Review or Principal
Improvement Plan. The writing must explain in detail the specific basis for the challenge, and must provide any relevant supporting documentation.
The appeal must be submitted within ten (10) calendar days of the issuance of the Annual Professional Performance Review or Principal Improvement
Plan. The principal has the burden on demonstrating a clear legal right to the relief requested and the burden of establishing the facts upon which such
relief is sought.
Within ten (10) calendar days of receipt of the challenge, the Administrator conducting the Annual Professional Performance Review or Principal
Improvement Plan shall submit a written determination. The absence of a timely determination shall be deemed a denial of the challenge.
Appeal Step 2: If the principal disagrees with the determination or if no determination is rendered, the principal receiving an “ineffective” or
“developing” rating shall submit a copy of the challenge, the determination, and a written statement explaining in detail the basis for disagreement
with the determination, with any relevant supporting documentation, to the Superintendent of Schools within ten (10) calendar days of the date of the
determination. The Superintendent shall render a final determination on the challenge within ten (10) calendar days thereafter.A principal may
advance their appeal to Step 2 of the appeals process within 10 days after a negative determination is rendered at Step 1, and/or within 10 days after
the timeframe for providing a determination at Step 1 has expired WITH NO RESPONSE FROM THE DISTRICT.
Finality of Process: If the principal disagrees with the Superintendent’s final determination following an appeal, the principal may, within ten (10)
calendar days of such determination, submit a written rebuttal which shall be placed in the principal’s personnel file.
Nothing in this agreement shall in any way restrict or affect the District’s non-reviewable authority to terminate the appointment of or deny tenure to a
probationary principal for statutorily and constitutional reasons.
Nothing in this agreement shall in any way restrict or affect the employee’s ability to raise any defense or present any information in any proceeding
pursuant to N.Y. Education Law §3020-a and §3020-b.
A determination under this section, and any other dispute or challenge relating to an Annual Professional Performance Review or a Principal
Improvement Plan shall be exempt from the grievance and arbitration provisions in the collective negotiations agreement between the Parties, and an
Annual Professional Performance Review or Principal Improvement Plan many not be challenged in any other forum.
Where and to the extent applicable, the Annual Professional Performance Review of principals shall be a significant factor for employment decisions
and principal development as determined the District.

11.5) Assurance: Evaluators
Please check the box below.
The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a principal's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.

11.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators
The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must
include:
1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;
2) the process for the certification and re-certification of lead evaluators;
3) the process for ensuring inter-rater reliability; and
4) the nature (content) and the duration (how many hours, days) of such training.

12/06/2016 02:10 PM

Page 37 of 40

Status Date: 12/06/2016 02:09 PM
ORCHARD PARK CSD
Annual Professional Performance Review - Education Law §3012-d
Task 11. Additional Requirements (Principals) - Tasks 11.1-11.9
Page Last Modified: 12/06/2016
Describe the process for training evaluators, including impartial and independent observers and peer observers,
and certifying and re-certifying lead evaluators.
All evaluators, including lead evaluators, evaluators, and independent evaluators, will be trained in accordance with Subpart 30-3.10 of the Rules of
the Board of Regents. Such training will be conducted through the BOCES and/or internal training sessions and will be a minimum duration of oneday annually. Upon completion of this training the BOE will certify and/or re-certify all evaluators annually. Further, on-going quality assurance
sessions will be held with evaluators and/or peer observers to ensure inter-rater reliability.

11.7) Assurances: Principal Evaluation
Please check all of the boxes below.
Assure that the district/BOCES shall compute and provide to the principal their score and rating for the Student Performance category, if
available, and for the Principal School Visit category for the principal's Annual Professional Performance Review, in writing, no later than the
last school day of the school year for which the principal is being measured, but in no case later than September 1 of the school year next
following the school year for which the principal's performance is being measured.
Assure that the evaluation system will be used as a significant factor for employment decisions.
Assure that principals will receive timely and constructive feedback as part of the evaluation process.
Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any principal's evaluation:
evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except
for student portfolios measured by a State-approved rubric where permitted by the department; use of an instrument for parent or student
feedback; use of professional goal-setting as evidence of principal effectiveness; any district or regionally-developed assessment that has not been
approved by the department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the
Commissioner. Consistent with Subpart 30-3 of the Rules of the Board of Regents, assure that points shall not be allocated based on any artifacts,
unless such artifact constitutes evidence of an otherwise observable rubric subcomponent.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide principals whose Student
Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth
scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next
following the school year for which the principal's performance is being measured.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such principals with their original composite
rating by September 1 of the school year next following the school year for which the principal's performance is being measured, or as soon as
practicable thereafter.

11.8) Assurances: Assessments
Please check all of the boxes below.
Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of
the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth
target.
Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.
Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration
and scoring of those assessments.
Assure that, where applicable, if your district/BOCES has indicated that more than one version of a Regents assessment for a content area will be
used as the underlying evidence for an SLO, that the district/BOCES will only administer both assessments within the timeframes prescribed by
the Commissioner. Where only one version of a Regents assessment for a content area is administered in a particular school year, assure that only
that assessment will be used as the underlying evidence for an SLO.

11.9) Assurances Data
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Please check all of the boxes below.
Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.
Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.
Assure scores and ratings for all principals will be reported to NYSED for each category, as well as the overall rating, as per NYSED
requirements.
Assure that enrolled students in accordance with policies for student assignment to schools and may not be excluded.
Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Task 12) Upload APPR District Certification Form
Please Note: SED Monitoring timestamps each revision and signatures cannot be dated earlier than the last revision. To ensure the accuracy of the
timestamp on each task, please submit from Task 12 only.

Please obtain the required signatures, create a PDF file, and upload your joint certification of the APPR Plan using
this form: APPR District Certification Form.
APPR cert 12-6-16.pdf
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Name of Teacher:
Participants in the fonnulation of this Teacher Improvement Plan:

Identify the area(s) of improvement identified in the annual evaluation:

1.
2.
3.
4.

This plan will begin on:
The parties to this agreement will meet on the following dates to rev iew and evaluate the
plan and forn1ulate modifications if necessary:

Any changes or modification to the plan must be in writing and will be appended to this
document.

Teacher

Date

Administrator

Date

Association Representative

Date

Attach a copy ofthe teacher's evaluatio11 to this form
24

Arca Needing Improvement:
Timeline for improvement:

Manner in which improvement will be assessed:

Differentiated Activities to Support Improvement:
Activity:
Time:
Location:
Goal:
Other personnel im,olved:

Activity:
Time:
Location:
Goal:
Other personnel in oh
Activity:
Time:
Location:
Goal:
Other personnel imol

---------d

Activity:
Time:
Location:
Goal:
Other personnel involved:

Complete this form for each area ide11tified a.fi needing improveme11t

25

ORCHARD PARK CENTRAL SCHOOL DISTRICT
Principal Improvement Plan (PIP)
Principals Name:

Date:

School Building:

Areas of Needed Improvement

Activities/tasks to support improvements in those areas/identification of other personnel involved

How will improvement be measured/assessed?

Timeline for Achieving Improvement
PIP Start Date:
Review/Monitor Dates(s ):

-------

PIP End Date/Final Review
Any changes or modification to the plan must be put in writing and attached to this \ original document

Principal

Date

Superintendent

Date

OPP A Representative

Date

DlSTlllCT ctRTJFICATION FORM: P&use down.lo.ad this form, s ign and upload t o APPR form
8y signing this cticummt;. the school distn:t o, SOCES certlt~s that this documet1t constit~s the di~rict's or eoGES' complete
Anmr.al Profession.al Petformat1ce R.e~v (APPR.) Pion, tfl~ 011 prcvision.s of the APPR. that c1re subject to oollecti-..e r,egOtlatlOfls
have beetl re,owtd pvrsuarrt to the prowsioMC of A.rtlde 14 cf the CMI Seiw:e Law and that sudl APPR Plan o:implics ~ the
requirements ol Educaclon law §3012-d al\d Subpart 30·3 Of trie R1.1les d tt.e Board cf R~MS and has been adopted b'f the
governing body or the sehool diwict or OCX::ES. 8Y sognlnlJ this document, the collectlve bargafnlng agen1(s.} or the schQQI
<lstrict or BOCES, where api:Acablre, ttrtlfy tflat this document constitutes the 6.1trict's er 80CES' complete APPR Plan, that
oolectlYe negotlatioM have been eompteto;t on &II provisions of the APPR that are subject to collecttve bargatnrng, and that
wch APM F1;sn complies with the req•ements of Education Law §m12-d and S~rt 30·3 of the Auks cl the Board of
Regents and has been adopted by the goven,ing body of th1 sdlool district or 80CES.

Thie school district or BOCES c1nd Its coilectrve bargairvrng agent(s), where aopllcable, also eertify tti.at upon Slformatl:ln and
belief, .all statements made ~In a,e true emd &o::11r4'te c,id tMt a!'IY 11pplicable collectlve barga1n!n9 agreements fOf teachers
tnd pincipals ere oonsistcnt wittl and/or M>te been amended at1d/or mocltled o, otherwl$e resolved to !tie t,;terrt required b'(
Article 14 of the Ovl Service Law, as necessary to require that all clawoom tc~crs and buildlig prirq:lals wa be evaluated
uSing a oomprehet11;lvt onnu-ol evalU11tion system thilt rigoroustv adheres to Education Law §3012~ as irl'q)lemetite<S by ScA,port
30•3 of the Iiivies of th(, Boan:! of Regenu.
The sdlool district or BOCES and its oollect!Ye barga11W1g agent(s), \'ltlere a,wUcable, aJso ~!ty th.at ttils APPR ~n is thu
district's or BOCES' complete APPR Plan and that s.uch ~n will te fully implemented by the 9::hoot district or BOCES; that there
are no oollectwe bargaining agrcemcr.ts, memoranda cl understanding, or any oth« a;reemet1ts In any to,rn that p-evcnt,
oonmct, or intr:rfcre wrt:h fol lmplementatt:>n of the APPR Plan: and that no material Cf'IIJll9CS wll be mi,de to the Plan through
oolle::tNe bargaining 0# otherwise tx.c;t::pt ....~ thie approval of the CommtSS1oner In accordance wilt! ~bpart »-3 of the Rules or
ttie 8o;)rd of Regents.

The dlstlict/BOCES end its collective bargaining a~rrt(s), where applicable, also certify that duting the 201S·t6 throl)gh 2018·
19 sdlool years, transltlon scores al'ld ratings- will be Cablated tor teachers and principals that cxcb.Jde the rerults of grades 3·8
Engli~h Language Arts (ELA) ,1nd M.lth State assessments and any State,,prol/lded growth scores; that the districtJSOCfS wm
c:ont!ni,e to provide tead'lers c1nd principals ,.,Ith orlglMI APPR s:oores and t3ting$ colculotcd based on the measures An tl)elr
api:t'C)W!d APPR i)I~ ~ol.4 &ny modifltiltions, substitutions. or replacements pursuant to §30·3.17 ot ttle Rules or the 8Q;)rd of
Regents d!Jmg tM transition period; and that orlgWlal APPR scores atid ,atings
be provided for a,cMsory purposes oNV, and
wm tiave no impact on etll)l0yment dedsions, induding tenure determinations, 01 teacher aod prlnclpal imptcwement i,la!\$.

w•

TIie sdlool district and Its oollective t>,rg&i'ling agmt(s), where cppllcWle, also acknowledge that If apptO'\lal of this APPR PIM
IS rejected or rcsx::indl!d for l)lly reason, all'( State aid Increases received as a resUlt of the COmmtssio1ltl's epprovcl d tlus I.PPR
flan may be wl!tlheld « forfeited by ttie State p~ont to fduc~n Ulw §3012·d(11), as ~ed by Chapter 56 cf the Laws of
2015.

The school dlstrkt or BOCIS • nd its coU.«i.,. bargaini ng •sie.nt(s), when applicable, also make the rol&owing
SP« ifK certifications with retped: to their A.PPR Plan:
•
•

•

•
•

•

•

Assure that, during the 2015·16 through 2018•19 school years, the overall t ransruon rating ml be: U$td .as a significcnt
factor In employment declsk'lns, .-iduding 1enurt determinations .and teacher end principal improvement plans;
Assure that, during the 2015· 16 through 2tl 18· I 9 s..~I years, the district or 80CES wlll continue to i:,oricle tebthCf'S
and prlncpals WCh ong!nal APPR scores and ,aungs caleu&ated bl!~ on the mca:;urcs de9Cribcd SI tn.:s APAA plan
\~Out anv moclif-.c,etionf,, wb~iMion~ or replaioements purS"Jant to §3().3.17 of the Rules of the Boa1d ot Regents;
!,ssurc ttwlt, during the 20l 5• 16 through 20J8·l 9 scl\ool year,:, 01igin.al APPR st0rcs 11111d rotings wil not be used as th,e
basis fot etnclfoytnent decfsions and wl'. only be used for advisory purposes;
Assure tha:t beQ!Mlng in the 2019·2020 sd'lool year, the Original ovetal APPR toort IJ'll'$U.Sl\t to the district or 80CES
approved APF'R pt.an Shal be 1,1,ed as thoe basis for employment decis:lons, Including t enure determinations and teacher
end pmcip,1l Improvement ~ns;
Assure tf\at, dutlng the 201S·16 through 20UH9 scttool y~rs, the district or 80CES, shall prCMde teadlers atwf
princ:ipeds whose Stuchmt Performance Category measures are based, In wtiole o, in part, en the gr4'dC$ 3·8 flAfm;,tti
St.ate assessments and/« state-j)rovlded grewlh scc,res wiUi ttteir APPR transition scores and ratrlgs calculated
pursuant to §30-3. 17 of the Rules of the Bo.vd of ftegents as soon as pact1eable, but In nocase later tMn Sep«:m~
1 of the school year ne>:t following the $Ch.OOI year ror ~ieh the tebdicr's paforrmince is being measured.
AS$i.,rt th.tit. dulir,g the 2015·16 through 2018• l 9 school years, the d!rukt/BOCES Shal ptO\>lde Sidi te.achtf'S end
llffl\Cipa\s with their ongtnal composite APPR rating by sei::tembet l of the school yci,r next following the sd'.ool year
for "''hieh the teadler's pcrlor~nce Is bcill!J me:;,surccl, or as soon as practrcabte tbereafter.
AsStn that, during- tt.-e 2(11S• I 6 through 2018· 19 scl'.ool years, the distriet/OOCES Sh&,f continue to ....,,,,;.de teachers
and prlnctpalS wtiose Sl'udent Pesfo~nce Ottgory mc.uurn are not based on the grades 3-8 El.A/math state
.e:.sCS9Tlcnts orState--provlded growth scores with their scote and rating on Vie Student ~rform&nce c.,tcoorr, If

•
•

•

•

•

•
•
•

cM)!a.ble, and for the TeKtierObservatiOn category or Prlnc:U,00 Schoof Visit category of thetr annual professional
performance reviews, In writing, no tater tnen the l.lst doy or ttie 1diool veer ror whicfl the t ~ or principal is being
mt~n:d, blll in no ase later than September 1 of the school year next fol:lwr19 the school rear for which the
teacher's 01 pmdpaf's pertorma:,ce IS measured,, Md that the entire APPR wm bl! compleced tor e2lctl t~cher or
principal M soon es pmcticeble, but in M casie "1tc, than September 1 of the school year next foa:iwmg the school
year for which the dassroom teadlier « t>ulldlng ptlnclpal's perfonnance Is being measured
•~re that beginning in the 1019-20 tdlool ve;,r, the el\dn: Af'ffl wm be a,mplctcd for cadl t~ r o, princi~I u
soon as practlcable, but SI no case later than Se~mber 1 ot the sdlool year next follow!ng the school yearfor which
tile ClaSSroom t~cher or buik:lng pri~l's 11erformDnce Is tcing mco~rcd;
Assure that beginning In the 2014-20 school year, the district or BOCES stial compute and proide to the
teadler/ ptlnclpal their »oore and rating on the Student Pcrf¢n'r\ance category, it av• i~ble, end for the Ttocher
Ob:scmmon category or Principal ScOOol Visit Category of a teadler's or pnndpafs annual professonal performance
re-.-tew, In writing, no later than the last day of the sehool year r« whidl th,e teadler er p,lnclpal ts bemg measured,
but in tlO ~&e loter tti,11n ScJ;ttmber t of ttle school year next following the school year for wlu:tl tt-.e teacher's o,
pnnqiafs performance is measured;
A$~ that the APPR Plbn will be fiSed., the district office ,!Ind m.,de IWO!bblt to tM public on the district's or SOCES'
website no later than September 10th of Neh school yea,,« wltlWI 10 days after the plan's approval by the
commlsskltler, "'hld'IENer $hall lac.er OC(llr;
Asst.re that ,11ccurate teacher and student data \"1 be provided to the Commissioner Ill a format and t!metrle
pr-escr1bed by the C0mm!SSiOner;
Assure tt.at, durin;r the 201S•16 through 2018• 19 sd'tool year, the dlstnct or SOCES w.t contlf'llle to rei,ort both the
orlgl'lal and tran.swon lndMdu.al category ar.d $1.dXlOl'l1')(lnent soores and the overall Crigitlal tind trMSIIIOR tbtin9$ to
the Stote for eedt cl~room teacher end building principal SI a manner prescribed by the Commissloner;
Certify U'lat the distrtc:t provides an oe:portunly ror ever) tlassroom tead'lei and bulld:t!g J:ri~ to vetfy the subjects
"'1d/Or swdcnt n:istc,, assigned to tticm;
Assure that teochers and ptinclpals y,111 receive tmely and constructive teedback as part of the evallatlOn i:--ocess:
A.$Sure that eny traini'lg <:our,e for lead evalultor cc:rtifmion addr~s eadl of t"-' rcx;uircmcnts in the regulations,
lncludlr'lg ~ consderatlons In evaluating teadlers and prlnclpals ol Engllsh &aoguage learners and s.tudetits with

dl$11blUUes;
•

•

•

•
•

•

•

•

•
•
•

Assure that. during the 201S•16 throu¢1 2018· 19 schoolyears, any educators who rea?ive a DM?lopw19 Of tneffectNe

rating as their overall transltlOn rating .,,m reoeivc a Teacher lmorovcmet1t Pl:in or Pri~ l lmprow:mcnt Pl.-i, in
accordance with .ill .ipplicable statues and regulations, by October l In the sdlool year following the scllool yearWI
wMctl such teacher's er prlncipal's perform:tnce Is being me~red or as soon is p-bCtieable tl'lertllfter.
Assure th~ btginn:ng S'I the 2019•2020 school yea,, any educ:atcx who receives a OC'wtoping; or Ineffective rat1n11 on
their orlg!MI CNeraHrallng pu1suant to thiS APPR plan ,,,m receive a T~ r lrt.ProYetnenl ffJn or Prin(ipal
Improvement Pl;m, In DOCOfd,>noe with till t,pplitable statutes and rt"gulaoons, by Octotcr 1 in the school ve.:ir foll01wig
the school year to, whldl sudl teacher's er prinelpal's r,ertormooce iS being tnea!:llrt:d or as SOOtl as pracuca.ble
tflc~ftet;
Assure that such tn;,rovement plan shall be developed by t~e su:peflntendent or h!S/her de:slgnee In the exercise of
ttieir J,'C(Segogiall jl.'dgmcn\, end $flell be S1Jbject to coltctivo bl1r911ini1"9 to the extent rcquiroct unOer Article l of the
Civil Service Law;
• ~re ttiat all eval..atOrS at.id le.ad tvbl1.llltors, inch.i(fing indepc:mk-nt evolvotori and peer ev.,luMQrs, ,s api;faiblc, will
be property trained and th.rt lead ev.:iluatorswlll be cert:ltled and recertified as necessary ri accordance with all
applic.able statutes iltld regulatlol"IS;
Assure ttiat the district or 80CES has collecti'Yely bargained appeal procedures that are consistent with the statute and
regulanons and that they prOYide klr the umety and ellt)edltlous re~tlon ct an appeal to the d!Slflct/80CES;
Assin that, for teachers, ;,II o~ble tN'S Teaching St.:indards/Oomains of the sdccted practice rubrlt are assessed
at least once a yeat across the total numbe, ct annU:11 QbservatiOns and, to,, principal$, el observabte ISU.C WOS
Lcod01hip ~imrds/Oomains or tfle K ll"rted inctn rubric are assessed at fetrSt on~ a ye;,r aaoss the tctal
number of annual school visits;
Mst.Ue th.et it I$ PoSSible fore tcocher or J)mdpel to obtain e~ch point In tfle $1tX!l'ing rel'l!)ICs, inclu(jrig O, for ~ch
subo:lmponer.t arid that the dLstrla and BOCES st!al ensure that the J!(OCess by y1h1Ct\ weights and sccrfng ranges ate
$$Signed to sut>o:imponcnti end tMC'9')ries i5 trimsplllffflt ind ~il!lble to thoff being retc:d before the btgiMing or



cact\ school year;
As$u1e that Ha ,ecend tn!Ul$Urt h:>r the St!A1tnt Pcrfonnence cM:cgory is !Qeelly 5ctectcd, then the seme focally
selected measures of student gro'flth across aB dassrooms in the same grade/subject In the dlstrlct/BOC£S must be
used in a consi5tent maMer to the e,rtent practlcatlle;
Assure that aff growth ™91?ts rcpresen.t a minm1.1m ot one year of e,iiected growth, as dcttmll'led by the
superintendent er another trained administrator;
As:.ure thct any ni,otcria:I dwtf'9'S to th•sAPPR Plan will be submitted to the Commissioner foJ approval t,,f Mardi 1 of
each sdlool year, on a form prescribed by me commisskltler, to the COnwni$'$iOner ,Of awaval;
Assure that t~ alematc SlOs described in Tasks 2 and 7 of thisAPPR. pl~ ~ be used as the basis forwtain
teaetlers' and prridpats' transition APPR soores and ratl~ where appllc:able and col\$lstent l'rilh sectkln ~J. t 7 d

•

•

•

•

tfte Rules cl the Board Reger.ts, duttrlg the 2016-17 ttll'Ough 2018·19 1thool years cnly;
Assure that, beginning In the 2019·20 IChool ~.,r, no transition scoresand ratings w!II be generated and t h e ~ or
BOCES' origin-,1 APFA. Pl;)fl "'• apply to all dassroom teacl'lers ill'ld OOildlng princ:ii»ls es ddincd In the st:rtute,
regulanons, and SUI guidance witt.c.lt Jny moctifimions, substitutions. er ~cements as a rest.lft of the
tequbetnents Of §30-3.17 cf the Rules cfthe Board of kegents;
Assurethat the district or BOC:ES will provide the Deportment wM ~l'l'f information necessary to concllct annual
monao1ing p1.1rs:v.:int to ~~rt )0.3 of the regulat10ns;
AS9.lrc that the amotlf'lt of time de\'Oted to tradltlonal standardit.cc.1 6G$Cssmcnts- that are not spedflcat,, reqtaed by
Stlte o, Federal law fort~ tl;;,ssroom or program of the grade does not exceed, In the aggre91ttC, onie percent of th~
n,in;mum in rcquirod annual lnstrucucnaf hot.n to, sueh daSSrOOm or progr11m of the grade; and
ASSJre that the amo11:it d time de'\'Oted to test preparation under sta!)dardlz:ed testing condlUoC'ls tor each gr~docs
not txx:ttd, in t~ 119gregate, l:'No percent of the minfrn1Jm required annwl m.structlon.,I flours for S'Udl wade, Time
devoted to teacher admtnlstered WS$f00rn q¢:zes or ~ms, portfoio rewews, er performance assessments shall not
be counted tQwards the limits established bythlS subdl"1Slon. 1n addlt1C!n, formative and <i,,gn(l~lc ~~cnts sllall
not be counted towards lhe lmltS est~ed by ttiis S:IA:divi$ion and n01hing st this subdi•,,ston shat be construed to
supersede the req1.1iremcnt1 cf I &ection S04 plan d a quatiflecf stl.ldent Wi'itl a dlsablllty or Feder~! low rel11tin9 to
English language learners Cl the lndwki.la:11:.:ed education progrtrn of a $lvdent with a disability.
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