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June 9, 2016
Revised
Dr. Tonie McDonald, Superintendent
Levittown Union Free School District
150 Abbey Lane
Levittown, NY 11756
Dear Superintendent McDonald:
Congratulations. I am pleased to inform you that your Annual Professional Performance
Review (APPR) plan meets the criteria outlined in Education Law §3012-d and Subpart 30-3 of the
Commissioner’s Regulations and has been approved. As a reminder, we are relying on the
information you provided on your APPR form, including the certifications and assurances that are
part of your approved APPR plan. If any material changes are made to your approved plan, your
district/BOCES must submit such material changes to us for approval. Please see the attached
notes for further information.
Please be advised that, pursuant to Education Law §3012-d, the Department will be
analyzing data supplied by districts, BOCES, and/or schools and may order a corrective action plan
if there are unacceptably low correlation results between the Student Performance category and the
Teacher Observation or Principal School Visits category, and/or if the teachers’ or principals’ overall
ratings and subcomponent scores show little differentiation across educators and/or the lack of
differentiation is not justified by equivalently consistent student achievement results, and/or if
schools or districts show a pattern of anomalous results in the Student Performance category
and/or the Observation/School Visits category.
The New York State Education Department and I look forward to continuing our work
together, with the goal of ensuring that every school has world-class educators in the classroom,
every teacher has a world-class principal to support his or her professional growth, and every
student achieves college and career readiness.
Thank you again for your hard work.
Sincerely,

MaryEllen Elia
Commissioner

Attachment
c: Robert Dillon

NOTE:
Pursuant to sections 30-2.14 and 30-3.17 of the Rules of the Board of Regents, during the 2015-16
through 2018-19 school years, your district/BOCES must calculate transition scores and ratings for
teachers and principals that exclude the results of grades 3-8 ELA and math State assessments
and any State-provided growth scores. For the 2016-17 through 2018-19 school years, your
district/BOCES must establish alternate SLOs for affected teachers and principals who, as a result
of the above exclusions, have no remaining measures in the Student Performance Category.
Only documents that are incorporated by reference in your APPR have been reviewed and are
considered as part of your APPR; therefore, any supplemental documents such as memorandums
of agreement or understanding that were uploaded with your APPR but are not incorporated by
reference in your APPR have not been reviewed. However, the Department reserves the right to
review the uploaded attachments at any time for consistency with your APPR plan and/or to ensure
compliance with applicable laws and regulations; and as a result of such review, the Department
may reject your APPR plan and/or require corrective action.
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Task 1) Disclaimers
For guidance related to Annual Professional Performance Review plans, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.
The Department will review the contents of each school district's/BOCES' Annual Professional Performance Review (APPR) plan as submitted using this
online form, including required attachments, to determine if the plan rigorously complies with Education Law §3012-d and Subpart 30-3 of the Rules of the
Board of Regents. Department approval does not imply endorsement of specific educational approaches in a district's/BOCES' plan.
The Department reserves the right to request further information from a district/BOCES to monitor compliance with Education Law §3012-d and Subpart 30-3
of the Rules of the Board of Regents. As such, each district/BOCES is required to keep detailed records on file for each section of the currently implemented
APPR plan. Such detailed records must be provided to the Department upon request. The Department reserves the right to disapprove or require modification of
a district's/BOCES' plan that does not rigorously adhere to the requirements of Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
The Department will not review any attachments other than those required in the online form. Any additional attachments supplied by the school
district/BOCES are for informational purposes only for the teachers and principals reviewed under this APPR plan. Statements and/or materials in such
additional attachments have not been approved and/or endorsed by the Department. However, the Department considers void any other signed agreements
between and among parties in any form that prevent, conflict, or interfere with full implementation of the APPR plan approved by the Department. The
Department also reserves the right to request further information from the school district/BOCES, as necessary, as part of its review of this plan.
If the Department reasonably believes through investigation, or otherwise, that statements made in this APPR plan are not true or accurate, it reserves the right
to reject this plan at any time and/or to request additional information to determine the truth and/or accuracy of such statements.

1.1) Assurances
Please check all of the boxes below
Assure that the content of this form represents the district's/BOCES' entire APPR plan and that the APPR plan is in compliance with Education
Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
Assure that a detailed version of the district's/BOCES' entire APPR plan is kept on file and that a copy of such plan will be provided to the
Department upon request for review of compliance with Education Law §3012-d and Subpart 30-3 of the Rules of the Board of Regents.
Assure that this APPR plan will be posted on the district/BOCES website no later than September 10th of each school year, or within 10 days
after the plan's approval by the Commissioner, whichever shall later occur.
Assure that it is understood that this district's/BOCES' APPR plan will be posted in its entirety on the NYSED website following approval.

1.2) Submission Status
Is this a first-time submission under Education Law §3012-d or the submission of material changes to an APPR
plan approved pursuant to Education Law §3012-d?
First-time submission under Education Law §3012-d
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Page Last Modified: 06/08/2016
Task 2) Original Required Student Performance Subcomponent
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.
(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a
teacher’s students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.
(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a
State-provided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or
another trained administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the
Commissioner, that results in a student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment
for which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

2.1) Assurances
Please note: NYS Grades 3-8 ELA/Math Assessments and State-provided growth scores cannot be used for the purposes of providing transition scores and
ratings during the 2015-16 through 2018-19 school years, and should be used for advisory purposes only until the 2019-20 school year. Alternate SLOs to be
used during the 2016-17 through 2018-19 transition period should be entered in Task 2 (Transition).

Please check the boxes below.
Assure that the growth score provided by NYSED will be used, where required.
Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all 4-8 ELA
and Math teachers in the event that a State-provided growth score cannot be generated for that teacher.
For the 2019-20 school year and thereafter, for any grade/subject that requires a back-up SLO, but for which there are not enough students, not
enough scores, or data issues that prevent a teacher-specific SLO from being created, the superintendent or another trained administrator shall
develop a school-wide back-up SLO using available State/Regents assessments.
Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided
growth scores will continue to be used to calculate an original score and rating for advisory purposes only.

2.2) Grades 4-8 ELA and Math: Assessments (Original)
STATE-PROVIDED MEASURES OF STUDENT GROWTH
For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a growth score and rating. That rating will incorporate students' academic
history compared to similarly academically achieving students and takes into consideration students with disabilities, English language learners, students in
poverty, and, in the future, any other student-, classroom-, and school-level characteristics approved by the Board of Regents. While most teachers of 4-8
Common Branch, ELA and Math will have State-provided scores and ratings, some may teach other courses where there is no State-provided growth measure.
Teachers with 50 – 100% of students covered by State-provided growth measures will receive a growth score and rating from the State for the full Student
Performance category of their evaluation. Teachers with 0 – 49% of students covered by State-provided growth measures must have SLOs for the Student
Performance category of their evaluation and one SLO must use the State-provided measure if applicable for any courses. (See APPR Guidance and SLO
Guidance for more detail on teachers with State-provided growth measures and SLOs.)

For the 2019-20 school year and thereafter, for those teachers who would typically receive a State-provided growth score, the district/BOCES must also include
a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being
calculated for that teacher.

Using the drop-down boxes below, please select the assessment(s) that will be used for the back-up SLOs for the
grade/subject listed beginning in the 2019-20 school year.
Grade 4 ELA
State Assessment
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Grade 4 ELA

Grade 4 Math
Grade 4 Math
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Grade 5 ELA
State Assessment

Grade 5 ELA

Grade 6 ELA
State Assessment

Grade 6 ELA

Grade 7 ELA
State or Regents
Assessment(s)

Grade 7 ELA

Grade 8 ELA
State or Regents
Assessment(s)
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Grade 8 ELA

Grade 5 Math
Grade 5 Math

Grade 6 Math
Grade 6 Math

Grade 7 Math
Grade 7 Math

Grade 8 Math
Grade 8 Math and Common Core Algebra
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2.3) Grade 3 ELA and Math: Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the
future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such
assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment that will be used for the SLOs for the
grade/subject listed.
Grade 3 ELA
State Assessment

Grade 3 ELA

Grade 3 Math
Grade 3 Math

2.4) Grades 4 and 8 Science: Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies courses associated with Regents exams or, in the
future, with other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such
assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the
grade/subject listed.
Grade 4 Science
State or Regents
Assessment(s)
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Common branch

Grade 8 Science
Grade 8 Science
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2.5) High School Courses Ending in a Regents Exam: Assessments (Original)
Note: Additional high school courses may be included in the “All Other Courses” section of this form (Task 2.10).

STUDENT LEARNING OBJECTIVES: Courses Ending with State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.

SLOs are the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers with more
than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments, until a
majority of students are covered.)

For grade 3 ELA and math; grades 4 and 8 science; high school math, science, and social studies associated with Regents exams or, in the future, with
other State assessments, the following must be used as the evidence of student learning within the SLO for students taking such assessments:
• State assessments (or Regents or Regent equivalents), required if one exists

Using the drop-down boxes below, please select the assessment(s) that will be used for the SLOs for the
grade/subject listed.
Global 2
Regents Assessment

Global 2

Living Environment
Regents Assessment

US History
US History

Earth Science

Living Environment

Algebra I
Regents Assessment(s)

Earth Science

Chemistry
Chemistry

Geometry

Common Core Algebra

Physics

Common Core Geometry

Physics

Algebra II/Trigonometry
Common Core Algebra II

2.6) High School English Language Arts Courses: Measures and Assessments (Original)
Note: Additional high school English Language Arts courses may be included in the “All Other Courses” section of this form (Task 2.10).

STUDENT LEARNING OBJECTIVES: High School English Language Arts
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For high school English Language Arts, the following must be used as the evidence of student learning within the SLO:
• State assessments (or Regents or Regent equivalents), required in at least one year of high school English Language Arts
For grade levels where the Regents exam is not used:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
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grade/subject listed.
Measure
9 ELA

10 ELA

11 ELA
12 ELA

State or Regents
Assessment(s)

District- or BOCES-wide 0
results
0
0
0
0

Common Core English
Common Core Algebra
Living Environment
Global 2
US History

District- or BOCES-wide 0
results
0
0
0
0

Common Core English
Common Core Algebra
Living Environment
Global 2
US History

Teacher-specific results

0

Common Core English

District- or BOCES-wide 0
results
0
0
0
0

Common Core English
Common Core Algebra
Living Environment
Global 2
US History
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Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)
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2.7)Grades K-2 ELA and Math: Measures and Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
grade/subject listed.

District- or BOCES-wide
results

la

K ELA

State or Regents
Assessment(s)
la

Measure

la
la
la
la

District- or BOCES-wide
results

la

K Math

la
la
la
la

District- or BOCES-wide
results

la

1 ELA

la
la
la
la

District- or BOCES-wide
results

la

1 Math

la
la
la
la

District- or BOCES-wide
results

la

2 ELA

la
la
la
la

District- or BOCES-wide
results

la

2 Math

la
la
la
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Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)

Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History
Common Core English
Common Core Algebra
Living Environment
Global 2
US History
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2.8)Grades 6-7 Science and Grades 6-8 Social Studies: Measures and Assessments (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for the
grade/subject listed.
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6 Science

District- or BOCESwide results

State or Regents
Assessment(s)

la

Measure

la
la
la
la

District- or BOCESwide results

la

7 Science

la
la
la
la

District- or BOCESwide results

la

6 Social Studies

la
la
la
la

District- or BOCESwide results

la

7 Social Studies

la
la
la
la

District- or BOCESwide results

la

8 Social Studies

la
la
la
la
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Locally-Developed
Course-Specific
Assessment(s)

Third Party
Assessment(s)

Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History
Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History
Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History
Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History
Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History
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2.9) Regents Global Studies 1: Measure and Assessment(s) (Original)
Note: Additional high school social studies courses may be included in the “All Other Courses” section of this form (Task 2.10).
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Using the table below, please select the measure and assessment(s) that will be used for SLOs for Global Studies
1.
Measure
Global 1

District- or BOCESwide results

State or Regents
Assessment(s)
~
~
~
~
~
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Locally-Developed CourseSpecific Assessment(s)

Third Party
Assessment(s)

Common Core English
Common Core Algebra
Living Environment
Global 2
US History
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2.10) All Other Courses (Original)
STUDENT LEARNING OBJECTIVES: Courses without State Assessments or Regents Exams
For guidance on SLOs, see NYSED SLO Guidance: https://www.engageny.org/resource/appr-3012-d.
SLOs shall be used for the required student performance measure for teachers who do not receive a State-provided growth score. (Please note that for teachers
with more than one grade and subject, SLOs must cover the courses taught with the largest number of students, combining sections with common assessments,
until a majority of students are covered.)
For other grades/subjects: district-determined assessments from options below may be used as evidence of student learning within the SLO:
•
•
•
•

District-determined assessments from list of State-approved 3rd party assessments; or
State-approved district, regionally or BOCES-developed course-specific assessments; or
School- or program-wide, group, team, or linked results; or
District- or BOCES-wide results

Fill in the following, as applicable, for all other teachers in additional grades/subjects that have SLOs (you may combine into one course listing any
groups of teachers for whom the measure and assessment(s) are the same including, for example, "All courses not named above"):
•
•
•
•
•

Column 1: lowest grade that corresponds to the course
Column 2: highest grade that corresponds to the course
Column 3: subject of the course
Column 4: measure used
Columns 5-6: assessment(s) used

Follow the examples below to list other courses.
(1) lowest grade

(2) highest grade

(3) subject

(4) measure

(5-6) assessment(s)

All Other Courses

K

12

All courses not named
above

District- or BOCES-wide Common Core English,
results
Common Core Algebra

K-3 Art

K

3

Art

Teacher-specific results

Questar III BOCES

Grades 9-12 English
Electives

9

12

English Electives

School- or programwide, group, team, or
linked results

All Regents given in
building/district

To add additional courses, click "Add Row".
Grade
From

K

Grade To

12

Subject

All courses not
named above

Measure

District- or
BOCES-wide
results

State or Regents
Assessment(s)

0
0
0
0
0

Locally-developed
Course-Specific
Assessment(s)

Third Party
Assessment(s)

Common Core
English
Common Core
Algebra
Living
Environment
Global 2
US History

2.11) HEDI Scoring Bands
Highly Effective

Effective

06/09/2016 07:53 AM

Developing

Ineffective
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20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
2.12) Teachers with More Than One Growth Measure (Original)
For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one 0-20 score and HEDI rating for the
Required Student Performance subcomponent provided by the Department. (Examples: Common branch teacher with State-provided growth measures for both
ELA and Math in grade 4; middle school math teacher with both 7th and 8th grade math courses.)
If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which
districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

2.13) Assurances
For guidance on SLOs and the development of back-up SLOs, please see NYSED APPR Guidance and SLO Guidance:
https://www.engageny.org/resource/appr-3012-d.

Please check the boxes below.
Assure that the teacher has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the Commissioner
that results in a student growth score.
Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained
administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into
account: poverty, students with disabilities, English language learner status and prior academic history.
Assure that all growth targets are approved by the superintendent or another trained administrator.
Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the
superintendent or another trained administrator.
Assure that if a teacher's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in
task 2.11, then the teacher's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR
Guidance.
Assure that processes are in place for the superintendent to monitor SLOs.
Assure that the final Student Performance category rating for each teacher will be determined using the weights and growth parameters specified
in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

2.14) Use of the Optional Subcomponent and Student Performance Category Weighting
• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 2) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)
The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professionalperformance-review-law-and-regulations.
100% of the Student Performance category if only the Required subcomponent is used or at least 50% when used with the Optional subcomponent.
(A) For a teacher whose course ends in a State-created or administered test for which there is a State-provided growth model and at least 50% of a teacher’s
students are covered under the State-provided growth measure, such teacher shall have a State-provided growth score based on such model.
(B) For a teacher whose course does not end in a State-created or administered test or where less than 50% of the teacher’s students are covered by a Stateprovided growth measure, such teacher shall have a Student Learning Objective (SLO) developed and approved by his/her superintendent or another trained
administrator, using a form prescribed by the Commissioner, consistent with the SLO process determined or developed by the Commissioner, that results in a
student growth score; provided that, for any teacher whose course ends in a State-created or administered assessment for which there is no State-provided
growth model, such assessment must be used as the underlying assessment for such SLO.
During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, grades 3-8 NYS
ELA/math assessments and any State-provided growth scores may only be used for advisory purposes and may not be used for the purpose of
calculating transition scores and ratings.
If grades 3-8 ELA/math State assessments and any State-provided growth scores are the entirety of the Student Performance category, districts/BOCES must
also develop an alternate SLO based on assessments that are not grade 3-8 ELA/math State assessments and/or on State-provided growth scores for the
Required subcomponent of the Student Performance category during the transition to higher standards through new State assessments aligned to revised
learning standards and a revised State-approved growth model.

2.2-2.10) Alternate SLOs (Transition Period, 2016-17 through 2018-19)
Using the table below, please first select a measure and assessment(s) that will be used for the alternate SLO
during the 2016-17 through 2018-19 school years, then indicate the applicable courses.
Measure

State or Regents
Assessment(s)

District- or BOCESwide results

~

~

~
~
~

Locally-Developed CourseSpecific Assessment(s)

Common Core
English
Common Core
Algebra
Living Environment
Global 2
US History

Third Party
Assessment(s)

Applicable
Course(s)
~
~
~
~
~
~
~

~
~
~
~
~

3 ELA
3 Math
4 ELA
4 Math
5 ELA
5 Math
6 ELA
6 Math
7 ELA
7 Math
8 ELA
8 Math

2.11) HEDI Scoring Bands
Highly Effective

Effective
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Page 14 of 38

Status Date: 06/09/2016 07:52 AM
LEVITTOWN UFSD
Annual Professional Performance Review - Education Law §3012-d
Task 2. Transition Student Performance - Required (Teachers) - Task 2 Alternate SLOs
Page Last Modified: 06/08/2016

20 19 18

17 16 15
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7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
2.12) Teachers with More Than One Growth Measure (Transition)
For more information on teachers with more than one growth measure, please see NYSED APPR Guidance and NYSED SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based
on the number of students in each SLO.
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Task 3) Optional Student Performance Subcomponent
For guidance on the Optional subcomponent of the Student Performance measure, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
Up to 50% of Student Performance category, if selected.
Such second measure shall apply in a consistent manner, to the extent practicable, across all classrooms in the same grade/subject in the
district/BOCES and be either:
(A) a second State-provided growth score on a State-created or administered test, provided that the State-provided growth measure is different than
that used in the Required subcomponent, or
(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

3.1) Use of the Optional Subcomponent of the Student Performance Category
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any teacher.
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For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

4.1) Teacher Practice Rubric
Select a teacher practice rubric from the menu of State-approved rubrics to assess performance based on the
observable NYS Teaching Standards.
Rubric Name

Danielson's Framework for Teaching

If more than one rubric is utilized,
please indicate the group(s) of
teachers each rubric applies to.
(No Response)

4.2) Assurances
Please check all of the boxes below.
Assure that all observable NYS Teaching Standards/Domains of the selected practice rubric are assessed at least once a year across the total
number of annual observations.
Assure that the process for assigning points for the Teacher Observation category will be in compliance with the locally-determined
subcomponent weights and overall Observation category score and rating based on the constraints prescribed by the Commissioner in Subpart 303 of the Rules of the Board of Regents.
Assure that the same rubric(s) is used for all classroom teachers in a grade/subject across the district/BOCES, provided that districts/BOCES may
locally determine whether to use different rubrics for teachers who teach different grades and/or subjects during the school year.
Assure that the same rubric(s) is used for all observations of a classroom teacher across the observation types in a given school year.

4.3) Process for Weighting Rubric Domains/Subcomponents
For guidance on the Teacher Observation category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric
(e.g., All observable components will be weighted equally and averaged).
All observable components in the Danielson Framework for Teaching will be weighted equally and averaged.

4.4) Calculating Observation Ratings
Assurances
Please check the boxes below.
Assure that each set of observations (by supervisor/other trained administrator, independent, or peer) will be completed using the selected
practice rubric, producing an overall score between 1 and 4. The overall weighted observation score will then be converted into a HEDI rating
using the ranges indicated below.
Assure that once all observations are complete, the different types of observations will be combined using a weighted average consistent with the
weights specified in task 4.5 below, producing an overall Observation category score between 0 and 4. In the event that a teacher earns a score of
1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please check the box below in the event that your district/BOCES is granted an annual Independent Evaluator
Hardship Waiver by the Department.
Assure that if the district is granted an annual Independent Evaluator Hardship Waiver by the Department, the second observation(s) shall be
conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the observation(s)
required to be performed by the principal/supervisor or other trained administrator.
Teacher Observation Scoring Bands
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Overall Observation Category
Score and Rating
Minimum

Maximum

H

3.5 to 3.75

4.0

E

2.5 to 2.75

3.49 to 3.74

D

1.5 to 1.75

2.49 to 2.74

I

0

1.49 to 1.74

HEDI Ranges
Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.
Minimum Rubric Score
Highly Effective:

3.50

Minimum Rubric Score
Effective:

2.50

Minimum Rubric Score
Developing:

1.50

Minimum Rubric Score
Ineffective:

0.00

Maximum Rubric Score
4.00

Maximum Rubric Score
3.49

Maximum Rubric Score
2.49

Maximum Rubric Score
1.49

4.5) Teacher Observation Subcomponent Weighting
Required Subcomponents:
- Observations by Principal(s) or Other Trained Administrators: At least 80% of the Teacher Observation category score
- Observations by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Teacher Observation category score
Optional Subcomponent:
- Observations by Trained Peer Observer(s): No more than 10% of the Teacher Observation category score when selected
Please be sure the total of the weights indicated equals 100%.
* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or
more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the observation(s) required to be performed by the
principal/supervisor or other trained administrator.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Principal/
Administrator

Required - Independent
Evaluator(s)

80%

Optional - Peer Observer(s)

20%

N/A

Grades and subjects for which
Peer Observers will be used
(No Response)

4.6) Assurances
Please check all of the boxes below.
Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the teacher(s) they are
evaluating.
Assure that, if observations are being conducted by trained peer observer(s), these teacher(s) received an overall rating of Effective or Highly
Effective in the previous school year.
Assure that the following elements will not be used in calculating a teacher's Observation category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional
goal-setting as evidence of teacher effectiveness.
Assure that the length of all observations for teachers will be conducted pursuant to the locally-determined durations.
Assure that independent evaluator(s) will be trained and selected by the district/BOCES.
Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.
Assure that at least one of the required observations will be unannounced.

4.7) Number and Method of Observations
Indicate the minimum number of unannounced and announced observations for each type of observer, as well as
the method of observation, in the tables below.
Tenured Teachers
Required Principal/
Administrator:
Minimum
observations
Unannounced
Announced

Required Principal/
Administrator:
Observation
method

Required Independent
Evaluator(s):
Minimum
observations

Required Independent
Evaluator(s):
Observation
method

Optional - Peer
Observer(s):
Minimum
observations

Optional - Peer
Observer(s):
Observation
method

1

In person

0

N/A

0

N/A

0

N/A

1

In person

0

N/A

Probationary Teachers
Required Principal/
Administrator:
Minimum
observations
Unannounced
Announced
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Required Principal/
Administrator:
Observation
method

Required Independent
Evaluator(s):
Minimum
observations

Required Independent
Evaluator(s):
Observation
method

Optional - Peer
Observer(s):
Minimum
observations

Optional - Peer
Observer(s):
Observation
method

1

In person

0

N/A

0

N/A

0

N/A

1

In person

0

N/A
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

5.1) Scoring Ranges
Student Performance
HEDI ratings must be assigned based on the point distribution below.

Teacher Observation
HEDI ratings must be assigned based on locally-determined ranges consistent
with the constraints listed below.

Overall Student
Performance
Category Score and Rating

Overall Observation
Category
Score and Rating

Minimum

Maximum

Minimum

Maximum

H

18

20

H

3.5 to 3.75

4.0

E

15

17

E

2.5 to 2.75

3.49 to 3.74

D

13

14

D

1.5 to 1.75

2.49 to 2.74

I

0

12

I

0

1.49 to 1.74

5.2) Scoring Matrix for the Overall Rating
Teacher Observation Category

Student Performance
Category

Highly Effective (H)

Effective (E)

Developing (D)

Ineffective (I)

Highly Effective (H)

H

H

E

D

Effective (E)

H

E

E

D

Developing (D)

E

E

D

I

Ineffective (I)

D*

D*

I

I

* If a teacher is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional
subcomponent of the Student Performance category, the teacher can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

5.3) Assurances
Please check all of the boxes below.
Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.
Assure that it is possible to obtain a zero in each subcomponent.
Assure the overall rating determination for a teacher shall be determined according to the evaluation matrix.
Assure that a student will not be instructed, for two consecutive school years, by any two teachers of the same subject in the same school district
who have received Ineffective ratings under Education Law §3012-d in the year immediately prior to the school year in which the student is
placed in the teacher's classroom unless the district has received a waiver from the Department.
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6.1) Assurances: Teacher Improvement Plans
Please check all of the boxes below.
Assure that the district/BOCES will formulate and commence implementation of a Teacher Improvement Plan (TIP) for all teachers who receive
a Developing or Ineffective rating by October 1 following the school year for which such teacher's performance is being measured or as soon as
practicable thereafter.
Assure that TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of
improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a teacher's improvement in those areas.

6.2) Attachment: Teacher Improvement Plan Forms
All TIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:
1) identification of needed areas of improvement;
2) a timeline for achieving improvement;
3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a teacher's improvement in those areas.

As a required attachment to this APPR plan, upload the TIP forms that are used in the school district/BOCES.
Revised Teacher_Improvement_Plan.doc

6.3) Assurance: Appeals
Please check the box below.
Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the
timely and expeditious resolution of an appeal.

6.4) Appeals
Pursuant to Education Law §3012-d, a teacher may only challenge the following in an appeal to their district/BOCES:
(1) the substance of the annual professional performance review; which shall include the following:
(i) in the instance of a teacher rated Ineffective on the Student Performance category, but rated Highly Effective on the Observation category based on an
anomaly, as determined locally;

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and

(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school
district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely
and expeditious way.
A teacher may initiate an appeal if he/she has received a rating of Developing or Ineffective on his/her Anuual Professional Performance Review.
A teacher may only initiate an appeal if he/she challenges any of the following:
(1) the substance of the APPR review, which shall include the following:
(i) in the instance of a teacher or principal rated Ineffective on the student
performance category but rated Highly Effective on the observation/school visit category
based on an anomaly
(2) the district's adherence to the standards and methodologies required for such
reviews, pursuant to Education Law §3012-d
(3) the adherence to the regulations of the commissioner and compliance with any
applicable locally negotiated procedures, as required under Education Law §3012-d
(4) district's issuance and/or implementation of the terms of the teacher or
principal improvement plan under Education Law §3012-d

Appeals must be initiated by the teacher within five school calendar days of receiving the rating. A meeting will be scheduled within five school
calendar days from receipt of the appeal, where the teacher will have an opportunity to present evidence to his/her evaluator to support a change in the
evaluation rating. Should the matter not be resolved, the teacher may appeal to the Superintendent of Schools within five school calendar days of this
meeting. The teacher shall then present his/her evidence to the Superintendent. The Superintendent will render a final and binding decision on the
evaluation rating within ten school calendar days.
The appeals process shall not impede the district�'s ability to deny continuation of employment and or the granting of tenure for probationary teachers
in accordance with the NYS regulations.

6.5) Assurance: Evaluators
Please check the box below.
The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a teacher's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.

6.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators
The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must
include:
1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;
2) the process for the certification and re-certification of lead evaluators;
3) the process for ensuring inter-rater reliability; and
4) the nature (content) and the duration (how many hours, days) of such training.

06/09/2016 07:53 AM

Page 22 of 38

Status Date: 06/09/2016 07:52 AM
LEVITTOWN UFSD
Annual Professional Performance Review - Education Law §3012-d
Task 6. Additional Requirements (Teachers) - Tasks 6.1-6.9
Page Last Modified: 06/08/2016
Describe the process for training evaluators, including impartial and independent observers and peer observers,
and certifying and re-certifying lead evaluators.
All evaluators will be trained and all lead evaluators will be trained and certified by the Board of Education under the nine requirements prescribed in
§30-3.10 of the Rules of the Board of Regents. Impartial independent observers will receive training on the three requirements prescribed in §303.10(c).
Training for all evaluators and lead evaluators and independent evaluators will be conducted within the district and by Nassau BOCES and will
consist of a minimum of five school days throughout the school year. Inter-rater reliability will be maintained over time through various activities,
including data analysis to detect disparities on the part of one or more evaluators, periodic comparisons of a lead evaluator's assessment with
anotherevaluator's assessment of the same educator, and annual calibration sessions across evaluators. Certified school administrators or
superintendents of schools serving as lead evaluators will not be prohibited from conducting classroom observations
or school visits as part of an APPR prior to completion of the training required by §30-3.10 provided such training is successfully completed prior to
completion of the evaluation.
Lead evaluators will be re-certified by the Board of Education annually. Additionally, all impartial independent observers will also be retrained
annually to maintain calibration levels consistent with district expectations.

6.7) Assurances: Teacher Evaluation
Please check all of the boxes below.
Assure that the district/BOCES shall compute and provide to the teacher their score and rating for the Student Performance category, if available,
and for the Teacher Observation category for the teacher's Annual Professional Performance Review, in writing, no later than the last school day
of the school year for which the teacher is being measured, but in no case later than September 1 of the school year next following the school year
for which the teacher's performance is being measured.
Assure that the evaluation system will be used as a significant factor for employment decisions.
Assure that teachers will receive timely and constructive feedback as part of the evaluation process.
Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any teacher's evaluation: evidence
of student development and performance derived from lesson plans, other artifacts of teacher practice, and student portfolios, except for student
portfolios measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of
professional goal-setting as evidence of teacher effectiveness; any district or regionally-developed assessment that has not been approved by the
Department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the Commissioner.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide teachers whose Student
Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth
scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next
following the school year for which the teacher's performance is being measured.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such teachers with their original composite
rating by September 1 of the school year next following the school year for which the teacher's performance is being measured, or as soon as
practicable thereafter.

6.8) Assurances: Assessments
Please check all of the boxes below.
Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of
the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth
target.
Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.
Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration
and scoring of those assessments.

6.9) Assurances: Data

06/09/2016 07:53 AM

Page 23 of 38

Status Date: 06/09/2016 07:52 AM
LEVITTOWN UFSD
Annual Professional Performance Review - Education Law §3012-d
Task 6. Additional Requirements (Teachers) - Tasks 6.1-6.9
Page Last Modified: 06/08/2016
Please check all of the boxes below.
Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.
Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.
Assure scores and ratings for all teachers will be reported to NYSED for each category, as well as the overall rating, as per NYSED requirements.
Assure that enrolled students in accordance with teacher of record policies are included and may not be excluded.
Assure that procedures for ensuring data accuracy and integrity are being utilized.
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Task 7) Original Required Student Performance Subcomponent
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent
(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of
programs with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal
shall have a State-provided growth score based on such model.
(B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a
Student Learning Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth
score; provided that, for any principal whose building or program includes courses that end in a State-created or administered assessment for which
there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO.

7.1) State-Provided Measures of Student Growth (Original)
For principals with at least 30% of their students covered under a State-provided growth measure, such principal shall have a State-provided growth score based
on such model. Please list the grade configurations of the school(s)/program(s) in your district/BOCES where it is expected that 30-100% of a principal’s
students are taking assessments with a State-provided growth measure, (e.g., K-5, PK-6, 6-8, 6-12, 9-12, etc.). For principals where less than 30% of their
students are covered under a State-provided growth measure, such principals shall have an SLO consistent with a goal setting process determined or developed
by the Commissioner that results in a student growth score; provided that for any grade-level/course that ends in a State-created or administered assessment for
which there is no State-provided growth model, such assessment must be used as the underlying assessment for such SLO. (See Guidance for more detail on
principals with State-provided measures and SLOs.)
For the 2019-20 school year and thereafter, for those principals who would typically receive a State-provided growth score, the district/BOCES must also
include a back-up SLO in the event that there are not enough students, not enough scores, or data issues that prevent a State-provided growth score from being
calculated for that principal.
Please list the grade configurations of the schools or principals where State-provided growth measures will apply beginning in the 2019-20 school
year (please list, e.g., K-5, PK-6, 6- 8, 6-12, 7-12, 9-12). For each configuration, also indicate assessment(s) used for the back-up SLO beginning in the
2019-20 school year.
For each grade configuration indicate the following:
• Column 1: lowest grade that corresponds to the building or program
• Column 2: highest grade that corresponds to the building or program
• Column 3: assessment(s) used
Follow the examples below.
(1) lowest grade

(2) highest grade

(3) assessment(s)

Grades K-6 Building

K

6

NYS Grade 4 ELA, NYS Grade
5 ELA, NYS Grade 6 ELA, NYS
Grade 4 Math, NYS Grade
5 Math, NYS Grade 6 Math

Grades 7-12 Building

7

12

All Regents assessments which are
used to generate the principal's Stateprovided growth score

Using the table below, please select the assessment(s) that will be used for the back-up SLOs beginning in the
2019-20 school year for each grade configuration listed. The SLO will be based on the largest grades/courses in the
principal’s school building, using State or Regents assessments as the underlying evidence for such SLOs where
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they exist.
Grade From
K

Grade To
5

State or Regents Assessment(s)
~
~
~
~

6

8

~
~
~
~
~
~

9

12

~

Grade 4 ELA
Grade 5 ELA
Grade 4 Math
Grade 5 Math
Grade 6 ELA
Grade 7 ELA
Grade 8 ELA
Grade 6 Math
Grade 7 Math
Grade 8 Math
All Regents assessments which are used to generate the principal's State-provided
growth score

7.1) Assurances
Please check the boxes below.
Assure that the growth score provided by NYSED will be used, where required.
Assure that, starting in the 2019-20 school year, back-up SLOs will be set by the superintendent or another trained administrator for all principals
who receive a State-provided growth score in the event that a State-provided growth score cannot be generated for that principal.
Assure that, during the 2015-16 through 2018-19 school years, the results of the NYS Grades 3-8 ELA/Math assessments and State-provided
growth scores will continue to be used to calculate an original score and rating for advisory purposes only.
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7.3) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
7.4) Principals with More Than One Growth Measure (Original)
For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one State-provided growth score and rating, those scores and ratings will be combined into one score and HEDI rating for the
Required Student Performance subcomponent provided by the Department. (Examples: Principals of K-8 schools with growth measures for ELA and math
grades 4-8.)
If educators have more than one SLO (or a State-provided growth measure and an SLO), the measures will each earn a score from 0-20 points which
districts/BOCES must weight proportionately based on the number of students in each SLO (or in the State-provided growth measure and the SLO).

7.5) Assurances
Please check all of the boxes below.
Assure that the principal has an SLO or a back-up SLO, where applicable, consistent with the goal setting process developed by the
Commissioner that results in a student growth score.
Assure that all growth targets represent a minimum of one year of expected growth, as determined by the superintendent or another trained
administrator. Such targets, as determined by the superintendent or another trained administrator, may only take the following characteristics into
account: poverty, students with disabilities, English language learners status and prior academic history.
Assure that all growth targets are approved by the superintendent or another trained administrator.
Assure that any disagreement between parties regarding the content of the SLO, including the growth target, will be resolved by the
superintendent or another trained administrator.
Assure that if a principal's SLO is based on a small n size population and the district/BOCES chooses not to use the HEDI scoring bands listed in
task 7.3, then the principal's 0-20 score and HEDI rating will be determined using the HEDI scoring bands specified by the Department in APPR
Guidance.
Assure that processes are in place for the superintendent to monitor SLOs.
Assure that the final Student Performance category rating for each principal will be determined using the weights and growth parameters
specified in Subpart 30-3 of the Rules of the Board of Regents and the approved APPR plan.

7.6) Student Performance Subcomponent Weighting
• If the Optional subcomponent is not used, the Required subcomponent will comprise 100% of the Student Performance category.
• If the Optional subcomponent is used, the Required subcomponent must comprise at least 50% of the Student Performance category.

Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used; the Required subcomponent will comprise 100% of the Student Performance category.
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Task 7) Required Student Performance Subcomponent (Transition Period, 2016-17 through 2018-19)
The measures indicated in this section only apply during the 2016-17 through 2018-19 school years.
For guidance on the Required subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
For guidance on the use of alternate SLOs during the transition period, see: https://www.engageny.org/resource/guidance-on-new-york-s-annual-professionalperformance-review-law-and-regulations.
100% of Student Performance category if only the Required subcomponent is used or at least 50% when used with Optional subcomponent
(A) For a principal of a building which includes grades 4-8 ELA, math and/or high school courses with State or Regents assessments (or principals of programs
with any of these assessments) who have at least 30% of his/her students covered under a State-provided growth measure, such principal shall have a Stateprovided growth score based on such model.
(B) For a principal where less than 30% of his/her students are covered under the State-provided growth measure, such principal shall have a Student Learning
Objective (SLO), consistent with the SLO process determined or developed by the Commissioner, that results in a student growth score; provided that, for any
principal whose building or program includes courses that end in a State-created or administered assessment for which there is no State-provided growth model,
such assessment must be used as the underlying assessment for such SLO.
During the 2016-17 through 2018-19 school years, pursuant to the requirements of §30-3.17 of the Rules of the Board of Regents, if excluding grade 38 ELA/math State assessments and any State-provided growth scores results in no remaining student performance measures, districts/BOCES must
develop alternate SLOs based on assessments that are not grade 3-8 ELA/math State assessments for the Required subcomponent of the Student
Performance Category during the transition to higher standards through new State assessments aligned to revised learning standards and a revised
State-approved growth model.

7.1-7.2) Alternate SLOs (Transition Period, 2016-17 through 2018-19)
Please list the grade configurations of the schools or principals where alternate SLOs will apply. For each configuration, also indicate the measure
and assessment(s) used for the alternate SLO.
For each grade configuration indicate the following:
•
•
•
•

Column 1: lowest grade that corresponds to the building or program
Column 2: highest grade that corresponds to the building or program
Column 3: measure used
Column 4: assessment(s) used

Follow the examples below.
(1) lowest grade

(2) highest grade

(3) measure

(4) assessment(s)
Common Core English,
Common Core Algebra,
Living Environment, Global
2, US History
Common Core English, US
History

Grades K-2 Building

K

2

District- or BOCES-wide
results

Grades 11-12 Building

11

12

Principal-specific results

Using the table below, please select the assessment(s) that will be used for the alternate SLOs during the 2016-17
through 2018-19 school years for each grade configuration listed. In all other school years, the SLO will be based
on the largest grades/courses in the principal’s school building, using State or Regents assessments as the
underlying evidence for such SLOs where they exist.
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Grade To

Measure

State or Regents
Assessment(s)

K

5

District- or BOCES-wide results

6

8

District- or BOCES-wide results

la

Grade
From

Locally-Developed
Third Party
CourseAssessment(s)
Specific Assessment(s)

Common
Core English
Common
Core Algebra
Living
Environment
Global 2
US History
Common
Core English
Common
Core Algebra
Living
Environment
Global 2
US History

la
la
la
la
la
la
la
la
la

7.3) HEDI Scoring Bands
Highly Effective

Effective

Developing

Ineffective

20 19 18

17 16 15

14 13

12 11 10 9

8

7

6

5

4

3

2

1

0

97- 93- 90- 85- 80- 75- 67- 60- 55- 49- 44- 39- 34- 29- 25- 21- 17- 13- 95- 0100 96 92 89 84 79 74 66 59 54 48 43 38 33 28 24 20 16 12
8% 4%
% % % % % % % % % % % % % % % % % % %
7.4) Principals with More than One Growth Measure (Transition)
For more information on principals with more than one growth measure, please see NYSED APPR Guidance and SLO
Guidance: https://www.engageny.org/resource/appr-3012-d.
If educators have more than one alternate SLO, the measures will each earn a score from 0-20 points which districts/BOCES must weight proportionately based
on the number of students in each SLO.
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Task 8) Optional Student Performance Subcomponent
For guidance on the Optional subcomponent of the Student Performance category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr3012-d.
Up to 50% of Student Performance category, if selected.
Such second measure shall apply in a consistent manner, to the extent practicable, across all buildings with the same grade configuration or program
in the district/BOCES and be either:
(A) a second State-provided growth score on a State-created or administered test, provided that a different measure is used than that for the Required
subcomponent in the Student Performance category, or
(B) a growth score based on a State-designed supplemental assessment, calculated using a State-provided or approved growth model.

8.1)

Use of the Optional Subcomponent for Student Performance Measures
Please indicate if the Optional subcomponent will be used by making the appropriate selection below.
NO, the Optional subcomponent WILL NOT be used in the Student Performance category for any principal.
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For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

9.1) Principal Practice Rubric
Select a principal practice rubric from the menu of State-approved rubrics to assess performance based on ISLLC
2008 Standards.
Rubric Name

Marshall's Principal Evaluation Rubric

If more than one rubric is utilized,
please indicate the group(s) of
principals each rubric applies to.
(No Response)

9.2) Assurances
Please check all of the boxes below.
Assure that all observable ISLLC 2008 Leadership Standards/Domains of the selected practice rubric are assessed at least once a year across the
total number of annual school visits.
Assure that the process for assigning points for the Principal School Visit category will be in compliance with the locally-determined
subcomponent weights and overall School Visit category score and rating based on the constraints prescribed by the Commissioner in Subpart 303 of the Rules of the Board of Regents.
Assure that the same rubric(s) is used for all principals in the same or similar programs or grade configurations across the district/BOCES,
provided that districts/BOCES may locally determine whether to use different rubrics for a principal assigned to different grade level
configurations or building types.
Assure that the same rubric(s) is used for all school visits for a principal across the school visit types in a given school year.

9.3) Process for Weighting Rubric Domains/Subcomponents
For guidance on the Principal School Visit category, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

Please describe the process for weighting the observable domains/subcomponents of the chosen practice rubric
(e.g., All observable components will be weighted equally and averaged).
All observable domains on the Marshall Rubric will be weighted equally and averaged.

9.4) Calculating School Visit Ratings
Assurances
Please check the boxes below.
Assure that each set of school visits (by supervisor/other trained administrator, independent, or peer) will be completed using the selected practice
rubric, producing an overall score between 1 and 4. The overall weighted school visit score will be converted into a HEDI rating using the ranges
indicated below.
Assure that once all school visits are complete, the different types of school visits will be combined using a weighted average consistent with the
weights specified in task 9.5 below, producing an overall School Visit category score between 0 and 4. In the event that a principal earns a score
of 1 on all rated components of the practice rubric across all observations, a score of 0 will be assigned.

Please check the box below in the event that your district/BOCES is granted an annual Independent Evaluator
Hardship Waiver by the Department.
Assure that if the district is granted an annual Independent Evaluator Hardship Waiver by the Department, the second school visit(s) shall be
conducted by one or more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the school visit(s)
required to be performed by the Superintendent/supervisor or his/her designee.
Principal School Visit Scoring Bands
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Overall School Visit Category
Score and Rating
Minimum

Maximum

H

3.5 to 3.75

4.0

E

2.5 to 2.75

3.49 to 3.74

D

1.5 to 1.75

2.49 to 2.74

I

0

1.49 to 1.74

HEDI Ranges
Using the dropdown menus below, please indicate the locally-determined rubric scoring ranges based on the
constraints prescribed by the Commissioner in Subpart 30-3 of the Rules of the Board of Regents for each of the
rating categories.
Minimum Rubric Score
Highly Effective:

3.50

Minimum Rubric Score
Effective:

2.50

Minimum Rubric Score
Developing:

1.50

Minimum Rubric Score
Ineffective:

0.00

Maximum Rubric Score
4.00

Maximum Rubric Score
3.49

Maximum Rubric Score
2.49

Maximum Rubric Score
1.49

9.5) Principal School Visit Subcomponent Weighting
Required Subcomponents:
- School Visits by Supervisor(s) or other Trained Administrator(s): At least 80% of the Principal School Visit category score
- School Visits by Impartial Independent Trained Evaluator(s)*: At least 10%, but no more than 20%, of the Principal School Visit category score
Optional Subcomponent:
- School Visits by Trained Peer Observer(s): No more than 10% of the Principal School Visit category score when selected
* If the district is granted an annual Independent Evaluator Hardship Waiver by the Department, this subcomponent will be satisfied through the use of one or
more evaluators selected and trained by the district, who are different than the evaluator(s) who conducted the school visit(s) required to be performed by the
Superintendent/supervisor or their designee.

Please indicate the weighting of each subcomponent and be sure the total of the weights indicated equals 100%.
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Required - Supervisor/
Adminstrator

Required - Independent
Evaluator(s)

80%

20%

Optional - Peer Observer(s)

N/A

Grade configurations for which
Peer Observers will be used
(No Response)

9.6) Assurances
Please check all of the boxes below.
Assure that independent evaluator(s) are not employed in the same school building, as defined by BEDS code, as the principal(s) they are
evaluating.
Assure that, if school visits are being conducted by trained peer observer(s), these principal(s) received an overall rating of Effective or Highly
Effective in the previous school year.
Assure that the following elements will not be used in calculating a principal's school visit category score and rating: evidence of student
development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except for student portfolios
measured by a State-approved rubric where permitted by the Department; use of an instrument for parent or student feedback; use of professional
goal-setting as evidence of principal effectiveness.
Assure that the length of all school visits for principals will be conducted pursuant to the locally-determined durations.
Assure that independent evaluator(s) will be trained and selected by the district/BOCES.
Assure that peer observer(s), as applicable, will be trained and selected by the district/BOCES.
Assure that at least one of the required school visits will be unannounced.
Assure that school visits will not be conducted via video.

9.7) Number of School Visits
Indicate the minimum number of unannounced and announced school visits for each type of observer in the tables
below.
Tenured Principals
Required - Supervisor/ Administrator:
Minimum school visits
Unannounced
Announced

Required - Independent Evaluator(s): Optional - Peer Observer(s):
Minimum school visits
Minimum school visits

1

1

0

0

0

0

Probationary Principals
Required - Supervisor/ Administrator:
Minimum school visits
Unannounced
Announced
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Required - Independent Evaluator(s): Optional - Peer Observer(s):
Minimum school visits
Minimum school visits

1

1

0

0

0

0
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For guidance on APPR scoring, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

10.1) Scoring Ranges
Student Performance Category
HEDI ratings must be assigned based on the point distribution below.

Principal School Visit Category
HEDI ratings must be assigned based on locally-determined ranges consistent
with the constraints listed below.

Overall Student
Performance
Category Score and Rating

Overall School Visit
Category Score and Rating

Minimum

Maximum

Minimum

Maximum

H

18

20

H

3.5 to 3.75

4.0

E

15

17

E

2.5 to 2.75

3.49 to 3.74

D

13

14

D

1.5 to 1.75

2.49 to 2.74

I

0

12

I

0

1.49 to 1.74

10.2) Scoring Matrix for the Overall Rating
Principal School Visit Category

Student Performance
Category

Highly Effective (H)

Effective (E)

Developing (D)

Ineffective (I)

Highly Effective (H)

H

H

E

D

Effective (E)

H

E

E

D

Developing (D)

E

E

D

I

Ineffective (I)

D*

D*

I

I

* If a principal is rated Ineffective on the Student Performance category, and a State-designed supplemental assessment was included as an Optional
subcomponent of the Student Performance category, the principal can be rated no higher than Ineffective overall (see Education Law §3012-d (5)(a) and (7)).

10.3) Assurances
Please check all of the boxes below.
Assure that each subcomponent and category score and rating and the Overall rating will be calculated pursuant to the requirements specified in
Subpart 30-3 of the Rules of the Board of Regents.
Assure that it is possible to obtain a zero in each subcomponent.
Assure the overall rating determination for a principal shall be determined according to the evaluation matrix.
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For guidance on additional requirements for principals, see NYSED APPR Guidance: https://www.engageny.org/resource/appr-3012-d.

11.1) Assurances: Improvement Plans
Please check all of the boxes below.
Assure that the district/BOCES will formulate and commence implementation of a Principal Improvement Plan (PIP) for all principals who
receive a Developing or Ineffective rating by October 1 following the school year for which such principal's performance is being measured or as
soon as practicable thereafter.
Assure that PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of their pedagogical judgment, and
subject to collective bargaining to the extent required under article 14 of the Civil Service Law shall include: identification of needed areas of
improvement, a timeline for achieving improvement, the manner in which the improvement will be assessed, and, where appropriate,
differentiated activities to support a principal's improvement in those areas.

11.2) Attachment: Principal Improvement Plan Forms
All PIP plans developed and implemented by the superintendent or his/her designee, in the exercise of his/her pedagogical judgment, must include:
1) identification of needed areas of improvement;
2) a timeline for achieving improvement;
3) the manner in which the improvement will be assessed; and, where appropriate,
4) differentiated activities to support a principal's improvement in those areas.

As a required attachment to this APPR plan, upload the PIP forms that are used in the school district/BOCES.
Principal Improvement Plan.docx

11.3) Assurance: Appeals
Please check the box below.
Assure the district/BOCES has collectively bargained appeal procedures that are consistent with the regulations and that they provide for the
timely and expeditious resolution of an appeal.

11.4) Appeals
Pursuant to Education Law §3012-d, a principal may only challenge the following in an appeal to their district/BOCES:
(1) the substance of the annual professional performance review; which shall include the following:
(i) in the instance of a principal rated Ineffective on the student performance category, but rated Highly Effective on the school visit category based on an
anomaly, as determined locally;

(2) the school district's/BOCES' adherence to the standards and methodologies required for such reviews, pursuant to Education Law §3012-d; and
(3) the adherence to the regulations of the Commissioner and compliance with any applicable locally negotiated procedures, as well as the school
district's/BOCES' issuance and/or implementation of the terms of the teacher or principal improvement plan, as required under Education Law §3012-d.
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Describe the procedure for ensuring that appeals of annual performance evaluations will be handled in a timely
and expeditious way.
Appeals shall be limited to those evaluations which have resulted in a rating of Ineffective or Developing.
A principal may not commence the appeal process prior to receipt of his or her rating from the district.
An annual evaluation shall be presented to the principal at a meeting between the principal and the Superintendent of Schools.
Within five school calendar days of the receipt of the annual evaluation providing a rating of Ineffective or Developing, a principal may appeal the
evaluation to the Superintendent of Schools or his/her designee. The appeal shall be in writing and shall articulate in detail the basis of the appeal.
Appeals shall be limited to:
1. The substance of the annual professional performance review;
2. The school district�s adherence to the standards and methodologies required for such review pursuant to Section 3012(d) of the Education Law;
3. The school district�s adherence to the Regulations of the Commissioner and compliance with applicable locally negotiated procedures;
4. The school district�s issuance and/or implementation of the terms of the principal�s improvement plan.
Any issue not raised in the written appeal shall be deemed waived.
Within five school calendar days of receipt of the appeal the Superintendent shall render a written determination.
The determination of the Superintendent as to the substance of the annual professional performance review shall not be grievable, arbitrable, nor
reviewable in any other form.

11.5) Assurance: Evaluators
Please check the box below.
The district/BOCES assures that all evaluators will be properly trained and lead evaluators will be certified on the below elements prior to
completing a principal's evaluation. Note: independent observers and peer observers need only be trained on elements 1, 2, and 4 below.

11.6) Training of Lead Evaluators, Evaluators, Independent Observers, and Peer Observers and Certification
of Lead Evaluators
The process for training evaluators, including impartial and independent observers and peer observers, and certifying and re-certifying lead evaluators must
include:
1) the process for training lead evaluators and evaluators, including impartial independent observers and peer observers;
2) the process for the certification and re-certification of lead evaluators;
3) the process for ensuring inter-rater reliability; and
4) the nature (content) and the duration (how many hours, days) of such training.

Describe the process for training evaluators, including impartial and independent observers and peer observers,
and certifying and re-certifying lead evaluators.
All evaluators will be trained and all lead evaluators will be trained and certified by the Board of Education under the nine requirements prescribed in
§30-3.10 of the Rules of the Board of Regents. Impartial independent observers will receive training on the three requirements prescribed in §303.10(c).
Training for all evaluators and lead evaluators and independent evaluators will be conducted within the district and by Nassau BOCES and will
consist of a minimum of five school days throughout the school year. Inter-rater reliability will be maintained over time through various activities,
including data analysis to detect disparities on the part of one or more evaluators, periodic comparisons of a lead evaluator's assessment with
anotherevaluator's assessment of the same educator, and annual calibration sessions across evaluators. Certified school administrators or
superintendents of schools serving as lead evaluators will not be prohibited from conducting classroom observations
or school visits as part of an APPR prior to completion of the training required by §30-3.10 provided such training is successfully completed prior to
completion of the evaluation.
Lead evaluators will be re-certified by the Board of Education annually. Additionally, all impartial independent observers will also be retrained
annually to maintain calibration levels consistent with district expectations

11.7) Assurances: Principal Evaluation
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Please check all of the boxes below.
Assure that the district/BOCES shall compute and provide to the principal their score and rating for the Student Performance category, if
available, and for the Principal School Visit category for the principal's Annual Professional Performance Review, in writing, no later than the
last school day of the school year for which the principal is being measured, but in no case later than September 1 of the school year next
following the school year for which the principal's performance is being measured.
Assure that the evaluation system will be used as a significant factor for employment decisions.
Assure that principals will receive timely and constructive feedback as part of the evaluation process.
Assure that the following prohibited elements listed in Education Law §3012-d(6) are not being used as part of any principal's evaluation:
evidence of student development and performance derived from lesson plans, other artifacts of principal practice, and student portfolios, except
for student portfolios measured by a State-approved rubric where permitted by the department; use of an instrument for parent or student
feedback; use of professional goal-setting as evidence of principal effectiveness; any district or regionally-developed assessment that has not been
approved by the department; and any growth or achievement target that does not meet the minimum standards as set forth in regulations of the
Commissioner.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall compute and provide principals whose Student
Performance Category measures are based, in whole or in part, on the grades 3-8 ELA/math State assessments and/or State-provided growth
scores with their APPR transition scores and ratings as soon as practicable, but in no case later than September 1 of the school year next
following the school year for which the principal's performance is being measured.
Assure that, during the 2015-16 through 2018-19 school years, the district/BOCES shall provide such principals with their original composite
rating by September 1 of the school year next following the school year for which the principal's performance is being measured, or as soon as
practicable thereafter.

la
la

ia:
la
la
la

11.8) Assurances: Assessments
Please check all of the boxes below.
Assure that, where applicable, if students in Common Core courses are taking both the 2005 Learning Standards and Common Core versions of
the Regents Assessment, then the district/BOCES will use the higher of the two scores to determine whether a student has met his/her growth
target.
Assure that the amount of time devoted to traditional standardized assessments that are not specifically required by state or federal law for each
classroom or program within a grade level does not exceed, in the aggregate, one percent of the minimum required annual instructional hours for
the grade.
Assure that individuals with vested interest in the outcome of their assessments are not involved, to the extent practicable, in the administration
and scoring of those assessments.

la
la
la

11.9) Assurances Data
Please check all of the boxes below.
Assure that SED will receive accurate teacher and student data, including enrollment and attendance data, and any other student, teacher, school,
course, and teacher/student linkage data necessary to comply with regulations, in a format and timeline prescribed by the Commissioner.
Assure that the district/BOCES provides an opportunity for every classroom teacher to verify the subjects and/or student rosters assigned to them.
Assure scores and ratings for all principals will be reported to NYSED for each category, as well as the overall rating, as per NYSED
requirements.
Assure that enrolled students in accordance with policies for student assignment to schools and may not be excluded.
Assure that procedures for ensuring data accuracy and integrity are being utilized.

la
la
!al

la
I
la
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Task 12) Upload APPR District Certification Form
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Please obtain the required signatures, create a PDF file, and upload your joint certification of the APPR Plan using
this form: APPR District Certification Form.
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LEVITTOWN PUBLIC SCHOOLS
Teacher Improvement Plan

Name:
School:
Assignment:

Date:
Status (Tenure/Probationary/Term)

You are being placed on this Teacher Improvement Plan due to your HEDI rating of Developing or
Ineffective (circle correct rating). This program is designed to help you improve your teaching practice.
Those areas in the program that were identified as needing improvement will be monitored for up to one
(1) year.

I.

DESCRIPTION OF PERFORMANCE (specific standards/job description elements)

Lesson Planning and Preparation:

Classroom Environment:

Effective Instructional Techniques:

II.

SUPERVISORS’ EXPECTATIONS

Lesson Planning and Preparation:

Classroom Environment:

Effective Instructional Techniques:

III. RECOMMENDED PROGRAM TO IMPROVE PERFORMANCE

IV. CRITERIA TO BE USED FOR MEASURING IMPROVEMENT

V. ASSISTANCE AND RESOURCES TO BE PROVIDED

VI. MONITORING PROCEDURES

VII. DATE WHEN PROGRAM MAY BE COMPLETED

My signature indicated that this program has been discussed with me. I understand my signature does not
necessarily indicate agreement and that I may respond to all issues raised in this program.

______________________________________
Teacher’s Signature

___________________
Date

______________________________________
Supervisor’s Signature

___________________
Date

______________________________________
Principal’s Signature

___________________
Date

LEVITTOWN PUBLIC SCHOOLS
PRINCIPAL IMPROVEMENT PLAN

Name:

Date:

School:

Status (Probationary/ Tenured)

I.

II.

III.

SPECIFIC AREAS FOR IMPROVEMENT:

EXPECTED OUTCOMES OF THE PIP:

RESPONSIBILITIES:

IV.

RESOURCES/ACTIVITIES:

V.

EVIDENCE OF ACHIEVEMENT:

VI.

TIMELINE:

_____________________________________
Superintendent

___________________
Date

_____________________________________
Principal

____________________
Date

PRINCIPAL IMPROVEMENT PLAN

AREA(S) OF
IMPROVEMENT

Diagnosis & Planning

Priority Management
and Communications

Curriculum and Data

STRATEGIES THE PRINCIPAL WILL
USE TO IMPROVE

SPECIFIC RESOURCES TO BE MADE
AVAILABLE TO HELP

PROPOSED MEASUREMENTS &
TIMELINE FOR IMPROVEMENT

Supervision, Evaluation
and Professional
Development
Discipline and Parent
Involvement

Management and
External Relations

DISTRICT CERTIFICATION FORM: P1c.uc download this form, sign and uplO.ld to APPR form
By slgnlng this doo.,ment. the school district Of 60CES certdles lh.:,t lhls document constitutes the district's or BOCES' complete
Annu::il Profosslon.:il Paiormance Review (APPR) Plan, tt.lt all provisions of the A.PPR tN-t aIe subject to collective ncgoUaUOns
ha•,-e been resolved pursuant to the provlsSons of Artk.:le l4 of the CM! Service La-11 .,nd trot suC:h APPR Pl.:,n compfJcs with the
requl,ements ot EduQtloo Law §30 l2·d .:,nd Subp,!lrt Jo-3 of the! Ruk?s or the Bcwd or Regents and has been adopted by the
gO\u n!ng body of the school district or BOCES. By signing this doo.lmen~. the collectlve b3:9atnlng bl)el'\l(S) of the school
district or BOCES, where app&cablc, certify tMt lhls document CO!"IS:UMcs the district's or BOCES' con,pete t.PPR. ~ . that
cOOedive ~,:,tiooS h:,,.~ been completed on an ~sioos or the APPR that are subject to collecth-e bafgaini(lg, 6nd th.:,t
such APPR PS¥! complies wnh lhe reQU!rements of Educ.atlon Law §3012-d and Su~
30~3 or the Rules ot the Bo.:ird of
R{'9Mts and NS ~ bdoptcd by tht gcr.,tm1ng body ol the school district or BOCES.

The schoo( di$trict or SOCES and ilS collcctJ,.•e barg,a.n!ng agent(s), where appliebblt, lllSo cer"Jfy th::it upon information and
belier, ~ I Slblffllents mbde hc.Yein ,3rc true ;snd ,:,ccurate ilnd that Mr/ applicable collective b.)rga!n!ng qeeme11ts for t~Jc.:he1s
and pnncip.Jls are consistent with and/or ha,.-e been amended and/or modified or otherwise resolved to the Ottnt required by
Astlcle 14 of the CMI Setvke Law, bS n«tSS.lry to r«,v!rc th.lt :incl.:issroom tc-ochers and building principals will be evaluated
uSing a compr~
.:iMual eva:uiltion system that rlgocou.s!y adheres to Education l.a'M §1(112-d as Implemented by Subpbrt
30·3 ol the RIN!S or the Boa.rd of Regents.
Thc school district or BOCES and its collecti't'e b,)~!ng agent(s), where applicable, also cert.tty tN-t this APPR Pf.3n is the
district's oc BOCES' complete APPR. PSan and that such plain wm ~ fully lmplemcntcd by the school di.strict or SOCES; that there
are no coGtcth-e ~rg.:,inlng agrc.-cmcnts, manorimda ot undcrstand'mg, or arry OChe, agreements In ¥ty form that pre'-'en~
conflict, or interfere with full Implementation of the AP$'>A Plan; and that no materlbl chaf19CS \\ill ~ m:xle to the ~ through
collective bJtga!ning or otherwise except with the :ipproval ol the CommlS$ionc:r In accordance with Subpart 30·3 o/ the Rules of
the Boord of Regents..

The dl~ICV60CES ~ lts collc«ive b.lrg.:,inlng ~nt(s), whcrc ap;>liclbk, 31so certify that during the 201S- I6 through 201819 .school yc.1rs, trans'tion scores and ratings " ill be c.,lculated for teilchers and ptlndpals that exdude the resuns of gr<1dcs 3·8
EngUsh Lant}Uage Arts (flA) Md ~th State :isses.sments and .:,ny St.lt~prO'Vldcd growth scores; that the di$1:rlct/BOCES wil
continue to pro,vide tale.hers ,:ind princlp.Jls with orig!nal APPR scores and ratings calculated based on the measures in their
appcoved APPR plan without any modifications, sobstiMlons, oc ,eplacements purSUMlt to §30-3. 17 of the Rules ot the Board cl
Regents <luring the transition pef'IOd; and tNt or19rn:iI APPR scores Mid r.:,tings wm be pcCMdcd for advisory purPQ$eS only, and
will h.lvt' oo imp.:,ct on employment decisions, !ndudin,g tenure det.,.Ym1natlons, or teacher and prindp.il itn-orcwttntt'it pl.:ins.
The school distslct Md its collective 00r¢nlng .)9Clll(s), whcrc .,ppl!Qblc, .JI.so ad:now~edge that If appcovai of this APPR Plan
Is reJcctl'd or rescinded ror ilny reason, any St.ate aid Increases rec.e,ved a$ a result of the CommlSSIOner's bPl'fOV.,r or lhls APPR
Plan may be wlthheld Of forfeited by tht State pursuant to Eduation t..a'11 §3012-d(I 1), M ~ bv O\Jpter S6 ot the tz.,'S or

2015,
The Jchool district or BOCES :.nd Its coUcctlvc bargaining agcnt(s), where applicable, also make the following
spc,eific ccrtificatloos with rcspt'Ct to tt.clr APPR P1an :

•

•
•

•

•
•

Assure that, during lhe 201S- 16 tht009h 2018· 19 sct'iOOI ~rS, the O'.'t"ril!I transition rilling wib be used as a slgn,,ficant
focto, in employment decisions, Including tenure determinatiOR$ and t~her and pdnclp.:,l lmptO\t'ment plbns;
As-sure that, during the 201S-16 th10U9h 2018· 19 school )'NrS, the dlsttlct Of BOCES will conti~ to provide le.xhers
and p(!ndt);)tS with Origtn.:il APPR $.COrC:S :ind ratings calculiltl'd b..lscd on the measures descnbed In this APPR ~n
without any mocfil'1eations, $ubs:trtutions, or replacements pursuant to §30· 3, 17 of the Rules oi lhe Bo.::ird of Regents;
AsS1Jre that, <Nrlng the 20 1S-J6 thrOUQh 2018· 19 school )'t'JrS, OtlginiSI APPR scores .Jnd ratings \\ill not be used as the
t>Mls (Ot employmc.int d{,dsjons and " ill only bc used for advisory purposes;
ASSl.lre that beginning In the 2019-2020 school: )•e;,r, the origin.al O\'e1all APPR score pursuant to the district or BOCES
approved APPR plM sN,ll bc uSCd as the b..lsis for emplo-,·mcnt dccislons, !nduding tenure <:Setecm!natloos and leb<her
and principal improvement plans;
As'S\1Ie that, dutir,g the 2015· 16 Lhrough 2018·l 9 ~
I )'t'ill°S, the district or BOCES, $hall pcovlde teachers and
prlncip.:i!S v.hose Student Performance Category measures are based, In whole Of In part, on the gr~ l ·S ELA/m.'.lth
State a5sewneots and/or Slate-ptovk:led growth scores with their APPR transitlon scores and ratings calcula.~
purS,u,lnt to §30-3. 17 o( I.he Rules or the 80.Jrd ol Regents as soon a s practicable, but in no case later than Seotemt>er
1 of the school yea, next fo!IO'Mng the ~ year for 't\t\lch the teacher's performance tS being measurOO.
As.su1e that, during the 2015· 16 lhro09h 2018·19 school yrors, I.he distria/BOCES ~ !I prO'-llde such teachers and
prindp.:,I$ 'M'th their original composite APPR rating by September 1 of the school )•ear n.ext folicr.\ing liu! SChoOI ~'Car
for whk h the teachet's perlorm.:,nce iS belOQ ~sured, or as soon ,u pr.:ictirablc thereafter.
Assure tNt. during the 2015-·16 Uvough 2018·19 school years, the disttlct/BOCES $haDcononue to Pl'O'Vlde tt-~ts
and prindpais v.tlose Student Performance Galf!'90IY measures aIe not 00:Sed on the grbcles J·S ELA/m.,.th Slate
&Sses~ents Of St?ltc-prOvlded 9towth SCOfCS with lhcir scor-e .Jnd rating on the S."l.Jdent Pedormance category, if

o)V.)il.)ble, .:iocs fOt lhe Te.)Cher Observll!Jon c.ate9Qry or Principal School Vis.'t Ca:tegocy of their aMu31 professlonal
performance reviews, in writing, no later lh.)n the l,1st d.:iy or the SChoOI )~ ror which the l e ' ~ or principal is being
mebSl.ln."O, but kl no case late, than September I of the .school year next foOowlng the .school year which the
teildier's or prindp,:irs pcrform.lnce iS rntMured, -,no that the enUre APPR wll be completed f0t e.xh te ~ or
principal iS soon as prac:ticable, but in no case later than September l of the school year next following the schoot
yNr for which the d,1s.sroom t.e.xher or bu!ldlng p1nopafs perforffl.3t'ICe Is being meJS\lred
Assure that beglnnlng In the 20 19·20 school )'tM, the entire Af"PP.. will be completed for ~ h tei!lchcr or prindp.:,l .:is
$00n as prMl.lca.ble, but In no c.»e later than September 1 of the school year n~ 1 follovM9 the s.chool ye-a, foe which
the dassroom teacher or building princip,)fs performance IS b<Sn9 ~ft'd;
Assure lha-t beginning In the 2019 ·20 school year, the CIS!Iict or BOCES shall compute and prO\•lde to the
tc.:ichcr/prindp.)l their score .:ind r.ltlng on the Student Perform.,nc:e category, If avai!bble, and for the TelKN'I'
Observation atte90'Y OI Princip,Jl School Visit Categocy of a tc.:ichcr's or princ:lp.:,l's annuill professional performance
review, In wrltif'lg, l'IO later U\an the last day of the school ve.a.r for whlch the t~chet or pclndpal Is being measu:re-d,
but in no case later than September 1 or the school yt.!lr ocxt following the s.choot )'e;,r f0t v.ti.ith the tc.)cher's or
pnndPJ)'s performance is measured;
Assure Wt the- A.PPR Ran wm be fik'd in the dlstslct office ~ d Mbde avar"lable to the public on the district's <x BOC.ES'
website no liW" than ~ember 10th ot each school)"&)', or within 10 days a.'ter the plan's apprcwal by the
COmtn(SSloner, whk.hC'o'Cf W ll IMer occur;
Assure that accurate teacher ard student dat.s w;n be provided to the COl'MlisSloncr in ;, rorm.:,t .:ind timdine
p,ecnbed by the Commlssooer,
•
Assure that, during the 2015·16 lhcough 2018·19 ~ hoot year, the diStrkt Ot OOCES wlDcontw\ue to r('pOrt bolh the
009!nal and tr~sltJon lndlvlduaJ category and subcomponent SC0fCS and the ovcra1I original and transition ratings to
~ ~te fOt e.xh dJssioom tNChef and buildl"9 principal In a manne, p1e$Cllbed by the Commlsslone,;
Certify that the Cm:rict prao'ldes an opportunity ror C-.'C':ry d.:issioom lei!ICher ~ building princip.)l to \U ify the subjects
and/or student roste•s aWC)ned to tnem:
Assur<! that to.x.hers M\d prindp.:ils wil l re<('M' timely Md construct/-.,e feedb3ck as p.,tt of the tva!u.3ti0n l)fOC'!SS;
Assure that ¥'ff training course for lead evaluator certifiratlon addresses each of the requlrcments in the regulations,
Including sp«iflc: coo~r.:iuons In evalu.:iU"9 te.xhers and princ:lpals of Engllsh 1ang1.Ja9C leatners and studients with

'°'

•

•

•
•
•

•
•
•

disobiliti<$;

•

•

•
•

•

•

•

•
•
•
•

Assure tNt. ou,1r9 the 20 IS-16 ttvough 2018·19 $Choo! ye.1rs, any educatot$ v.tio receive a Devek>p!n9 01 fneffective
rating as lhcir overall tr.:insitlon r.:itlng will rt'Ctl\•e ~ TN1Chef Improvement Plan or Prin6pal lmprtMYnent ~ . In
Mcordanc:e v.ith all appfJCable statues and regulations, by October 1 In the school year fotbl,, ing the school .,~ !n
wh!C.h such teacher's or pnndpat's performance Is being measured or as soon as priXtkab!e thereafter.
Assure that, beginning In the 2019·2020 school '(O,ll', &ny cdue.ltor who re-ct'ives 3 Dc-.-tloplng or l.nel1«ll,.-c ratlng on
~ oriQlnal overall rabng pucsuant to this AWA plan will receive a Teacher lmpro'o'efflent Plan or Principal
lmprO\'C:ment Plan, In .lCC'Ord.).n(e w!lh all applleab&e statutes and 1C9ulatons, by October 1 In the school year fotbwlng
the school year for wt1ath such teacher's or prindp.:,l's pcrlorm:inc:e is be-Ing me.:,surt'd or as soon ilSpracticable
tht'reafte,;
Assure that such impro..,cment plM ~11 be de\•elaped by the supellntendent OC' hlsther <SesiQnee In the exerdSe of
their peclagoglc.a,I ,lvdgment, and shall be subject to co&rti•.-c bargalnlng to the extent required under Article 14 of the
C!vi service Law;
Assure that all eva!wtors and I1.'!00 evaluators, including independent ~ !u.ator-s and peer ~ h.s.:itotS, ;,s applic.,ble, will
be property trained and lha-t lead e,.ra1ua.tors w.11 be certified and recertified as nec.essa,y In accore$anee with an
appric.able st.1Me:s and rtgul.:itiOns;
Assure that the distrla or BOCES has collectively ootgatncd appeal procedures that are consistent 'Mlh the statute and
~laUOns Md that they ptO\'ide for the t lme?v and ~rtlous 1esolt.1tion of an appeal to the C:,lstnct/GOCES:
Assure that, for teachers, all observable NYS Te.lc:h!ng StMClardS/Domains of I.he Sd«ttd pr.:ictke rubric a.re :i.sscsscd
at least once a yei:Jr ac1oss the tocal number of aooual ob$er'Vations and, for plindpals, all observable ISlLC 2008
LCOOCrShlp St;:,nd.)rdS/Dom.llns or the sele<tt'd pr3ctlce rubrSc aIe bs.sessed at least once a ~'tJr K ross the total
number of annual .school visits;
Assure thllt it Is possible f<x a teacher principal to obtain ea,ch point In the scorif'l9 ranges, lncludln9 0, for each
subcomponent a.nd that the district and BOCES sh.:10 ensure that the process by which weights Md scoring ranges ,1re
assigned to subcomponents and categories Is transparent and available to th0$C being rate<t before the beginning of
ei>Ch school )'C:ilr;
Assure that If a seccn:I musure f0< the Student Penorm.1nc.e category Is locally selected, then the same locally
sclcctcd mco:isures ot s.tudent 9rowth across ~I oass,ooms (n the same 9raC1e/subJect In the dlstrlct/BOCES must be
used in a consistent manner to the extent pr;xtiQbl~;
ASsure that btl growth taroets rtpfesent a minimum of one vea,r of expected gr<Mth, as cletermtnect by the
superin:endent or another trained .)dminl'!itfi>tor;
Assure that any mati?tlal changes to this APPA Plan v.; 11 be submi"':'ted to the Commissioner for approval by Match 1 of
c~ school year, on b form ~ribed by the COrntncSsione,, to the CotMllssloner fOt apprO'l.)I;
Assure that the alternate SlOs described In Tasks 2 and 7 of this APPR plan wiD be used as the basis for certain
IJ:'.xherS' .:md ;:,c-lndpals' ttanSitiOn APPR scores and ,at109S, where app!lc.al)le and consistent w1th section 30·3.17 of

°'

•

•
•

•

the Rt.Jles of the Board Regents, dt.Jring the 2016•17 through 2018•19 schoot ye.:,rs ooly;
Assure: IJ"l..,t, beginnlno In lhc 2019·20 school )<ear, no transition scores, and ratings will be generated and the d:stria or
BOCES' origincll APPR Plcln wiO <'!pply to all d.>SYOOm tt~hers and bulJding ptinCip.:ils as dennitd in the staMe.
regu!Jtions, and SEO guk:lance without any modiflc.aUOns. substitutions, or repl"'ements as a resi.tt or the
rcqWemcnts ol §30·3.17 oC t.he Ru1ts or the 00,)rd of ReQCnlS;
Assure that the disUlct or BOC:ES will provide the Dep.,rtment with any lnform.3tion n~ r y to conduct ;,nn~
mon!lOC'ing purSOllnt to St.Jbpatl 30-3 or the reguCatlons;
Assure that the amount ol time cf.c\'otcd to trildition:il Slilnd.:lrdlzcd ::is.s.es.srnMts that are oot spoofacanv required by
State or Federal law ror each classroom or p-09ram of the gr~ does not exceed, In the aggregate, one percent or the
m!nlmt.Jm In required annu.:il lnstruct.lcx\\l hours for such d.:is.sroom or program ol U)e g,~; and
Assure that the amount of time devoted co test prep.vatlon under standardized tcstlng condifuns for <'.lch \1r.ld<' dOcS
not cxettd, 111 the b!Xjrcg.M<', two percent ol the minimum requited annual Instructional hours for such g ~ Ttme
devoted to ~cher administered classroom quizzes OC' cx.Jms, portfolio rr.•lews, or performance as.scssmcnts sh.lll not
be counted towacds lhe llmlts established by this svbdMslon. In addition, formati,-e and cllagro~c assess.merits shall
not be counted towards the limits C'mbishcd by this !iUbdivlSiOn Mel nothing In this subcllviSlon W!I be cons.trued to
supc,se(l,e the ,equtrements ot a section 504 plan of a qualified stoc:Sent with a disability or Fcdcr.ll l.!w re:bting to
English IMgui!lge IC'.:imcrs 0r the lndivldu.llizccl cducauon program of a studierlt w!lh a cllsabll1ty.

Signatures, dates
O.att:

I
TNC.M'U Union PtH!def\t Sl&Ntur~:

l}i~

Admlnlstr.t~ Union Pr~sld(-(lt Sig~tur~;

Oi te:

'

~

I

I 1 JI"

I

o~:~:

I')_A
Bo.u d of (duutlOtl Pre,ldtnl Sf&!\.llUI~;

I 'I J, l

i
Dalt.
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