
Display of responses from 243 stakeholders who replied to an online survey that was conducted from May 3-May 17, 2017.  Included were parents (6 or 
2.5%), local board members (1 or .5%), teachers (8 or 3%), superintendents (16 or 7%), District Superintendents (10 or 4%), and principals or others who 
hold the School Building Leader Certificate (202 or 83%).  Due to the small sample size, caution should be used when interpreting results.  Results are chiefly 
intended for use by the Principal Project Advisory Team.  On May 1, 2017 that team consensually agreed to support the recommendations listed here. 
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Recommendation #1:  Principals (both aspiring and current) will demonstrate that they have acquired and can 
apply the knowledge and skill required to meet the learning needs of an increasingly diverse student population 
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Recommendation #2:  Professional development plans districts submit to SED will include annual goals that call for 
increasing number/percentage of historically-under-represented populations among principals the district employs  
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2.5%), local board members (1 or .5%), teachers (8 or 3%), superintendents (16 or 7%), District Superintendents (10 or 4%), and principals or others who 
hold the School Building Leader Certificate (202 or 83%).  Due to the small sample size, caution should be used when interpreting results.  Results are chiefly 
intended for use by the Principal Project Advisory Team.  On May 1, 2017 that team consensually agreed to support the recommendations listed here. 
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Recommendation #3:  University-based SBL prep programs set annual goals (and report progress) that seek to 
increase number and percentage of historically-under-represented populations in the ranks of candidates 

enrolled and those that are certified 
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Recommendation #4:  While maintaining quality, improve presence of historically-under-represented populations 
among school leaders by employing multiple pathways to certification that include competency-based 

demonstrations and peer review of portfolios 
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hold the School Building Leader Certificate (202 or 83%).  Due to the small sample size, caution should be used when interpreting results.  Results are chiefly 
intended for use by the Principal Project Advisory Team.  On May 1, 2017 that team consensually agreed to support the recommendations listed here. 
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Recommendation #5:  Design, implement, and scale up statewide a mechanism that enables incentives to be 
used to improve identification, recruitment, selection, placement & development of aspiring school building 

leaders (especially but not only historically under-represented populations) 
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Recommendation 6:  Adopt Professional Standards for Educational Leaders but add emphasis to Standard 4 (insert 
"culturally relevant" & "all students"), Standard 5 (insert "all students"), & Standard 6 (insert "cultural 

competence", "love of learning", and "all students") 
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intended for use by the Principal Project Advisory Team.  On May 1, 2017 that team consensually agreed to support the recommendations listed here. 
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Recommendation #7:  Institutionalize P-20 partnerships to strengthen the profession.  
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Recommendation #8:  Provide on-going, job-embedded professional learning and authentic experiences with diverse 
student populations (including English language learners, students with disabilities, etc.) during preparation and the 

first year on the job.  
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Recommendation 9:  Consider an anotation to the SBL certificate for principal-ship 
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Recommendation 10: SBL prep will: (a) be grounded in CAEP or state program standards; (b) be competency-
based; (c) be rooted in P20 partnerships; (d) involve partners in assessing competency; (e) include an internship 

w/sustained time;  and (f) involve a pilot with voluntary participation that includes a learning process 
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Recommendation 11:  Leader prep will create a 1st year requirement witha full school year of formal mentoring.  Higher ed 
partners with districts (and others if desired) so it is a contiuation of formal training.  There will be a job-embedded portfolio 
for candidates that follows them into the job.  It contains competency-based assessment results that start in preparation but 
with a line of sight to on-the-job evaluation which measures each candidate's strengths and weaknesses in an effort to focus 

mentoring on target areas of growth and needs. 
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Recommendation 12:  Create incentives to encourage districts & universities (and if desired BOCES) to 
align/adopt sustainable induction models tied to principal prep portfolios to provide continuous support to 

educators during 1st 3 years of career.  SED monitors and reports outcome gains to document growth. 
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Recommendation #13:  Provide targeted support to train & develop mentors and for mentor placement, including 
working with professional organizations for assistance & guidance from existing models of success, e.g., 

Committee for Identifying & Developing Educ'l Leaders in Western NYS or CIDEL 
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