Broadalbin-Perth centraL scHooL pisTRICT

Strengthening Teacher and Leadership Effectiveness 2 Grant

A-PLUSS Advisory Board Member Log

Name:

Position Criteria

years.

v" Minimum of five years teaching experience
v' 95% average daily attendance (minus work related or extended medical related absences) during prior two

v" Minimum of three of past five years rated as E/HE teacher or equivalent (teacher in good standing).

Description of Roles and Responsibilities

o #1: Teacher/Principal Leaders will participate in at least 90% of A-PLUSS advisory board meetings per year.

e #2: Teacher/Principal Leaders will work with the Leadership Team and the Superintendent to select Professional
Teachers/Administrators and Advanced Teachers/Administrators from eligible candidates for career ladder positions.

o #3: Teacher/Principal Leaders will fulfill many of the roles and responsibilities associated with the Facilitator and Trainer

Teacher/Principal positions.

Date Hours

Topic

# of participants

o #4: Teacher/Principal Leaders will work with other A-PLUSS advisory board members to coordinate internal and external
professional development opportunities that advance the mission of the A-PLUSS program.

Date Hours

Topic

Outcome




o #5: Teacher/Principal Leaders will work with other A-PLUSS advisory board members to communicate to all stakeholders of
the BPCSD community the advantages of the A-PLUSS initiative.

Date Hours Topic Outcome

e #6: On a quarterly basis, Teacher/Principal Leaders will work with other A-PLUSS advisory board members and the
Superintendent to evaluate the effectiveness of A-PLUSS program activities.

e #7: Teacher/Principal Leaders will perform any duties necessary for the successful creation and implementation of A-PLUSS
as requested by the Superintendent of Schools.

Additional Notes:




